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The extension of the license expiration date due to
Executive Orders signed by the Governor ended on August
28, 2021. It is very important for all licensees to know their
license expiration date. There is an article in this newsletter

DISCLAIMER CLAUSE

The Nursing Newsletter is published quarterly by the Kansas
Board of Nursing. The providers are responsible for offering
quality programs under the criteria as established by the

that includes reminders about license expiration dates. As a
reminder, you must have completed your approved 30 hours
of required continuing nursing education BEFORE you renew
your license.

Our agency remains open to the public. Presently masks
are required for anyone entering the Landon Office Building,
whether vaccinated or not. Most staff continue to telework
to decrease the chance of exposure and to ensure the agency
can continue their mission in serving the citizens of Kansas.
Staff teleworking are available via email and check their email
frequently.

We cannot say “Thank You" enough to all the licensees
who continue to protect and provide care for the citizens of
Kansas during this very challenging time with no end date
in sight. You are our heroes for all that you do in these very
tough situations and unprecedented times.

If you have ideas about information you would like
to see in the quarterly newsletter, email them to me at
carol.moreland@ks.gov. Thank you for all your continued
support during this challenging time.

Carol Moreland, MSN, RN

Board. Complaints regarding continuing education programs 1 1 :
may be reported directly to the Kansas Board of Nursing. ( rl OrlOUS ( : \/ lC : War

For information on these educational offerings, contact the
sponsor, not the Board.

Advertising is not solicited nor endorsed by the Kansas
Board of Nursing.

For advertising rates and information, contact Arthur L.
Davis Publishing Agency, Inc., 517 Washington St., PO. Box
216, Cedar Falls, 1A 50613, Ph. 1-800-626-4081, sales@
aldpub.com. Responsibility for errors in advertising is limited to
corrections in the next issue or refund of price of advertisement.
Publisher is not responsible for errors in printing of schedule.
The Kansas Board of Nursing and the Arthur L. Davis Publishing y ) - W

CHICAGO - NCSBN
recognized its dedicated and
exceptional membership at a

virtual annual awards ceremony
on July 29, 2021. This ceremony
lauded awardees from both

Agency, Inc. reserve the right to reject advertising. The Kansas 2020 and 2021.
Board of Nursing and the Arthur L. Davis Publishing Agency, ' . . .
Inc. shall not be liable for any consequences resulting from \w” Adrian Guerrero, CPM,

purchase or use of advertisers’ products from the advertisers’
opinions, expressed or reported, or the claims made herein.
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. Princeton, MN
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. board staff, Kansas State
Board of Nursing, received the
Meritorious Service Award,
which is granted to a member
for significant contributions to
the mission and vision of the
National Council of State Boards
of Nursing (NCSBN). https:./

www.ncsbn.org/16011.htm

Adrian was also re-elected by
the NCSBN membership to serve
a second term as the Treasurer
of the National Council of State
Boards of Nursing on the Board
of Directors.
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Reminders about License Expiration Dates

K.A.R. 60-3-108 states that a license for registered
professional nurses and licensed practical nurses shall be
renewed according to the following requirements:

(1) The expiration date of each license shall be the last
day of the month in which the licensee’s birthday
occurs.

(2) The renewal date of each licensee whose year of
birth is an odd-numbered year shall be in each odd-
numbered year. The renewal date for each licensee
whose year of birth is an even-numbered year shall be
in each even numbered year.

An example is: licensee’s date of birth: 7/15/1988, the
next expiration date is 7/31/2022.

K.A.R. 60-11-113 states advanced practice registered
nurse licenses shall be renewed on the same biennial cycle

Join the Team at Bothwell

Bothwell has RN openings available.
For more information or to apply
visit www.brhc.org

A
Bothwell

Regional Health Center

GET WELL. STAY WELL. BOTHWELL.

as the cycle for the registered professional nurse licensure
renewal, as specified in K.A.R. 60-3-108.

If you renewed your license later than the normal
expiration date, due to the extension given via the Governor’s
Executive Orders, this did not reset the two-year renewal
cycle. Your license will continue to expire on the dates
explained above. You should check the licensure verification
database on our website to ensure you know the expiration
date of your license.

As a reminder, you need to complete 30 hours of approved
CNE before your license renewal. If you waited until August
28, 2021 to renew your license and you do not have a full
two years before renewal, you will have to complete the full
30 hours of approved CNE before your next license renewal.

APRNs must have 30 contact hours of approved CNE in
the advanced practice nurse role before license renewal.

Do You Have
A Question?

Is there a question you would like answered in an
upcoming newsletter? If so, please email the question
to: carol.moreland@ks.gov and state the question is to be
answered in an upcoming newsletter. Based on the date
we receive it, will determine which newsletter the answer
appears in.
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Members

Julianna Rieschick, RN, MSN, NEA-BC, President
07/01/2017 — 06/30/2025
julianna.rieschick@ks.gov

o

Rebecca Sander, MSN, RN, Vice President
07/28/2016 — 07/30/2024

Adri Gouldsmith, LPN, Secretary
07/01/2019 — 06/30/2023

Patricia Zeller, MSN, APRN, NP-C
07/18/2014 — 06/30/2022

Gita Noble, Public Member
07/01/2018 - 06/30-2022

Jade Ramsdell, Public Member
07/01/2019 — 06/30/2023

Gwendolyn Loyd, BSN, RN
07/01/2019 — 06/30/2023

Andrea Watson, RN
07/01/2020 — 06/30/2024

Geovannie Gone, Public Member
07/01/2020 — 06/30/2024

Lori Owens, LPN
07/01/2021 — 06/30/2025

Melissa Oropeza, DNP, APRN-BC, CGRN
07/01/2021 - 06/30/2025

WICHITA STATE UNIVERSITY NURSING PROGRAMS

© MASTER OF SCIENCE IN NURSING (MSN)
This program offers two concentrations:

* Nursing Education (fully online)

* Nursing Leadership and Administration

Classes start in fall

© DocToR oF NURSING PRACTICE (DNP) |
Post-BSN Entry: Advanced Practice Registered Nurse (APRN)

Earn specialization in:
» Family Nurse Practitioner

* Other specializations may be available

Classes start in fall

DNP Post Master (APRN) (fully online)

Classes start in spring

© REGISTERED NURSE (RN) 10 BSN (fully online)
« Earn your BSN in as little as 1year
* Get up to 30 credit hours for prior coursework
* Build a foundation for advanced nursing degrees
Priority application deadlines: Dec. 1 for spring; July 1 for fall

WHY CHOOSE OUR PROGRAMS?
© Online programs are convenient and affordable

© Individualized faculty advising

© High post-graduation employment rate

The baccalaureate degree in nursing, master’s degree

in nursing and Doctor of Nursing Practice at WSU are
accredited by the Commission on Collegiate Nursing

Education (www.ccneaccreditation.org).

© Exceptional success in advanced careers

(316) 978-3610 OR (800) 516-0290

;E®

TAKE YOUR CAREER TO NEW HEIGHTS

WICHITA STATE
UNIVERSITY

e
CCNE
ACCREDITED

WICHITA.EDU/NURSING



http://wichita.edu/nursing
http://www.brhc.org
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ADDRESS CHANGE Old Address and New Address

(complete Street Address with Apt #, City, State, and Zip)

You can use your user ID and password to change your address on-
line OR send us the change of address in writing. Please submit
within 30 days of address change. You may mail your address change
to Kansas State Board of Nursing; 900 SW Jackson St, Ste 1051;
Topeka, KS 66612-1230. The Address Change form is available at
https://ksbn.kansas.gov/forms/.

If you do not have access to a computer please include the following
information in your written request: Home phone number and Work Phone number

Date the New Address is in Effect

Kansas Nursing License Number(s)

Sign and date your request

Social Security Number
We are unable to accept your request to change your address from

information delivered over the phone or via an email. All requests must be
received in writing and include a signature.

1 1
1 1
1 1
1 1
1 1
1 1
1 1
1 1
1 1
1 1
1 1
1 1
1 1
1 1
1 1
1 1
1 1
1 1
1 1
First and Last Name (please print complete names) I
1 1
1 1
1 1
1 1
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1 1
1 1
1 1
1 1
1 1
1 1
1 1
1 1
1 1
1 1
1 1
1 1
1 1

COMMITTEE We will no longer be publishing an overview of the KSBN Committee minutes,

however they can be found on our website via this link:

I N F 0 RM A T/ 0 N https://ksbn.kansas.gov/2020-agenda-and-minutes/

WHAT'S NEXT

Stevens County Healthcare®
For the Heartland

o~ | _
JOIN OUR TEAM!

Stevens County Healthcare is hiring PRN RN,
LPNs, & CNAs in multiple locations, as well as: ﬁ MNU

¥ Full time RN/LPN Nights, Med/Surg | Stevens County Hospital
¥ Full time CNAs | Pioneer Manor

¥ Full time RN or LPN | Both Shifts | Pioneer Manor

¥ Full time RN or LPN to work with providers

Currently offering Sign-on Bonuses:

RNs $10,000 * LPNs $3,000  CNAs $1,000 * RN-BSN * ABSN
Qualified candidates must have current Kansas licensure to be eligible. We have . R N = M S N . M S N
new starting wages, shift differentials, an exceptional benefits package, and mileage _ _— .
reimbursement to nurses living 15 miles or more outside of Stevens County. . M S N /M BA Healthcare Administration

- Nursing Education

MSN-NP [AG PCN P) - Healthcare Quality Management

Contact Diane Mangels, Human Resources, at 620-544-6141 for more
information regarding any current openings at Stevens County Hospital.
Apply online, under the Employment tab, at

stevenscountyhospltal.com ) MNU.EDU/NEXT |Ngll PGADMISSIONS@MNU.EDU o 913.971.3800



http://mnu.edu/next
http://mnu.edu/next
mailto:pgadmissions%40mnu.edu?subject=
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Advanced Practice
Reminders

According to K.S.A. 65-1130 an APRN may prescribe drugs
pursuant to a written protocol as authorized by a responsible
physician. Each written protocol shall contain a precise and
detailed medical plan of care for each classification of disease
or injury in which the APRN is authorized to prescribe and
shall specify all drugs which may be prescribed by the APRN.
According to K.S.A. 65-1130 in order to prescribe controlled
substances, the APRN shall (1) register with the federal drug
enforcement administration; and (2) notify the board of the
name and address of the responsible physician or physicians.
Each APRN that is authorized to prescribe controlled
substances via the written agreement with the responsible
physician or physicians must submit a Controlled Substance
Verification Form to the Board of Nursing. An updated one
needs to be submitted if there are changes from the prior
one submitted.

The Controlled Substance Verification Form is submitted
electronically after completion. Here is a link to the form on
our website: https:/ksbn.kansas.gov/controlled substance
verification/

You cannot prescribe controlled substances in Kansas until
you have obtained a DEA number and submitted a Controlled
Substance Verification Form to the Board of Nursing
National certification is only required for CRNAs in
Kansas, not for the other APRN roles. If you are a NP CNS,
or Midwife, do not send verification of certification to us as
it is not required for licensure or renewal of your license.
Remember that your national certification and Kansas
license renewal dates are not the same. These dates will
not coincide! Only renewing your APRN license in our
system will change the expiration date.

RN licensure is only required with APRN licensure if you do
not hold a current compact license and you are moving to
Kansas. If you are not moving to Kansas and have a compact
license in the state which you live in, you only need to apply
for the advanced practice license.

If you are applying for a first-time advanced practice license
in Kansas, a new background check is required! It does
not matter that you previously submitted fingerprints for
your RN license. Fingerprints may not change; however
information included in background checks can change any
time. A new background check is needed.

Advanced practice licenses are not tied to the RN license
in our licensure system, so if the only license you need to
renew is the advanced practice, just choose that license! You
can renew anytime 90 days prior to your licensure expiration
date.

The 30 hours of approved continuing nursing education
that is required before APRN license renewal must be at
the advanced practice level per K.ARR. 60-11-103. All CNE
accumulated for APRN license renewal shall also be applicable
to the renewal of the Kansas registered nurse license.

RANKED IN
7 SPECIALTIES

We're more than a Magnet-designated
hospital — we're a place that cares about its
patients and staff. Nurses at The University
of Kansas Health System have a passion for
improving and saving lives and helping people
return to their loved ones. If this sounds like
your calling, apply today. We have a place
and an opportunity waiting for you.

MAGNET
RECOGNIZED
=2

AMERICAN NURSES

kansashealthsystem.com/nursing

7‘ THE UNIVERSITY OF
/’ KANSAS HOSPITAL

EQE Minorities/Females/Protected Veterans/Disabled

Travel Nurse Frequently Asked Questions

1. What is the Nurse Licensure Compact (NLC) and how
does it work?

The NLC enables an RN or LPN/VN who has primary
state of residence (PSOR) in an NLC state to hold one
multistate license which is valid for practice in all NLC
states, whether the practice is in person or via telehealth.
The NLC does not pertain to the APRN license,
therefore, the APRN must obtain a separate license for
each state of practice.

2. How is primary state of residence (PSOR) defined?

This is the state where you primarily reside as evidenced
by your legal documents in that state, such as the state
driver’s license and state voter registration card. PSOR
does not refer to home or property ownership.

3. If my PSOR is one of the compact states, does that
mean my license in that state is automatically a
multistate license?

* No, it does not. You can determine your license status
by going to www.nursys.com.

¢ Use the QuickConfirm feature and type in your
information.

¢ |t will display the status of your license as single state or
multistate.

¢ If you find that your license is single state and your
PSOR is an NLC state, contact your state board of
nursing for instructions on the steps you need to take to
convert your license to a multistate license.

4. If | do not have a multistate license, but reside in
an NLC state which is my PSOR, how do | get a
multistate license?

Go to the state board of nursing website and complete
the appropriate application.

5. If | have a multistate license, is there a time limit for
me to practice in other compact states?

If you hold a multistate license and your PSOR is an NLC
state, you may practice in any other NLC state without a

time limit as long as you maintain your PSOR, i.e., you do
not take any actions that would make another state your

PSOR.

10. What if | have a multistate license, but need to
additionally practice in noncompact states?
How can | obtain additional licenses?

You may hold as many noncompact state licenses as
needed. To obtain each one, visit the respective board of
nursing website and complete the application for license
by endorsement.

11. What if | am a resident of a noncompact state, and
need to practice in multiple states?

As a resident of a noncompact state, the NLC's PSOR
rules do not pertain to you. Therefore, you may hold
as many noncompact state licenses as needed. To
obtain each one, visit the respective board of nursing
website and complete the application for license by
endorsement.

111 E. Wacker Drive, Ste. 2900, Chicago, IL 60601
312.525.3601 www.ncsbn.org/nlc

n facebook.com/NurseLicensureCompact

6. What types of actions would change my PSOR

unintentionally while | am practicing temporarily in
another NLC state?

e Atravel nurse practicing on an assignment in another
NLC state under the multistate license must be careful
not to unintentionally change the PSOR. This can
happen by: Obtaining a state driver’s license in the
state where you are temporarily practicing due to
the driver’s license from your PSOR being near the
expiration date. We suggest that you renew your home
state driver’s license prior to the assignment or renew
your home state driver’s license online.

Registering to vote in the state where you are
temporarily practicing due to an upcoming election. We
suggest that you vote in your home state by absentee
ballot.

| hold a multistate license. Are there any additional
steps | need to take to be able to practice in other
NLC states that have implemented the NLC?

No. There is no requirement to notify, contact or register
with the board of nursing in the state where you are
practicing temporarily.

What if, as a resident of an NLC state who holds
a multistate license, | decide to move and make
another NLC state my new PSOR?

In this case, upon moving to the new PSOR, visit the
board of nursing website and complete the application
for license by endorsement. You may practice in the new
state under the former state multistate license until the
multistate license in the new PSOR is issued. Once it is
issued, the former state license will be made inactive.
You may not wait until the former license is about to
expire before you apply for the license in the new PSOR.

What if my PSOR is an NLC state but | decide to
move and my new PSOR is a noncompact state?

¢ Notify the board of nursing in your former state of your
new address in the noncompact state. This changes
your multistate license to a single state license.

¢ If you need a license in the noncompact state, visit the
board of nursing website and complete the application
for license by endorsement. You may do this prior to
moving to the noncompact state.

. How can | or my employer verify which state(s) | have

the authority to practice in?

¢ Go to www.nursys.com, use the QuickConfirm feature
and type in your information.

¢ Click on "Where does this nurse have the authority to
practice as an RN or LPN/VN?"

¢ You will see a personalized map of the states based on
the licenses which you hold.

13. Where can | find additional resources to help me

better understand the NLC?

Visit our toolkit at www.nlc.gov.

y @NurseCompact

For more information about the NLC, visit www.necsbn.org/nlc or email nursecompact@ncsbn.org.

THE FORUM
AT OVERLAND PARK

FIVE STAR

SENIOR LIVING

The Forum at Overland Park, a premiere
Assisted Living Community in Overland Park, KS,
has an exciting opportunity!

Full Time LPN-$2,500 Sign On Bonus*
Part Time LPN-$1,250 Sign On Bonus*

The Forum at Overland Park is a Five Star Senior Living
community, part of a growing company with communities across
the country. We offer competitive wages, shift differentials, and

attractive benefits.

Apply online at
careers.fivestarseniorliving.com
*Sign On Bonus offered through November 30th

TOPEKA ER

NOW HIRING! ®I%4E

'have ER experience?

RS s

We are looking for RNs with hospital
ER experience for PRN positions.

Apply online at TopekaHospital.com


https://ksbn.kansas.gov/controlled_substance_verification/
https://ksbn.kansas.gov/controlled_substance_verification/
http://kansashealthsystem.com/nursing
http://topekahospital.com
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What Nurse Employers Need to Know

Background

e The NLC allows a nurse (registered nurses [RNs] and
licensed practical/vocational nurses [LPN/VNs]) to have
one multistate license in the primary state of residence
(the home state) and practice in other compact states
(remote states), while subject to each state's practice
laws and discipline.

Lawful practice requires that a nurse be licensed or
have the privilege to practice in the state where the
patient is located at the time care is directed or service
is provided. This pertains to in-person or telehealth
practice.

Nurses holding a multistate license are allowed to
practice across state lines in other NLC states. However,
a multistate license may be converted to single state
license when practice is limited to the home state due to
a restriction on the license or some level of disciplinary
action.

Advanced practice registered nurses (APRNSs) are not
included in this compact. APRNs must apply for APRN
licensure in each state in which they practice, unless
exempted when employed in a federal facility.

Employer Confirmation of a Nurse’s
Licensure Status

* Employers can confirm a nurse’s license and receive
a Nursys QuickConfirm report at www.nursys.com
at no cost. The report will contain the nurse’s name,
jurisdiction, license type, license number, compact
status, license status, expiration date, discipline against
license and discipline against privilege to practice.
Employers can also view an individualized authorization
to practice map which displays the states where a nurse
can legally practice.

All NLC states provide licensure and discipline data
to Nursys® directly from the board of nursing (BON)
licensure systems. Nursys is primary source equivalent.

To confirm APRN and temporary licenses, visit the
issuing BON website. A temporary license issued by a
compact state is valid in that state only and does not
carry multistate status.

Moving to Another State

Noncompact to Compact:

¢ The nurse is responsible for applying for licensure by
endorsement in the new state of residence. The nurse
may apply before or after the move. A multistate license
may be issued if residency and eligibility requirements
are met. If the nurse holds a single state license issued
by the noncompact state, it is not affected.

Compact to Noncompact:

e The nurse is responsible for applying for licensure by
endorsement in the new state of residence. The nurse
may apply before or after the move. The multistate
license of the former NLC state is changed to a single
state license upon changing legal residency to a
noncompact state. The nurse is responsible for notifying
the board of nursing (BON) in the former NLC state of
the new address.

Compact to Compact:

* When moving (changing primary state of legal
residence) to a new NLC state, it is the nurse’s
responsibility to apply for licensure by endorsement.
This should be completed upon moving and the nurse
should not delay. There is not a 90 day grace period. The
nurse may practice on the former home state license
until the multistate license in the new NLC home state is
issued. Proof of residency such as a driver’s license may
be required. Upon issuance of a new multistate license,
the former license is inactivated.

For more information about the NLC, visit www.nesbn.org/nlc or email nursecompact@ncsbn.org.

Licensure and Privileges

® Anurse licensed in a compact state must meet the
uniform licensure requirements in the primary state of
residence (home state). When practicing on a privilege
in a remote state, the nurse is accountable for complying
with the nurse practice act of that state.

A single state license may be issued to an applicant
residing in a noncompact state. A license issued by a
noncompact state is valid only in that state.

The NLC permits a nurse to hold one active multistate
license issued by the primary state of residence.

When a nurse is hired in a remote state for a temporary
position or commutes to the remote state from

the primary state of residence (usually an adjacent
state), employers cannot require the nurse to apply

for licensure in the remote state when the nurse has
lawfully declared another state as the primary state of
residence. This is based on where the nurse pays federal
income tax, votes or holds a driver's license. The BON
cannot issue a license to a nurse who has declared
another compact state as the primary state of residence
unless the nurse doesn’t meet the multistate license
requirements and is limited to a single state license.

Discipline

e It's the responsibility of the nurse to notify the employer
of any action taken by the BON against his or her
license.

e Under most circumstances, when a license is disciplined,
multistate privileges are removed, restricting the nurses’
practice to the home state.

® Employers may register their nursing workforce in
e-Notify at nursys.com at no cost. Employers will receive
e-notifications of disciplinary action taken on any license
the nurse holds in the U.S.

Definitions

e Compact: An interstate agreement between two or
more states established for the purpose of remedying
a particular problem of multistate concern. (Black’s Law
Dictionary)

e Compact State: Any state that has adopted the NLC.

* Home State: The compact state that serves as the
nurse’s primary state of residence.

* Remote State: A compact state other than the home
state where the patient is located at the time nursing
care is provided or, in the case of the practice of nursing
not involving a patient, a compact state where the
recipient of nursing practice is located.

¢ Primary State of Residence (PSOR): The state (also
known as the home state) in which a nurse declares a
primary residence for legal purposes. Sources used to
verify a nurse’s primary residence may include driver's
license, federal income tax return or voter registration.
PSOR refers to legal residency status and does not
pertain to home or property ownership. Only one state
can be identified as the primary state of legal residence
for NLC purposes.

Nursys: This database (www.nursys.com) provides
licensure and disciplinary information of all RNs and

LPN/VNS, as contributed by compact states. The public
can access Nursys for free to look up a nurse’s license
and discipline status.

Privilege to Practice: Current, official authority from a
remote state permitting the practice of nursing as either
an RN or an LPN/VN in such party state. All party states
have the authority, in accordance with existing state due
process law, to take actions against the nurse’s privilege,
such as: revocation, suspension, probation or any other
action which affects a nurse’s authorization to practice.

EDUCATION

CORNER

Approval vs.
Accreditation — Not
Interchangeable
In Kansas

Approval of nursing programs by the state regulatory
body is an integral part of the state nursing licensure
process because it assures regulatory standards are met.
National nursing accreditation, on the other hand, assesses
the quality of nursing programs from a national perspective.
(NSCBN.org or https://www.ncsbn.org/education.htm)

Many people in the general public, as well as in nursing,
are not aware that “approval” and “accredited” are not
interchangeable words in terms of Kansas nursing licensure.
In many states, including Kansas, nursing licensure is a
“2-pronged” model. A person must 1) graduate from a
board-approved nursing program, and 2) they must pass a
national nurse licensing exam (NCLEX). In order for nursing
graduates to be eligible to take the national licensure exam
(NCLEX), they must “show evidence” of graduating from a
state board approved nursing program.

In 23 (of 53) U.S. states and territories that have nursing
programs, national accreditation is mandated by regulatory
boards in order for a nursing program to be approved in
that state. In Kansas, national accreditation is currently
required only for advanced practice nursing programs. Most
undergraduate RN level programs in Kansas also have national
accreditation but not because of a state board requirement.
Most undergraduate programs are nationally accredited so
that their graduates can move on to higher level nursing
education programs which may require the accreditation
acceptance into a graduate level nursing program.

All approved nursing programs in Kansas are listed on

the KSBN website at https://ksbn.kansas.gov/wp-content/

uploads/Education/Prelicensure-Programs.pdf. ~ Programs
listed as “Approved” or “conditionally approved” are all

considered as approved programs. Programs are listed by
school and type of program and will list in each section if
they are board-approved only or if they also have national
nursing accreditation. If nationally accredited, it will also
list which organization they are accredited with. For any
guestions regarding approval or accreditation of Kansas
nursing programs, you may contact the Nursing Education
Compliance Officer at KSBN.

BAKER

UNIVERSITY

bakerU.edu/nursing-degrees

Make a

Difference.

For nearly three decades, Baker’s School of
Nursing has built healthy communities by

educating exceptional nurses.

Shape the next generation
of nursing professionals. Two
tracks fill a critical workforce
need: nursing education and
nursing administration.

Eliminate repetition, progress
at your own pace, shorten
your time to graduation, and
save on tuition.

Classes start in January
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http://bakeru.edu/nursing-degrees

Page 6 ¢ Kansas Nursing Newsletter December 2021, January, February 2022

ADMINSTRATION 7852965752 JUNVESTIGATION Ul
E:;gbmzrilgg?am?{o?N carol.moreland@ks.gov 785-296-5752 IF_’Irr::'?iCZaSVFI)ZSC'iaBESI\'IC' " linda.davies ks gov 785-296-8401
éﬁrei?tr;, S;}?g:ga tions adrian.guerrero@ks.gov 785-296-5935 vacant

Vacant
:Eirescil:r‘;ic\)lgsAssistant il simons@ks.gov 785-296-572 Vacant
Vacant RDl?lki:/er:iig;?gilllﬁl RN debra.quintanilla@ks.gov 785-296-8401
_ E;tr‘m'je‘;’:i‘gaetr;} R ruth.humbert@ks.gov 785-296-8401
Education Speéialist ! ! janelle.martin@ks.gov 785-296-5036 Richard Young, RN richard.vouna@ks.aov 786-296-8401

RN Investigator Il

Chelsey Stephenson,
CNE Education Spedialist chelsey.stephenson@ks.gov 785-296-5062 E\r;aezi;?rr:tgsiri'gator evan faulkner@ks.qov 785-296-8401

Michelle Brown michelle.brown@ks.gov 785-296-3782 Vacant

LEGAL DIVISION DISCIPLINE = 785-296-4325 Victoria Bond, victoria.bond@ks.qov 785-296-8401

Administrative Specialist

William Skepnek

Assistant Attorney General william.skepnek@ks.gov 785-296-4325 LICENSING
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Jackie Mercer
Senior Administrative Assistant jackie.mercer@ks.gov 785-296-2967
Front Desk Reception

INFORMATION TECHNOLOGY

We're hiring nurses.

Kolton Colhouer

eGov Support Analyst kolton.colhouer@ks.gov 785-296-2240

Anthony Blubaugh

Al doms [Beve SEer anthony.blubaugh@ks.gov 785-296-3928

Great culture. Full benefits. Sign-on bonuses.

If youre dedicated to providing compassionate patient care, opportunity
awaits at Olathe Health. We go above and beyond for our nurses with a full

range of benefits and a supportive, enjoyable culture. UNIVERSITY Of SAINT MARY

« Opportunity for flexible scheduling - Career advancement
+ Continuing education + Tuition reimbursement

TAKE GHARGE OF YOUR NURSING CAREER

MSN-FNP | FNP CERTIFICATION | ONLINE MSN | ONLINE RN-TO-BSN

Your skills are in demand. Apply today.
olathehealth.org/careers

STMARY.EDU/NURSING
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Scope of Nursing Practice Decision-Making Framework

Karen Ballard, MA, RN, FAAN; Deb Haagenson,
BSN, RN; Linda Christiansen, EdD, JD, MSN,
RN; Gloria Damgaard, MS, RN, FRE; Judith A.

Halstead, PhD, RN, FAAN, ANEF; Ruby R. Jason,

MSN, RN, NEA-BC; Jane Clare Joyner, MSN, RN,

JD; Ann M. O’Sullivan, MSN, RN, CNE, NE-BC,

ANEF; Josephine Silvestre, MSN, RN; Maureen
Cahill, MSN, RN, APN-CNS; Beth Radtke, MS;

and Maryann Alexander, PhD, RN, FAAN

In early 2015, the Tri-Council for Nursing, consisting of
the American Association of Colleges of Nursing (AACN),
the American Nurses Association (ANA), the American
Organization of Nurse Executives (AONE), and the National
League for Nursing (NLN), in collaboration with the National
Council of State Boards of Nursing (NCSBN) determined
that a uniform tool (scope of practice decision-tree) was
needed. Representatives from the ANA, NLN, and Boards of
Nursing, along with NCSBN staff, that would assist nurses
and their employers in determining the responsibilities
a nurse can safely perform. Upon examination of these
existing algorithms and identification of essential elements,
a uniform scope of practice decision-making framework
was developed.

Keywords: Decision-making tool, nurse practice acts, nursing
regulation, scope of nursing practice

Upon graduating from nursing programs, new nurses have
a relatively proficient understanding of the interventions, skills,
and responsibilities they are able to perform under the purview
of their state Nurse Practice Act (NPA). However, at some
juncture, a nurse may encounter a situation in which he or she
is asked to perform a skill or assume a responsibility that he or

D
. NIGHT SHIFT
s RN'S
e $5.000
S/IGN ON BONUS

HOSPITAL

SAFETY GR.\DE

Apply at
www.prmc.org

NURSES ARE THE HEART OF
HEALTHCARE.

- DONNA WILK CARDILLO

We treasure good patient care and we
treasure those who provide it.
Join our team!

We have Nursing openings in all areas!

Sign-on bonus, Loan Repayment, Retention Bonus,
Competitive pay with a great benefits package!

To apply visit www.newmanrh.org today!

NEWMAN

REGIONAL HEALTH

she is uncertain about undertaking. This may be because the
skill is one that is not traditionally a nursing responsibility, or he
or she feels does not feel qualified to perform it safely. How do
nurses decide if a responsibility is within their scope of practice?

As nursing knowledge and practice increases, questions
about scope of practice emerge and present a quandary for
nurses who want to expand their knowledge and skills yet still
remain within the boundaries of regulation. To assist nurses
and employers with this decision-making process, four major
nursing organizations collaborated and developed a scope of
practice decision-tree that was developed by an expert panel and
vetted by the board of directors of the American Association of
Colleges of Nursing (AACN), the American Nurses Association
(ANA), the American Organization of Nurse Executives (AONE),
and the National League for Nursing (NLN), in collaboration
with the National Council of State Boards of Nursing (NCSBN).

The tool could be adopted by state boards of nursing
(BONs), used by facilities, and would help nurses determine
whether specific activities, interventions or roles are permitted
under a nurse’s level of education, licensure, and competence,
and meet the standards established by the NPA and rules/
regulations of each state/jurisdiction.

Members of the expert panel combined their knowledge,
reviewed the literature, and methodically examined existing
decision-making algorithms utilized by BONs. The algorithms
across states/ jurisdictions addressed many similar questions;
however, some states included specific nuances, such as
directing the user to utilize the Cumulative Index of Nursing and

pittstate.edu/RNtoBSN
620-235-4431

IRENE RANSOM BRADLEY
SCHOOL OF NURSING

Pittsburg State University

N,

Allied Health Literature (CINAHL) to explore current accepted
practice if no specific practice decision existed. Some of the
algorithms were complex, while a few were straightforward.
One algorithm suggested that the chief nurse of an organization
may decide what is within the scope of practice of a licensed
nurse based on the use of the algorithm.

Decision-Making Framework continued on page 8
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The Colby Community College Nursing Program offers
practical and associate degree nursing programs in
two locations.

We are seeking qualified applicants for the following:

ADN Instructor

QUALIFICATIONS:
Current Kansas RN license and CPR certification required.
MSN or active progress towards an MSN preferred.

For a complete job description visit www.colbycc.edu/employment
To apply, submit a letter of application, resume, all postsecondary
transcripts and references to: Human Resources, Colby Community College
1255 S. Range e Colby, KS 67701. Materials may be emailed to hr@colbycc.edu

Review of applications will begin immediately and continue until the position is filled. EOE

V $10,000 Sign-on-Bonus

We’re looking for qualified candidates
for the following positions.
Come join our team!

Registered Nurse - Inpatient Days
Visit our website for more

information:
www.ksspine.com/about/careers

-=='§5=' KANSAS SPINE & SPECIALTY HOSPITAL

Indian Health Service

Indian Health Service offers nurses extraordinary
opportunities to provide comprehensive care in
culturally rich American Indian and Alaska

communities throughout 35 states.

Opportunities available in a wide range of units and shifts.

Requirements:
« U.S. citizenship
« Graduate of a school of professional nursing

« Must have a current, active, and unrestricted nursing licensure from any state in the U.S. or its territories.

Are you seeking a new adventure?

For more information visit: https://www.ihs.gov/nursing/

Email: ihsrecruiters@ihs.gov

SEALTE

Recruitment and/or relocation incentive(s) may be authorized.
Loan repayment opportunities available.
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Start or advance
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career at
Stormont Vail
Health.
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Decision-Making Framework continued from page 7

Upon completion of their review, the panel determined
that it was crucial for the scope of nursing practice decision-
making framework to be applicable to all activities,
interventions, and roles of all licensed nurses without
being overly restrictive. Additionally, the panel believed
that the framework should be applicable to all types of
nurse practice settings. The panel determined the key
questions to include in the decision-making framework,
as well as specified the targeted population, the context
for use, and key definitions. Using this information, a
draft decision-making framework was developed and
forwarded to the panel for review and comment. The
framework (See Figure 1) was reviewed and approved by
the Tri-Council in February 2016 and by the NCSBN Board
of Directors in July 2016.

Purpose

Recognizing that nursing practice is continually evolving,
this document serves to provide a standardized, decision-
making framework for all licensed nurses in all settings with
respect to their education, role, function, and accountability
within the scope of nursing practice. It will assist nurses,
including direct care nurses, in navigating current nursing
practice with all of its challenges. As practice transforms,
licensed nurses need to communicate any ongoing issues/
concerns to their BONs so that regulators can evaluate
whether changes to the NPA, rules/regulations, or standards
need to be considered.

Targeted Population
The population for which this framework was devised
includes all licensed nurses (LPN/VN, RN, and APRN) at all
experience levels (novice to expert) in all practice settings
and in all roles such as:
Direct care nurses
Nurse managers
Nurse administrators
Nurse educators
Nurse researchers
Nurse regulators
Nurse policymakers

Context for Use
To promote safety of patients, nurses would use this
framework to:
e Determine individual accountability for practice
decisions
e Communicate with other health care professionals
regarding the scope of nursing practice and the
nurse's accountability
¢ Inform health care and other employing organizations
about the scope of nursing practice and nursing
accountability
¢ Educate nursing students about their accountability
for practice decisions
e Guide professional nursing organizations, and
credentialing and regulatory agencies in the
formulation of scope and standards of practice,
policy, and position statements.

Key Definitions
The panel determined that the following key definitions

FIGURE 1

Scope of Nursing Practice Decision-making Framework

Identify, describe, or clarify the activity, intervention, or role under consideration.

Is the activity, intervention, or role prohibited by the NPA and rules/regulations or any other applicable
laws, rules/regulations, or accreditation standards or professional nursing scope and standards?

"

literature?

Is performing the activity, intervention, or role consistent with evidence-based nursing and health care

"

Are there practice setting policies and procedures in place to support performing the activity,
intervention, or role?

"

Has the nurse completed the necessary education to safely perform the activity, intervention, or role?

"

Is there documented evidence of the nurse’s current competence (knowledge, skills, abilities, and
judgments) to safely perform the activity, intervention, or role?

"

practice setting?

Does the nurse have the appropriate resources to perform the activity, intervention, or role in the

"

Would a reasonable and prudent nurse perform the activity, intervention, or role in this setting?

"

outcomes?

Is the nurse prepared to accept accountability for the activity, intervention, or role and for the related

VvV vV VvV VvV WY
O 6 6 6 0 6 6 O

"4

The nurse may perform the activity, intervention, or role to acceptable and prevailing standards of safe nursing care
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are an important part of the decision-making framework:

Accountability: The panel is using the ANA's definition
of accountability, which states that accountability means
“to be answerable to oneself and others for one’s own
choices, decisions and actions as measured against a
standard such as that established by the Code of Ethics for
Nurses with Interpretive Statements.” (American Nurses
Association [ANA], 2015, page 41)

Furthermore, the ANA sets forth that “to be accountable,
nurses follow a code of ethical conduct that includes moral
principles such as fidelity, loyalty, veracity, beneficence, and
respect for the dignity, worth, and self-determination of
patients, as well as adhering to the scope and standards
of nursing practice. Nurses in all roles are accountable for
decisions made and actions taken in the course of nursing
practice. Systems and technologies that assist in clinical
practice are adjunct to, not replacements for, the nurse’s
knowledge and skill.

Therefore, nurses are accountable for their practice even
in instances of system or technology failure” (ANA, 2015a,
page 15-16).

Appropriate resources: Appropriate resources means
that nurses have the human and material support to
perform the activity, intervention, or role safely, including
any necessary emergency management.

Education: By education, the panel is referring to
basic nursing education, advanced nursing education,
or professional development to support in the activity,
intervention, or role.

Professional nursing standards: According to
the National Federation of Licensed Practice Nurses,
“professional nursing standards” refers to a set of
standards for the practice of safe and effective nursing care
such as Nursing: Scope and Standards of Practice, Third
Edition (ANA, 2015) and Nursing Practice Standards for the
Licensed Practice/Vocational Nurse (National Federation of
Licensed Practical Nurses, 2003).

Reasonable and prudent nurse: The panel defines
a “reasonable and prudent nurses” as a nurse who uses
good judgment in providing nursing care according to
accepted standards and that another nurse with similar

SO ARE WE.

education and experience in similar circumstances would
provide.

Conclusion

When the need arises to determine the scope of nursing
practice, this decision-making framework should provide
guidance to all levels of nurses in all roles and settings. As
nursing practice continues to evolve, licensed nurses should
refer ongoing practice concerns or questions to their BON
so regulators can determine whether revisions to the NPA
or rules/regulations should be considered.
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DISCIPLINE CASES

Mary Grassi

Prairie Village, KS 66208
License # 13-115917-052
Case # 18-1384-9
Revoked 4/14/21

Carl Skrukrud

Prairie Village, KS 66208
License # 14-132925-082
Case # 18-1547-7 & 19-834-7
Suspended 4/14/21

Kristi Scofield
Wichita, KS 67203
License # 23-36734-081
Case # 19-345-5
Suspended 4/22/21

Casey Lee

Wichita, KS 67204
License # 13-93790-092
Case # 2020-680-2
Public Censure 4/22/21

Melissa Kamerad

El Dorado, KS 67042
License # 23-47142-012
Case # 2020-194-6
Suspended 4/23/21

Taylor Morriss

Wichita, KS 67205
License # 13-127424-031
Case # 2020-340-5
Revoked 4/23/21

Tiffany Ostrom

Kansas City, MO 64118
License # 13-144862-081
Case # 19-1109-7
Suspended 4/23/21

Shilo Muder

Bonner Springs, KS 66012
License # 13-125259-062
Case # 18-2149-7

Public Censure 4/29/21

Nikita Williams
Overland Park, KS 66204
License # 23-44173-022
Case # 18-1993-7
Limited 4/29/21

Alyson Hines

Wichita, KS 67226
License # 23-51187-072
Case # 2020-227-5
Revoked 5/3/21

Melissa House
Waterville, KS 66548
License # 13-111373-112
Case # 19-974-2

Public Censure 5/6/21

Bart Wickersham
Abilene, KS 67410
License # 13-65413-112
Case # 19-837-9

Public Censure 5/6/21

Kisha Patterson

Holton, KS 66436
License # 13-110081-092
Case # 19-1407-9

Public Censure 5/11/21

Kristen Metcalf
Denver, CO 80203
License # 24-26653-081
Case # 15-1185-8
Suspended 5/21/21

Ashley Sullivan

Kansas City, MO 64118
License # 14-100948-021
Case # 15-2250-0
Revoked 5/28/21

Shannon Mingo Harris
Leavenworth, KS 66048
License # 13-86728-062
Case # 19-1223-9

Public Censure 6/3/21

Sabrina Abel
Manhattan, KS 66502
License # 13-83016-091
Case # 18-2074-5
Limited 6/3/21

Anne Omigie

Overland Park, KS 66221
License # 24-49377-052
Case # 18-1960-7
Public Censure 6/3/21

Tracy Sanson
Phillipsburg, KS 67661
License # 13-68367-032
Case # 19-934-3

Public Censure 6/3/21

Elizabeth Miller
Rexford, KS 67753
License # 13-108523-081
Case # 18-1200-2
Suspended 6/16/21

Kathy Hale

Arkansas City, KS 67005
License # 23-30056-051
Case # 2020-341-6, 19-216-
6, 16-1848-6

Revoked 6/29/21

Mohammed Onyancha
Wichita, KS 67207
License # 13-120031-011
Case # 2020-664-8
Suspended 7/7/21

Monique Comstock
Kansas City, MO 64114
License # 14-144180-101
Case # 19-1222-8
Quarterly Reports 7/27/21

Holly Rann

Bentley, KS 67016
License # 23-34797-082
Case # 19-1463-5
Suspended 7/29/21

Linday Wary

Pittsburg, KS 66762
License # 14-98772-092
Case # 15-284-6
Denied 7/30/21

Victoria Chambers
Lee's Summit, MO 64063
License # 24-48155-072
Case # 18-1764-7
Suspended 8/10/21

Lacey Kennedy
Arkansas City, KS 67005
License # 24-42233-011
Case # 2021-169-0
CNE's 8/10/21

Dylan Wall

Shawnee, KS 66226
License # 13-144400-102
Case # 2020-120-7
Suspended 8/17/21

Andrea Becker

Wichita, KS 67212
License # 13-113647-021
Case #2021-190-0
Limited 9/21/21
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A Culture of Safety vs A Culture of Silence

The mission of the Kansas State Board of Nursing (KSBN) is
to assure the citizens of Kansas safe and competent practice by
nurses and mental health technicians. The review of allegations
of unprofessional conduct reported to KSBN is one way the
board fulfills its mission. Complaint forms are found online
at https:/ksbn.kansas.gov/wp-content/uploads/2019/10/
ComplaintForm.pdf.

The nurse response to the pandemic was in typical fashion
of what nurses do: meet the patient where they are, advocate,
educate and support them in their pursuit of better health.
During these times, nursing roles saw change and encountered
resistance from policy makers to the public. The uncertainty
that resulted contributes to an increased stress level for any
nurse, in any role.

Nurses continue to be the most trusted of all professions
and were hailed as Hero's in May 2020 even while a new virus
took root in the population. Nurses rose to the challenge to be
on the front lines to head off a viral attack on mankind. But at
what cost? A year later, healthcare is still trying to understand
the virus, still trying to educate the population, and yet the
nurse, still cares for the patient, still protects the patient,
and still provides safe competent care. Throughout all this,
nurses prevailed - amongst shortages of PPE, to becoming the
patient’s sole source of human contact, to crying while their
patients passed alone. Nurses were drafted to this global war
against an unknown virus where many labeled the mask as
the enemy. For nurses, masks are our friend, not our foe, our
protector, our shield. The cost of human suffering and death
is tabulated and reported in case counts and death rates. The
toll on the nurse’s mental health is the next unknown.

“Nurses are a unique kind. They have this insatiable need
to care for others, which is both their greatest strength and
fatal flaw.” — Jean Watson, nurse

What can nurses do to help reconnect the mind, body,
and spirit in a positive way? The American Psychiatric Nurses
Association offer some suggestions:

1. Schedule time for yourself

2. Take up a hobby

3. Unplug

4. Practice positive self-talk

5. SayNo

6. Say yes —to family, friends

7. Exercise, Yoga, Meditation

8. Review your nutritional intake

9. Physical activity: get outdoors

10. During work — take your break, walk the stairs
11. Get a massage, pedicure, manicure
12. Ensure you get enough 7777 (sleep)

Even with the above ways to care for oneself, nurses
are human and still fall. Sometimes, self-care takes the
form of self-medicating with drugs and/or alcohol. An
underlying mental health component is often associated
with a substance use disorder or misuse (Nobiling &
Maykrantz, 2017). According to the American Society
of Addiction Medicine, "“Addiction is a treatable,
chronic medical disease involving complex interactions
among brain circuits, genetics, the environment, and an
individual's life experiences” (ASAM, 2019). According
to the Joint Commission (2019), about 10% of
healthcare employees have some level of a substance use
disorder, and rates of substance use disorder in nurses
mirror national averages (Foli, et al., 2020; Mumba and
Kraemer, 2019).

Unprofessional conduct, including impairment and
drug diversion, are not uniformly reported to KSBN.
Nurses reporting on nurses, or even other healthcare
team members, is not the norm. The study Silence Kills:
Seven Crucial Conversations for Healthcare, “showed
that a majority of healthcare workers regularly see
colleagues take dangerous shortcuts, make mistakes, fail
to offer support, or appear critically incompetent” and
yet only 10% of these instances are reported (Fowler,
2015, p 106). Factors contributing to the failure to
report impairment range from stigma, fear of reprisal,
and uncertainty as to what constitutes impairment and
how to report. Nurses too, think they can control their
addiction. (Gala, et al, 2016). The underreporting does
not allow for the system to be analyzed at the depth it
requires to facilitate change to ensure a culture of safety
for all.

“Uncovering questionable practice serves not only
patient safety, but also the integrity of the profession,
and more broadly the social institution of health care”
(Fowler, 2015, p 53) Let us not be silent, rather continue
to be resilient and wanting the best for our patients and
our peers. Reporting of incompetence or impairment
occurs when we emphasize safety over silence.

References:

American Society of Addiction Medicine (ASAM), (2019).
Definition of addiction. Retrieved from https://www.
asam.org/Quality-Science/definition-of-addiction

Foli, K. J., Reddick, B., Zhang, L., &Kroelich, K., (2020). Substance
use in registered nurses: “l heard about a nurse who..."”
Journal of the American Psychiatric Nurses Association,
26(1), 65-76. doi: 10.1177/1078390319886369.

Fowler, Marsha D.M., 2015. American Nurses Association guide
to the code of ethics for nurses (2nd Ed.). Silver Spring,
MD.

Gala, K.S., Sinha, S.R., Mankeshwar, R., Desai, V., & Gala, R.S.
(2016). Evaluation of the pattern of self-medication
among the paramedical support staff in a tertiary care
hospital. Journal of Young Pharmacists, 8(1):23-27.
doi:10.5530.jyp.2016.1.6

Mumba, M. N., & Kraemer, K. R. (2019). Substance use
disorders among nurses in medical-surgical, long-term
care, and outpatient services. MEDSURG Nursing, 28(2),
87-118.

Nobiling, B.D. & Maykrantz, S.A., (2017). Exploring perceptions
about behaviors related to mental illness and mental
health service utilization among college students using
the health belief model (HBM). American Journal of
Health Education, 48(5), 306-319.

The Joint Commission. (2019). Drug diversion and impaired
health care workers. Retrieved from https:/www.
jointcommission.org » quick safety drug diversion
final2pdf

Zhong, E. and Kenward, K., 2009. Factors affecting remediation
outcomes. National Council of State Boards of Nursing,
Inc., 41.

EMPORIA STATE

& NV BOR GBS (T Y

Emporia State University’s ACEN accredited
Department of Nursing in Emporia, KS isaccepting
applications for Department Chair.

The Chair is responsible for the direct management of the
nursing department and its academic programs. Qualified
applicants will have a Master’s degree in Nursing and a Doctoral
degree from a professionally accredited university. Must have/
obtain an unencumbered license to practice nursing in Kansas.

Qualified candidates may be considered for a tenure-track or
tenured faculty position at the rank of Associate/Full Professor.
Salary is commensurate with qualifications and experience.

Submit a cover letter, vitae, statement of teaching philosophy
and research interests, summary of teaching experiences

with evaluations (if applicable), and contact details (including
telephone numbers and e-mail addresses) of at least three
references to https://bit.ly/32cIVhr. Review begins immediately
and continues until position is filled. Official transcripts,
background check, and drug screening are required prior to hire.

More details at www.emporia.edu/jobs.

i
[AKEVIEWVILLAGE

Your Senior Living Neighborhood

retirement community, which offers long-term care, assisted living, sub-acute
rehabilitation and home health services. Lakeview Village takes pride in the
friendly and professional team who help us achieve the best service possible
for the residents, clients, and children we serve. We seek employees who
share our core values of integrity, growth, respect, optimism, and community.
In return, we’re dedicated to providing employees with a satisfying work
environment, competitive salary and benefits, and the training necessary to

deliver exceptional customer service and quality of care.

Apply Now!

RNs & LPNs

Lakeview Village in Lenexa, Kansas is a 5-Star not-for-profit continuing care

RN | LPN | CMA | CNA
$5,000 bonus for Full-Time RN & LPNs! $3,000 bonus for Full-Time CNA & CMAs!
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Prescribers can find clinical benefits in K-TRACS use

IKTRACS

Care coordination is one of the primary ways Kansas
prescribers can use the state’s prescription drug monitoring
program (PDMP) to ensure patient safety.

K-TRACS is the state’s PDMP and focuses on helping
healthcare providers prioritize patient safety, promote
community health, prevent prescription drug misuse, abuse
and diversion, and preserve legitimate access to controlled
substances for their patients.

Nurse practitioners, clinical nurse specialists, nurse midwives
and registered nurse anesthetists can use K-TRACS to check
patient prescription history. RNs and LPNs can assist prescribers

EMPORIA STATE

b N Y- ECR SO (T Y

Emporia State University invites applications for a
nine-month, full-time, tenure track Assistant Professor
in the ACEN accredited baccalaureate nursing program;

appointment effective August 2022,

Responsibilities include classroom and clinical instruction
across the lifespan (medical/surgical, pediatrics/obstetrics, and
fundamental nursing). May include teaching at the master’s
level in our proposed graduate program.

Master’s degree in nursing required. Must be eligible for
licensure as a registered nurse in Kansas. Screening will begin
immediately and continue until the position is filled.

Upload a letter of application, current vita, unofficial
transcripts, and contact information for three references to

https://bit.ly/3bZOEJs.
Visit emporia.edu/jobs or call 620-341-4441 for

additional information. A background check and

drug screen are required.

NURSING FACULTY POSITIONS

WICHITA STATE UNIVERSITY

Join our innovative team and help
shape the next generation of .-'
nurses! The School of Nursing  °
is hiring faculty and lecturers ¢

for various programs on the . A P P I'Y AT
WSU main campus in Wichita, ¢ WICHITA.EDU/ WSU]0BS
and for the satellite BSN pro- %
gram on the K-State campus in %o,
Manhattan. Positions in Wichita

will start in the spring and fall
semesters 2022; Positions in
Manhattan will start fall 2022.

L]
L]
®eee

“I WICHITA STATE
: UNIVERSITY

with checking K-TRACS after being appointed as a prescriber’s
delegate.

K-TRACS has developed best practices for prescribers
to consider in implementing patient prescription history
searches into their clinical workflows. A complete overview
of these practices can be found at http:/ktracs.ks.gov/
prescribers/best-practices.

Prescribers working in outpatient clinic settings should
consider consulting K-TRACS in the following scenarios:

e Before prescribing controlled substances for new

patients and as a new therapy for existing patients.

e For all patients receiving controlled substances for
substance use treatment, pain management and
worker’s compensation claims.

e Before prescribing controlled substances to patients
being seen on an urgent basis or who solicit
additional medication after hours.

e At least annually for all patients continuing therapy
with controlled substances to avoid overlooking
concerns among familiar patients.

e For all patients requesting early refills.

Reviewing K-TRACS patient prescription history in
these scenarios can help you identify other prescribers and
pharmacies involved in the patient’s care, allowing you to
more easily coordinate care and ensure someone is handling

Join our team as a part or full-time RN
Work one-on-one with patients and other health
care providers for a team approach and enjoy
flexibility and creativity in your day.

Home Health | Rehabilitation | Hospice | Help at Home

(785) 843-3738 ¢ kansasvna.org

0 VISITING NURSES

medication management for the patient. You may also be
able to identify and refer patients to treatment who might
otherwise go untreated for a substance use disorder.

A review of K-TRACS information can also be used to
engage patients in meaningful education around the safe use
of prescription drugs and the risks of substance use disorders.
The K-TRACS Provider Toolkit contains numerous free patient
education materials about medication safety and opioid safety
in both English and Spanish. Download the toolkit for free at
http://ktracs ks.gov/using-k-tracs/provider-toolkit.

A patient’s K-TRACS report may also factor into
prescriber decisions regarding co-prescribing naloxone and
the ultimate decision of whether to prescribe a controlled
substance. However, it's important to note that K-TRACS
reports should not be used as a sole source of information in
clinical decision-making. Instead, patient prescription history
should be considered along with many other clinical factors
in prescribing decisions.

The clinical time needed to review the PDMP is often
cited as a barrier to use; however, K-TRACS offers direct
integration of PDMP information with many electronic
medical records (EMR) systems. This integration saves an
average of four minutes per patient search and streamlines
clinical workflows by making K-TRACS information directly
available within the EMR. Learn more about integration

options at http:/ktracs.ks.gov/prescribers/integration.

Come Join Our Team!

generous paid vacation and CEU days.

Contact Human Resources at (785) 628-2871 or
visit hpmhc.com to learn more!

ich
lains

MENTAL HEALTH
CENTER

208 E. 7th, Hays, KS 67601
Equal Opportunity Employer
$325 Sign-On Bonus!

WE WANT NURSES

LIKE YOU!

Salina Regional
Health Center

TAKING CARE OF YOU
SO YOU CAN CARE FOR OTHERS

SERVE WITH PURPOSE. DISCOVER COMMUNITY.
BECOME FAMILY.

[ ——
«*fw}

%
g

> $10,000
> Student Loan Forgiveness

> Relocation Packages
> Free boarding for out-of-town RNs
> 401K & Tuition Reimbursement

VISIT www.srhc.com/careers
EMAIL tmodrow@srhc.com
OR CALL 785-452-7026



http://ktracs.ks.gov/prescribers/best-practices
http://ktracs.ks.gov/prescribers/best-practices
http://www.srhc.com/careers
mailto:tmodrow%40srhc.com?subject=
http://wichita.edu/wsujobs
http://kansasvna.org
https://hpmhc.com/index.php/careers/
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KANSAS NURSE ASSISTANCE PROGRAM

Megan Kelly, DNP, RN
KNAP Program Manager

What is KNAP? Established in 1988, The Kansas Nurse Assistance Program (KNAP)
is the impaired licensee program for the Kansas State Board of Nursing that serves LPNs,
RNs, APRNs, CRNAs, and LMHTs struggling with substance abuse, mental health issues,
or other impairments that may impact a nurse’s ability to practice safely. KNAP is an
assistance program dedicated to ensuring public safety by assessing for, and assisting with,
the rehabilitation of impaired healthcare providers by providing advocacy, consultation,
referral, and monitoring services.

How do you know when to report? Research indicates that mental health issues
and substance abuse issues affect nearly 20% of all nurses. Burnout and stress can impact
nurses on a significant level leading to many concerning behaviors. Some issues can
include narcotic discrepancies such as incorrect counts, changes in work performance,
frequent call-outs, increased isolation, frequent mood swings, irritability, staggering gait,
slurred speech, decreased attention, mental health issues, and/or complaints from others
about a nurse’s work performance.

How are referrals made? Though self-referrals are encouraged, other individuals
such as family members, friends, co-workers, or supervisors are able to refer. Referrals can
be made by calling (913)-236-7575.

How can KNAP help? Below are a few of the many success stories from current KNAP
participants:

Together, we're unstoppable.

Centura Health is a non-profit, Christian-based connected
community of caregivers on a mission to change the world
around us, one whole person and healthy neighborhood at a
time. We are individually inspired and collectively driven to
care for each other, our patients and our neighbors. We are
the power of one, amplified by thousand, and we are
unstoppable.

Join our incredible team throughout Colorado and western
Kansas! You may be eligible for a $15,000 sign-on bonus!

We are currently hiring for Staff RNs and Leadership roles!
Centura Health is proud to announce a $66 million
investment in our associates to ensure everyone receives a
fair, just and livable wage. In response to the current
pandemic, housing costs, living expenses, a rapidly evolving
employment landscape and an extremely competitive job
market, we are significantly invested in wages for our
incredible people. Learn more and apply at:
centura.org/careers.

We are currently hiring for our Winter Nurse Residency
Programs in Colorado and Kansas! We offer multiple
programs for newly licensed and experienced nurses to
support your career journey! Apply by November 15, 2021,
to be eligible to start on February 21, 2022. Learn more
and apply at:

www.centura.org/nurseresidency

“lam a 56-year-old female and a participant of the KNAP program. | self-reported to the program
after failing a drug screen at work. The staff has supported me from the beginning and have
always been there to answer any questions or concerns that | may have. KNAP has given me
the structure and resources that | have needed to make my story and recovery a success.” -RN

“I will never forget the day I called KNAR | was broken and lost, desperately needing help. |
can never truly express the magnitude of how grateful | am for this program. Instead of being
tossed aside, the team at KNAP scooped me up with understanding and guidance. Thru the
program | have gained sobriety, an AA support system, continued guidance from the KNAP
team, and a strong belief in myself. Thank you for giving me a second chance to live.” -RN

RECOVERY IS POSSIBLE.

For any additional questions or to learn more about KNAP,
feel free to contact us at (913)-236-7575.

www.KSnurseassistance.org

COME JOIN OUR TEAM!

Kansas City VA Medical Center is seeking
RNs for Medical/Surgical Care

-Unmatched government benefits

-10 paid federal holidays

-Competitive salaries

-No call-offs

-Free fitness center

-Free parking

-5 weeks paid vacation per year : = z

-13 days sick leave per year I S |
-Shift differential (10% evenings/nights, 25% weekends) If interested,
-Generous selection of health care please send resume
-Insurance plans, education scholarships & more... and area(s) of interest to:

VHAKANHRRecruit@va.gov

JOIN OUR TEAM

Operating Room Manager: Registered nurse who

is responsible for the day-to-day organization and direction of 14
operating rooms, two procedure rooms and Sterile Processing. Duties
include evaluating the quality of perioperative nursing care rendered to all
patients undergoing surgical intervention and the ability to communicate and
work with physician surgeons. Experience/knowledge in orthopedics and general
surgery as well as management experience is required. Must be able to circulate in the OR
as needed. Full-time, Monday through Friday 7:00am to 4:00pm, salaried position. Great benefits and working
environment. No evenings, week-ends, or holidays.

OR — Re}gis-l'arad Nurse: Full-time position, Monday through Friday, Four 10-hour shifts with a rotating
day off. Applicants must have at least one year circulating experience in either hospital or surgery facility setting
with emphasis in orthopedic cases. BLS certification required and ACLS certification preferred.

Are you a RN who wants to work in the OR? We will train you!
We have a limited number of OR Circulator trainee positions; apply today!

Inpatient Unit — Regier@r&d Nurse: Fulltime position, Day Shift
available 7am-7pm, Three 12-hour shifts per week; 2-3 weekend shifts per month.
Applicants must have a minimum of one-year hospital critical care experience,

BLS certification required and ACLS certification preferred.

Inpatient Unit — Registered Nurse: Full-time position,
Night Shift available 7pm-7am, Three 12-hour shifts per week; 2-3
weekend shifts per month. Applicants must have a minimum

of one-year hospital critical care experience, BLS certification

required and ACLS certification preferred. ) B

Apply Today!

https://kansas.surgery/employment



http://centura.org/careers
http://www.centura.org/nurseresidency
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A Day In the Life of a Nurse Investigator

The nursing profession allows for a multitude of areas
for a nurse to find their niche. Nurses generally care for
an assigned workload during their shift and do their due
diligence to provide safe, competent, and compassionate
care to their patients. They then go home and may or
may not see the same patients on their next shift. This
nurse protects the individual patient.

The Board of Nursing is a regulatory agency, overseen
by the Executive branch of government. The Kansas Nurse
Practice Act (KNPA) is the law that governs nursing practice
in the state of Kansas. It defines licensing requirements,
continuing nurse education, and unprofessional conduct.
Many nurses have a basic idea that a KNPA exists, but
probably could not tell you where to find it. (Here's a

hint:  https://ksbn.kansas.gov/npa/). The Investigative
Division reviews allegations of misconduct, including drug

THINK OUTSIDE
THE HOSPITAL.

Consider a career in
correctional nursing
with Centurion Health!

Opportunities available |
throughout Kansas. ‘

EARN A $10,000 BONUS AT SELEBT LOCATI[]NSI

Contact Kelli Holland today!
kelli@teamcenturion.com

866.616.8389
www.CenturionJobs.com | EOE

S
N

centurion.

diversion and impairment, gathers the facts of a case and
presents to the Board for further action. Violations to the
KNPA are reported to the KSBN through complaints from
employers, nurses, family, patients, and the public and are
grouped into categories and prioritized for investigation:
practice-related (breakdown of errors), drug related
(diversion and impairment), violation of boundaries,
sexual misconduct, abuse, and fraud. In this way, the
regulatory agency safeguards the nursing profession and
protects the public.

A nurse investigator is an area of nursing that is
unique in its design. The nurse investigator’s function is
to objectively gather the facts relating to an allegation
of misconduct. The nurse investigator must have an
unencumbered license. They must be impartial, fair, and
unbiased. They need to demonstrate an ability to critically

Come explore

REGISTERED NURSES &
PATIENT CARE TECHNICIANS (CCHT)

Benefits

Paid Training for Non-Dialysis Nurses or Technicians
Tuition Reimbursement
Clinical Advancement Programs
Very Competitive Pay
Best in Class Benefit Package including
medical, vision, dental, 401k & MORE!

A
w FRESENIUS

v  MEDICAL CARE

If interested, please contact our
representative below or visit
https://jobs.fmcna.com/

Ashley Merola

Recruitment Relationship Manager

630-926-1060
Ashley.Merola@fmc-na.com

An Equal Opportunity Employer.

think through a process. They often work independently
to review court records, medical records, pharmaceutical
audits, employment records and are also part of a team
where they may collaborate with other agencies or
law enforcement. Therefore, they are patient yet firm,
organized, detail oriented, respectful, knowledgeable
yet inquisitive, a rule-follower, a good communicator in
both oral and written, trustworthy, an educator, and an
advocate for safe nursing practice in the state of Kansas.
The investigator is expected to keep up to date with
new medical technology, medications, and changes in
practice standards. The nurse investigator protects all
patients.

If you are interested in more information about the
RN Investigator position, please check the following link:

https://ksbn.kansas.gov/employment/.

LPNs take the next step

in your Nursing Career

Highland Community College
LPN to RN Completion P

For more information go to:
https://highlandcc.edu/pages/lpn-

Or call: (785) 442-6206
SN

;)meoln LPN or MA

enter Full-time

OssTeTrics & GyNecoLoGy, P.A.

Seeking mature, motivated, responsible
individual to work in a progressive practice.

Excellent Benefit Package!

Experience preferred, but not required.
Send resume to: mcarlgren@lincolncenterobgyn.com
www.lincolncenterobgyn.com

ﬁ LIFE CARE CENTERS OF AMERICA

Hiring PT and FT nurses.

$7500.00 sign on bonus.
Pay up to $100.00 for
CEU’s for licensure. SD
and Wkend Diff. offered.

Apply online at
lifecarecareers.hcshiring.com/jobs
or call Debbie, Administrator, at
913.631.2273, ext. 101

Garden Terrace at Overland Park
7541 Switzer Rd | Overland Park, KS 66214

Hloise

Benton House, assisted living and memory care communities, are
looking for qualified professionals for the following positions:

EOE

LPN | LIMA | CMT | CMA | CNA

Do you have a servant’s heart and are you committed to making a difference
every single day? Then we want to talk with you!

We offer good pay, comprehensive benefits, low drama, and
high enthusiasm for what we do.

Reach out today to see if Benton House can offer you the fun, friendship, and
philosophy you have been seeking in our professional career.
Apply online at https://www.bentonhouse.com/careers/.



mailto:kelli%40teamcenturion.com?subject=
http://www.centurionjobs.com
mailto:info%40sunsethomeinc.com?subject=
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CNE CORNER

When choosing your continuing nursing education courses, it is important that you are °
familiar with the various abbreviations or terms you will run across:
¢ CNE = Continuing Nursing Education y

o Appropriate phrase in relation to continuing nursing education - -
o 1 CNE contact hour = 50 minute of learning Make recovery possible for critically ill patients.

e CE = Continuing Educati
F = Continuing Education * $10,000 sign-on bonus  * Quarterly bonus for CCRNs
* Full-time days or nights ~ * New grad RN program

o May be used to reference general continuing education for many different
professions, rather than specific to nursing

¢ CEU = Continuing Education Unit
ontinuing ECucation Hnits o . , Contact: Amy Tanksley, HR Manager
o May be used to reference general continuing education for many different H atanksley@selectmedical.com * 316.559.9879

professions, rather than specific to nursing SPECIALTYHOS :
o e careers.selectmedical.com

o 1 CEU = 10 contact hours, however calculation is not standardized across all
professions

e CME = Continuing Medical Education

o Not an acceptable for any licensure requirement in KS, unless approved through
the I0A process

Definition of CNE: K.S.A 65-1117 (a) Continuing nursing education means learning

experiences intended to build upon the educational and experiential bases of the
registered professional and licensed practical nurse for the enhancement of practice, NURSES & PARAMEDICS
education, administration, research or theory development to the end of improving the

health of the public. CSL Plasma has immediate PT&FT

opportunities for entry level & experienced LPNSs,

RNs and Paramedics in our Plasma Center in
@ LOVE WHERE YOU WORK!

Lawrence, KS and Manhattan, KS. Perform physical
assessments & determine donor suitability for N
plasma donations. 1 year experience in field care/ \
hospital preferred; state certification & license
required. Competitive compensation & benefits:
medical, dental, vision & life, 3 weeks paid time off,
401(K) & more.

APPLY ONLINE AT CSLPLASMA.COM

Working in the senior living industry takes a
special person. Oxford Senior Living strives everyday
to create an environment where employees feel
valued, heard, and respected. We are a small company
that believes every member of the family is an
important part of the team. If you share our belief that
the human element of caring is a first priority in

Connected by the promise to be a partner for lifelong health, we are g" LMH H ealth

dedicated to providing personal, high-quality health and wellness services

working with seniors, apply today! " X
for the communities we serve in Northeast Kansas. .
A partner for lifelong health
. : . Current Career Opportunities Why LMH Health?
Scan t(l;efm:es °".‘"5|:!: us at p OXFORD O\ . ¢ In-Patient: - Excellent benefits Comprehensive Health Plans
www.OxtordseniorLiving.com/Lareers RN OU”PHONE e Registered Nurse, RN | Days | 12 hour shifts - Tuition Reimbursement to support continuing education
Registered Nurse, RN | Nights |12 hour shifts - mpllyslii bt

« Retirement savings, Section 125 Spending Accounts
« Life Insurance, Long-Term Disability Insurance
« Professional Development and Recognition

Registered Nurse, RN | Part-Time | 32 hours
Registered Nurse, RN | PRN

Out-Patient: « Work-life Harmony
Registered Nurse, RN | Days | 8 hour shifts Sian-On B ilable!
Are you ready to grow your career as a nurse? : ; , ign-On Bonus available!
Y yros y Registered Nurse, RN| Nights 8 hour shifts Schedule Your Interview TODAY! | P.785-505-3004
Registered Nurse, RN [ PRN Apply Online: www.LMH.org/careers

$2 500 SIG N ON BON Us - Patient 1st — We consider the patient first in everything we do.
2 - Better Together — We are part of the LMH team that works together to achieve excellence.

« Speak Up — We embrace a transparent culture of open, respectful communication where ideas are valued and
solutions are created.

- Innovate! — We actively explore new ideas and approach change with agility and an open mind.

Grow your career at Tyson Foods. Become part of the Holcomb, KS team X X
- Own It/Solve It — We hold ourselves accountable for our actions and we collaborate for solutions.

as an . Join a caring team of health and safety InJov—W volace that i both fun and i aful
professionals committed to health services, illness and injury prevention in the » InJoy=Wecreateaworkplace thatis both fun and meaningful.
workplace. Competitive pay and benefits! At LMH Health we value inclusion and diversity. We are an equal opportunity employer and encourage all to apply.

Employment is decided on the basis of experience and qualifications that meet the business need.

» Must be licensed RN
« Previous experience as an occupational nurse preferred
« Some travel for training will be required

To apply visit www.tysonfoods.com/careers and click “search all job openings” and

search for “Finney RN” or contact Sami.Hogue@tyson.com directly
Tyson Foods, Inc is an Equal Opportunity Employer

HELP SHAPE THE FUTURE EY REGISTERED NURSE CASE MANAGERS NEEDED | [RSLECNIN (=TI

OF HEALTH CARE AS THE [ FOR HOME HEALTH AND HOSPICE SERVICES Full or Part-time RN! e iy Flasples
DIRECTOR OF NURSING. N L

& Palliative Care

Full-time and Part-time available

e Hire & evaluate faculty. e - LOCATIONS IN HUTCHINSON * WICHITA * WELLINGTON Use your skills to provide expert care, peace of mind,
* Do fiscal & strategic planning. = & \ comfort, guidance, and hope to people who are affected by

_ V2 Contact Shannon Knipp, life-limiting illness or by grief.
[ ]
VSN reqie S | Imf-rim | oo |

BETHEL T ALTHGC AR Es sknipp@interimhealthcare.com Not all hospices are created equal.
APPLY HERE Come see why Kansas City Hospice is truly special.

C O L L E G E BETHELKS.EDU/JOBS https://www.kchospice.org/ | https://www.kchospice.org/careers/
NORTH NEWTON | KANSAS 0 HTTPS://CAREERS.HIREOLOGY.COM/INTERIMHEALTHCARE-WICHITAKS



http://www.oxfordseniorliving.com/careers
http://bethelks.edu/jobs
https://careers.selectmedical.com/?utm_source=ald_paid&utm_medium=newsletter_ad&utm_campaign=wichita_nurses_q32021#careers_g=40.2132692|-77.0080309&careers_gtext=&careers_glevel=&careers_gstate=&careers_o=DistanceMi%2CAscending

-umes FOR DEDICATED STAFF MEMBERS.

o BALDWIN

HEALTHCARE & REHAB CENTER
ﬂ‘v@\ 1223 Orchard Lane

Baldwin City. Kansas 66006
(785) 594-6492 « baldwinhrc.com

HIGHLAND

HEALTHCARE & REHAB CENTER
ﬁ& k02 South Avenue

Highland, Kansas 66035
(785) 4L42-3217 « highlandhrc.com

o LOUISBURG

HEALTHCARE & REHAB CENTER

2\ 1200 S Broadway Street
ﬁ Louisburg, Kansas 66053

(913) 837-2916 « louisburghrc.com

MINNEAPOLIS

HEALTHCARE & REHAB CENTER
@ = Minneapeiis. KO 67he7
(785) 392-2162 « MinneapolisHRC.com

e RICHMOND

HEALTHCARE & REHAB CENTER
ﬁ‘& 340 E South Street

Richmond. Kansas 66080
(T85) 835-6135 « richmondhrc.com

@ SHAWNEE GARDENS

HEALTHCARE & REHAB CENTER
6416 Long Street
ﬁ‘a Shawnee. Kansas 66216
(913) 631-2146  shawneegardenshrc.com

INOW HIRING

@ FLINT HILLS

3 CARE & REHAB CENTER
ﬁ‘a 1620 Wheeler Street

Emporia. Kansas 66801
(620) 342-3280 ¢ flinthillscrc.com

e HILLTOP LODGE

HEALTH & REHAB CENTER
m <N 815 N Independence Ave

Beloit. KS 67420
(785) 738-3516 * HilltopLodgeHRC.com

—~== Meadowbrook

, REHABILITATION HOSPITAL
427 W Main Street
Gardner, Kansas 66030
(913) 856-8747 » MeadowbrookRH.com

o PINNACLE PARK

>y NURSING & REHAB CENTER
ﬁa 2936 Georgia Ave

Salina, Kansas 67401
(785) 825-6954 » PinnacleparkHRC.com

ROSSVILLE

HEALTHCARE & REHAB CENTER
ﬁa 600 E Perry Street

Rossville, Kansas 66533
(785) 58L4-6104 e rossvillehrc.com

SPRINGVIEW MANOR

HEALTHCARE & REHAB CENTER
ﬁf,& 412 South 8th Street

Conway Springs, KS 67031
(620) 456-2285 « SpringviewManorHRC.com

WE OFFER SIGN ON BONUSES, COMPETITIVE PAY, SHIFT
DIFFERENTIAL, MEDICAL, DENTAL, LIFE INSURANCE,
401K, PTO/ SICK AND MOST IMPORTANTLY A
REWARDING WORKING ENVIRONMENT

® LERITAGE GARDENS

ﬁa 700 Cherokee St

Oskaloosa, KS 66066
(785) 863-2108 » HeritageGardens.com

e KENWOOD VIEW

HEALTH & REHAB CENTER
ﬁ N 900 Elmhurst Blvd

Salina. KS 67401
(785) 825-5471 « KenwoodViewHRC.com

@ MERRIAM GARDENS

HEALTHCARE & REHAB CENTER

/ 9700 W 62nd Street
ﬁa Merriam, Kansas 66203
\. (913) 384-0800  Merriamgardenshrc.com

o PLAZA WEST

y HEALTHCARE & REHAB CENTER
\, 1570 SW Westport Drive
ﬂ‘“‘a Topeka, KS 66604
(r85) 271-6700 » plazawesthrc.com

SANDPIPER

HEALTHCARE & REHAB CENTER
2 5808 West 8th Street North
ﬁ Wichita, Kansas 67212
(316) 945-3606 « sandpiperhrc.com

o WATHENA

HEALTHCARE & REHAB CENTER
2\ 2112 U.S. 36
ﬁ Wathena. Kansas 66090
(785) 989-3141 « wathenahrc.com




