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DISCLAIMER CLAUSE

The Nursing Newsletter is published quarterly by the Kansas
Board of Nursing. The providers are responsible for offering
quality programs under the criteria as established by the
Board. Complaints regarding continuing education programs
may be reported directly to the Kansas Board of Nursing.
For information on these educational offerings, contact the
sponsor, not the Board.

Advertising is not solicited nor endorsed by the Kansas
Board of Nursing.

For advertising rates and information, contact Arthur L.
Davis Publishing Agency, Inc., 517 Washington St., PO. Box
216, Cedar Falls, 1A 50613, Ph. 1-800-626-4081, sales@
aldpub.com. Responsibility for errors in advertising is limited to
corrections in the next issue or refund of price of advertisement.
Publisher is not responsible for errors in printing of schedule.
The Kansas Board of Nursing and the Arthur L. Davis Publishing
Agency, Inc. reserve the right to reject advertising. The Kansas
Board of Nursing and the Arthur L. Davis Publishing Agency,
Inc. shall not be liable for any consequences resulting from
purchase or use of advertisers’ products from the advertisers’
opinions, expressed or reported, or the claims made herein.
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Thouﬂhts ﬁ/om the Executive Administrator...

Hello everyone,

We along with everyone
else, hoped that a new year
would bring the end to the
COVID-19 pandemic. However,
each day brings news of
healthcare  being  stretched
more and healthcare providers
are exhausted, frustrated, and
sick themselves. Based on the
fact the COVID-19 numbers
are increasing, the Board
decided the March 28, 29 & 30,
2022 Committee and Board
meetings will be held virtually. When the meetings are held
virtually, links to listen to the meetings are always included
on the agendas. The KSBN Committee and Board meeting is
recorded each quarter and the recordings are available on our

website:  www.ksbn.kansas.gov/202 1-agenda-and-minutes.
The Board reviewed the FY 21 Annual Report and is available

on our website: https:/ksbn.kansas.gov/annual-report/

Our agency remains open to the public. Presently
masks are required for anyone entering the Landon
Office Building, whether vaccinated or not. Most
staff continue to telework to decrease the chance of
exposure, to ensure the agency can continue their
mission in serving the citizens of Kansas, and to do our
part by not having sick staff seeking healthcare at a

Carol Moreland

time when the healthcare facilities are overwhelmed
with sick people and not enough staff or beds. Staff
teleworking are available via email and check their
email frequently. Be sure to visit our website frequently
to see if there are any changes due to Executive Orders
or new legislation related to the response to COVID-19.
Any changes are typically placed on a scroller on our
website.

Do you know vyour license expiration date? It is
very important for all licensees to know their license
expiration date. There is an article in this newsletter
that includes reminders about license expiration dates.
As a reminder, you must have completed your approved
30 hours of required continuing nursing education
BEFORE you renew your license.

We continue to realize we cannot say “Thank
You” enough to all the licensees who protect and
provide care for the citizens of Kansas during this very
challenging time with no end date in sight. You are our
heroes for all that you do in these very tough situations
and unprecedented times. We are grateful for your
dedication to the nursing profession.

If you have ideas about information you would
like to see in the quarterly newsletter, email them to
me at carol.moreland@ks.gov. Thank you for all your
continued support during this challenging time.

Carol Moreland, MSN, RN

The Kansas Board of Pharmacy has
approved a temporary, limited pharmacy
technician registration for nurses.

Guidance is available in our COVID-19 memo (page 5).

These limited pharmacy technicians will be e Applicant must be registered and in good

authorized to provide immunizations in pharmacies standing with the Kansas Board of Nursing in
Presort Standard . . p 0 . oq
US Postage under the direct supervision of a pharmacist in a role authorized by Kansas law to administer
PAID accordance with the Federal PREP Act. No other immunizations (i.e., RN, LPN, APRN).
Permit #14 pharmacy technician functions will be authorized. e Applicant must complete and submit pages 3-5
current resident or Pri”g‘;‘;’;{ MN The registration will be valid through April 30, of the LA-14 application to the Board. No fee or
2022 but will be reevaluated for continuation fingerprints are required.

by the Board of Pharmacy at the April 6, 2022 e Applicant must provide a copy of their driver's

meeting. Limited pharmacy technicians must license or valid government-issued photo ID.

complete all immunization education and training e Applicant must provide a cover letter with the

required by the Federal PREP Act prior to providing application indicating their request for a limited

immunizations in the pharmacy. Applicants must pharmacy technician registration for COVID-19

meet the following criteria: immunizations and provide their Kansas Board of
Nursing registration number.


https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fpharmacy.ks.gov%2Flicensing-registration%2Fpharmacy-technicians&data=04%7C01%7CChelsey.Stephenson%40ks.gov%7C70e621e232524117762a08d9b9c17bb3%7Cdcae8101c92d480cbc43c6761ccccc5a%7C0%7C0%7C637745062919114056%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=d3KT3DVRnlR6f3Xet7MA%2FNVr971vlUDzXViXkLz0pJg%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fpharmacy.ks.gov%2Fhome%2Fcovid-19-updates&data=04%7C01%7CChelsey.Stephenson%40ks.gov%7C70e621e232524117762a08d9b9c17bb3%7Cdcae8101c92d480cbc43c6761ccccc5a%7C0%7C0%7C637745062919104104%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=QNJY%2B7qWkwXRKLsUYTiLs1MGHLxEkqd9Q%2FJs9dL9pYo%3D&reserved=0
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Reminders about License Expiration Dates

K.A.R. 60-3-108 states that a license for registered
professional nurses and licensed practical nurses shall be
renewed according to the following requirements:

(1) The expiration date of each license shall be the last
day of the month in which the licensee’s birthday
occurs.

(2) The renewal date of each licensee whose year of
birth is an odd-numbered year shall be in each odd-
numbered year. The renewal date for each licensee
whose year of birth is an even-numbered year shall be
in each even numbered year.

An example is: licensee’s date of birth: 7/15/1988, the
next expiration date is 7/31/2022.

K.A.R. 60-11-113 states advanced practice registered
nurse licenses shall be renewed on the same biennial cycle

as the cycle for the registered professional nurse licensure
renewal, as specified in K.A.R. 60-3-108.

If you renewed your license later than the normal
expiration date, due to the extension given via the Governor's
Executive Orders, this did not reset the two-year renewal
cycle.  Your license will continue to expire on the dates
explained above. You should check the licensure verification
database on our website to ensure you know the expiration
date of your license.

As areminder, you need to complete 30 hours of approved
CNE before your license renewal. If you waited until August
28, 2021 to renew your license and you do not have a full
two years before renewal, you will have to complete the full
30 hours of approved CNE before your next license renewal.

APRNs must have 30 contact hours of approved CNE in
the advanced practice nurse role before license renewal.
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Members

Julianna Rieschick, RN, MSN, NEA-BC, President

07/01/2017 — 06/30/2025
julianna.rieschick@ks.gov

Rebecca Sander, MSN, RN, Vice President

07/28/2016 — 07/30/2024

Adri Gouldsmith, LPN, Secretary
07/01/2019 - 06/30/2023

Patricia Zeller, MSN, APRN, NP-C
07/18/2014 — 06/30/2022

Gita Noble, Public Member
07/01/2018 - 06/30-2022

ATTOP{/]%gAO\%%l\\/II{K Jade Ramsdell, Public Member
4 VESTAR N U RS E S TA TIS TI CS 07/01/2019 - 06/30/2023

Gwendolyn Loyd, BSN, RN
07/01/2019 — 06/30/2023

License Type Total

The Forum at Overland Park, a premiere
Assisted Living Community in Overland Park, KS,
has an exciting opportunity!

LPNs - Full & Part Time

Registered Nurse - Single-State 41,935
Registered Nurse - Multi-State 11,333
Licensed Practical Nurse - Single-State 8,192
Licensed Practical Nurse - Multi-State 1,296
Registered Nurse Anesthetist 1,241
Licensed Mental Health Technician 56
Nurse Practitioner 6,111
Nurse Midwife 91
Clinical Nurse Specialist 411
Total 70,666

Andrea Watson, RN
07/01/2020 — 06/30/2024

Geovannie Gone, Public Member
07/01/2020 — 06/30/2024

The Forum at Overland Park is a Five Star Senior

Living community, part of a growing company with
communities across the country. We offer competitive

s . . . Lori Owens, LPN
wages, shift differentials, and attractive benefits.

07/01/2021 - 06/30/2025

Apply online at

careers.fivestarseniorliving.com Aetlise Clia ez, Py ARG, EERL]

07/01/2021 - 06/30/2025

WICHITA STATE UNIVERSITY NURSING PROGRAMS

© REGISTERED NURSE (RN) 10 BSN (fully online)
* Earn your BSN in as little as 1year
* Get up to 30 credit hours for prior coursework
* Build a foundation for advanced nursing degrees
Priority application deadlines: July 1 for fall; Dec. 1 for spring

© MASTER OF SCIENCE IN NURSING (MSN)
This program offers two concentrations:
« Nursing Education (fully online)
* Nursing Leadership and Administration
Classes start in fall

TAKE YOUR CAREER TO NEW HEIGHTS

© DocToR oF NURSING PrRAcTICE (DNP)

Post-BSN Entry: Advanced Practice Registered Nurse (APRN)
Earn specialization in:
* Family Nurse Practitioner
* Other specializations may be available
Classes start in fall

DNP Post Master (APRN) (fully online)
Classes start in spring

WICHITA STATE
UNIVERSITY

;E®

WHY CHOOSE OUR PROGRAMS?
© Online programs are convenient and affordable
The baccalaureate degree in nursing, master’s degree

A
- . - =7,
© Individualized faculty advising e in nursing and Doctor of Nursing Practice at WSU are CC ":IE
; _ : accredited by the Commission on Collegiate Nursing
© ngh pOSt graduatlon employment rate Education (www.ccneaccreditation.org). ACCREDITED
© Exceptional success in advanced careers

WICHITA.EDU/NURSING

(316) 978-3610 OR (800) 516-0290


http://wichita.edu/nursing
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Revisions to the Undergraduate Education Regulations

The undergraduate education regulations (K.A.R. 60-1-102, 60-1-1-4, 60-2-101, 60-2-102,
60-2-103, 60-2-104, 60-2-105, 60-2-106, 60-2-107, and 60-2-108) have been revised and the
following is an overview of the changes that were effective on 1/1/2022. The revised regulations
are included in the January 2022 Nurse Practice Act located on our website: https:/ksbn.kansas.
gov/npa/

K.A.R. 60-1-102 Approval procedure. Language added to state each institution wanting
to establish a nursing program shall notify the board and provide any information that the
board requires to establish satisfactory proof that the institution will maintain the standards and
curriculum of an approved nursing program and provide general education courses required for
admission to the nursing program.

K.A.R. 60-1-104 Definitions. Language has been added for definitions of bilevel program,
conditional approval, debriefing, nursing program administrator, one-plus-one program, online
or distance learning, PN exit option, program evaluation plan, survey or site visit, and student
learning outcomes. The following definitions were removed: converted nursing education
program, distance learning, and work study.

K.A.R. 60-2-101 Requirements for initial approval. Language has been added that states
a nursing program administrator shall have oversight of the nursing program. Any applicant with
an existing nursing program must submit the following: the nursing program outcomes and any
nursing program outcomes not meeting the stated benchmark. If there are any outcomes not
meeting the stated benchmark, a new nursing program shall not be approved. During an initial
survey, a nursing program evaluation plan that addresses compliance with the nurse practice act
and board regulations must be available.

K.A.R. 60-2-102 Reapproval requirements. Language has been changed to state the
annual first-time licensure exam pass rates should be at 80%. If the nursing program
has an annual pass rate of less than 80 percent for one year, the nursing program shall
receive a written notice of concern from the board. If the nursing program has an annual
pass rate of less than 80 percent for two consecutive years, the program may receive a
survey for evaluation and recommendation and be placed on conditional approval. If the
nursing program has an annual pass rate of less than 80 percent for three consecutive
years for first-time candidates, the nursing program may be directed by the board to cease
admissions. If the nursing program fails to meet the requirements for approval within
the designated period of time, the nursing program shall be provided notice stating the
deficiencies and the opportunity for a hearing, if requested, within 60 days from the date

NOW HIRING

@ LOVE WHERE YOU WORK!

Working in the senior living industry takes a
special person. Oxford Senior Living strives everyday
to create an environment where employees feel
valued, heard, and respected. We are a small company
that believes every member of the family is an
important part of the team. If you share our belief that
the human element of caring is a first priority in
working with seniors, apply today!

| APPLY TODAY: |

Scan the code or visit us at
www.OxfordSeniorLiving.com/Careers

OXFORD

) ' V&\Q
SENIOR LIVING UR proNE CAN

verrmaresigl” O

of service of the notice. If no hearing is requested timely, the nursing program shall be
removed from the list of approved schools.

K.A.R. 60-2-103 Nursing program faculty and preceptor qualifications. Language was
removed from this regulation relating to the nursing program administrator and added to K.A.R.
60-1-104.

K.A.R. 60-2-104 Curriculum requirements. Language was added that each practical
nursing program shall provide instruction and clinical learning experience in intravenous fluid
therapy, including, at a minimum, didactic, supervised laboratory or supervised clinical practice as
specified in K.A.R. 60-16-104. The language for the requirements of a program evaluation plan
was removed as that language was added to K.A.R. 60-1-104.

K.A.R. 60-2-105 Clinical resources. Language was changed to reflect clinical observational
experiences must have a maximum of a 1:10 faculty-to-student ratio during the clinical learning
experience. Language was added that simulation experiences shall constitute no more than 50
percent of the total hours for the clinical course.

K.A.R. 60-2-106 Educational facilities. Language was added to provide the same services
to online or distance learning students as available to in-person students.

K.A.R. 60-2-107 Student policies. Language was added to clarify the nursing program shall
have a clearly defined written student policy for the difference between the student role and the
employee role. Language was changed to state the nursing program shall have a written policy
providing information to all students regarding licensure disqualifications pursuant to K.S.A.
65-1120 and amendments thereto. This information shall be provided to each student before
admission to the nursing program.

K.A.R. 60-2-108 Reports. Language was added for the annual report to include hiring,
retention and separation faculty statistics. Language was added to include in the annual report
any plans for the future, including proposed changes to the nursing program, the total number
of library holdings and number of holdings regarding nursing. Language was added to include in
the annual report a list of the theory courses and the clinical courses in the curriculum. Statistics
for each dlinical course shall be reported that include the following: total number of hours, total
number of clinical observation experience hours, total number of precepted hours, and the total
number of simulation experience hours. Language was added that if a nursing program fails to
meet the requirements of the board or to submit required reports within a designated period of
time, the nursing program shall be notified and given the opportunity for a hearing regarding
the board’s intent to remove the nursing program from the list of approved nursing program.

CSL Plasma

CSL Plasma has immediate PT&FT

opportunities for entry level & experienced LPNSs,
RNs and Paramedics in our Plasma Center in
Manhattan, KS. Perform physical assessments &
determine donor suitability for plasma donations.

1 year experience in field care/hospital preferred;
state certification & license required. Competitive
compensation & benefits: medical, dental, vision &
life, 3 weeks paid time off, 401(K) & more.

EOE/DFWP

WE WANT NURSES

LIKE YOU!

SERVE WITH PURPOSE.

Salina Regional

Health Center

> $15,000 Sign-On Bonus
with 2 years or more experience

> $10,000 Sign-On Bonus
with 1 year of experience

> New Graduates

Student loan forgiveness OR
$10,000 Sign-On Bonus

WE WANT NURSES

LIKE YOU!

&

> Paid Relocation Expenses

> Competitive Wages

> 401K & Tuition Reimbursement
> Excellent Work/Life Balance


http://www.srhc.com
http://www.oxfordseniorliving.com/careers
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Advanced Practice
Reminders

According to K.S.A. 65-1130 an APRN may prescribe drugs
pursuant to a written protocol as authorized by a responsible
physician. Each written protocol shall contain a precise and
detailed medical plan of care for each classification of disease
or injury in which the APRN is authorized to prescribe and
shall specify all drugs which may be prescribed by the APRN.
According to K.S.A. 65-1130 in order to prescribe controlled
substances, the APRN shall (1) register with the federal drug
enforcement administration; and (2) notify the board of the
name and address of the responsible physician or physicians.
Each APRN that is authorized to prescribe controlled
substances via the written agreement with the responsible
physician or physicians must submit a Controlled Substance
Verification Form to the Board of Nursing. An updated one
needs to be submitted if there are changes from the prior
one submitted.

The Controlled Substance Verification Form is submitted
electronically after completion. Here is a link to the form on
our website: https:/ksbn.kansas.gov/controlled substance
verification/

You cannot prescribe controlled substances in Kansas until
you have obtained a DEA number and submitted a Controlled
Substance Verification Form to the Board of Nursing
National certification is only required for CRNAs in
Kansas, not for the other APRN roles. If you are a NP CNS,
or Midwife, do not send verification of certification to us as
it is not required for licensure or renewal of your license.
Remember that your national certification and Kansas
license renewal dates are not the same. These dates will
not coincide! Only renewing your APRN license in our
system will change the expiration date.

RN licensure is only required with APRN licensure if you do
not hold a current compact license and you are moving to
Kansas. If you are not moving to Kansas and have a compact
license in the state which you live in, you only need to apply
for the advanced practice license.

If you are applying for a first-time advanced practice license
in Kansas, a new background check is required! It does
not matter that you previously submitted fingerprints for
your RN license. Fingerprints may not change; however
information included in background checks can change any
time. A new background check is needed.

Advanced practice licenses are not tied to the RN license
in our licensure system, so if the only license you need to
renew is the advanced practice, just choose that license! You
can renew anytime 90 days prior to your licensure expiration
date.

The 30 hours of approved continuing nursing education
that is required before APRN license renewal must be at
the advanced practice level per K.ARR. 60-11-103. All CNE
accumulated for APRN license renewal shall also be applicable
to the renewal of the Kansas registered nurse license.

' BAKERS
UNIVERSIE

baker!J.edu/nursin

Make a

difference.

For 30 years, Baker's School of Nursing has built healthy
communities by educating exceptional nurses.

On Campusat ~ 100% Online
Stormont Vail

Health in Topeka

100% Online

Classes start in August and January.

10.

11.

Travel Nurse Frequently Asked Questions

What is the Nurse Licensure Compact (NLC) and how
does it work?

The NLC enables an RN or LPN/VN who has primary
state of residence (PSOR) in an NLC state to hold one
multistate license which is valid for practice in all NLC
states, whether the practice is in person or via telehealth.
The NLC does not pertain to the APRN license,
therefore, the APRN must obtain a separate license for
each state of practice.

How is primary state of residence (PSOR) defined?

This is the state where you primarily reside as evidenced
by your legal documents in that state, such as the state
driver’s license and state voter registration card. PSOR
does not refer to home or property ownership.

If my PSOR is one of the compact states, does that
mean my license in that state is automatically a
multistate license?

* No, it does not. You can determine your license status
by going to www.nursys.com.

¢ Use the QuickConfirm feature and type in your
information.

« |t will display the status of your license as single state or
multistate.

¢ If you find that your license is single state and your
PSOR is an NLC state, contact your state board of
nursing for instructions on the steps you need to take to
convert your license to a multistate license.

If | do not have a multistate license, but reside in
an NLC state which is my PSOR, how do | get a
multistate license?

Go to the state board of nursing website and complete
the appropriate application.

If | have a multistate license, is there a time limit for
me to practice in other compact states?

If you hold a multistate license and your PSOR is an NLC
state, you may practice in any other NLC state without a

time limit as long as you maintain your PSOR, i.e., you do
not take any actions that would make another state your

PSOR.

What if | have a multistate license, but need to
additionally practice in noncompact states?
How can | obtain additional licenses?

You may hold as many noncompact state licenses as
needed. To obtain each one, visit the respective board of
nursing website and complete the application for license
by endorsement.

What if | am a resident of a noncompact state, and
need to practice in multiple states?

As a resident of a noncompact state, the NLC's PSOR
rules do not pertain to you. Therefore, you may hold
as many noncompact state licenses as needed. To
obtain each one, visit the respective board of nursing
website and complete the application for license by
endorsement.

111 E. Wacker Drive, Ste. 2900, Chicago, IL 60601
312.525.3601 www.ncsbn.org/nlc

n facebook.com/NurseLicensureCompact

6. What types of actions would change my PSOR
unintentionally while | am practicing temporarily in
another NLC state?

* Atravel nurse practicing on an assignment in another
NLC state under the multistate license must be careful
not to unintentionally change the PSOR. This can
happen by: Obtaining a state driver’s license in the
state where you are temporarily practicing due to
the driver’s license from your PSOR being near the
expiration date. We suggest that you renew your home
state driver’s license prior to the assignment or renew
your home state driver’s license online.

Registering to vote in the state where you are
temporarily practicing due to an upcoming election. We
suggest that you vote in your home state by absentee
ballot.

7. | hold a multistate license. Are there any additional
steps | need to take to be able to practice in other
NLC states that have implemented the NLC?

No. There is no requirement to notify, contact or register
with the board of nursing in the state where you are
practicing temporarily.

8. What if, as a resident of an NLC state who holds
a multistate license, | decide to move and make
another NLC state my new PSOR?

In this case, upon moving to the new PSOR, visit the
board of nursing website and complete the application
for license by endorsement. You may practice in the new
state under the former state multistate license until the
multistate license in the new PSOR is issued. Once it is
issued, the former state license will be made inactive.
You may not wait until the former license is about to
expire before you apply for the license in the new PSOR.

9. What if my PSOR is an NLC state but | decide to
move and my new PSOR is a noncompact state?

¢ Notify the board of nursing in your former state of your
new address in the noncompact state. This changes
your multistate license to a single state license.

¢ If you need a license in the noncompact state, visit the
board of nursing website and complete the application
for license by endorsement. You may do this prior to
moving to the noncompact state.

12. How can | or my employer verify which state(s) | have
the authority to practice in?

¢ Go to www.nursys.com, use the QuickConfirm feature
and type in your information.

e Click on “"Where does this nurse have the authority to
practice as an RN or LPN/VN?"

¢ You will see a personalized map of the states based on
the licenses which you hold.

13. Where can | find additional resources to help me
better understand the NLC?

Visit our toolkit at www.nlc.gov.

y @NurseCompact

For more information about the NLC, visit www.necsbn.org/nlc or email nursecompact@ncsbn.org.

info@sunsethomeinc.com

Join the Team at Bothwell

Bothwell has RN openings available.
For more information or to apply
visit www.brhc.org

A
Bothwell

Regional Health Center

GET WELL. STAY WELL. BOTHWELL.



https://ksbn.kansas.gov/controlled_substance_verification/
https://ksbn.kansas.gov/controlled_substance_verification/
http://bakeru.edu/nursing
mailto:info%40sunsethomeinc.com?subject=
http://www.brhc.org
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What Nurse Employers Need to Know

Background

e The NLC allows a nurse (registered nurses [RNs] and
licensed practical/vocational nurses [LPN/VNs]) to have
one multistate license in the primary state of residence
(the home state) and practice in other compact states
(remote states), while subject to each state's practice
laws and discipline.

Lawful practice requires that a nurse be licensed or
have the privilege to practice in the state where the
patient is located at the time care is directed or service
is provided. This pertains to in-person or telehealth
practice.

Nurses holding a multistate license are allowed to
practice across state lines in other NLC states. However,
a multistate license may be converted to single state
license when practice is limited to the home state due to
a restriction on the license or some level of disciplinary
action.

Advanced practice registered nurses (APRNs) are not
included in this compact. APRNs must apply for APRN
licensure in each state in which they practice, unless
exempted when employed in a federal facility.

Employer Confirmation of a Nurse's
Licensure Status

* Employers can confirm a nurse’s license and receive
a Nursys QuickConfirm report at www.nursys.com
at no cost. The report will contain the nurse’s name,
jurisdiction, license type, license number, compact
status, license status, expiration date, discipline against
license and discipline against privilege to practice.
Employers can also view an individualized authorization
to practice map which displays the states where a nurse
can legally practice.

All NLC states provide licensure and discipline data
to Nursys® directly from the board of nursing (BON)
licensure systems. Nursys is primary source equivalent.

To confirm APRN and temporary licenses, visit the
issuing BON website. A temporary license issued by a
compact state is valid in that state only and does not
carry multistate status.

Moving to Another State

Noncompact to Compact:

® The nurse is responsible for applying for licensure by
endorsement in the new state of residence. The nurse
may apply before or after the move. A multistate license
may be issued if residency and eligibility requirements
are met. If the nurse holds a single state license issued
by the noncompact state, it is not affected.

Compact to Noncompact:

® The nurse is responsible for applying for licensure by
endorsement in the new state of residence. The nurse
may apply before or after the move. The multistate
license of the former NLC state is changed to a single
state license upon changing legal residency to a
noncompact state. The nurse is responsible for notifying
the board of nursing (BON) in the former NLC state of
the new address.

Compact to Compact:

¢ When moving (changing primary state of legal
residence) to a new NLC state, it is the nurse’s
responsibility to apply for licensure by endorsement.
This should be completed upon moving and the nurse
should not delay. There is not a 90 day grace period. The
nurse may practice on the former home state license
until the multistate license in the new NLC home state is
issued. Proof of residency such as a driver’s license may
be required. Upon issuance of a new multistate license,
the former license is inactivated.

For more information about the NLC, visit www.ncsbn.org/nlc or email nursecompact@ncsbn.org.

Licensure and Privileges

e A nurse licensed in a compact state must meet the
uniform licensure requirements in the primary state of
residence (home state). When practicing on a privilege
in a remote state, the nurse is accountable for complying
with the nurse practice act of that state.

A single state license may be issued to an applicant
residing in a noncompact state. A license issued by a
noncompact state is valid only in that state.

The NLC permits a nurse to hold one active multistate
license issued by the primary state of residence.

When a nurse is hired in a remote state for a temporary
position or commutes to the remote state from

the primary state of residence (usually an adjacent
state), employers cannot require the nurse to apply

for licensure in the remote state when the nurse has
lawfully declared another state as the primary state of
residence. This is based on where the nurse pays federal
income tax, votes or holds a driver's license. The BON
cannot issue a license to a nurse who has declared
another compact state as the primary state of residence
unless the nurse doesn’t meet the multistate license
requirements and is limited to a single state license.

Discipline

It's the responsibility of the nurse to notify the employer
of any action taken by the BON against his or her
license.

Under most circumstances, when a license is disciplined,
multistate privileges are removed, restricting the nurses’
practice to the home state.

Employers may register their nursing workforce in
e-Notify at nursys.com at no cost. Employers will receive
e-notifications of disciplinary action taken on any license
the nurse holds in the U.S.

Definitions

e Compact: An interstate agreement between two or
more states established for the purpose of remedying
a particular problem of multistate concern. (Black’s Law
Dictionary)

e Compact State: Any state that has adopted the NLC.

¢ Home State: The compact state that serves as the
nurse’s primary state of residence.

¢ Remote State: A compact state other than the home
state where the patient is located at the time nursing
care is provided or, in the case of the practice of nursing
not involving a patient, a compact state where the
recipient of nursing practice is located.

¢ Primary State of Residence (PSOR): The state (also
known as the home state) in which a nurse declares a
primary residence for legal purposes. Sources used to
verify a nurse’s primary residence may include driver's
license, federal income tax return or voter registration.
PSOR refers to legal residency status and does not
pertain to home or property ownership. Only one state
can be identified as the primary state of legal residence
for NLC purposes.

Nursys: This database (www.nursys.com) provides
licensure and disciplinary information of all RNs and
LPN/VNSs, as contributed by compact states. The public
can access Nursys for free to look up a nurse’s license
and discipline status.

Privilege to Practice: Current, official authority from a
remote state permitting the practice of nursing as either
an RN or an LPN/VN in such party state. All party states
have the authority, in accordance with existing state due
process law, to take actions against the nurse’s privilege,
such as: revocation, suspension, probation or any other
action which affects a nurse’s authorization to practice.

NEOSHO COUNTY
CoMMUNITY COLLEGE

Your nursing license can open doors to
our HIT program AND you can get credit
towards our program. Call or email for details.

Contact: jen.smith@neosho.edu
620.432.0323 = www.neosho.edu

Join our team as a part or full-time RN
Work one-on-one with patients and other health
care providers for a team approach and enjoy
flexibility and creativity in your day.

Home Health | Rehabilitation | Hospice | Help at Home

(785) 843-3738 * kansasvna.org

0 VISITING NURSES

NOW HIRING

Several nurse positions open including:
- Staff Development Coordinator

- Infection Preventionist/Wound Nurse
- Full Time Days RN

- Full Time Days LPN

We are currently offering a $5,000 sign on bonus

Kaitlyn Bruns - 785-274-3328
www.brewsterliving.org

QO BREWSTER

ad

PRATT - REGIONAL
MEDICAL - CENTER

NIGHT SHIFT
el RN'S
$5.000

S/IGN ON BONUS

Apply at
www.prmc.org

HOSPITAL

SAFETY GRI\DE

RURAL &
COMMUNITY
HOSPITAL
2021

#3i5, TOP

N
~ 78
ar, & 20
TS

AL Ry,

oM

Woman Infants and Children
Immunization Nurse

For more information and to apply,
click HERE:

Mobile Immunization Nurse-HEALTH

For more information and to apply, click HERE


http://www.prmc.org
https://careers.sedgwickcounty.org/job/Wichita-WICIAP-Immunization-Nurse-Health-KS-67201/739308800/
https://careers.sedgwickcounty.org/job/Wichita-WICIAP-Immunization-Nurse-Health-KS-67201/739308800/
https://careers.sedgwickcounty.org/job/Wichita-WICIAP-Immunization-Nurse-Health-KS-67201/739308800/
https://careers.sedgwickcounty.org/job/Wichita-Mobile-Immunization-Nurse-HEALTH-KS-67201/841054400/
https://careers.sedgwickcounty.org/job/Wichita-Mobile-Immunization-Nurse-HEALTH-KS-67201/841054400/
https://careers.sedgwickcounty.org/job/Wichita-Mobile-Immunization-Nurse-HEALTH-KS-67201/841054400/
http://kansasvna.org
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ADMINISTRATION 785-296-5752

Carol Moreland, MSN, RN
Executive Administrator

carol.moreland@ks.gov 785-296-5752

Adrian Guerrero

Director of Operations JEE s

adrian.guerrero@ks.gov

Jill Simons

Executive Assistant 785-296-5752

jill.simons@ks.gov

Sharon Oxby sharon.oxby@ks.gov 785-296-1817

785-296-3782

EDUCATION

Janelle Martin, MHSA, BSN, RN

Education Specialist 785-296-5036

janelle.martin@ks.gov

grl\‘lzlsEijuSctai?::EEZréialis + chelsey.stephenson@ks.gov 785-296-5062

Michelle Brown michelle.brown@ks.gov 785-296-3782

Join our incredible team throughout
Colorado and western Kansas!

You may be eligible for a $20,000 sign-on bonus
and a housing stipend if you are hired as an RN!

Grow your Nursing career with Centura Health.
We are hiring for staff RNs and Leadership roles!
Centura Health offers caregivers a true
opportunity to live their calling to care while
experiencing the support of a built-in
comprehensive network, professional growth,

trusted leadership and generous benefits.
Learn more and apply at: centura.org/careers.

Are you a newly licensed nurse or interested in
joining a new specialty? Join our Nurse Residency
Program!

We offer multiple programs for newly licensed and
experienced nurses to support your career journey.
We are accepting applications until May 13t for
our next cohort starting June 13™. Learn more and
apply at: www.centura.org/nurseresidency

centura

Centura Health is an Equal Opportunity
Employer, including disability/vet.

LEGAL DIVISION DISCIPLINE ~ 785-296-4325

William Skepnek

Assistant Attorney General 785-296-432>

william.skepnek@ks.gov

Megan Hughes

Senior Administrative Assistant 785-296-4325

megan.e.hughes@ks.gov

Rachel Kenney
Assistant Attorney General

INVESTIGATION

Linda Davies, BSN, RN
Practice Specialist

rachel.kenney@ks.gov 785-296-4325

785-296-8401

linda.davies@ks.gov 785-296-8401

Richard Maas, RN richard.maas@ks.gov 785-296-8401

Vacant

Vacant

Debra Quintanilla, RN
RN Investigator I

Ruth Humbert, RN,
RN Investigator llI

Richard Young, RN
RN Investigator Il

debra.quintanilla@ks.gov 785-296-8401

ruth.humbert@ks.gov 785-296-8401

richard.young@ks.gov 786-296-8401

Evan Faulkner,

Special Investigator 785-296-8401

evan.faulkner@ks.gov

Vacant

Victoria Bond,
Administrative Specialist

LICENSING

victoria.bond@ks.gov 785-296-8401

RaeAnn Byrd

: . . 785-296-6573
Licensing Supervisor

raeann.byrd@ks.gov

Barbara Bigger
Senior Administrative Assistant
Reinstatements & Renewals

barbara.bigger@ks.gov 785-296-2926

Karen McGill
Senior Administrative Assistant
RN & LPN Applications/NCLEX

karen.mcgill@ks.gov 785-296-2453

Vacant

Jackie Mercer
Senior Administrative Assistant
Front Desk Reception

INFORMATION TECHNOLOGY

jackie.mercer@ks.gov 785-296-2967

Kolton Colhouer

eGov Support Analyst 785-296-2240

kolton.colhouer@ks.gov

Anthony Blubaugh

Applications Developer 785-296-3928

anthony.blubaugh@ks.gov

Sigr-on borus! Apply row!
FT, PT and Per Diem RNS

Make recovery possible for critically ill patients.

Contact: Amy Tanksley
atanksley@selectmedical.com
316.559.9879

¢ Full-time days or nights
* Quarterly bonus for CCRNs
* New grad RN program

. " .
) careers.selectmedical.com Go an&ngrv with us.



http://centura.org/careers
http://www.centura.org/nurseresidency
https://careers.selectmedical.com/?utm_source=ALD_Paid&utm_medium=eNewsletter&utm_campaign=Kansas_State_Board_of_Nursing#careers_g=40.2176202%7C-76.897803&careers_gtext=&careers_glevel=&careers_gstate=&careers_o=DistanceMi%2CAscending
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DID YOU KNOW?

Use of Social Media and the Licensee

Relevant statutes and regulations in the Kansas Nurse
Practice Act and the Kansas Licensed Mental Health
Technician Act

K.A.R. 60-3-110():

Violating the confidentiality of information or knowledge
concerning any patient is considered unprofessional conduct
by a nurse;

K.A.R. 60-7-106():

Violating the confidentiality of information or knowledge
concerning any patient is considered unprofessional conduct
by a licensed mental health technician.

Resources to review:
® Review the ANA' principles of using social media as
well as many other resources in its Principles of Social
Networking and the Nurse.
o The ANA' Six Tips to Avoid Problems with Social
Media:
= Remember that standards of professionalism are
the same online as in any other circumstances;
= Do not share or post information or photos
gained through the nurse-patient relationship;
= Maintain professional boundaries in the use of
electronic media. Online contact with patients
blurs this boundary.
= Do not make disparaging remarks about
patients, employers or co-workers, even if
they're not identified;
= Do not take photos or videos of patients on
personal devices, including cell phones;
= Promptly report a breach of confidentiality or
privacy.
Source: The American Nurse Association
e The NCSBN Social Media Guidelines, which includes
a video, Social Media Guidelines for Nurses.

https:/www.youtube.com/watch?v=i9FBEiZRnmo

DID YOU KNOW?

Licensees are required to notify KSBN within 30 days
of a change of name, address and conviction. Licensees
can access “My Portal” on the KSBN website https:/ksbn.
kansas.gov to update their address.

Licensees can access the “Name Change” form on the
KSBN home page or through https:/ksbn.kansas.gov/forms/
under the Miscellaneous Licensing tab:

- Address Change Form

- Change of Name Certificate

RANKED IN

7SP%
We're more than a Magnet-designated
hospital — we're a place that cares about its
patients and staff. Nurses at The University
of Kansas Health System have a passion for
improving and saving lives and helping people
return to their loved ones. If this sounds like
your calling, apply today. We have a place
and an opportunity waiting for you.

MAGNET
RECOGNIZED

kansashealthsystem.com/nursing

ﬁ THE UNIVERSITY OF
/’ KANSAS HOSPITAL

EOE Minorities/Females/Protected Veterans/Disabled

Relevant statutes and regulations in the Kansas
Nurse Practice Act and the Kansas Mental Health
Technician Act

K.S.A. 65-1117 (c) (1): Each licensee shall notify the
board in writing of (A) a change in name or address
within 30 days of the change or (B) a conviction of any
felony or misdemeanor, that is specified in rules and
regulations adopted by the board, within 30 days from
the date the conviction becomes final.

(2) As used in this subsection, “conviction” means
a final conviction without regard to whether the
sentence was suspended or probation granted after such
conviction. Also, for the purposes of this subsection, a
forfeiture of bail, bond or collateral deposited to secure
a defendant’s appearance in court, which forfeiture has
not been vacated, shall be equivalent to a conviction.
Failure to so notify the board shall not constitute
a defense in an action relating to failure to renew a
license, nor shall it constitute a defense in any other
proceeding.

K.S.A. 65-4205 (c) (1): Each licensee shall notify the
board in writing of (A) a change in name or address
within 30 days of the change or (B) a conviction of any
felony or misdemeanor, that is specified in rules and
regulations adopted by the board, within 30 days from
the date the conviction becomes final.

(2) As used in this subsection, “conviction” means
a final conviction without regard to whether the
sentence was suspended or probation granted after such
conviction. Also, for the purposes of this subsection, a
forfeiture of bail, bond or collateral deposited to secure

a defendant’s appearance in court, which forfeiture has
not been vacated, shall be equivalent to a conviction.
Failure to so notify the board shall not constitute
a defense in an action relating to failure to renew a
license, nor shall it constitute a defense in any other
proceeding.

K.A.R. 60-3-113:

Reporting of certain misdemeanor convictions
by the licensee. Pursuant to K.S.A. 65-1117 and
amendments thereto, each licensee shall report to
the board any misdemeanor conviction for any of the
following substances or types of conduct, within 30
days from the date the conviction becomes final:

(a) Alcohol;

(b) any drugs;

(c) deceit;

(d) dishonesty;

(e) endangerment of a child or vulnerable adult;

(f) falsification;

(g) fraud;
(h) misrepresentation;
(i) physical, emotional, financial, or sexual

exploitation of a child or vulnerable adult;

(j) physical or verbal abuse;

(k) theft;

() violation of a protection from abuse order or
protection from stalking order; or

(m) any action arising out of a violation of any
state or federal regulation. (Authorized by
K.S.A. 2015 Supp. 65-1117 and K.S.A. 65-
1129; implementing K.S.A. 2015 Supp. 65-1117,
effective Nov. 7, 2008; amended April 29, 2016.)

REGISTERED NURSES &
PATIENT CARE TECHNICIANS (CCHT)

Benefits

Paid Training for Non-Dialysis Nurses or Technicians
Tuition Reimbursement
Clinical Advancement Programs
Very Competitive Pay
Best in Class Benefit Package including
medical, vision, dental, 401k & MORE!

A\
we FRESENIUS

v  MEDICAL CARE

If interested, please contact our
representative below or visit
https://jobs.fmcna.com/

Ashley Merola

Recruitment Relationship Manager
630-926-1060
Ashley.Merola@fmc-na.com

An Equal Opportunity Employer.
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DISCIPLINE CASES

Mollie Langerman
Salina, KS 67401
License # 23-48274-081
Case #2021-611-0
CNE 11/10/2021

Melissa Muniz

El Paso, TX 79938
License # 24-40905-021
Case # 17-726-0
Denied 11/10/2021

Sonya Hammonds
Council Grove, KS 66846
License # 23-48595-051
Case # 18-2001-3
Suspended 11/17/2021

Dylan Delaney

Kansas City, KS 66106
License # 23-49846-032
Case # 19-852-7
Suspended 11/17/2021

Caitlin Connors
Kansas City, MO 64119
License # 24-46294-122
Case # 2021-13-0
Suspended 11/17/2021

Jeffrey Hunter
Augusta, KS 67010
License # 13-92643-092
Case # 2021-547-6
CNE 11/17/2021

Mark Giles

Lawrence, KS 66047
License # 13-111029-111
Case # 10-034-5
Suspended 11/24/2021

Danielle Fischer

Fort Scott, KS 66701
License # 13-112577-081
Case # 2021-613-6
KNAP 11/29/2021

Crystal Belt

Kingston, TN 37763
License # 23-47043-102
Case # 16-636-8
Revoked 12/29/2021

Moniece Davis

Kansas City, MO 64138
License # 24-43128-041
Case # 2021-466-0
Suspended 1/7/2022

Genevieve Easterling
Chalmette, LA 70043
License # 24-43717-102
Case # 2021-736-0
KNPA 1/7/2022

Shannon Reece
Wichita, KS 67213
License # 13-107748-092
Case # 2021-724-5
Suspended 1/11/2022

Khouri Jackson

Kansas City, MO 64127
License # 14-147956-061
Case # 2021-464-0
Suspended 1/12/2022

Diana Legron
McPherson, KS 67460
License # 23-37838-102
Case # 19-1255-3
Revoked 1/12/2022

EDUCATION.CORNER/

Advanced Practice
Nursing Education - What is
Acceptable in Kansas?

One of the most frequently asked questions received by the Education Dept. pertains
to advanced practice nursing education. The question is “does Kansas approve [this]
nursing program for advanced practice licensure?” Most of the time “this” refers to
an out-of-state and /or online nursing program.

In Kansas, the Board of Nursing does not regulate out-of-state, or distance learning
programs based out-of-state, for graduate education. This means that only Kansas
approved schools are pre-determined to meet curriculum requirements for licensure in
the state of Kansas. If one is assessing schools to attend for advanced practice nursing,
there are a couple of good things to know — one is, what are the requirements for
Kansas licensure, and two, does the school | want to attend meet those requirements?

Regarding the first question, curriculum requirements for advanced practice
licensure can be found in the KNPA in regulation K.A.R. 60-17-105. In brief, each
program shall:

e have at least 45 semester credit hours in the program

¢ have a minimum of three (3) credit hours each for 1) Advanced Pharmacology,

2) Advanced Pathophysiology, and 3) Advanced Health Assessment
e have curriculum that includes:
o Role alignment for the advanced practice nurse
o Role of the advanced practice nurse regarding the role for which the program
provides instruction (NP, RNA, CNS, NM)
o0 Healthcare delivery system
o Ethical and legal implications of advanced nursing practice
e Have a minimum of 500 clinical hours in each clinical track, and
e Program must have national nursing accreditation (per Kansas statute K.S.A.
65-1133)

In July 2020, the U.S. Department of Education implemented a new regulation,
34 CFR 668.43 (a)(5)(v), that professional nursing programs (including APRN) must
adhere to if they participate in Title IV HEA funding, and if the program is designed
to meet educational requirements for a specific professional license or certification
required for employment in an occupation [like nursing] or is advertised as meeting
such requirements. The new regulation applies to all programs whether they are
online, in-person, or a combination of both, and requires the nursing program to
provide information to all students regarding which states they meet curriculum
educational requirements for professional licensure or certification for, which states
they do not meet requirements for, or if the school has not made a determination
about whether the curriculum meets a state’s educational requirements. If they do not
meet the requirements or it has not been determined if they meet the requirements,
the school must provide a direct disclosure to the student in writing.

All Kansas approved graduate nursing programs leading to advanced licensure are
listed on the KSBN website at https://ksbn.kansas.gov/wp-content/uploads/Education/
Graduate-Approved-Kansas-Nursing-Schools.pdf. Programs are listed by school and
the type(s) of advanced practice programs offered. In Kansas, all graduate programs
for APRN licensure must have national nursing accreditation.

RNs & LPNs

Lakeview Village in Lenexa, Kansas is a 5-Star not-for-profit continuing care

retirement community, which offers long-term care, assisted living, sub-acute

rehabilitation and home health services. Lakeview Village takes pride in the
friendly and professional team who help us achieve the best service possible
for the residents, clients, and children we serve. We seek employees who
share our core values of integrity, growth, respect, optimism, and community.
In return, we're dedicated to providing employees with a satisfying work
environment, competitive salary and benefits, and the training necessary to

deliver exceptional customer service and quality of care.

RN | LPN | CMA | CNA
$5,000 bonus for Full-Time RN & LPNs! $3,000 bonus for Full-Time CNA & CMAs!

Apply Now!  [WISKEVIEWNIlESESS/CaTecis)

i3
[AKEVIEWVILILAGE

Your Senior Living Neighborhood
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CNE CORNER

CNE Guidelines for Advanced
Practice Nurses

60-11-113(b) reads “On and after January 1, 2013, each individual renewing a
license shall have completed the required 30 contact hours of approved continuing
nursing education (CNE) related to the advanced practice role during the most
recent prior license period. Proof of completion of 30 contact hours of approved
CNE in the advanced practice nurse role may be requested by the board.”

Compare the course learning objectives/outcomes for any course you are
considering with the definition of Continuing Nursing Education: Continuing nursing
education means a learning experience intended to build upon the educational and
experiential bases of the advanced practice nurse for the enhancement of practice,
education, administration, research or theory development to the end of improving
the health of the public.

e |s the course designed to provide new knowledge or enhance current
knowledge and/or skills in your advanced practice role, to assist you in
improving the health of the public?

¢ s the course designed to provide you with the skills and/or knowledge to
provide innovative changes supported by research and theory within your
advanced practice role, to assist you in improving the health of the public?

¢ |s the course designed to provide you with new and developing standards of
practice within your advanced practice role, to assist you in improving the
health of the public?

e |s the course designed to assist you within your role by advancing your clinical
decision making skills, to assist you in improving the health of the public?

If the course learning objectives meet the above criteria, then the offering is
appropriate for advance practice continuing nursing education.

PLEASE NOTE:
¢ All college courses must be submitted and approved by the Individual Offering
Approval (IOA) process, prior to renewal of license.

Stevens County Healthcare®
For the Heartland

| e
JOIN OUR TEAM!

Stevens County Healthcare is hiring PRN RN,
LPNs, & CNAs in multiple locations, as well as:

¥ Full time RN/LPN Nights, Med/Surg | Stevens County Hospital
¥ Full time CNAs | Pioneer Manor

¥ Full time RN or LPN | Both Shifts | Pioneer Manor

¥ Full time RN or LPN to work with providers

Currently offering Sign-on Bonuses:
RNs $10,000 ¢ LPNs $3,000 ¢ CNAs $1,000

Qualified candidates must have current Kansas licensure to be eligible. We have
new starting wages, shift differentials, an exceptional benefits package, and mileage
reimbursement to nurses living 15 miles or more outside of Stevens County.

Contact Diane Mangels, Human Resources, at 620-544-6141 for more
information regarding any current openings at Stevens County Hospital.
Apply online, under the Employment tab, at

stevenscountyhospital.com

SAVE THE DATE

CME’s are continuing medical education (not continuing nursing education)
and must be submitted and approved by the Individual Offering Approval
(I0A) process, prior to renewal of license.

If the CNE certificate of completion does not clearly indicate being approved
for advanced practice nurses, you must submit the course learning objectives
with the certificate for proof of advance practice continuing nursing education,
if audited or reinstating your license.

= y 4
Kansas National Native HIV/AIDS Awareness Day 2022:

PrEP-ing Native Communities to End the Epidemic
Speakers: Elton Naswood and Kurt Begaye - National Native HIV Network

Monday, March 21,2022
Prairie Band Conference Center, 12305 150th Rd, Mayetta, KS
5:30-6:00pm — Sign in, vaccination / booster verification, and dinner service
6:00 — 8:00pm — Program
PLEASE NOTE: THIS IS AN IN-PERSON PROGRAM!
MASKS, PROOF OF COVID VACCINATION & BOOSTER, AND SOCIAL DISTANCING WILL BE REQUIRED
Target audience: Health care providers and professionals working with Native populations, Tribal leaders and Elders
CME/CNE/CE  Attendance is FREE, but registration is REQUIRED.  Seating is very limited so register early!
*Priority seating will be given to Native providers and those who provide direct services to
the Native communities*
Registration Link: https://matec.caspio.com/dp/BA50700090280c9da9194a3daf9c’ER_ID=38223

* If you are not vaccinated & boosted, or would prefer not to attend in person, this program will be offeredina
virtual format on March 29, 2022.
Registration Link: https:/matec.caspio.com/dp/BA50700090280c9da9194a3daf9C?ER_ID=38230

KC®CARE m

HEALTH CENTER
e heart of comemunity hesltheare

OKLAHOMA
WESLEYAN

UNIVERSITY

Doctor of il
Nursing Practice

in Executive Leadership (DNP)

Equipping nurses to serve
at the highest level of
nursing practice.

100% Online

Flexible, interactive program
balancing life and career

OKWU Standard

30+ years experience educating
adults and building leaders

OKWU.EDU/DNP

918.335.6856

2201 Silver Lake Road, Bartlesville, OK 74006



http://okwu.edu/dnp
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Scope of Nursing Practice Decision-Making Framework

Karen Ballard, MA, RN, FAAN; Deb Haagenson, BSN, RN; Linda
Christiansen, EdD, JD, MSN, RN; Gloria Damgaard, MS, RN, FRE; Judith A.
Halstead, PhD, RN, FAAN, ANEF; Ruby R. Jason, MSN, RN, NEA-BC; Jane

Clare Joyner, MSN, RN, JD; Ann M. O’Sullivan, MSN, RN, CNE, NE-BC,
ANEF; Josephine Silvestre, MSN, RN; Maureen Cahill, MSN, RN, APN-CNS;
Beth Radtke, MS; and Maryann Alexander, PhD, RN, FAAN

In early 2015, the Tri-Council for Nursing, consisting of the American Association of Colleges
of Nursing (AACN), the American Nurses Association (ANA), the American Organization
of Nurse Executives (AONE), and the National League for Nursing (NLN), in collaboration
with the National Council of State Boards of Nursing (NCSBN) determined that a uniform
tool (scope of practice decision-tree) was needed. Representatives from the ANA, NLN, and
Boards of Nursing, along with NCSBN staff, that would assist nurses and their employers
in determining the responsibilities a nurse can safely perform. Upon examination of these
existing algorithms and identification of essential elements, a uniform scope of practice
decision-making framework was developed.

CSL Plasma

CSL Plasma has immediate PT&FT

opportunities for entry level & experienced LPNS,
RNs and Paramedics in our Plasma Center in
Lawrence, KS. Perform physical assessments &
determine donor suitability for plasma donations.

1 year experience in field care/hospital preferred;
state certification & license required. Competitive
compensation & benefits: medical, dental, vision & # .
life, 3 weeks paid time off, 401(K) & more. —

EOE/DFWP

APPLY ONLINE AT CSLPLASMA.COM

MNU

PROFESSIONAL AND
GRADUATE STUDIES

EXPAND YOUR CARE. EXPAND YOUR CAREER.

RN-BSN

RN-MSN
MSN/MBA
MSN-NP (AGPCNP)

- ABSN
- MSN

- Healthcare Administration
- Nursing Education
- Healthcare Quality Management

5 MNU.EDU/NEXT gl PGADMISSIONS@MNU.EDU ¢ 913.971.3800

Keywords: Decision-making tool, nurse practice acts, nursing regulation, scope of
nursing practice

Upon graduating from nursing programs, new nurses have a relatively proficient
understanding of the interventions, skills, and responsibilities they are able to perform under
the purview of their state Nurse Practice Act (NPA). However, at some juncture, a nurse may
encounter a situation in which he or she is asked to perform a skill or assume a responsibility
that he or she is uncertain about undertaking. This may be because the skill is one that is not
traditionally a nursing responsibility, or he or she feels does not feel qualified to perform it safely.
How do nurses decide if a responsibility is within their scope of practice?

As nursing knowledge and practice increases, questions about scope of practice emerge and
present a quandary for nurses who want to expand their knowledge and skills yet still remain
within the boundaries of regulation. To assist nurses and employers with this decision-making
process, four major nursing organizations collaborated and developed a scope of practice
decision-tree that was developed by an expert panel and vetted by the board of directors of the
American Association of Colleges of Nursing (AACN), the American Nurses Association (ANA),
the American Organization of Nurse Executives (AONE), and the National League for Nursing
(NLN), in collaboration with the National Council of State Boards of Nursing (NCSBN).

The tool could be adopted by state boards of nursing (BONs), used by facilities, and would
help nurses determine whether specific activities, interventions or roles are permitted under a
nurse’s level of education, licensure, and competence, and meet the standards established by the
NPA and rules/regulations of each state/jurisdiction.

;
UNIVERSITY @
of SAINT MARY

EXCELLENCE
IN NURSING
EDUCATION

+ BSN with Traditional, Accelerated, and RN-BSN Tracks

+ Graduate Programs with Nurse Administrator,
Nurse Educator, FNP, and Post-Master’s FNP
Certification Tracks

STMARY.EDU/NURSING

JOIN OUR TEAM

Operating Room Manager: Registered nurse who

is responsible for the day-to-day organization and direction of 14
operating rooms, two procedure rooms and Sterile Processing. Duties
include evaluating the quality of perioperative nursing care rendered to all
patients undergoing surgical intervention and the ability to communicate and
work with physician surgeons. Experience/knowledge in orthopedics and general
surgery as well as management experience is required. Must be able to circulate in the OR
as needed. Full-time, Monday through Friday 7:00am to 4:00pm, salaried position. Great benefits and working
environment. No evenings, week-ends, or holidays.

OR — Registered Nurse: Fulltime position, Monday through Friday, Four 10-hour shifts with a rotating
day off. Applicants must have at least one year circulating experience in either hospital or surgery facility setting
with emphasis in orthopedic cases. BLS certification required and ACLS certification preferred.

Are you a RN who wants to work in the OR? We will train you!
We have a limited number of OR Circulator trainee positions; apply today!

Inpatient Unit — Registered Nurse: Full-ime position, Day Shift
available 7am-7pm, Three 12-hour shifts per week; 2-3 weekend shifts per month.

Applicants must have a minimum of one-year hospital critical care experience,
BLS certification required and ACLS certification preferred.

Inpatient Unit — Regis-hemd Nurse: Full-time position,
Night Shift available 7pm-7am, Three 12-hour shifts per week; 2-3
weekend shifts per month. Applicants must have a minimum

of one-year hospital critical care experience, BLS certification

required and ACLS certification preferred.

Apply Today!

https://kansas.surgery/employment
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Members of the expert panel combined their knowledge,
reviewed the literature, and methodically examined existing
decision-making algorithms utilized by BONs. The algorithms
across states/ jurisdictions addressed many similar gquestions;
however, some states included specific nuances, such as
directing the user to utilize the Cumulative Index of Nursing and
Allied Health Literature (CINAHL) to explore current accepted
practice if no specific practice decision existed. Some of the
algorithms were complex, while a few were straightforward.
One algorithm suggested that the chief nurse of an organization
may decide what is within the scope of practice of a licensed
nurse based on the use of the algorithm.

Upon completion of their review, the panel determined
thatitwas crucial for the scope of nursing practice decision-
making framework to be applicable to all activities,
interventions, and roles of all licensed nurses without
being overly restrictive. Additionally, the panel believed
that the framework should be applicable to all types of
nurse practice settings. The panel determined the key
questions to include in the decision-making framework,
as well as specified the targeted population, the context
for use, and key definitions. Using this information, a
draft decision-making framework was developed and
forwarded to the panel for review and comment. The
framework (See Figure 1) was reviewed and approved by
the Tri-Council in February 2016 and by the NCSBN Board
of Directors in July 2016.

Purpose

Recognizing that nursing practice is continually
evolving, this document serves to provide a standardized,
decision-making framework for all licensed nurses in all
settings with respect to their education, role, function,
and accountability within the scope of nursing practice.
It will assist nurses, including direct care nurses, in
navigating current nursing practice with all of its
challenges. As practice transforms, licensed nurses need
to communicate any ongoing issues/concerns to their
BONs so that regulators can evaluate whether changes
to the NPA, rules/regulations, or standards need to be
considered.

SO ARE WE.

Targeted Population
The population for which this framework was devised
includes all licensed nurses (LPN/VN, RN, and APRN) at all
experience levels (novice to expert) in all practice settings
and in all roles such as:
e Direct care nurses
Nurse managers
Nurse administrators
Nurse educators
Nurse researchers
Nurse regulators
Nurse policymakers

Context for Use
To promote safety of patients, nurses would use this
framework to:
e Determine individual accountability for practice decisions
e Communicate with other health care professionals
regarding the scope of nursing practice and the nurse’s
accountability
¢ Inform health care and other employing organizations about
the scope of nursing practice and nursing accountability
e Educate nursing students about their accountability for
practice decisions
¢ Guide professional nursing organizations, and credentialing
and regulatory agencies in the formulation of scope and
standards of practice, policy, and position statements.

LPNs take the next step

in your Nursing Career

Highland Community College
LPN to RN Completion Program

For more information go to:
https://highlandcc.edu/pages/lpn-te-rn
Or call: (785) 442-6206

Key Definitions

The panel determined that the following key definitions are
an important part of the decision-making framework:

Accountability: The panel is using the ANA’s definition of
accountability, which states that accountability means “to be
answerable to oneself and others for one’s own choices, decisions
and actions as measured against a standard such as that established
by the Code of Ethics for Nurses with Interpretive Statements.”
(American Nurses Association [ANA], 2015, page 41)

Furthermore, the ANA sets forth that “to be accountable,
nurses follow a code of ethical conduct that includes moral
principles such as fidelity, loyalty, veracity, beneficence, and
respect for the dignity, worth, and self-determination of patients,
as well as adhering to the scope and standards of nursing
practice. Nurses in all roles are accountable for decisions made
and actions taken in the course of nursing practice. Systems and
technologies that assist in clinical practice are adjunct to, not
replacements for, the nurse’s knowledge and skill.

Therefore, nurses are accountable for their practice even in
instances of system or technology failure” (ANA, 2015a, page
15-16).

Appropriate resources: Appropriate resources means
that nurses have the human and material support to perform
the activity, intervention, or role safely, including any necessary
emergency management.

Scope of Nursing Practice continued on page 12

Come Join Our Team!

generous paid vacation and CEU days.

Contact Human Resources at (785) 628-2871 or
visit hpmhc.com to learn more!

1gn 208 E. 7th, Hays, KS 67601
lalns Equal Opportunity Employer
MENTAL KEALTH Sign On & Retention Bonuses

Our focus is on providing an education that fits

you and the world we live in. With distance learning
programs that have been in place for decades,
Graceland’s nationally-acclaimed School of Nursing
is uniquely positioned to offer online programs tailor-

made for today.

We developed these online degree programs —
Bachelor of Science in Nursing (BSN), RN to BSN
to MSN, Master of Science in Nursing (MSN) with
multiple specialty tracks, and Doctor of Nursing
Practice (DNP) — in a convenient and flexible format,
S0 you can focus on advancing your nursing career
and meet the demands of work and home. Sounds

like a prescription for success!

Graceland

UNIVERSITYI1895

UNIVERSITYL: §

800.833.0524 | admissions@graceland.edu | www.graceland.edu/nursing
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Scope of Nursing Practice continued from page 11

Education: By education, the panel is referring to basic
nursing education, advanced nursing education, or professional
development to support in the activity, intervention, or role.

Professional nursing standards: According to the
National Federation of Licensed Practice Nurses, “professional
nursing standards” refers to a set of standards for the practice
of safe and effective nursing care such as Nursing: Scope and
Standards of Practice, Third Edition (ANA, 2015) and Nursing
Practice Standards for the Licensed Practice/\Vlocational Nurse
(National Federation of Licensed Practical Nurses, 2003).

Reasonable and prudent nurse: The panel defines a
“reasonable and prudent nurses” as a nurse who uses good
judgment in providing nursing care according to accepted
standards and that another nurse with similar education and
experience in similar circumstances would provide.

Conclusion

When the need arises to determine the scope of nursing
practice, this decision-making framework should provide
guidance to all levels of nurses in all roles and settings. As
nursing practice continues to evolve, licensed nurses should
refer ongoing practice concerns or questions to their BON so
regulators can determine whether revisions to the NPA or rules/
regulations should be considered.
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The advisory panel was represented by the following individuals:
Karen Ballard, MA, RN, FAAN - ANA; Deb Haagenson,
BSN, RN — NCSBN; Linda Christiansen, EdD, JD, MSN, RN
- NLN; Gloria Damgaard, MS, RN, FRE — NCSBN; Judith
A. Halstead, PhD, RN, FAAN, ANEF — NLN; Ruby R. Jason,
MSN, RN, NEA-BC — NCSBN; Jane Clare Joyner, MSN, RN,
JD-ANA; Ann M. O’Sullivan, MSN, RN, CNE, NE-BC, ANEF
— ANA; Josephine Silvestre, MSN, RN — NCSBN; Maureen
Cahill, MSN, RN, APN-CNS — NCSBN; Beth Radtke, MS -
NCSBN; Maryann Alexander, PhD, RN, FAAN - NCSBN

RN: CAMP NURSE

GENEVA GLEN CAMP in INDIAN HILLS, Colorado, will hire two
RN’s for the 2022 Summer season: May 27"—August 6"". GENEVA
GLEN has an excellent reputation and rich heritage. ACA accredited.
Compensation includes $8,000 salary, travel allowance up to $350,
insurance, room and board, beautiful, modern health center facility,
participation in camp life including horseback riding, swimming,
hiking — ideal Colorado climate, healthful working environment
(Indian Hills is near Red Rocks). RN graduates welcome!
Contact: Reid McKnight,

P.0.Box 248, Indian Hills, CO 80454, (303) 697-4621 x 14
Email: reid@genevaglen.org. Apply online at: www.genevaglen.org/nurse

FIGURE 1

Scope of Nursing Practice Decision-making Framework

Identify, describe, or clarify the activity, intervention, or role under consideration.

Is the activity, intervention, or role prohibited by the NPA and rules/regulations or any other applicable
laws, rules/regulations, or accreditation standards or professional nursing scope and standards?

4

Is performing the activity, intervention, or role consistent with evidence-based nursing and health care
literature?

<

Are there practice setting policies and procedures in place to support performing the activity,
intervention, or role?

<

Has the nurse completed the necessary education to safely perform the activity, intervention, or role?

<

Is there documented evidence of the nurse's current competence (knowledge, skills, abilities, and
judgments) to safely perform the activity, intervention, or role?

<

Does the nurse have the appropriate resources to perform the activity, intervention, or role in the
practice setting?

<

Would a reasonable and prudent nurse perform the activity, intervention, or role in this setting?

<

Is the nurse prepared to accept accountability for the activity, intervention, or role and for the related
outcomes?

V V 9V 9V V V VvV 9O

<

The nurse may perform the activity, intervention, or role to acceptable and prevailing standards of safe nursing care

NURSING LEADERSHIP POSITIONS

AVAILABLE

Director of Nursing - Dodge City, KS & Newton, KS

Minimum Data Set (MDS) Coordinator - Olathe, KS & Newton, KS

PMMA is seeking great nursing talent at these locations!

Aberdeen Village (Olathe), Emporia Presbyterian Manor,
Topeka Presbyterian Manor, Lawrence Presbyterian Manor,
Salina Presbyterian Manor, Wichita Presbyterian Manor,

Clay Center Presbyterian Manor, Parsons Presbyterian Manor,

Manor of the Plains (Dodge City), Arkansas City Presbyterian Manor,

Newton Presbyterian Manor, Fort Scott Presbyterian Village

APPLY TODAY:

¥ PMMA

presbyterianmanors.org/careers
PMMAR® is an Equal Opportunity Employer.

Presbyterian
Manors Of
Mid-America
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KANSAS NURSE ASSISTANCE PROGRAM

Megan Kelly, DNP, RN | KNAP Program Manager

What is KNAP? Established in 1988, The Kansas
Nurse Assistance Program (KNAP) is the impaired
licensee program for the Kansas State Board of Nursing
that serves LPNs, RNs, APRNs, CRNAs, and LMHTs
struggling with substance abuse, mental health issues,
or other impairments that may impact a nurse’s ability
to practice safely. KNAP is an assistance program
dedicated to ensuring public safety by assessing for, and
assisting with, the rehabilitation of impaired healthcare
providers by providing advocacy, consultation, referral,
and monitoring services.

How do you know when to report? Research
indicates that mental health issues and substance abuse
issues affect nearly 20% of all nurses. Burnout and stress
can impact nurses on a significant level leading to many
concerning behaviors. Some issues can include narcotic
discrepancies such as incorrect counts, changes in work
performance, frequent call-outs, increased isolation,
frequent mood swings, irritability, staggering gait, slurred
speech, decreased attention, mental health issues, and/or
complaints from others about a nurse’s work performance.

How are referrals made? Though self-referrals are
encouraged, other individuals such as family members,
friends, co-workers, or supervisors are able to refer.
Referrals can be made by calling (913)-236-7575.

How can KNAP help? Below are a few of the many
success stories from current KNAP participants:

“I'am a 56-year-old female and a participant of the
KNAP program. | self-reported to the program after
failing a drug screen at work. The staff has supported

THINK OUTSIDE gl
THEHOSPITAL. §

Consider a careerin
correctional nursing
with Centurion Health!

Opportunities available | \ I\
throughout Kansas. ,

EARN A 510,000 BONUS AT SELECTLOCATIONS!

Contact Kelli Holland today!
kelli@teamcenturion.com

866.616.8389

www.CenturionJobs.com | EOE

<
N

centurion.

v’ Career growth opportunities

v’ Recruitment/retention incentives
v’ Tuition reimbursement

v 403(b) company match

v’ Child care center

Discover the Stormont Vail Health difference.

Apply today!
stormontvail.org/career-opportunities

$

MAGNET
RECOGNIZED

Stormont Vail
Health

me from the beginning and have always been there
to answer any questions or concerns that | may have.
KNAP has given me the structure and resources
that | have needed to make my story and recovery a
success.” -RN

“l will never forget the day I called KNAP. | was broken
and lost, desperately needing help. | can never truly
express the magnitude of how grateful | am for this
program. Instead of being tossed aside, the team
at KNAP scooped me up with understanding and
quidance. Thru the program | have gained sobriety,
an AA support system, continued guidance from the
KNAP team, and a strong belief in myself. Thank you
for giving me a second chance to live.” -RN

RECOVERY IS
POSSIBLE.

N\

For any additional questions or to learn more about
KNAP, feel free to contact us at (913)-236-7575.

www.KSnurseassistance.org

/\) SUNSHINE MEADOWS
RETIREMENT COMMUNITY

Karen Anderson began her career
at SMRC as a CNA in 1994.

| “If you want an opportunity to serve
and care for those who can’t care for
themselves and you have a heart that
' is willing to love even on the hard

= days...” then visit us online

= https:/www.sunshinemeadows.org/

N

(L

$l olooo ggljmn bonus
$ a 53 60 CNA, CMA, &

Home Health Aide
*after completing 950 hours of employment

[ ]
sign-on bonus
Apply today!
Visit https://careers.meadowlark.org/
to complete an application online.
Questions? Contact the Human Resources team.
e-mail: hrteam@meadowlark.org
phone: (785) 323-3893

e

I
JOIN OUR TEAM

PAM Health Rehabilitation Hospital of Overland Park

PAM Health Rehabilitation Hospital of Overland Park
is seeking passionate and skilled Registered Nurses,
Licensed Practical Nurses, and Certified Nursing

Assistants.

PAM Health offers a progressive work environment

Contact Us:
O 913-544-1957

5100 Indian Creek Parkway
Overland Park, KS 66207

where nurses are respected and rewarded for their skills

and dedication. We offer flexible schedules and shift
differentials for nights and weekends.

OF OVERLAND PARK

A

b

PAM HEALTH i *e"?ﬁ
REHABILITATION HOSPITAL i ek Ty
o e

® THE UNIVERSITY OF KANsAs HOSPITAL PARTNERSHIP

Apply Now:

TR

www.PAMHealth.com/jobs
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CONTINUING NURSING S .
EDUCATION OFFERINGS

Kansas Wesleyan University Nursing
B.S. in Nursing and R.N. to B.S. programs available.

www.kwu.edu/nursing

LPN or MA

Full-time

~)Lincoln
/ Center

OssTeTrICs & GYNecoLoGY, P.A.

Seeking mature, motivated, responsible
individual to work in a progressive practice.

Excellent Benefit Package!

Experience preferred, but not required.
Send resume to: mcarlgren@lincolncenterobgyn.com

www.lincolncenterobgyn.com

STATEWIDE

April 28 & 29, 2022; 8:00 am-3:45 pm, Virtual
40th Annual Gore-Farha Critical Care Nursing Symposium.
Spon: Wesley Medical Center, 550 N. Hillside, Wichita, KS
67214. Contact: Diane Braitsch, BSN, RN, 316-962-3381.
Fac: Local and national speakers including: Thamer Sartawi,
MD, Spencer Wood, PhD, Douglas Houghton, RN, Eugene

Advocate for all.

Be a changemaker with KU’s
top-ranked online MBA.

Fight for better healthcare for
everyone. Experience a KU online
MBA event to learn more.

FIND OUT MORE

Mondor, RN, Benjamin Abella, MD, Tom Ahrens, RN, Chloe
Steinshouer, MD. Aud: RN, RCP, EMS. Topics for this two-
day virtual event will include: Pulmonary, Peak Performance
in Critical Care Nursing, Hemodynamic Monitoring, Sepsis,
Innovative Strategies for recognizing and countering burnout,
Medical Myths, Antibiotics and Nosocomial Infection Update,
and Resuscitation and Management Challenges of Trauma
Patients. Fee: $25 per day. Contact Hours: Pending. Brochure
will be posted at www.wichitamedicalresearch.org when
available.

JOURNEY

Physically.
Emotionally.
Spiritually.

N-I NORTON COUNTY HOSPITAL

Join our nursing 4 Noxrox County Hosrrmar, [ NORTON, KS, CAREER OPPORTUNITIES:
team and see

lives change.

/ We are hiring RNs and CNAs for various shifts
and also currently seeking a
Director of Nursing.

/ Now offering hiring bonuses, loan repayment
{l and tuition assistance programs! Contact Human
: Resources for more information at 785-877-3351.

To view open positions and download an

employment application, visit www.ntcohosp.com.

During National Donate Life Month
and always, we appreciate
everything you do in support of
organ, eye and tissue donation.

Thank you to our front-line heroes
for your continued partnership
in saving lives!

XX
MIDWEST
TRANSPLANT

Give Hope. Share Life.

SharelLifeMidwest.com
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-wuxms FOR DEDICATED STAFF NEMBERS

o BALDWIN

HEALTHCARE & REHAB CENTER
22 1223 Orchard Lane
ﬁ Baldwin City. Kansas 66006
(785) 594-6492 « baldwinhrc.com

e HIGHLAND

HEALTHCARE & REHAB CENTER
402 South Avenue
m& Highland. Kansas 66035
(785) 4142-3217 « highlandhrc.com

LOUISBURG

HEALTHCARE & REHAB CENTER

22\ 1200 S Broadway Street
ﬁ Louisburg, Kansas 66053

(913) 837-2916 * louisburghrc.com

e MINNEAPOLIS

HEALTHCARE & REHAB CENTER
ﬁa Manr?e,;‘pEﬁihvlv(aSqGAﬂeEY
(785) 392-2162 « MinneapolisHRC.com

RICHMOND

HEALTHCARE & REHAB CENTER
ﬁ‘& 340 E South Street

Richmond. Kansas 66080
(T85) 835-6135 ¢ richmondhrc.com

@ SHAWNEE GARDENS

HEALTHCARE & REHAB CENTER
6416 Long Street
ﬁa Shawnee. Kansas 66216
(913) 631-2146 « shawneegardenshrc.com

ir._

S r—

¢ FLINT HILLS

CARE & REHAB CENTER
ﬁa 1620 Wheeler Street

Emporia. Kansas 66801
(620) 342-3280 ¢ flinthillscrc.com

e HILLTOP LODGE

HEALTH & REHAB CENTER
ﬁ <N 815 N Independence Ave

Beloit, KS 67420
(785) 738-35716 « HilltopLodgeHRC.com

—~== Meadowbrook

, REHABILITATION HOSPITAL
427 W Main Street
Gardner, Kansas 66030
(913) 856-8747 » MeadowbrookRH.com

o PINNACLE PARK

3 NURSING & REHAB CENTER
ﬁa 2936 Georgia Ave

Salina, Kansas 67401
(785) 825-6954 » PinnacleparkHRC.com

e ROSSVILLE

HEALTHCARE & REHAB CENTER
ﬁ& 600 E Perry Street

Rossville, Kansas 66533
(785) 58L4-6104 « rossvillehrc.com

SPRINGVIEW MANOR

HEALTHCARE & REHAB CENTER
ﬁ,‘,& 412 South 8th Street

Conway Springs. KS 67031
(620) 456-2285 « SpringviewManorHRC.com

WE OFFER SIGN ON BONUSES, COMPETITIVE PAY, SHIFT
DIFFERENTIAL, MEDICAL, DENTAL, LIFE INSURANCE,
401K, PTO/ SICK AND MOST IMPORTANTLY A
REWARDING WORKING ENVIRONMENT

® LERITAGE GARDENS

ﬁa 700 Cherokee St

Oskaloosa, KS 66066
(785) 863-2108 » HeritageGardens.com

e KENWOOD VIEW

HEALTH & REHAB CENTER
ﬁ <N 900 Elmhurst Blvd

Salina. KS 67401
(785) 825-5471 « KenwoodViewHRC.com

@ MERRIAM GARDENS

HEALTHCARE & REHAB CENTER

9700 W 62nd Street
ﬁa Merriam. Kansas 66203
\. (913) 384-0800 * Merriamgardenshrc.com

o PLAZA WEST

> HEALTHCARE & REHAB CENTER
~ 1570 SW Westport Drive
ﬁ“& Topeka. KS 66604
(r85) 271-6700 » plazawesthrc.com

SANDPIPER

HEALTHCARE & REHAB CENTER
2 5808 West 8th Street North
ﬁ Wichita. Kansas 67212
(316) 945-3606 * sandpiperhrc.com

WATHENA

HEALTHCARE & REHAB CENTER
2\ 2112 U.S. 36
ﬁ Wathena. Kansas 66090
(785) 989-3141 « wathenahrc.com




