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Hello everyone,
The last quarter has been 

busy for the Board of Nursing. 
Here is an overview of some 
of the information contained 
in this newsletter.

We have Board member 
vacancies. Board members are 
also assigned to one or more 
committees. Committees and 
Board meet quarterly and 
there is always information to 
review before attending the 
meetings. There is an article 
that lists the vacancies we presently have, along with 
the information about applying as a committee or Board 
member. I hope some of you are interested in serving as a 
Board member. It is a wonderful learning experience and 
a great way to share your expertise when decisions are 
made regarding nursing practice in Kansas.

The number of multistate licenses we have issued 
continues to increase. Presently we have 1,684 LPNs and 
13,794 RNs with multistate licenses. As a reminder a nurse 
with a multistate license issued by any state in the Nurse 
Licensure Compact (NLC) can practice in any of the states 
in the NLC. If you have a single state license in Kansas and 

want to obtain a multistate license you need to submit an 
application and provide all the required documentation, 
which includes fingerprints. A recent map of the member 
states of the NLC is included in this newsletter.

The Board and agency staff have been busy with the 
implementation of S. Sub. For HB 2477 that was passed 
by the Legislature and signed into law by Governor Kelly. 
This is the bill that includes changes for APRN licensure 
and practice in Kansas. The Board adopted the seven 
revised permanent rules and regulations on September 
14, 2022. They have been published in the Kansas 
Register and have an effective date of October 14, 2022. 
These revised seven permanent regulations are included 
in this newsletter. Thank you to everyone who made this 
a success. It is a huge step forward for advanced practice 
nursing in Kansas.

We continue to realize we cannot say “Thank You” 
enough to all the licensees who protect and provide 
care for the citizens of Kansas. We are grateful for your 
dedication to the nursing profession.

If you have ideas about information you would like 
to see in the quarterly newsletter, email them to me at 
carol.moreland@ks.gov. Thank you for all your continued 
support.

Carol Moreland, MSN, RN

Thoughts from the Executive Administrator...

Carol Moreland

APRN Practice Changes
The revised permanent rules and regulation changes to the Nurse Practice Act in accordance with S Sub 

for HB 2479 have been made. The required process was followed in their development, review process 
and adoption by the Kansas Board of Nursing. They became effective on October 14, 2022. The revised 
permanent regulations are:

• K.A.R. 60-11-101 Definition of expanded role

• K.A.R. 60-11-103 Licensure and educational requirements for advanced practice registered nurses

• K.A.R. 60-11-104 Functions of the advanced practice registered nurse in the role of nurse practitioner

• K.A.R. 60-11-104a Prescription orders

• K.A.R. 60-11-105 Functions of the advanced practice registered nurse in the role of nurse-midwife

• K.A.R. 60-11-107 Functions of the advanced practice registered nurse in the role of clinical nurse specialist

• K.A.R. 60-11-113 License renewal

These revised regulations are included in the Nurse Practice Act on our website. These revised regulations are 
also included in this newsletter. Please review them to familiarize yourself with the changes made to APRN practice.

See page 3 for the revised regulations.
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Change of Name
My name is different from the name on my nursing 

license. What do I need to do to get it changed on my 
nursing license?

K.A.R. 60-3-103 states “if an applicant for licensure or a 
licensee changes that individual’s name after submitting an 
application or obtaining a license, the applicant or licensee 
shall submit legal documentation or an affidavit indicating 
the change of name upon a form approved by the board. 
The applicant or licensee shall submit the document to the 
board within 30 days of the change.”

The form and directions for changing your name is 
located on our website: www.ksbn.kansas.gov. On our 
home page scroll down until the see the icon titled Name 
Change. Click on it and the form and directions will be 
displayed. Follow the directions and mail the notarized 
form to the address listed on the form.

Board 
Members

Julianna Rieschick, RN, MSN, NEA-BC, President
07/01/2017 – 06/30/2025
julianna.rieschick@ks.gov

Rebecca Sander, MSN, RN, Vice President
07/28/2016 – 07/30/2024

Andrea Watson, RN, Secretary
07/01/2020 – 06/30/2024

Michaela Hysten, RN
7/1/2019 – 6/30/2023

Geovannie Gone, Public Member
07/01/2020 – 06/30/2024

Lori Owen, LPN
07/01/2021 – 06/30/2025

Melissa Oropeza, DNP, APRN-BC, CGRN
07/01/2021 – 06/30/2025

Adri Gouldsmith, LPN
07/01/2019 – 06/30/2023

License Type Total

Clinical Nurse Specialist 389

Licensed Mental Health Technician 57

Licensed Practical Nurse - Multi-State 1684

Licensed Practical Nurse - Single-State 7663

Nurse Midwife 96

Nurse Practitioner 6583

Registered Nurse - Multi-State 13794

Registered Nurse - Single-State 38855

Registered Nurse Anesthetist 1254

Total 70375

NU RSE STATISTICSNU RSE STATISTICS

KNAP has an  
operational website:  
www.ksnurseassistance.org

The mission of the Board of Nursing is to assure 
the citizens of Kansas safe and competent practice 
by nurses and mental health technicians. The Board 
is composed of eleven members appointed by the 
Governor and meets quarterly in Topeka. There are 
quarterly committee meetings that occur during the 
same week as the Board meeting. The commitment of 
a Board member is to review information prior to and 
attend the assigned quarterly committee and Board 
meetings. Six members shall be registered nurses, two 
shall be licensed practical nurses and three shall be 
members of the general public. Each appointment as a 
Board member is a four-year term.

Each member shall be a citizen of the United States 
and a resident of the state of Kansas. The RN Board 
members shall be licensed to practice as a registered 
nurse in Kansas with at least five years’ experience in 
nursing and shall be actively engaged in nursing in 
Kansas at the time of appointment. 

Currently we have three openings on the Board for 
the following:

- One registered nurse position involved in nursing 
education

- Two public member positions to represent the 
interest of the general public

If you meet the qualifications listed above and are 
interested in serving as a Board member, you will find more 
information and the application at:

https://governor.kansas.gov/serving- 
kansans/office-of-appointments/

Board Member 
Openings

http://www.ksbn.kansas.gov
http://mnu.edu/connects
http://mnu.edu/connects
mailto:pgadmissions%40mnu.edu?subject=
http://careers.hcahealthcare.com/d949c147
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APRN Practice Changes: Revised Permanent Regulations
60-11-101. Definition of expanded role. 

Each “advanced practice registered nurse” (APRN), as defined 
by K.S.A. 65-1113 and amendments thereto, shall function in 
an expanded role to provide primary, secondary, and tertiary 
health care in the APRN’s role of advanced practice. Each 
APRN shall be authorized to make independent decisions 
about advanced practice nursing needs of families, patients, 
and clients and medical decisions. Each APRN shall be directly 
accountable and responsible to the consumer. (Authorized 
by and implementing K.S.A. 2021 Supp. 65-1113 and K.S.A. 
65-1130, as amended by 2022 S Sub for HB 2279, sec. 1; 
effective May 1, 1984; amended March 31, 2000; amended 
Sept. 4, 2009; amended May 18, 2012; amended, T- 60-7-
18-22, July 18, 2022; amended Oct. 14, 2022.)
_________________________________________________

60-11-103. Licensure and educational requirements for 
advanced practice registered nurses. 

(a) Licensure as an advanced practice registered nurse. 
Each applicant for licensure as an advanced practice 
registered nurse shall meet the following requirements:
(1) File with the board a completed application on a 

form adopted by the board and pay the application 
fee prescribed by K.A.R. 60-11-119;

(2) be fingerprinted and submit to a state and national 
criminal history record check;

(3) submit proof of APRN certification in the applicant’s 
specific role and population focus granted by a national 
certifying organization that is recognized by the board 
and whose certification standards are approved by the 
board as equal to or greater than the corresponding 
standards established by the board for initial licensure 
applications submitted on and after July 1, 2023; 

(4) submit proof of malpractice insurance coverage if 
the applicant renders professional clinical services 
as an APRN, unless the advanced practice registered 
nurse meets one of the exceptions listed in K.S.A. 
65-1130 as amended by 2022 S Sub for HB 2279, 
sec. 1, and amendments thereto; and

(5) within 180 days after the board’s receipt of the 
application, submit proof that all qualifications for 
licensure, as specified in K.S.A. 65-1130 and K.S.A. 
65-1131 and amendments thereto, have been met. 
If the applicant does not meet this requirement, the 
application shall be deemed abandoned and closed.

(b) Licensure in the roles of clinical nurse specialist, nurse 
anesthetist, nurse-midwife, and nurse practitioner. To 
be issued a license as an advanced practice registered 
nurse in any of the roles of advanced practice, as 
identified in K.A.R. 60-11-102, each applicant shall 
meet at least one of the following requirements:

(1) Complete a formal, post-basic nursing education 
program located or offered in Kansas that has been 
approved by the board and prepares the nurse to 
function in the advanced role for which application 
is made;

(2) complete a formal, post-basic nursing education 
program that is not located or offered in Kansas but 
is determined by the board to meet the standards 
for program approval established by K.A.R. 60-17-
101 through 60-17-108;

(3) have completed a formal, post-basic nursing 
education program that is no longer in existence 
but is determined by the board to meet standards 
at least as stringent as those required for program 
approval by the board at the time of graduation;

(4) hold a current license to practice as an advanced 
practice registered nurse in the role for which 
application is made and demonstrate to the board’s 
satisfaction that both of the following requirements 
are met:

(A) The license was issued by a nursing licensing 
authority of another jurisdiction; and

(B) (i) The licensee completed a program meeting 
standards equal to or greater than those 
established by K.A.R. 60-17-101 through 60-
17-108; or
(ii) the applicant has met the requirements for 

licensure pursuant to K.S.A. 48-3406, and 
amendments thereto; or

(5) complete a formal educational program of post-
basic study and clinical experience that can be 
demonstrated by the applicant to have sufficiently 
prepared the applicant for practice in the role of 
advanced practice for which application is made. 
The applicant shall show that the curriculum of the 
program is consistent with public health and safety 
policy and that the program prepared individuals to 
perform acts generally recognized by the nursing 

Regulations continued on page 4

Now Hiring RNs & LPNs

RN | LPN | CMA | CNA   
$5,000 bonus for Full-Time RN & LPNs! $3,000 bonus for Full-Time CNA & CMAs!

Lakeview Village in Lenexa, Kansas is a 5-Star not-for-profit continuing care 

retirement community, which offers long-term care, assisted living, sub-acute 

rehabilitation and home health services. Lakeview Village takes pride in the 

friendly and professional team who help us achieve the best service possible 

for the residents, clients, and children we serve. We seek employees who 

share our core values of integrity, growth, respect, optimism, and community. 

In return, we’re dedicated to providing employees with a satisfying work 

environment, competitive salary and benefits, and the training necessary to 

deliver exceptional customer service and quality of care.

www.lakeviewvillage.org/careersApply Now!

Flint Hills Technical College is seeking a highly 
motivated Director of Nursing to supervise all 
aspects of its evolving and growing Nursing 
Programs, including the LPN Practical Nursing 
and LPN IV Therapy Certification programs.
The candidate will have a Master’s Degree, or higher, in 
nursing, current RN license in the State of Kansas, two 
years of experience teaching in an accredited nursing 
program or supervisory/leadership experience in the field 
of instruction.  

This full-time, 12 month position offers a competitive 
salary, commensurate with experience and education 
level, KPERS retirement plan,  paid health insurance, as 
well as options for dental, vision, life, accident, cancer, and 
disability insurance.

Review of applications will begin late November, 2022, and 
continue until the position is filled.

Director 
of Nursing 
Programs

To apply, please visit my.fhtc.edu and click on the Careers 
tab. Or email a cover letter, resume, 3 professional 
references, a copy of your nursing license, and unofficial 
transcripts to Sandy Weeks, Director of Human Resources:  
saweeks@fhtc.edu.  

For questions or further job details, please call 
620.341.1384. EEO 

http://www.stormontvail.org/jobs
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profession as capable of being performed by persons with post-basic education in 
nursing.

(c) Licensure in the roles of clinical nurse specialist and nurse practitioner. Each applicant 
for a license as an advanced practice registered nurse in a role other than anesthesia 
or midwifery shall meet one of the following requirements:
(1) Have met one of the requirements of subsection (b) before July 1, 1994;
(2) if none of the requirements in subsection (b) were met before July 1, 1994, meet 

one of the requirements of subsection (b) and hold a baccalaureate or higher 
degree in nursing; or

(3) if none of the requirements in subsection (b) were met before July 1, 2002, meet 
one of the requirements of subsection (b) and hold a master’s or higher degree in 
a clinical area of nursing.

(d) Licensure in the role of nurse anesthetist. Each applicant for a license as an advanced 
practice registered nurse in the role of anesthesia shall meet one of the following 
requirements:
(1) Have met one of the requirements of subsection (b) before July 1, 2002; or
(2) if none of the requirements in subsection (b) were met before July 1, 2002, meet one 

of the requirements of subsection (b) and hold a master’s degree or a higher degree 
in nurse anesthesia or a related field.

(e) Licensure in the role of nurse-midwife. Each applicant for a license as an advanced 
practice registered nurse in the role of midwifery shall meet one of the following 
requirements:
(1) Have met one of the requirements of subsection (b) before July 1, 2000; 

(2) if none of the requirements in subsection (b) were met before July 1, 2000, meet one 
of the requirements of subsection (b) and hold a baccalaureate degree in nursing; or

(3) if none of the requirements in subsection (b) were met before January 1, 2010, meet 
one of the requirements of subsection (b) and hold a master’s degree or a higher 
degree in nursing, midwifery, or a related field.

(f) National nursing organization certification for licensure. National nursing organizations 
with certification standards that meet the standard specified in paragraph (a)(3) shall 
be identified by the board, and a current list of national nursing organizations with 
certification standards approved by the board shall be maintained by the board. Any 
licensee may request that a certification program be considered by the board for approval 
and, if approved, included by the board on its list of national nursing organizations with 
approved certification standards.

(g) Advanced pharmacology education requirement. Each applicant who completes an 
advanced practice registered nurse program after January 1, 1997 shall have completed 
three college hours in advanced pharmacology or the equivalent.

(h) Advanced pathophysiology and advanced health assessment education requirement. Each 
applicant who completes an advanced practice registered nurse program after January 
1, 2001 in a role other than anesthesia or midwifery shall have completed three college 
hours in advanced pathophysiology or its equivalent and three college hours in advanced 
health assessment or its equivalent.

(i) Advanced pathophysiology and advanced health assessment education requirement after 
July 1, 2009. Each applicant who completes an advanced practice registered nurse program 
after July 1, 2009 shall have completed three college hours in advanced pathophysiology 
or its equivalent and three college hours in advanced health assessment or its equivalent.

(j) Refresher course requirement. In spite of the provisions of subsections (b) through (i), each 
applicant for a license as an advanced practice registered nurse who has not gained 1,000 
hours of advanced nursing practice during the five years preceding the date of application 
shall be required to successfully complete a refresher course as defined by the board. 

(k) Verification of current Kansas license. Verification of a current Kansas license shall be 
provided to other state boards upon the applicant’s request and payment of the fee 
prescribed by K.A.R. 60-4-101.

(l) Licensure for endorsement pursuant to K.S.A. 48-3406, and amendments thereto.
(1) The applicant shall demonstrate scope of practice as defined in K.S.A. 65-1130 and 

amendments thereto, K.A.R. 60-11-104, K.A.R. 60-11-104a, K.A.R. 60-11-105, and 
K.A.R. 60-11-106.

(2) “Active practice” shall mean that in a calendar year, the applicant worked for at least 
1,000 hours in the scope of practice for which licensure is sought. 

(m) Temporary emergency licensure. Each applicant for a temporary emergency license shall 
submit an application on a form adopted by the board to practice advanced nursing 
during a state of emergency declared by the legislature and submit proof that either of 
the following qualifications for licensure has been met:
(1) For licensure as a registered professional nurse, the applicant is currently licensed or 

has been licensed as a registered professional nurse by a state licensing board within 
five years of the application date.

(2) For licensure as an advanced practice registered nurse, the applicant is currently licensed 
or has been licensed as an advanced practice registered nurse by a state licensing 
board within five years of the application date, passed a course in cardiopulmonary 
resuscitation (CPR) for humans, has a current CPR certificate, and has the skills required 
to practice advanced practice nursing during the state of emergency declared by the 
legislature. (Authorized by K.S.A. 65-1130, as amended by 2022 S Sub for HB 2279, 
sec. 1, K.S.A. 65-1131, and K.S.A. 2021 Supp. 48-3406; implementing K.S.A. 2021 
Supp. 65-1118, K.S.A. 65-1130, as amended by 2022 S Sub for HB 2279, sec. 1, 
K.S.A. 65-1131, K.S.A. 2021 Supp. 48-3406, K.S.A. 2021 Supp. 74-1106, and K.S.A. 
74-1112; effective May 1, 1984; amended, T-85-16, June 5, 1984; amended May 1, 
1985; amended, T-60-11-14-90, Nov. 14, 1990; amended, T-60-3-14-91, March 14, 
1991; amended Sept. 2, 1991; amended March 9, 1992; amended Sept. 14, 1992; 

Regulations continued from page 3

Regulations continued on page 6

Join our incredible team throughout 
Colorado and western Kansas! 
You may be eligible for a $20,000 sign-on bonus 
and a housing stipend if you are hired as an RN! 

Grow your Nursing Career with Centura Health. 
We are hiring for staff RNs and Leaderships Roles! 
Centura Health allows you to live your individualized mission 
among a dynamic and connected ecosystem of incredible 
people with incredible talents and values. Putting people first 
is what makes us different, and we support our people with 
trusted leadership, professional growth, and generous 
benefits. Learn more and apply at www.centura.org/careers. 

Are you a newly licensed nurse or interested in joining 
a new specialty? Join our Nurse Residency Program! 
Our Nurse Residency Programs offer a variety of nationally
recognized curriculum that will guide you to becoming the 
nursing professional you've always envisioned. We pride 
ourselves on our nurses finding the best hospital and 
department that meets their career goals. 

Now accepting applications for our Winter 2023 
Cohort RN Residency Program. Apply at: 
centura.org,tcareers/n urse-residencies 

http://barclaycollege.edu/rn-bsn
mailto:distancelearning%40barclaycollege.edu?subject=
http://www.centura.org/careers
http://centura.org/careers/nurse-residencies


http://www.graceland.edu/nursing
http://www.graceland.edu/nursing
mailto:admissions%40graceland.edu?subject=
http://wichita.edu/nursing
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amended April 26, 1993; amended Sept. 6, 1994; 
amended Jan. 3, 1997; amended March 31, 2000; 
amended Sept. 4, 2009; amended May 18, 2012; 
amended, T-60-1-26-22, Jan. 26, 2022; amended 
May 6, 2022; amended, T-60-6-30-22, July 1, 2022; 
amended Oct. 14, 2022.)

_________________________________________________

60-11-104. Functions of the advanced practice registered 
nurse in the role of nurse practitioner. 

Each advanced practice registered nurse in the role of nurse 
practitioner shall function in an advanced role at a specialized 
level, through the application of advanced knowledge and 
skills and shall be authorized to perform the following: 

(a) Provide health promotion and maintenance, disease 
prevention, and independent nursing diagnosis, as 
defined in K.S.A. 65-1113 and amendments thereto, and 
treatment, as defined in K.S.A. 65-1113 and amendments 
thereto, of acute and chronic diseases;

(b) develop and manage the medical plan of care for patients 
or clients;

(c) provide health care services for which the nurse 
practitioner is educationally prepared and for which 
competency has been established and maintained. 
Educational preparation may include academic 
coursework, workshops, institutes, and seminars if 
theory or clinical experience, or both, are included;

(d) provide health care for individuals by managing health 
problems encountered by patients and clients; and

(e) provide innovation in evidence-based nursing 
practice based upon advanced clinical expertise, 
decision making, and leadership skills and serve as 

Regulations continued from page 4 a consultant, researcher, and patient advocate for 
individuals, families, groups, and communities to 
achieve quality, cost-effective patient outcomes and 
solutions. (Authorized by and implementing K.S.A. 
2021 Supp. 65-1113 and K.S.A. 65-1130, as amended 
by 2022 S Sub for HB 2279, sec. 1; effective May 1, 
1984; amended, T-85-16, June 5, 1984; amended 
May 1, 1985; amended Sept. 4, 2009; amended May 
18, 2012; amended, T- 60-7-18-22, July 18, 2022; 
amended Oct. 14, 2022.)

_________________________________________________

60-11-104a. Prescription orders. 

(a) Any advanced practice registered nurse may perform 
the following: 
(1) Prescribe durable medical equipment;
(2) prescribe, procure, and administer any drug 

consistent with the licensee’s specific role and 
population focus, except any drug that is intended 
to cause an abortion; and

(3) prescribe, procure, or administer any drug that 
is a controlled substance in accordance with the 
uniform controlled substances act as specified in 
K.S.A. 65-4101, and amendments thereto.

Each prescription order in written form shall meet the 
following requirements:
(1) Include the name, address, and telephone number 

of the practice location of the advanced practice 
registered nurse;

(2) be signed by the advanced practice registered 
nurse with the letters A.P.R.N.; and

(3) contain the D.E.A. registration number issued to 
the advanced practice registered nurse when a 
controlled substance, as defined in K.S.A. 65-4101 
and amendments thereto, is prescribed.

(c) Nothing in this regulation shall be construed to 
prohibit any registered nurse or licensed practical 
nurse or advanced practice registered nurse from 
conveying a prescription order orally or administering 
a drug if acting under the lawful direction of a person 
licensed to practice either medicine and surgery 
or dentistry or licensed as an advanced practice 
registered nurse.

(d) When used in this regulation, terms shall be 
construed to have the meanings specified in K.S.A. 
65-1626, and amendments thereto. (Authorized by 
and implementing K.S.A. 65-1130, as amended by 
2022 S Sub for HB 2279, sec. 1; effective, T-60-9-
12-88, Sept. 12, 1988; effective Feb. 13, 1989; 
amended May 7, 1990; amended Jan. 3, 1995; 
amended March 31, 2000; amended May 18, 2012; 
amended, T- 60-6-30-22, July 1, 2022; amended 
Oct. 14, 2022.)

_________________________________________________

REGISTERED NURSES & 
PATIENT CARE TECHNICIANS (CCHT)

Benefits

Ashley Merola 
Recruitment Relationship Manager
630-926-1060 
Ashley.Merola@fmc-na.com

Paid Training for Non-Dialysis Nurses or Technicians
Tuition Reimbursement

Clinical Advancement Programs
Very Competitive Pay

Best in Class Benefit Package including
medical, vision, dental, 401k & MORE!

Openings available throughout Kansas

If interested, please contact our 
representative below or visit 
https://jobs.fmcna.com/

An Equal Opportunity Employer.

mailto:hrteam@meadowlark.org
http://careers.meadowlark.org
http://kansashealthsystem.com/nursing
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60-11-105. Functions of the advanced practice registered nurse in the role of nurse-
midwife. 

Each advanced practice registered nurse in the role of nurse-midwife shall function in an 
advanced role through the application of advanced skills and knowledge of women’s health care 
through the life span and shall be authorized to perform the following: 

(a) Provide independent nursing diagnosis, as defined in K.S.A. 65-1113 and amendments 
thereto, and treatment, as defined in K.S.A. 65-1113 and amendments thereto;

(b) develop and manage the medical plan of care for patients or clients;
(c) provide health care services for which the nurse-midwife is educationally prepared and for 

which competency has been established and maintained. Educational preparation may 
include academic coursework, workshops, institutes, and seminars if theory or clinical 
experience, or both, are included;

(d) in a manner consistent with subsection (c), provide health care for women, focusing on 
gynecological needs, pregnancy, childbirth, the postpartum period, care of the newborn, 
and family planning, including indicated partner evaluation, treatment, and referral for 
infertility and sexually transmitted diseases; and

(e) provide innovation in evidence-based nursing practice based upon advanced clinical expertise, 
decision making, and leadership skills and serve as a consultant, researcher, and patient 
advocate for individuals, families, groups, and communities to achieve quality, cost-effective 
patient outcomes and solutions. (Authorized by and implementing K.S.A. 2021 Supp. 65-
1113 and K.S.A. 65-1130, as amended by 2022 S Sub for HB 2279, sec. 1; effective May 1, 
1984; amended, T-85-16, June 5, 1984; amended May 1, 1985; amended Sept. 4, 2009; 
amended May 18, 2012; amended, T-60-7-18-22, July 18, 2022; amended Oct. 14, 2022.)

_____________________________________________________

60-11-107. Functions of the advanced practice registered nurse in the role of clinical 
nurse specialist. 

Each advanced practice registered nurse in the role of clinical nurse specialist shall function in 
an advanced role to provide evidence-based nursing practice within a specialty area focused on 
specific patients or clients, populations, settings, and types of care. Each clinical nurse specialist 
shall be authorized to perform the following: 

(a) Provide independent nursing diagnosis, as defined in K.S.A. 65-1113 and amendments 
thereto, and treatment, as defined in K.S.A. 65-1113 and amendments thereto; 

(b) develop and manage the medical plan of care for patients or clients;
(c) provide health care services for which the clinical nurse specialist is educationally prepared 

and for which competency has been established and maintained. Educational preparation 
may include academic coursework, workshops, institutes, and seminars if theory or clinical 
experience, or both, are included;

(d) provide care for specific patients or clients or specific populations, or both, utilizing a 
broad base of advanced scientific knowledge, nursing theory, and skills in assessing, 
planning, implementing, and evaluating health and nursing care; and

(e) provide innovation in evidence-based nursing practice based upon advanced 
clinical expertise, decision making, and leadership skills and serve as a consultant, 
researcher, and patient advocate for individuals, families, groups, and communities 
to achieve quality, cost-effective patient outcomes and solutions. (Authorized by and 
implementing K.S.A. 2021 Supp. 65-1113 and K.S.A. 65-1130, as amended by 2022 
S Sub for HB 2279, sec. 1; effective May 1, 1984; amended, T-85-16, June 5, 1984; 
amended May 1, 1985; amended Sept. 4, 2009; amended May 18, 2012; amended, 
T- 60-7-18-22, July 18, 2022; amended Oct. 14, 2022.)

________________________________________________________________________________

60-11-113. License renewal. 

(a) Advanced practice registered nurse licenses shall be renewed on the same biennial 
cycle as the cycle for the registered professional nurse licensure renewal, as specified 
in K.A.R. 60-3-108. 

Regulations continued on page 8

Holiday 
Greetings 

from the Kansas State Board of Nursing

https://www.cslplasma.com/careers
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In just a few minutes, you can self-enroll into Nursys e-Notify® and 

receive licensure status updates, track license verifications for endorse-

ment and create and manage multiple license expiration reminders. 

Keeping on top of your license status can help you prevent fraudulent 

licenses or certificates being issued in your name. An added bonus is  

you can now obtain your NCSBN ID, which may allow you to easily 

identify yourself to applications and processes without providing 

detailed information.

Powered by the U.S. boards of nursing, Nursys e-Notify is the NCSBN 

database. It is the only national database for licensure verification of 

registered nurses (RNs), licensed practical/vocational nurses (LPN/VNs) 

and advanced practice registered nurses (APRNs).

Nursys is live and dynamic, and all updates to the system are pushed 

directly from participating boards of nursing (BON)* databases through 

frequent, secured data updates.

This innovative nurse licensure notification system was previously only 

available to institutions that employ nurses but is now available free of 

charge to you.

Creating an account is quick and easy.  

Enroll at www.nursys.com/e-notify and select “As a Nurse” to complete 

the registration process.

Learn more about Nursys e-Notify  
by viewing an introductory video  
at www.nursys.com/enotify-video.
For questions, contact
nursysenotify@ncsbn.org.

Look up,  
verify and 
monitor your 
nurse licenses  
anytime,  
anywhere… 
for FREE. 

* See www.nursys.com for participating BONs.

(b) On and after January 1, 2013, each individual 
renewing a license shall have completed the 
required 30 contact hours of approved continuing 
nursing education (CNE) related to the advanced 
practice registered nurse role during the most 
recent prior license period. Proof of completion of 
30 contact hours of approved CNE in the advanced 
practice nurse role may be requested by the board. 
Contact hours accumulated in excess of the 30-
hour requirement shall not be carried over to the 
next renewal period.

(c) The number of contact hours assigned to any 
offering that includes a recognized standard 
curriculum shall be determined by the board.

(d) Any individual attending any offering not previously 
approved by the board may submit an application 
for an individual offering approval (IOA). Credit may 
be given for offerings that the licensee demonstrates 
as having a relationship to the practice of the 
advanced practice registered nursing role. Each 
separate offering shall be approved before the 
individual submits the license renewal application.

(e) Approval shall not be granted for identical offerings 
completed within the same license renewal period.

(f) Any individual renewing a license may accumulate 
15 contact hours of the required CNE from instructor 
credit. Each presenter shall receive instructor credit 
only once for the preparation and presentation of 
each course. The provider shall issue a certificate 
listing the number of contact hours earned and 
clearly identifying the hours as instructor credit.

(g) Fractions of contact hours may be accepted for 
offerings over 30 minutes.

(h) All CNE accumulated for APRN license renewal shall 
also be applicable to the renewal of the registered 
professional nurse license. 

(i) Any APRN whose initial licensure is before July 1, 
2023 may submit evidence of APRN certification to 
the board upon license renewal.

(j) An APRN shall provide proof of malpractice 
insurance coverage when renewing the license 
if the APRN renders professional clinical services, 
unless the advanced practice registered nurse meets 
one of the exceptions listed in K.S.A. 65-1130 as 
amended by 2022 S Sub for HB 2279, sec. 1, and 
amendments thereto. (Authorized by K.S.A. 2021 
Supp. 65-1117, K.S.A. 65-1129, and K.S.A. 65-
1130, as amended by 2022 S Sub for HB 2279, 
sec. 1; implementing K.S.A. 2021 Supp. 65-1117, 
K.S.A. 65-1130, as amended by 2022 S Sub for HB 
2279, sec. 1, and K.S.A. 65-1132; effective Sept. 
2, 1991; amended May 9, 1994; amended July 29, 
2005; amended May 18, 2012; amended, T-60-6-
30-22, July 1, 2022; amended Oct. 14, 2022.)

Regulations continued from page 7

http://srhc.com/careers


We Are Hiring
We are seeking individuals who are passionate about working together to achieve our mission to 
join the Centers Health Care family at nursing homes in the following Kansas Facility locations:

Topeka Center for Rehabilitation and Healthcare  
2515 SW Wanamaker Road Topeka, KS 66614

Wichita Center for Rehabilitation and Healthcare 
7101 E 21st Street N Wichita, KS 67206

CNAs – $14 - $20/hr based on experience plus $3,000 sign-on bonus 
LPNs – $22.50 - $31/hr based on experience plus $4,000 sign-on bonus 
RN and RN Management – $5,000 sign-on bonus

Transforming  
Lives Together

Send your resume to  
HR@centershealthcare.org. centershealthcare.com
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DISCIPLINE CASES
Christine Call
Overland Park, KS 66204
13-75810-121
2022-110-7, 2021-305-8
Public Censure 7/12/22

Mandie Parker
Lakin, KS 67860
23-53282-121
2022-254-0
Suspended 7/27/22

Renee Cole-Sitzer
Niverville, NY 12130
2022-270-0
Denied 7/28/22

Jamie Stewart
Olathe, KS 66062
13-144212-062
2021-491-0
CNE 7/28/22

Andrea Williams
Derby, KS 67037
13-91627-051
2021-105-5
Fine 7/28/22

Carrie Roberts
Hutchinson, KS 67502
23-30432-082
2022-258-4
Public Censure 7/28/22

Amanda Christie
Saint George, KS 66535
23-52057-101
2022-96-0
Fine 8/9/22

Munanu Njuki
Topeka, KS 66614
13-113324-061
2021-485-8
CNE’s 8/9/22

Benjamin Seymore
Wichita, KS 67230
23-41426-071
2021-654-0
CNE’s 8/9/22

Amber Myers
Hutchinson, KS 67501
23-45258-052
2020-593-8
Fine 8/9/22

Edgar Misoi
Kansas City, MO 64131
13-111742-031
2021-655-0
CNE’s 8/9/22

April Wilson
Ottawa, KS 66067
14-67123-122
2021-727-8
Fine 8/11/22

Lecia Johnson
Olathe, KS 66062
14-89250-091
2021-663-0
Fine 8/11/22

Tiffany Ostrom
Paola, KS 66071
13-144862-081
2022-88-8
Fine 8/11/22

Lina Mumm
Atwood, KS 67730
13-135945-081
2021-490-0
PTP Revoked 8/11/22

Morgan Spencer
Shawnee, KS 66226
13-123494-052
2022-325-0
Public Censure 8/25/22

Karissa Aldrich
Lawrence, KS 66046
23-49602-112
2021-660-0
Fine 8/26/22

Lindzie Mendoza
Hutchinson, KS 67502
13-112703-121
18-2154-9
Public Censure 9/14/22

Allan Karanu
Wichita, KS 67218
13-116441-092
2022-280-4
Revoked 9/19/22

Contact CarLee Ozuna today!
cozuna@teamcenturion.com
785.301.8212 x1167

http://www.prmc.org
http://www.brhc.org
http://sunsethomeinc.com
http://www.centurionjobs.com
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ADMINISTRATION 785-296-5752
Carol Moreland, MSN, RN 
Executive Administrator carol.moreland@ks.gov 785-296-5752

Adrian Guerrero
Director of Operations adrian.guerrero@ks.gov 785-296-5935

Jill Simons
Executive Assistant jill.simons@ks.gov 785-296-5752

Sharon (Sherri) Oxby
Senior Administrative Assistant sharon.oxby@ks.gov, 785-296-1817

Michelle Brown
Senior Administrative Assistant michelle.brown@ks.gov 785-296-3782

EDUCATION 785-296-3782
Janelle Martin, MHSA, BSN, RN
Education Specialist janelle.martin@ks.gov 785-296-5036

Vacant

Vacant

LEGAL DIVISION DISCIPLINE 785-296-4325
William Skepnek
Assistant Attorney General william.skepnek@ks.gov 785-296-4325

Megan Hughes
Senior Administrative Assistant megan.e.hughes@ks.gov 785-296-4325

Rachel Kenney
Assistant Attorney General rachel.kenney@ks.gov 785-296-4325

INVESTIGATION 785-296-8401
Linda Davies, BSN, RN
Practice Specialist linda.davies@ks.gov 785-296-8401

Richard (Randy) Maas, RN
RN Investigator III richard.maas@ks.gov 785-296-8401

How to Contact Us:
785-296-4929

Abbie Stutzman
RN Investigator III abbigail.stutzman@ks.gov 785-296-8401

Debra Quintanilla, RN
RN Investigator III debra.quintanilla@ks.gov 785-296-8401

Ruth Humbert, RN, 
RN Investigator III ruth.humbert@ks.gov 785-296-8401

Vacant RN Investigator  

Evan Faulkner,
Special Investigator evan.faulkner@ks.gov 785-296-8401

Stacy Scott, RN
RN Investigator III stacy.scott@ks.gov 785-296-8401

Susanne Forman
RN Investigator III susanne.forman@ks.gov 785-296-8401

Hana Dajani
Administrative Specialist hana.dajani@ks.gov 785-296-8401

LICENSING
RaeAnn Byrd
Licensing Supervisor raeann.byrd@ks.gov 785-296-6573

Barbara Bigger
Senior Administrative Assistant
Reinstatements & Renewals

barbara.bigger@ks.gov 785-296-2926

Karen McGill
Senior Administrative Assistant
RN & LPN Applications/NCLEX

karen.mcgill@ks.gov 785-296-2453

Vacant

Jackie Mercer
Senior Administrative Assistant
Front Desk Reception

jackie.mercer@ks.gov 785-296-2967

INFORMATION TECHNOLOGY
Kolton Colhouer
eGov Support Analyst kolton.colhouer@ks.gov 785-296-2240

Anthony Blubaugh
Applications Developer anthony.blubaugh@ks.gov 785-296-3928

Olivia Robinson | Human Resources Coordinator
EmberHope, Inc. | T 316.202.7642 | C 316.670.6433

Come growgrow  
with us! 

$4000 Sign-on bonus available!

EmberHope is sparking change to improve lives for 
at-risk youth and families. Our mission is to use trauma-
informed services to help children safely return to their 

families and communities. We are currently seeking 
applicants for our Registered Nurse and Licensed 
Practical Nurse positions at our Newton location. 

Requirements:

1. Current Registered or Licensed Practical Nurse by the 
State of Kansas.

2. Prefer pediatric, school or residential nursing experience.
3. Valid driver’s license.
4. Physical working requirements - Ability to travel, driving 

agency or personal vehicle including at night. Ability to 
do occasional lifting of up to 50 lbs. Able to walk up 
stairs. Ability to work flexible schedule, including some 
evenings and weekends. Employee is subject to outside 
environmental conditions occasionally; inside conditions 
frequently, with protection from weather conditions but 
not necessarily from temperature change.

Your nursing license can open doors to  
our HIT program AND you can get credit 
towards our program. Call or email for details.

Contact: jbrown@neosho.edu
620.432.0323  •  www.neosho.edu

Expand your healthcare skills! 

NORTON COUNTY HOSPITAL IS HIRING!

NCH received the Kansas Hospital Association Teamwork Award in 2022!

Visit https://www.ntcohosp.com/ 
our_people/employment.html for 
position descriptions and to apply.

RN, LPN and CNA positions open for full-time, 
part-time and PRN. We offer hiring bonuses, tuition 

assistance and loan repayment programs for 
eligible positions. 

CNA  •  CNA Med/Surg  •  LPN-IV Certified  •  RN Med/Surg  
& ER  •  RN Med/Surg/ER & OB  •  RN Charge Nurse

https://careers.selectmedical.com/search/#careers_g=37.68717609999999|-97.33005299999999&careers_o=DistanceMi%2CAscending&careers_q=registered%20nurse&careers_a=Wichita%2C%20KS%2C%20USA&careers_e=0&careers_smcareersjobbrand=Select%20Specialty%20Hospital
http://www.capper.org
http://www.capper.org
mailto:lphillips%40capper.org?subject=
http://kansasvna.org
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Did You Know?
The Meaning of a 
License Number

K.A.R. 60-3-108 details the expiration of a license number. 
But what do the numbers mean?

The first 2 digits reference license type: LPN, RN, APRN, RNA. 
These are the most common:

- 23 = LPN by exam in KS
- 24 = LPN by endorsement in KS
- 13 = RN by exam in KS
- 14 = RN by endorsement in KS
- 53 = APRN by exam in KS
- 43 = RNA by exam in KS

The last 3 digits reference the licensee’s birth month (01-12) 
and year of birth; odd (1) or even (2). 

For example: license number is 13-111111-042. 
- This is an RN licensed by exam in KS, that expires in April 

of every even year.  

For example: license number is 53-111111-121
- This is an APRN licensed in KS that expires in December 

of every odd year. 

For example: license number is 24-111111-112
- This is an LPN licensed in KS by endorsement that expires 

in November of every even year. 

Employers have options to check the license number of the 
nurse they employ. 

- The KSBN website has a link to the License Verification 
page, which searches by the middle numbers (111111 
from above examples). 

- Employers can also use e-Notify to receive notifications 
about the license numbers of any licensed nurse in their 
employ. The KSBN website has a link for this service. 

- Finally, the Employer can compare the last three digits of 
the license number to the nurse’s date of birth. 

NH

GUAM

MARIANA
ISLANDS (MP) AMERICAN

SAMOA (AS)

HAWAII

VIRGIN 
ISLANDS

ID

AZ

SD

TN
VA

MO

DC

FL

OK

WY

AR

MS

KY

ND

NE

WV

GA
SC

MT

MD

TX

ME

IA

NC

DE

NM

CO

WI

UT
KS

LA

IN

AL

NJ

VT

OH
PA

NLC States Partial Implementation Currently No Action Enacted NLC, Awaiting Implementation

Pending NLC States 

Guam (36): Pending implementation in 2022, tentatively. Nurses holding a multistate license in other NLC states 
may practice in Guam. Guam residents cannot obtain a multistate license until implementation is complete.

Pennsylvania (37): NLC enacted July 1, 2021. Implementation date is TBD. Criminal background checks must 
also be implemented. PA residents cannot obtain a multistate license until implementation is completed. 
Nurses in other NLC states with a multistate license may not practice in PA until implementation is complete. 

Ohio (38): NLC enacted July 1, 2021. The implementation date is Jan. 1, 2023. Ohio residents 
cannot obtain a multistate license until implementation is completed. Nurses in other NLC states with a 
multistate license may not practice in Ohio until implementation is complete. 

Virgin Islands (39): NLC enacted Dec. 6, 2021. Implementation date is TBD. Criminal background checks must 
also be implemented. VI residents cannot obtain a multistate license until implementation is completed. 
Nurses in other NLC states with a multistate license may not practice in VI until implementation is complete. 

39 states have enacted the NLC 

NLC States

Revised: Feb. 1, 2022

Nursing Opportunities Statewide!

Apply online at www.medicalodges.com

Now recruiting for CNAs, LPNs & RNs
With more than 25 facilities located throughout the 

state of Kansas and Missouri, Medicalodges has multiple 
opportunities.  Apply and join our excellent nursing teams!

Benefits with Medicalodges:
• Medical 
• Disability
• Dental 
• LegalShield
• Life 
• Paid Time Off
• Critical Illness 
• 401K
• Employee Stock  

Ownership Program

NCK Technical College is seeking a Director of Nursing on the 
Beloit Campus. General responsibilities include the leadership and 
direction of the Nursing Program. This position works directly with 
the nursing faculty and accreditation agencies associated with the 
program. The Director of Nursing should be student-centered and 
committed to student success.

Applicants must apply online at https://ncktc.bamboohr.com/jobs/
For more information contact Lois Hanel 

at lhanel@ncktc.edu or call 785-738-9060.

NOW HIRING!!
DIRECTOR OF NURSING 

BELOIT, KS CAMPUS
Hands-On Skills. High-Tech Careers.

http://stmary.edu/nursing
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Mailing List  
Request

This can be requested through the KSBN Website:
https://ksbn.kansas.gov

Scroll down the first page to “MAILING DATA”

Complete this form and submit. 

Payment of $50.00 is by check. KSBN is unable to accept 
credit card payments. 

Please note: The Board of Nursing began sending out 
notices to licensees concerning the status of their license, 
and other information via our systems. Because of the 
nature of these emails, it was a concern that sending 
out the entire list of email addresses that the Board of 
Nursing has, would subject all these email addresses to 
the dangers of electronic theft, viruses, and scams such 
as “spear phishing.” This could then endanger or erode 
the ability of the Board of Nursing to then communicate 
with the licensees. Therefore, a decision was made to not 
release email information.

This is supported by the exception to the Kansas Open 
Records Act found at KSA 45-221(a)(49) 

 
KSA 45-221(A)(49)

“An individual’s e-mail address, cell phone 
number and other contact information which has 
been given to the public agency for the purpose 
of public agency notifications or communications 
which are widely distributed to the public.”

Advertising in the KSBN Newsletter
There is an option for private entities to advertise via 

our nursing newsletter.  Below is the contact information.
To advertise in the Kansas State Board of Nursing 

Newsletter contact Arthur L. Davis Publishing Agency, 
800.626.4081, sales@aldpub.com.

Kansas Board of Nursing Partners 
with CE Broker!

CE Broker will soon be the official CE tracking system of the Kansas Board of 

Nursing. The Board will be providing you with a free Basic Account, so in the 

coming months, you’ll have helpful CE tracking tools right at your fingertips.

Comprehensive Course Search

Easily discover the courses you need to 

successfully complete for your renewal by 

browsing a library of CE filtered to your 

requirements.

Upgraded Account Options

Optional upgraded accounts provide a 

personalized Compliance Transcript and 

even include your own CE Broker account 

manager who can find and register you 

for CE courses, report completions on 

your behalf, and more.

With a free Basic Account, you can view 

your complete Course History of all 

reported course completions and check 

your CE Compliance Status anytime.

Free Access

Available Monday through Friday, 8am - 

8pm EST, CE Broker’s US-based support 

center is staffed with experts thoroughly 

trained on the rules & regulations for the 

Kansas Board of Nursing.

Helpful Support Center

www.cebroker.com

More 

Information 

Coming Soon!

Kansas Board of Nursing

OR – Registered Nurse:OR – Registered Nurse:  Full-time position, Monday 
through Friday, Four 10-hour shifts with a rotating day off.  Applicants 

must have at least one year circulating experience in either hospital or  
surgery facility setting with emphasis in orthopedic cases.  BLS certification required 

and ACLS certification preferred.

Are you a RN who wants to work in the OR?Are you a RN who wants to work in the OR?  We will train you!   
We have a limited number of OR Circulator trainee positions; apply today!

Inpatient Unit – Registered NurseInpatient Unit – Registered Nurse: : Full-time position, Day Shift available 7am-7pm, 
Three 12-hour shifts per week; 2-3 weekend shifts per month.  Applicants must 
have a minimum of one-year hospital critical care experience, BLS certification 
required and ACLS certification preferred.

Inpatient Unit – Registered Nurse:Inpatient Unit – Registered Nurse:  Full-time position,  
Night Shift available 7pm-7am, Three 12-hour shifts per week; 2-3 
weekend shifts per month.  Applicants must have a minimum of 
one-year hospital critical care experience, BLS certification 
required and ACLS certification preferred.

Apply Today!Apply Today!
https://kansas.surgery/employment

JOIN OUR TEAMJOIN OUR TEAM

EOE

Something 
special 

starts here. 

We1re looking for you. 
• Associates degree required. Bachelors preferred.
• BLS and ACLS waived. Required within six

months of hire.
• Education & tuition reimbursement
• Student loan forgiveness
• Nurse residency program
• Clinical ladder

4-LMHHealth 
Apply today at www.lmh.org/nursing 

https://ksbn.kansas.gov
mailto:sales%40aldpub.com?subject=
http://www.lmh.org/nursing


Now hiring 
RN’s and LPN’s

Looking for dedicated staff members. 

We offer sign on bonuses, competitive pay, shift 
differential, medical, dental, life insurance, 
401k, PTO/ sick And most importantly a 
rewarding working environment.


