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DISCLAIMER CLAUSE

The Nursing Newsletter is published quarterly by the
Kansas Board of Nursing. The providers are responsible for
offering quality programs under the criteria as established
by the Board. Complaints regarding continuing education
programs may be reported directly to the Kansas Board of
Nursing. For information on these educational offerings,
contact the sponsor, not the Board.

Adbvertising is not solicited nor endorsed by the Kansas
Board of Nursing.

For advertising rates and information, contact Health
eCareers, HEC_Nursing_Info@healthecareers.com.
Responsibility for errors in advertising is limited to corrections
in the next issue or refund of price of advertisement.
Publisher is not responsible for errors in printing of schedule.
The Kansas Board of Nursing and Health eCareers reserve
the right to reject advertising. The Kansas Board of Nursing
and Health eCareers shall not be liable for any consequences
resulting from purchase or use of advertisers’ products from
the advertisers’ opinions, expressed or reported, or the claims
made herein.

T/muﬂ/lts ﬁvm the Executive Administrator..

Hello everyone,

The last quarter has been
busy for the Board of Nursing.
Here is an overview of some
of the information contained
in this newsletter.

We have three new
Board members. Michaela
Hysten, RN started as
a Board member at the
December 2022 meeting.
Brenda R. Sharpe, MS, Public
Member and Michelle Terry,
RD, CPHQ, Public Member
will start at the March 2023 Board meeting. There is
information in this newsletter regarding the final vacant
Board member position.

The number of states that have enacted the NLC is 39.
Ohio implemented the NLC on January 1, 2023. There is an
updated map in this newsletter. The number of multistate
licenses we have issued continues to increase. Presently
we have 1,725 LPNs and 14,286 RNs with multistate
licenses. As a reminder a nurse with a multistate license

Carol Moreland

issued by any state in the Nurse Licensure Compact (NLC)
can practice in any of the states in the NLC. If you have
a single state license in Kansas and want to obtain a
multistate license you need to submit an application and
provide all the required documentation, which includes
fingerprints.

Information about the difference between KSBN and
the Kansas State Nurses Association (KSNA) is included in
this newsletter. Frequently Asked Questions for advanced
practice is included. Information about CE Broker is also
included. The Nurse Practice Act on KSBN's website has
been updated and includes the amended statutes and
revised regulations related to APRN licensure and practice.

We continue to realize we cannot say “Thank You”
enough to all the licensees who protect and provide
care for the citizens of Kansas. We are grateful for your
dedication to the nursing profession.

If you have ideas about information you would
like to see in the quarterly newsletter, email them to
me at carol.moreland@ks.gov. Thank you for all your
continued support.

Carol Moreland, MSN, RN

-

one year for each year the scholarship is accepted.

Nursing Scholarship
Opportunities through
Kansas Board of Regents

Nursing Service Scholarship Program. The Nursing Service Scholarship
is funded jointly by the state and a medical provider or sponsoring facility.
The maximum scholarship stipend is not to exceed 70.0 percent of the
cost of attendance in a school of nursing and the cost is split between
the state and the sponsor. The maximum annual scholarship is $2,500
for a Licensed Practical Nurse and $3,500 for a Registered Nurse, with
the sponsoring facility's obligation being based on their location. The
student is required to work one year at the sponsor’s facility for each
year of scholarship support. The Governor recommends $621,010 for
FY 2023 and $417,255 for FY 2024 from the State General Fund.

Nurse Educator Scholarship. The Governor's recommendation
includes $436,099 for FY 2023 and $188,126 for FY 2024 for this
State General Fund scholarship. The funding will be distributed to
registered nurses who are enrolled in a masters or doctorate program
of nursing. The grant requires a two to one match by the universities.
The grant cannot exceed 70.0 percent of the cost of attendance. This
is a service obligation scholarship that requires recipients to teach in a
nursing program, for a postsecondary education institution in Kansas,
[E———— .
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Board Member
Update

The mission of the Board of Nursing is to assure the
citizens of Kansas safe and competent practice by nurses
and mental health technicians. The Board is composed
of eleven members appointed by the Governor and
meets quarterly in Topeka. There are quarterly committee
meetings that occur during the same week as the Board
meeting. Six members shall be registered nurses, two shall
be licensed practical nurses and three shall be members of
the general public. Each appointment as a Board member
is a four-year term.

Each member shall be a citizen of the United States and a
resident of the state of Kansas. The RN Board members shall
be licensed to practice as a registered nurse in Kansas with
at least five years' experience in nursing and shall be actively
engaged in nursing in Kansas at the time of appointment.

Two new public Board members have joined our board.
They are Brenda R. Sharpe, M.S. and Michelle Terry, RD, CPHQ.

Currently we have one opening on the Board for an RN
Board member who is engaged in nursing education. If you
meet the qualifications listed above and are interested in
serving as a Board member, you will find more information
and the application at:

https://governor.kansas.gov/serving-kansans/
office-of-appointments/

KNAP has an
operational website:

www.ksnurseassistance.org

Change of Name

My name is different from the name on my nursing
license. What do | need to do to get it changed on my
nursing license?

K.A.R. 60-3-103 states “if an applicant for licensure or a
licensee changes that individual’s name after submitting an
application or obtaining a license, the applicant or licensee
shall submit legal documentation or an affidavit indicating
the change of name upon a form approved by the board.
The applicant or licensee shall submit the document to the
board within 30 days of the change.”

The form and directions for changing your name is
located on our website: www.ksbn.kansas.gov. On our

home page scroll down until the see the icon titled Name
Change. Click on it and the form and directions will be
displayed. Follow the directions and mail the notarized
form to the address listed on the form.

NURSE STATISTICS

License Type Total

Clinical Nurse Specialist 380
Licensed Mental Health Technician 36
Licensed Practical Nurse - Multi-State 1725
Licensed Practical Nurse - Single-State 7435
Nurse Midwife 97
Nurse Practitioner 6735
Registered Nurse - Multi-State 14286
Registered Nurse - Single-State 38028
Registered Nurse Anesthetist 1256
Total 69978
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Board
Members

o

Julianna Rieschick, RN, MSN, NEA-BC, President

07/01/2017 — 06/30/2025
julianna.rieschick@ks.gov

Rebecca Sander, MSN, RN, Vice President
07/28/2016 — 07/30/2024

Andrea Watson, RN, Secretary
07/01/2020 — 06/30/2024

Michaela Hysten, RN
07/01/2019 - -6/30/2023

Geovannie Gone, Public Member
07/01/2020 — 06/30/2024

Lori Owen, LPN
07/01/2021 — 06/30/2025

Melissa Oropeza, DNP, APRN-BC, CGRN
07/01/2021 - 06/30/2025

Adri Gouldsmith, LPN
07/01/2019 — 06/30/2023

Brenda R. Sharpe, MS, Public Member
07/01/2019 - 06/30/2023

Michelle Terry, RD, CPHQ, Public Member
07/01/2022 - 06/30/2026

HEALTH
eCAREERS’

We have thousands
of nursing jobs!

Find your dream job now.

| U}
Something

special
starts here.

We’re looking for you.

¢ Day and night shift openings.
* Associates degree required. Bachelors preferred.
* BLS and ACLS required within six months of hire.

. MSN/M BA + Education & tuition reimbursement.

Health Admini . e Student loan forgiveness.
0 Postgraduate ] eat- care dn:nnlstratlon « Nurse residency program.
. :Eurftl;:g Edlacatllc.)tn M t » Competitive shift differential pay.
Certificates ealthcare Quality Managemen

F LMHHealth

Apply today at www.Imh.org/nursing

SCHOOL OF
PROFESSIONAL AND
GRADUATE STUDIES

mnu.edu/connects 913.971.3800 pgadmissions@mnu.edu
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1.

Advanced Practice FAQs

These are common questions asked regarding advanced
practice licensure and practice:

I am applying for an APRN license and have a
multistate license in the state in which I reside,
do | need to get a single state RN license? No,
you do NOT need to apply for a Kansas single state
RN license, just the APRN license. Kansas is a member
state of the NLC, so a multistate RN license from the
state in which you reside is accepted in Kansas.

. | submitted fingerprints when | obtained my

RN license from Kansas, do | need to submit
fingerprints when | apply for an APRN license?
Fingerprints ARE required for an APRN license, even
if you have prints on record for your RN license. The
APRN license is a new license.

. | am already licensed as an APRN in Kansas,

and | have obtained a new specialty. What do
| need to do to get the new specialty added
to my APRN license? If you have obtained a new
specialty and are already licensed as an APRN in
Kansas, you do NOT need to apply for a new license.

. How do |

Please contact your school of nursing and request
that official transcripts, that reflect the education for
the new specialty, be sent to KSBN and we can add
that new specialty to your existing license.

. lam applying for an APRN license; however, | do

not have malpractice insurance. What should |
do? Malpractice insurance is required at the time of
licensure — not at submission of application. If you do
not have it and are actively looking for employment,
the best option is to apply for the temporary permit
that will give you 180 days to start work to obtain
the malpractice insurance, which is needed for your
permanent APRN licensure.

provide information about the
required malpractice insurance when applying
for an initial APRN license or renewing my
APRN license? The information you need to provide
on the application is the company name and policy
number. If you have provided this information with
your application, you do not need to send anything
further to KSBN.
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START YOUR CAREER “ MEADOWLARK

$10,000

RN & LPN sign-on bonus

354,500

CNA, CMA,& Home Health Aide

sign-on bonus

Take advantage of your opportunity for great full-time employee benefits and competitive wages!

Apply today! Visit careers.meadowlark.org to complete an application online. &

Questions? Contact the Human Resources team: hrteam@meadowlark.org or (785) 323-3893.

6.

I have an APRN license, but | am not presently
practicing as an APRN; do | need to have
malpractice insurance? When renewing an APRN
license, malpractice insurance is NOT required if
you are not rendering clinical services as an APRN.
You are free to skip the question about malpractice
insurance and continue to renew if you want your
license to be active. When you start rendering
clinical services as an APRN, you can send us your
malpractice information when it becomes available,
and we can put it in your licensure file.

. Can KSBN tell me where | can get malpractice

insurance? KSBN does not have anything to do with
where you should get malpractice insurance. You
might check with your employer to see if they can
guide you.

. I want to do something in my practice that is

not addressed in the Nurse Practice Act under
my scope of practice. Can KSBN tell me if it
is acceptable if | include this in my practice?
KSBN staff can tell you what the Nurse Practice Act
states. KSBN staff are not permitted to do a legal
interpretation for you about some practice that is
not addressed in the Nurse Practice Act. If you are
wanting to include something in your practice that
is not addressed in the Nurse Practice Act, you need
to consult with a private attorney, at your cost, to
interpret the law for you based on what you are
wanting to include in your practice. Do not expect
the KSBN staff to give legal advice. That is not our
role, and we are not attorneys.

Reference:

https:/ksbn.kansas.gov/investigative-process/

ouhwnN =

Form that is submitted alleging misconduct

KSBN's role to citizens of Kansas

Testing generated competence

KSBN has this to investigate unprofessional conduct
Type of review employers perform

Acts that fall below standard of care have a
reasonble probability to cause

Cases assigned to this staff person

Record collected during investigation

Person interviewed during investigation

10. Process by which documents received for review

11.

Committee that determines probable cause

12. Investigative Committee comprised of 3 members
13. A type of disciplinary decision by the Board

Key on page 12

Come grow

at-risk youth and families. Our mission is to use trauma-
informed services to help children safely return to their

Requirements:

1.

2.
3.
4.

Hope

YOUTHVILLE

with us!

EmberHope is sparking change to improve lives for

families and communities. We are currently seeking
applicants for our Registered Nurse and Licensed
Practical Nurse positions at our Newton location.

$5000 Sign-on bonus available!

Current Registered or Licensed Practical Nurse by the
State of Kansas.

Prefer pediatric, school or residential nursing experience.
Valid driver’s license.

Physical working requirements - Ability to travel, driving
agency or personal vehicle including at night. Ability to
do occasional lifting of up to 50 Ibs. Able to walk up
stairs. Ability to work flexible schedule, including some
evenings and weekends. Employee is subject to outside
environmental conditions occasionally, inside conditions
frequently, with protection from weather conditions but
not necessarily from temperature change.

Olivia Robinson | Human Resources Coordinator

E

mberHope, Inc. | T 316.202.7642 | C 316.670.6433
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LET GRACELAND HELP.

The world of nursing is constantly changing, and for

50 years, Graceland has been changing with it. We
provide you the most up-to-date online graduate nursing
programs and content possible - in a convenient and
flexible format, so you can focus on advancing your
nursing career and meet the demands of work and home.

y

Offering the most sought after Master of Science in
Nursing (MSN) degree programs, with emphasis in:

* Family Nurse Practitioner

* Adult & Gerontology Acute Care Nurse Practitioner
* Psychiatric Mental Health Nurse Practitioner

Already have your MSN? You can also earn certificates in these programs, saving you time and money while providing you the key skills you need.

Graceland

UNIVERSITY 1895

© REGISTERED NURSE (RN) T0 BSN (fully online)
* Earn your BSN in as little as three semesters
* Get up to 30 credit hours for prior coursework
* Build a foundation for advanced nursing degrees
Priority application deadlines: July 1 for fall; Dec. 1 for spring

© MASTER OF SCIENCE IN NURSING (MSN)
Two concentrations:
* Nursing Education (fully online)
* Nursing Leadership and Administration
Application deadline May 1 for fall

© DocToR oF NURSING PrRACTICE (DNP)
* Post-BSN Entry: Advanced Practice Registered Nurse (APRN)
Earn specialization in:
» Family Nurse Practitioner

* Adult Gerontology Acute Care Nurse Practitioner
(only program of its kind in Kansas)

* Psychiatric / Mental Health Nurse Practitioner
Application deadline May 1 for fall

* DNP Post Master (APRN) (fully online)
Application deadline Oct. 15 for spring

@ WHY CHOOSE OUR PROGRAMS?

© Online programs are convenient and affordable
© Individualized faculty advising

© High post-graduation employment rate

© Exceptional success in advanced careers

(316) 978-3610 OR (800) 516-0290

]
TAKE YOUR CAREER TO NEW HEIGHTS

=" WICHITA STATE
: UNIVERSITY

’

The baccalaureate degree in nursing, master’s degree
in nursing and Doctor of Nursing Practice at WSU are
accredited by the Commission on Collegiate Nursing
Education (www.ccneaccreditation.org).

CCNE
ACCREDITED

WICHITA.EDU/NURSING


https://www.graceland.edu/academics/school-of-nursing/
https://www.wichita.edu/academics/health_professions/nursing/
mailto:admissions%40graceland.edu?subject=
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Lili Mahan
Gardner, KS 66030
13-123837-111
19-1633-7, 2020-360-7,
2022-546-7
Revoked 12/1/22

Onesmus Bosire
Olathe, KS 66062
13-125636-052
2022-244-7
Limited 11/29/22

Brandi Mustain

Altoona, KS 66710

13-123702-111

2022-327-0, 2022-160-8
Suspended 12/14/22

Jemmar Fleming

Overland Park, KS 66207

13-157134-071
2022-574-0
Revoked 12/27/22

Lanette Johnson

Leavenworth, KS 66048

24-48066-011
2022-649-0
Denied 1/13/23

NOW HIRING LPNs IN WINFIELD, KS

We Help Build

Abilities and
Careers

For more than 100 years,
Capper Foundation has been =
building abilities and
empowering people of all

ages living with disabilities.

With flexible scheduling
and sign-on bonuses,

we're also a great place to
build your nursing career. |

CAREER-BUILDING BENEFITS INCLUDE:

- Low patient to nurse ratio

+ Paid training

+ Medical, dental & vision insurance
- 401k retirement plan

+ Employer paid life insurance

+ Flexible scheduling

- Sign-on bonus

APPLY ONLINE AT
WWW.Capper.org

|

For more information
call Lynn Phillips at:
620-221-9431

Or email:
Iphillips@capper.org

apper
— F(/)LEIIID:,)ATION
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!{" CHARITY NAVIGATOR

Four Star Charity

DISCIPLINE BEDUCATION.CORNER

Simulation in Nursing Education

In recent months, | have been privy to many discussions
about the effects of COVID-19 on nursing and nursing
education.  One of the main topics of discussion regards
the use of simulation in nursing education programs. While
simulation has been a part of nursing education for several
years, COVID-19 brought a new focus and interpretation to
the use of simulation to amplify and compete clinical hours
needed in nursing education programs. It has also brought
a new type of simulation to the forefront — virtual simulation.
Surrounding all of this are the questions about what the
definition of simulation is and what does it mean for students
in nursing programs.

In the 3-phase landmark study done by the National
Council for State Boards of Nursing (NCSBN), a national survey
of simulation use in pre-licensure nursing programs was done,
followed by a randomized, controlled study looking at the
outcomes of various amounts of simulation to replace a portion
of traditional clinical hours, and then a longitudinal study was
done that followed nurse graduates into their clinical practice
as new registered nurses after the Phase Il completion. The
study findings “provided substantial evidence that up to 50%
simulation can be effectively substituted for traditional clinical
experiences in pre-licensure core nursing courses” under
conditions included in the study: (JNR, October 2010)

e Faculty members are formally trained in

simulation pedagogy

¢ Adequate number of faculty to support

student learning

e Subject matter experts to conduct

theory-based debriefing

¢ Equipment and supplies to create realistic

environments (JNR, July 2014 supplement)

e o

All these things should be considered when determining
how simulation is used and what the right amount simulation
is for a program. None of the research done in this landmark
study included virtual simulation as part of the clinical
replacement hours.

In Kansas, regulation gives a definition of simulation that
nursing education programs are to follow: “Simulation”
means a teaching strategy utilizing technology to replace or
amplify clinical situations with guided experiences that evoke

or replicate substantial aspects of the real world in a fully
interactive_manner. (K.A.R. 60-1-104) The regulation does

not make reference to virtual reality or virtual simulation in the
definition. If virtual simulation is to be used to replace clinical
hours, it should have the same guidance as direct clinical does
and have guidance and interaction with a qualified faculty
member per the information found in the simulation literature.
There is still need for additional research on virtual simulation
and its impact on nursing education and competency.

REGISTERED NURSES &
PATIENT CARE TECHNICIANS (CCHT)

Benefits

Paid Training for Non-Dialysis Nurses or Technicians
Tuition Reimbursement
Clinical Advancement Programs
Very Competitive Pay
Best in Class Benefit Package including
medical, vision, dental, 401k & MORE!

A
ww FRESENIUS

v  MEDICAL CARE

If interested, please contact our
representative below or visit
https://jobs.fmcna.com/

Ashley Merola

Recruitment Relationship Manager
630-926-1060
Ashley.Merola@fmc-na.com

An Equal Opportunity Employer.
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ADMINISTRATION

Carol Moreland, MSN, RN
Executive Administrator

785-296-5752

carol.moreland@ks.qgov 785-296-5752

Adrian Guerrero

Director of Operations bR tED

adrian.querrero@ks.qgov

Jill Simons
Executive Assistant

Sharon (Sherri) Oxby
Senior Administrative Assistant

jill.simons@ks.gov 785-296-5752

sharon.oxby@ks.gov, 785-296-1817

Michelle Brown
Senior Administrative Assistant

EDUCATION
Janelle Martin, MHSA, BSN, RN
Education Specialist

Vacant
Vacant

michelle.orown@ks.gov 785-296-3782

785-296-3782

janelle.martin@ks.gov 785-296-5036

4
/
UNIVERSITY @

of SAINT MARY 1
EXCELLENCE IN NURSING EDUCATION

+ BSN with 1 and 2-Year Tracks

+ Online Graduate Programs with Nurse
Administrator, Nurse Educator, and FNP Tracks

stmary.edu/nursing

Pursue your purpose
at Centura Health

Now is your time to flourish and join our team of incredible people providing exceptional care in
western Kansas! Our nurses make a difference and are involved, invested, and inspired. In
addition to generous benefits and sign-on bonuses up to $20,000, our nurses experience a
supportive environment and have career growth opportunities through our specialty training

programs.
Current opportunities include: Learn more an apply:
centura.org/careers
e Staff RNs for ICU, OR, ED,Med/Surg
Fl'.

* Cath Lab RNs
* Nursing Leadership

* Nursing Education

* Regional & Enterprise Float Pool Nursing & More!

Centura Health does not discriminate against any person on the basis of race, color, national origin, disability, age, sex, religion, creed, ancestry, sexual orientation, and marital status in admission, treatment, or
participationin its programs, services and activities, or in employment. For further information about this policy contact Centura Health’s Office of the Gen'eral Cqunse\ at 1—3Q3—673—8166 (TTY:711) Copyright © Centura
Health, 2023. ATENCION: Si habla espafiol, tiene a su disposicion servicios gratuitos de asistencia lingiistica. Llame al 1-303-643-1000 (TTY: 711). CHU Y: Néu ban néi Tiéng Viét, cé cac dich vu hé trg ngén ngi mién

phi danh cho ban. Goi s6 1-303-643-1000 (TTY: 711).

LEGAL DIVISION DISCIPLINE

William Skepnek
Assistant Attorney General

785-296-4325

william.skepnek@ks.gov 785-296-4325

Megan Hughes

Senior Administrative Assistant 785-236-4325

megan.e.hughes@ks.gov

Rachel Kenney
Assistant Attorney General

INVESTIGATION

Linda Davies, BSN, RN
Practice Specialist

Richard (Randy) Maas, RN
RN Investigator Il

Abbie Stutzman

RN Investigator I

Debra Quintanilla, RN

RN Investigator IlI

Ruth Humbert, RN,
RN Investigator Il

rachel.kenney@ks.gov 785-296-4325

785-296-8401

linda.davies@ks.gov 785-296-8401

richard.maas@ks.gov 785-296-8401

abbigail.stutzman@ks.gov 785-296-8401

debra.quintanilla@ks.gov 785-296-8401

ruth.humbert@ks.qgov 785-296-8401

Vacant RN Investigator

Evan Faulkner,

Senior Special Investigator i L]

evan.faulkner@ks.gov
Mara Hurley
Special Investigator

Stacy Scott, RN
RN Investigator Il

mara.hurley@ks.gov 785-296-8401

stacy.scott@ks.gov 785-296-8401

Susanne Forman

RN Investigator Il 785-296-8401

susanne.forman@ks.gov

Hana Dajani
Administrative Specialist

LICENSING

RaeAnn Byrd
Licensing Supervisor

hana.dajani@ks.gov 785-296-8401

raeann.byrd@ks.gov 785-296-6573

Barbara Bigger
Senior Administrative Assistant
Reinstatements & Renewals

Karen McGill
Senior Administrative Assistant
RN & LPN Applications/NCLEX

Vacant

barbara.bigger@ks.gov 785-296-2926

karen.mcgill@ks.gov 785-296-2453

Jackie Mercer
Senior Administrative Assistant
Front Desk Reception

INFORMATION TECHNOLOGY

Kolton Colhouer
eGov Support Analyst

Anthony Blubaugh
Applications Developer

jackie.mercer@ks.gov 785-296-2967

kolton.colhouer@ks.gov 785-296-2240

anthony.blubaugh@ks.qgov 785-296-3928

centura
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4 cebroker

Discover approved

Medical Errors

courses on CE Broker

CE Broker provides a course directory for the Kansas
State Board of Nursing that you automatically have subject areas
access to with your account. Use this tool to find CE to Medical rrors zhours
complete your license renewal requirements. Rios b e

Prevention of Medical Errors

Browse courses from Filter by your license
thousands of education ~ @M CE requirements

providers
Automatic reporting . Digital certificates
N upon completion stored in your account

How to find your CE

Visit https://courses.cebroker.com/search/ks and select your profession. Any course with the “TAKE IT HERE"
label will be instantly reported to your account and applied to the appropriate subject area.

In order to track your CE, you’ll need to activate your free CE Broker account:
1 | Visit cebroker.com/ks/plans

2 | Choose the plan best for you and enter your license number

3 | Start tracking your continuing education

Trusted by millions of professionals across the nation

“ /Jove that | could get all my CEs
in one Jocation and it’s
automatically reported to my RN
license State Board without me
having to transfer them over.

“ It’s just a joy to get all necessary
requirements in one place, at one
time without having to worry about
keeping papers and forms and
written records.

“ /t’s very nice that you can take a class and you don’t have to worry about the
certificate not getting to CE Broker. Thank you for the seam/essness. /t's one
more thing that / don’t have to worry about.

Need help?

CE Broker provides dedicated support 8AM-8PM ET Monday-Friday with a team of experts trained
on the rules and regulations of the Kansas State Board of Nursing. You can reach them by phone
at 877-434-6323 or via email and live chat.

CAREER OPPORTUNITIES AT

Salina Regi(;nal HealthGenter

\Q North Central Kansas
Medical Center

§° / MEMORIAL HEALTH SYSTEM
&" < ABILENE

@ Lindsborg s
W Comgfrge

y Community Hospital

\

987 MEDICAL SURGICAL REGISTERED NURSE

We prioritize a positive, supportive work culture & the importance of work/life balance.

< Competitive Benefits & Compensation

(® Scholarship & Tuition Reimbursement A 6 months Free Housing

H Clinical Ladders / Earn Extra $$

@ $1200/Year Childcare Stipend
/& Shift Differential & Generous Time Off

#9» Paid Relocation Expenses

* UP TO $20,000 Sign-On Bonus

*$20,000 sign-on bonus with 2+ years nursing experience / $15,000 sign-on bonus with 1year or less experience

Where on the KSBN
Website Do I:

Request records that the KSBN may have in its possession
https://ksbn.kansas.gov/kora-request/

Determine which application to complete
https://ksbn.kansas.gov/getting-started/

Request List of licensees in the state of Kansas
https://ksbn.kansas.gov/mailing-data-list-request-form/

Find the Kansas Nurse Practice Act
https://ksbn.kansas.gov/npa/

File a Complaint regarding a licensee’s practice
https://ksbn.kansas.gov/how-to-file-a-complaint/

Understand my rights if | am investigated
https://ksbn.kansas.gov/your-rights-before-the-board/

Learn about the Nurse Licensure Compact
https://ksbn.kansas.gov/nlc/

Submit Continuing Nurse Education for approval (IOA form)
https://ksbn.kansas.gov/continuing-nursing-education/

Learn about Educational Programs
https://ksbn.kansas.gov/programs/

To access electronic copies of the
Kansas Nursing Newsletter, please visit
https://www.healthecareers.com/
nurse-resources/nursing-publications

WS APPLY FOR
DY THis POSITION:

srhc.com/careers

Contact our Specialist:

CODY RHYNE

Talent Acquisition Specialist
785-452-7782
chyne@srhc.com

TAKING CARE
Ol (o]V)

SO YOU CAN
CARE FOR
OTHERS


https://ksbn.kansas.gov/kora-request/
https://ksbn.kansas.gov/getting-started/
https://ksbn.kansas.gov/mailing-data-list-request-form/
https://ksbn.kansas.gov/npa/
https://ksbn.kansas.gov/how-to-file-a-complaint/
https://ksbn.kansas.gov/your-rights-before-the-board/
https://ksbn.kansas.gov/nlc/
https://ksbn.kansas.gov/continuing-nursing-education/
https://ksbn.kansas.gov/programs/
https://srhc.com/careers/
https://www.healthecareers.com/nurse-resources/nursing-publications
https://www.healthecareers.com/nurse-resources/nursing-publications
mailto:chyne%40srhc.com?subject=
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Practice Call Inquiries

“May I have permission to.... ”

KSBN staff receive on average 75+ calls and emails monthly
from employers, licensees, and attorneys asking for guidance
on scope of practice. KSBN staff are not licensed attorneys and
cannot provide legal advice. Nor can KSBN staff pre-determine
licensure of a student, nursing student, or applicant, nor pre-
determine if the board will assign discipline in a situation.
Many of the inquiries believe they are not asking for legal
interpretation of the Kansas Nurse Practice Act (KNPA). KSBN
has no legal authority to provide guidance, position statements,
or advisory opinions. KSBN is aware that other states may do
this, but the difference rests in the state law and what authority
is granted to the regulatory agency.

What KSBN staff can assist you with:

1. Location of the Kansas Nurse Practice Act https:/ksbn.

kansas.gov/npa/

2. Resources include but is not limited to for consideration

of an answer to the question

a. American Nurses Association

b. Kansas Nurses Association

¢. Individual Affiliations with Organizations
i.  KSNO - Kansas School Nurse Organization
ii. KAPN —Kansas Advance Practice Nurse

3. Explain the Investigative Process

https:/ksbn.kansas.gov/investigative-process/

Determinations as to whether a nurse has violated the KNPA
and whether disciplinary action is taken against a licensee, is
a power granted to the Board. The Board does not make any
determinations until after an investigation has been completed
and evidence gathered has been presented to the Board.
Therefore, agency staff are unable to provide an opinion as to
whether there is a violation of the KNPA (see K.S.A. 65-1120,
K.A.R. 60-3-110, and K.S.A. 65-1166 art. lllc)(1)-(11)).

This is
your @

. i ::II'-| !
S]gn @) Ellllll"l el
Apply online

l.org/jobs

® Stormont Vail e
‘ Hea lt h P

MAGNET

NLC Update

January 1, 2023, Ohio implemented the NLC, so 39 states have enacted the NLC. The updated NLC state map is below.

NLC States

39 states have enacted the NLC

HAWAII
GUAM . |
™% VIRGIN
ISLANDS
MARIANA -
ISLANDS (MP) AMERICAN
SAMOA (AS)
I NLC States [l Partial Implementation Currently No Action [l NLC Enacted,

Awaiting Implementation

Pending NLC States

Guam: Pending implementation in 2022, tentatively. Nurses holding a multistate license in other NLC states
may practice in Guam. Guam residents cannot obtain a multistate license until implementation is complete.

Pennsylvania: NLC enacted July 1, 2021. Implementation date is TBD. Criminal background checks must
also be implemented. PA residents cannot obtain a multistate license until implementation is completed.
Nurses in other NLC states with a multistate license may not practice in PA until implementation is complete.

Virgin Islands: NLC enacted Dec. 6, 2021. Implementation date is TBD. Criminal background checks must

also be implemented. VI residents cannot obtain a multistate license until implementation is completed.
Nurses in other NLC states with a multistate license may not practice in VI until implementation is complete.

Revised: Jan. 1, 2023

PRATT « REGIONAL

small town reeliuie:

BIG OPPORTUNITIES

Now Hiring Nurses!
Safe Nurse:Patient Ratios
Tuition Reimbursement Program
Competitive Wages & Benefits
Great Career Growth Potential
Simply the Best Culture

e

u]

MEDICAL « CENTER

APPLY NOW

o

200 Commodore +* Pratt,
www.prmc.org T:(620) 672-7451 « F:(620) 672-2113

&
KS 67124 1.:

WWW.PRMC.ORG



https://ksbn.kansas.gov/npa/
https://ksbn.kansas.gov/npa/
https://ksbn.kansas.gov/investigative-process/
https://www.prmc.org/
https://www.stormontvail.org/careers/

RECOVER-CARE

£2

7 ;MJ& m#fﬁ%

www.RCHeartland.com

WORK SOMEWHERE

AWES

Medical, Dental & Vision SCAN CODE BELOW OR VISIT
RCHEARTLAND.COM/CAREERS

_\/ e

Up to $5,000 in Sign-
On Bonuses for Select Insurance

Positions Vacation Time

] ¢ . .
H New Hire Gift Package Tuition Reimbursement
Competitive Wages

401k with Company
Full Time, Part Time & PRN Matching

Day & Night Shifts Great Work Environment

3
>
s

~
]
S

RS
re
~>
]
<

© ¢
RN & LPN o — c@c

saine_( ¥ G
| | [ | u @ 1
Positions Available G ¢

.
Hutchinson

Throughout Kansas o
’ i

\lA

1. Baldwin Healthcare & Rehab Center 9. Hilltop Lodge Health & Rehab Center 16. Pinnacle Park Nursing & Rehab Center
1223 Orchard Lane, Baldwin City, KS 66006 815 N Independence Ave, Beloit, KS 67420 2936 Georgia Ave, Salina, KS 67401
(785) 594-6492 | BaldwinHRC.com (785) 738-3516 | HilltopLodgeHRC.com (785) 825-6954 | PinnacleParkHRC.com

2. Belleville Healthcare & Rehab Center 10. Kenwood View Health & Rehab Center 17. Plaza West Healthcare & Rehab Center
2626 Wesleyan Drive, Belleville, KS 66935 900 Elmhurst Blvd., Salina, KS 67401 1570 SW Westport Drive, Topeka, KS 66604
(785) 527-5636 | BellevilleHRC.com (785) 825-5471 (785) 271-6700 | PlazaWestHRC.com

3. Blue Valley Health and Rehabilitaion Center 11. Louisburg Healthcare & Rehab Center 18. Richmond Healthcare & Rehab Center
710 Western Ave, Blue Rapids, KS 66411 1200 S Broadway Street, Louisburg, KS 66053 340 E South Street, Richmond, KS 66080
(785) 527-5636 | BellevilleHRC.com (913) 837-2916 | LouisburgHRC.com (785) 835-6135 | RichmondHRC.com

4., Brighton Place West Health Center 12. Meadowbrook Rehabilitation Hospital & 19. Rossville Healthcare & Rehab Center
331 SW Oakley Ave, Topeka, KS 66606 Meadowbrook Rehabilitation Hospital South 600 E Perry Street, Rossville, KS 66533
(785) 232-1212 | BrightonPlaceHRC.com 427 W Main St, Gardner, KS 66030 (785) 584-6104 | RossvilleHRC.com

223 Bedford St, Gardner, KS 66030

5. Cambridge Place Senior Village (913) 856-8747 | MeadowbrookRH.com 20. Sandpiper Healthcare & Rehabilitation Center
1100 N 16th St, Marysville, KS 66508 . 5808 W 8th Street N, Wichita, KS 67212
(785) 562-5321 | CambridgePlaceSV.com 13. Merriam Gardens Healthcare & Rehab Center (316) 945-3606 | SandpiperHRC.com

9700 W 62nd ST, Merriam, KS 66203

6. Flint Hills Care & Rehab Center (913) 384-0800 | MerriamGardensHRC.com 21. Shawnee Gardens Healthcare & Rehab Center
1620 Wheeler Street, Emporia, KS 66801 . i 6416 Long Street, Shawnee, KS 66216
(620) 342-3280 | FlintHillsCRC.com 14. ;?Ee;lg?::a;'?\:tehﬁ: SaﬁiﬂibK§e§§ZE7 (913) 631-2146 | ShawneeGardensHRC.com

7. The Gardens at Aldersgate (785) 392-2162 | MinneapolisHRC.com 22. Springview Manor Healthcare & Rehab Center
3220 SW Albright Drive, Topeka, KS 66614-4706 i L 412 South 8th Street, Conway Springs, KS 67031
(785) 940-5100 | GardensAG.com 15. Zﬂ'ﬁv{ﬁf’sﬂii'f%ib?'ﬂibil'staé%i? fe"te’ (620) 456-2285 | SpringviewManorHRC.com

8. Heritage Gardens (785) 346-2114 | ParkviewHRC.com 23. Wathena Healthcare & Rehabilitation Center
700 Cherokee St, Oskaloosa, KS 66066 2112 U.S. 36, Wathena, KS 66090
(785) 863-2108 | HeritageGardens.com (785) 989-3141 | WathenaHRC.com

RCHEARTLAND.COM/CAREERS


https://rcheartland.com/careers/
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What is the difference between KSBN and KSNA?

) ) There is a lack of knowledge about the difference between the Kansas State Board of Nursing (KSBN) and the Kansas
Work one-on-one with patients and other health  state Nurses Association (KSNA). Often, they get interchanged and are not the same entity.
care providers for a team approach and enjoy

Join our team as a part or full-time RN

flexibility and creativity in your day. Kansas State Board of Nursing (KSBN) Kansas State Nurses Association
Home Health | Rehabilitation | Hospice | Help at Home Overview | KSBN is a regulatory agency created by legislative KSNA has been in existence for over one
(785) 843-3738 kansasvna.org action in 1913. The authority granted to the KSBN in | hundred years. It is the only full-service
the Kansas Nurse Practice Act includes: professional organization representing Kansas'
1) licensure of qualified applicants as LMHTs, LPNs, 50,000 plus registered nurses. Key program
Q VISITING N“RS[S RNs, and APRNs areas of the association include legislation
2) Protect the public from (a) persons who are not and governmental affairs, accreditation and
competent to practice nursing or mental health provision of continuing nursing education,

technology and (b) who seek to operate a non-approved | professional development and supporting
school of nursing or mental health technician program. | nursing practice and research

3) Require evidence of continuing education for
relicensure of all RNs, LPNs, APRNs and LMHTs

4) Approve nursing education programs and approve
mental health technician programs which have
achieved, and are maintaining, minimum standards and

JOIN OUR
approve providers of continuing education for nurses.

RNs and LPNs \ to the Board and provide discipline to any licensees who

are determined by the Board to be in violation of the
provisions of the Kansas Nurse Practice Act.

Mission To assure the Citizens of Kansas safe and competent To protect and enhance registered professional
practice by nurses and mental health technicians. nursing practice in all environments to assure
quality, affordable and accessible health care
for people in Kansas.

L:::’;’L:z;:g Philosophy/ | Philosophy: The Board of Nursing will act in Vision: To provide a unified voice for nursing
since 1905, Vision accordance with the highest standards of ethics, in Kansas
A - accountability, efficiency and openness. The Board
sunsethomeinc.com | 785.243.2720 subscribes to the idea that safe nursing care is a public
BN p— » trust. We approach our activities with a deep sense of
purpose and responsibility. The public and regulated
community alike can be assured of a balanced and
sensible approach to regulation.
Core Values/ | Core Values: Purpose:
R N - CA M P N U RSE Purpose We value trustworthiness in each individual, believe 1. To advocate for the quality and safe health
. ‘ we can be depended upon to act with integrity, standards in the work environment and the
GENEVA GLEN CAMP in INDIAN HILLS, Colorado, honesty, sincerity an.d' fairness. We value respect for availlabilhity of health care ;ervices for all people
will hire two RN's for the 2023 Summer season: June 3rd each person recognizing that we a_II hcjve an important | 2. I\/Iamtaln‘a Code of Ethics among nurses
- August 12th. GENEVA GLEN has an excellent reputation role to play in achieving our organizational goals. We | 3. Elevate high standards of nursing practice
and rich heritage. ACA accredited. Compensation includes value continuous learning which enhances individual and education that fosters safe care
$1,300 per week salary, travel allowance up to $350, and organizational growth. We value competence in | 4. Advocate for safe workplace standards
insurance, room and board, beautiful, modern health center all staff knowing that quality leadership, support and | 5. Promote the professional development,
facility, participation in camp life including horseback riding, service require knowledge, skills, and accountability. educational and economic advancement of
S IITE ~ [eiee| Colarme elimere, nealini] We value open and effective communication through nurses and their professional economic welfare
working environment (Indian Hills is near Red Rocks). . P ; . . . 9 P .
RN graduates welcome! the ongoing interchange of ideas and information. 6. These purposes sh_qll be unrestricted by age,
We value collaboration in our work processes and color, creed, disability, gender, health status,
decision making, recognizing when we involve others lifestyle, nationality, race, religion, or sexual
CONTACT: Reid McKnight, P.O.BOX 248, Indian Hills, CO 80454 affected by decisions, we strengthen the decisions. orientation.
(303) 697-4621x 14 | EMAIL: reid@genevaglen.org Website https://ksbn.kansas.gov/ https://ksnurses.com/
APPLY ONLINE AT: www.genevaglen.org/nurse (for more
information)

Nursing Opportunities Statewide! Announcingthe s
BARCLAY COLLEGE

Now recruiting for CNAs, LPNs & RNs SCHOOL OF NURSING BaRcrAY COLLEGE

HAVILAND, KANSAS
With more than 25 facilities located throughout the Faith-Based, Ministry-Minded, Professional Nursing Education 800-862-0226
state of Kansas and Missouri, Medicalodges has multiple

opportunities. Apply and join our excellent nursing teams! -y =/ 8 E OFII\:IEofylvNG

Jf’ ¥ = 5 ) 9

Benefits with Medicalodges: i > : % Bachelor of Science

e Medical : ¢ v in Nursing (BSN)
. - ! | RN to BSN Degree

* Disability : Completion Program

e Dental v )' A (Online)

* LegalShield T ? . 2 A

o Life s " a

e Paid Time Off e $@D@@@

e Critical lliness T

. 401K FULL TUITION

4
* Employee Stock w

Ownership Program

Over 4 years if you '

Certified live in the dorm

DEC 2021-DEC 2022 MEDICALODGES‘; INC-

"We Serve and Enhance the Lives of Others with Caring Hands."

barclaycollege.edu/nursing

ACCEPTING APPLICATIONS . o
A I I o t d . I d nursingadmissions@barclaycollege.edu
pp y oniine at www.medicaio ges'com Pre-nursing students are encouraged to apply now to enter the BSN program in 2024.


https://www.medicalodges.com/
https://www.barclaycollege.edu/nursing/
https://www.sunsethomeinc.com/
https://www.genevaglen.org/staff/nurse.html
https://kansasvna.org/
mailto:reid%40genevaglen.org?subject=
mailto:nursingadmissions%40barclaycollege.edu?subject=
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NEOSHO COUNTY
COMMUNITY COLLEGE

Your nursing license can open doors to
our HIT program AND you can get credit
towards our program. Call or email for details.

Contact: jorown@neosho.edu
620.432.0323  www.neosho.edu

Join the Team at Bothwell

Bothwell has RN openings available.
For more information or to apply
visit www.brhc.org

(]
Verlfy a nd Injust a few minutes, you can self-enroll into Nursys e-Notify® and

monitor your receive licensure status updates, track license verifications for endorse- ////NN

I. ment and create and manage multiple license expiration reminders. ™
nurse licenses Keeping on top of your license status can help you prevent fraudulent Bothwell
a nyti me licenses or certificates being issued in your name. An added bonus is Regional Health Center
) . ) )
you can now obtain your NCSBN ID, which may allow you to easily
aI‘IYWhere... identify yourself to applications and processes without providing GET WELL. STAY WELL. BOTHWELL.

for FREE detailed information.

Powered by the U.S. boards of nursing, Nursys e-Notify is the NCSBN
database. It is the only national database for licensure verification of
registered nurses (RNs), licensed practical/vocational nurses (LPN/VNs)
and advanced practice registered nurses (APRNs).

Nursys is live and dynamic, and all updates to the system are pushed
directly from participating boards of nursing (BON)* databases through
frequent, secured data updates.

This innovative nurse licensure notification system was previously only
available to institutions that employ nurses but is now available free of

&\ \ K charge to you.
[
. /( S 1 Creating an account is quick and easy.

|
- ‘,/ : [ ’w Enroll at www.nursys.com/e-notify and select “As a Nurse” to complete

'\Eﬁ = ;\ . the registration process. NIG ..
| AR POSI o a
i ¥ . i

0 F | \"T = Learn more about Nursys e-Notify / N
| by viewing an introductory video N ‘ S B N

\ at www.nursys.com/enotify-video.

; Leading Regulatory Excell | | |
e For questions, contact eacing Regulatoly Excefience s‘m-d" ‘ —
l ‘_'j nursysenotify@ncsbn.org. L] B 4
# B 1 |

- 5

- * See www.nursys.com for participating BONs.

1500 West Ashland Street Nevada, MO 64772 | 1 (800) 654-9605

b
.. Wyl

Fromisin
FUTU

WANT TO MAKE A DIFFERENCE IN NURSING?

S

Make Plasma
Your Passion.
Make Plasma
Your Profession.

CSL Plasma is one of the world’s largest

collectors of human plasma, and we are \
committed to excellence and innovation. K \
Our work helps ensure that people with \ ¢ ,

rare and serious diseases can live normal, m@an | V\é_f\l
healthy lives. We are committed to our I— S
work because people’s lives depend on us.

We are hiring! j : \ i i ngfil’@d

Explore a career with CSL Plasma.

WE ARE LOOKING FOR YOU!
Instructional staff for CNA, CMA,
HHA, PN, and RN students.

« Clinical setting and Classroom
opportunities.

¢ Flexible schedules, weekend
shift opportunities, and the
Srestpavandibensiits Pagglona‘f’ (] chance to set your own schedule.

Benefits offered on day 1'*

N >
CSL Plasma WSUTECH.edu/Jobs

cslplasma.com/careers > .
P /e Good for You. Great for Life



https://wsutech.edu/jobs/
https://jobs.uhsinc.com/heartland-behavioral-health-services
https://www.brhc.org/
https://www.neosho.edu/
https://www.cslplasma.com/careers
mailto:jbrown%40neosho.edu?subject=
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WORD SEARCH - INVESTIGATIVE PROCESS KEY

< -HpO<OwzZzZpAOomMm<K<—=2-2>260—-—-—-uvm<c<2—0Ww0n

B O A R D B D M H K A R T S N KEY
v T U a w | J K L ™M N V B W Z

N V E A | I G A T O R € X I o 1. Complaint
O A S R V H N U ™M W E z T T P

w D H Q@ F O R M A L X I N O 2 Protect

c B K E U T s R F O O S B E L

\ P Q R c Y L E J K D Y u S R 3. Minimum
B E D I o B € G F A V N I s R

z E B G M I N I M U M R F A E 4. Authority
U R H N P O F D H T S B L H P

M z T U L S A V S H N € M D V 5. Peer

Qa D VvV X A Y U U o D a T 6 a 6 Harm

R G S Y I M D E P R U A FooY

L VR u N L I M H I Vv K R I E 7. Investigator
F A S U T E FH ) T N I zZ s ™

Y H B A z X A M z Y R u J N 1 8. Personnel
D G E E L o N A O T L € S T D

o A K R I G N U G ] D K G H I 9. Witness

J Y ¢ fF 66 E T D a I O M V U cC

vV s R VvV O Y K R Z I N S E H A 10. Subpoena
A u E 3 3 i 5 9 i i 3 L R K E 11. Investigative
R P B S N E s R F Y 6 A o T

F U B G N S C E K v ¢ ™M | z U 12. Board

s o T H A X ™M S N U D R V K E

Az ) Y Db VvV N P R O T E C T B 13. Formal
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URGERY..
OVERY.

CENTER

JOIN OUR TEAM

KAN

OR — E@gisi’er@d Nurse: Fulltime position, Monday
through Friday, Four 10-hour shifts with a rotating day off. Applicants
must have at least one year circulating experience in either hospital or

surgery facility setting with emphasis in orthopedic cases. BLS certification required
and ACLS certification preferred.

Are you a RN who wants to work in the OR? We will train you!
We have a limited number of OR Circulator trainee positions; apply today!

Inpatient Unit — Registered Nurse: Fullime position, Day Shift available 7am-7pm,
Three 12-hour shifts per week; 2-3 weekend shifts per month. Applicants must
have a minimum of one-year hospital critical care experience, BLS certification
required and ACLS certification preferred.

Inpatient Unit — Registered Nurse: Fulltime position,
Night Shift available 7pm-7am, Three 12-hour shifts per week; 2-3
weekend shifts per month. Applicants must have a minimum of
one-year hospital critical care experience, BLS certification
required and ACLS certification preferred.

Apply Today!

https://kansas.surgery/employment

--"

‘ﬂSelect
SPECIALTY HOSPITAL

NOW HIRING!

Up o $20,000 Sign-on Bonus
Farn up to $47 per hour

929 North Saint Francis Streef
Wichita, KS 67214

Apply now at careers.selectmedical.com

r | 3
ﬂSelect

MEDICAL

G0 an&w&w@ With us.

We're more than a Magnet-designated
hospital — we're a place that cares about its
patients and staff. Nurses at The University
of Kansas Health System have a passion for
improving and saving lives and helping people
return to their loved ones. If this sounds like
your calling, apply today. We have a place

and an opportunity waiting for you.

kansashealthsystem.com/nursing

ﬁ THE UNIVERSITY OF
/' KANSAS HOSPITAL

EOE Minorities/Females/Protected Veterans/Disabled

Lid Qou Khow?

The Meaning of a License Number

K.A.R. 60-3-108 details the expiration of a license number. But what do the numbers mean?
The first 2 digits reference license type: LPN, RN, APRN, RNA. These are the most common:
- 23 =LPN by examin KS

- 24 =LPN by endorsement in KS

- 13 =RN by exam in KS

- 14 =RN by endorsement in KS

- 53 =APRN by exam in KS

- 43 =RNA by exam in KS

The last 3 digits reference the licensee’s birth month (01-12) and year of birth; odd (1) or even (2).

For example: license number is 13-111111-042.
- Thisis an RN licensed by exam in KS, that expires in April of every even year.

For example: license number is 53-111111-121
- Thisis an APRN licensed in KS that expires in December of every odd year.

For example: license number is 24-111111-112
- Thisis an LPN licensed in KS by endorsement that expires in November of every even year.

Employers have options to check the license number of the nurse they employ.

- The KSBN website has a link to the License Verification page, which searches by the
middle numbers (111111 from above examples).

- Employers can also use e-Notify to receive notifications about the license numbers of any
licensed nurse in their employ. The KSBN website has a link for this service.

- Finally, the Employer can compare the last three digits of the license number to the nurse’s
date of birth.

HEALTH
eCAREERS'

Find Your Dream

Nursing Job Now!

THINK OUTSIDE
THE HOSPITAL

Consider a career in
correctional healthcare

Centurion Health has
a variety of nursing
careers available
throughout Kansas

ASK ABOUT OUR BONUSES

CarLee Ozuna
Nurse and Clinical Recruiter

MAGNET

RECOGNIZED

785.301.8212
cozuna@teamcenturion.com

&
N

centurion.

CenturionJobs.com
Equal Opportunity Employer


https://www.kansas.surgery/employment
https://careers.selectmedical.com/
https://jobs.kansashealthsystem.com/nursing
https://www.centurionjobs.com/
mailto:cozuna%40teamcenturion.com?subject=

READY FOR
A CAREER
YOU'LL LOVE?

START YOURS WITH MILAN LASER HAIR REMOVAL!

+ Enjoy work-life balance with no overnights, seven paid holidays, and

PTO that starts immediately. APPLY TODAY! /

+ Receive FREE laser hair removal for you and your spouse or legal partner. -
* Help clients become the best, most confident versions of themselves E ..' E

with real results. J’.\' .

Experience in aesthetic nursing isn’t required — we’'ll train you, and you'll ]

have opportunities for new challenges and continued mentoring! -'l

MilanLaser.com/careers

MILAN TSl

Nurses never stop learning.
We never stop teachlng

The University of Kansas offers
degree and certificate options for
your whole nursing career.

BSN | MSN | DNP | PhD | Certificates

Onsite | Online | Hybrid SCHOOL OF
Kansas City | Salina NI W€

ﬂUI’Sing_ku mC.edU The University of Kansas



https://milanlaser.com/careers/
https://www.kumc.edu/school-of-nursing.html?utm_source=KSBN&utm_medium=newsletter&utm_campaign=learning

