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Hello everyone,
All the Board member 

openings have been filled. 
The following Board members 
were reappointed for a second 
term: Brenda Sharpe, Public 
Member; Michaela Hysten, 
MSN, BSN, RN; and Adri 
Gouldsmith, LPN. We have 
one new Board member, Ruth 
Burkhart, DNP, MSN, MA, 
RN-BC, LPCC. Board member 
terms are for four years. There 
are several openings on the 
committees that assist the Board. New committee member 
assignments will be made after the September 2023 
meeting and the new committee members will be notified 
and start their two-year term in December 2023.

Information about the difference between KSBN and the 
Kansas State Nurses Association (KSNA) is included again 
in this newsletter. There continues to be some confusion 
among nurses and the public about the differences.

The member states in the Nurse Licensure Compact 
continue to grow across the U.S. The two most recent 
states to enact the NLC are Washington and Rhode Island. 
An updated NLC map is included in this newsletter. As a 
reminder you must have a multistate license from your 
primary state of residence to practice in the other states 
that are members of the NLC. There is information on our 
website if you want to obtain a multistate license through 
Kansas and Kansas is your primary state of residence.

As a reminder, starting July 1, 2023, we require 
national certification for initial APRN licensure in 
Kansas. APRNs licensed before this date may provide 
information about their national certification at the time 
of licensure renewal. Please do not send us your national 
certification information before your renewal, as we 
do not need it before your renewal. APRNs can obtain 
CNE through a free CNE offering by KTRACS. There is 
an update about the two proposed rules issued by the 
DEA and HHS that would permanently extend many 
telemedicine flexibilities adopted during the COVID-19 
public health emergency. There is more information 
included in this newsletter.

The CNE regulations have been revised and they are 
included in this newsletter. I encourage you to review 
the revised regulations. The Next Generation NCLEX was 
implemented on April 1, 2023. There is information in 
this newsletter about the development of this revised 
NCLEX along with initial statistics from Kansas for 
graduates who have taken the Next Generation NCLEX.

We continue to realize we cannot say “Thank You” 
enough to all the licensees who protect and provide 
care for the citizens of Kansas. We are grateful for your 
dedication to the nursing profession.

If you have ideas about information you would 
like to see in the quarterly newsletter, email them to 
me at carol.moreland@ks.gov. Thank you for all your  
continued support.

Carol Moreland, MSN, RN

Thoughts from the Executive Administrator...

Carol Moreland
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K-TRACS Offers Free CE Course for Prescribers
K-TRACS, the Kansas prescription drug monitoring program, is offering a continuing education course for nurse 

practitioners to learn more about using the program in their clinical decision-making.
The course, approved by the Kansas State Board of Nursing, intends to help prescribers:
• Apply best practices for consulting K-TRACS to improve team-based patient care coordination;
• Analyze the K-TRACS patient report and how information can be used in clinical decision-making;
• Discuss opportunities to maximize patient care coordination, including patient education and naloxone co-

prescribing; and
• Identify and mitigate high-risk and potentially harmful prescribing scenarios.

The course also includes practical applications of the Centers for Disease Control and Prevention’s (CDC) 2022 Clinical 
Practice Guidelines for Prescribing Opioids for Pain. The course is self-paced and available online. Learn more on the 
K-TRACS website: https://pharmacy.ks.gov/k-tracs/using-k-tracs/continuing-education

The Kansas Board of Pharmacy is approved as a provider of continuing nursing education by the Kansas State Board of 
Nursing. This course offering is approved for 1.1 contact hours applicable for APRN, RN or LPN relicensure. Kansas State 
Board of Nursing Number: SP1539-0225.
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Change of Name
My name is different from the name on my nursing 

license. What do I need to do to get it changed on my 
nursing license?

K.A.R. 60-3-103 states “if an applicant for licensure or a 
licensee changes that individual’s name after submitting an 
application or obtaining a license, the applicant or licensee 
shall submit legal documentation or an affidavit indicating 
the change of name upon a form approved by the board. 
The applicant or licensee shall submit the document to the 
board within 30 days of the change.”

The form and directions for changing your name is 
located on our website: www.ksbn.kansas.gov. On our 
home page scroll down until the see the icon titled Name 
Change. Click on it and the form and directions will be 
displayed. Follow the directions and mail the notarized 
form to the address listed on the form.

KNAP has an  
operational 

website:  
www.ksnurseassistance.org

License Type Total

Clinical Nurse Specialist 363

Licensed Mental Health Technician 37

Licensed Practical Nurse - Multi-State 2027

Licensed Practical Nurse - Single-State 7239

Nurse Midwife 102

Nurse Practitioner 7131

Registered Nurse - Multi-State 16192

Registered Nurse - Single-State 36747

Registered Nurse Anesthetist 1282

Total 71120

NU RSE STATISTICSNU RSE STATISTICS

Board 
Members

Julianna Rieschick, RN, MSN, NEA-BC, President
07/01/17 – 06/30/2025

Julianna.rieschick@ks.gov

Rebecca Sander, MSN, RN, Vice President
07/28/2016 – 07/30/2024

Andrea Watson, RN, BSN, OCN, CCRP, Secretary
07/01/2020 – 06/30/2024

Michaela Hysten, MSN, BSN, RN
07/01/2019 - -6/30/2027

Geovannie Gone, Public Member
07/01/2020 – 06/30/2024

Lori Owen, LPN
07/01/2021 – 06/30/2025

Melissa Oropeza, DNP, APRN-BC, CGRN
07/01/2021 – 06/30/2025

Adri Gouldsmith, LPN
07/01/2019 – 06/30/2027

Brenda R. Sharpe, MS, Public Member
07/01/2019 – 06/30/2027

Michelle Terry, RD, CPHQ, Public Member
07/01/2022 – 06/30/2026

Ruth L.M. Burkhart, DNP, MSN, MA, RN-BC, LPCC
07/01/2022 – 06/30/2026

Advanced Practice FAQs
These are common questions asked regarding advanced 

practice licensure and practice:
1. I am applying for an APRN license and have a 

multistate license in the state in which I reside, 
do I need to get a single state RN license? No, 
you do NOT need to apply for a Kansas single state 
RN license, just the APRN license. Kansas is a member 
state of the NLC, so a multistate RN license from the 
state in which you reside is accepted in Kansas.

2. I submitted fingerprints when I obtained my 
RN license from Kansas, do I need to submit 
fingerprints when I apply for an APRN license? 
Fingerprints ARE required for an APRN license, even 
if you have prints on record for your RN license. The 
APRN license is a new license.

3. I am already licensed as an APRN in Kansas, and 
I have obtained a new specialty. What do I need 
to do to get the new specialty added to my APRN 
license? If you have obtained a new specialty and are 
already licensed as an APRN in Kansas, you do NOT 
need to apply for a new license. Please contact your 
school of nursing and request that official transcripts, 
that reflect the education for the new specialty, be 
sent to KSBN and we can add that new specialty to 
your existing license.

4. I am applying for an APRN license; however, I do 
not have malpractice insurance. What should I 
do? Malpractice insurance is required at the time of 
licensure – not at submission of application. If you do 
not have it and are actively looking for employment, 
the best option is to apply for the temporary permit 
that will give you 180 days to start work to obtain 
the malpractice insurance, which is needed for your 
permanent APRN licensure.

5. How do I provide information about the 
required malpractice insurance when applying 
for an initial APRN license or renewing my 
APRN license? The information you need to provide 
on the application is the company name and policy 
number. If you have provided this information with 
your application, you do not need to send anything 
further to KSBN.

6. I have an APRN license, but I am not presently 
practicing as an APRN; do I need to have 
malpractice insurance? When renewing an APRN 
license, malpractice insurance is NOT required if you 
are not rendering clinical services as an APRN. You are 
free to skip the question about malpractice insurance 
and continue to renew if you want your license to be 
active. When you start rendering clinical services as an 
APRN, you can send us your malpractice information 
when it becomes available, and we can put it in your 
licensure file.

7. Can KSBN tell me where I can get malpractice 
insurance? KSBN does not have anything to do with 
where you should get malpractice insurance. You might 
check with your employer to see if they can guide you.

8. I want to do something in my practice that is 
not addressed in the Nurse Practice Act under 
my scope of practice. Can KSBN tell me if it 
is acceptable if I include this in my practice? 
KSBN staff can tell you what the Nurse Practice Act 
states. KSBN staff are not permitted to do a legal 
interpretation for you about some practice that is 
not addressed in the Nurse Practice Act. If you are 
wanting to include something in your practice that 
is not addressed in the Nurse Practice Act, you need 
to consult with a private attorney, at your cost, to 
interpret the law for you based on what you are 
wanting to include in your practice. Do not expect 
the KSBN staff to give legal advice. That is not our 
role, and we are not attorneys.

9. What National Certifications are accepted 
by KSBN for APRN licensure? Your certification 
must be a KSBN Approved National Certification 
Organization. The approved KSBN National 
Certification Organizations are as follows: American 
Academy of Nurse Practitioners Certification Board 
(AANPCB), American Association of Critical-Care 
Nurses (AACN), American Midwifery Certification 
Board (AMCB), American Nurses Credentialing 
Center (ANCC), National Board of Certification & 
Recertification for Nurse Anesthetists (NBCRNA), 
National Certification Corporation (NCC), Pediatric 
Nursing Certification Board (PNCB)

sunsethomeinc.com

SUBMIT YOUR 
RESUME TO

CONTACT US
785-243-2720

2+ YEARS

EXPERIENCEDirector
WE ARE
LOOKING FOR A

of Nursing

Concordia, KS

http://www.ksbn.kansas.gov
https://careers.selectmedical.com/
https://www.sunsethomeinc.com/
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The Next Generation NCLEX Has Arrived
An important component of NCSBN’s role in 

supporting the work of nurse regulatory bodies like 
KSBN in ensuring public protection is the development 
of a valid and reliable measure of entry-level nurse 
competence. A key element of this activity is ensuring the 
NCLEX (national nurse licensure exam) is comprehensive 
and reflects current nursing practice. (NCSBN website)

The Beginning

The NGN (Next Generation NCLEX) Project was 
started by NCSBN after information gathered during 
the 2013-14 NCSBN Strategic Practice Analysis showed 
that newly licensed nurses are increasingly expected to 
make complex decisions while caring for patients. To aid 
in the identification of a comprehensive list of current 
aspects of nursing practice, NCSBN conducted the 
strategic practice analysis of entry-level registered nurses 
(RNs). The purpose of the study was to support the 
development and validation of the knowledge, skills and 
abilities required of entry-level RNs. Research findings 
corroborated the need for inclusion of critical thinking 
and decision-making skills as an essential part of entry-
level education. Sound clinical judgment can potentially 
prevent many of the adverse events that happen every 
day in healthcare. This study was repeated for the PN 
level in 2019-2020.

The NGN project included several steps/phases which 
included research, literature reviews and pilot studies. 
These steps in turn led to the development of the NCSBN 
Clinical Judgment Measurement Model (NCJMM) in 
2017 which included important elements of nursing 
clinical judgment such as cue recognition, hypotheses 
generation, hypotheses evaluation, taking actions and 
evaluating outcomes. The idea behind the CJMM was 
that it would be used to build different types of questions 
for the NCLEX that would better measure the needed 
knowledge of the entry level nurse in practice. 

The Middle

New item prototypes were developed to better measure 
nursing candidates’ clinical judgment and decision-making 
abilities. After prototypes were developed, they were put 
through usability testing and data collection about each 
type. In July 2017, NCSBN added a Special Research 
Section to the NCLEX-RN. RN candidates taking the NCLEX 
could voluntarily participate and none of the questions 
would count towards the candidate’s score. Almost 80% 
of NCLEX candidates who received the special section 
participated at some level with an average of 17/20 items 
completed. Analyses focused on key variables including 
ethnicity, gender, education program type, and NCLEX 
repeater status. This special research section was added 
to the NCLEAX-PN starting in October 2020 and followed 
the same process as the NCLEX-RN.

In 2019, NCSBN approved five new item types that 
measure clinical judgment:

• Extended Multiple Response – like current multiple 
response items but with more options and uses 
partial credit scoring

• Extended Drag and Drop – move or place response 
options into answer spaces. This is like current 

ordered response but not all response options may 
be required.

• Cloze (Drop-Down) – allows selection of one 
option from a drop-down list. There can be more 
than one drop-down list in a Cloze item. Drop-
down lists can used within a sentence or within 
tables and charts.

• Enhanced Hot Spot (highlighting) – select answer 
by highlighting pre-defined words or phrases.

• Matrix/Grid – select one or more answer options 
for each row and/or column. Useful in measuring 
multiple aspects of the clinical scenario with a 
single question.

The hallmark of the new NGN exam is the case studies. 
The case studies pull the candidate through the NCJMM 
skills which were discussed previously. A case study 
includes six questions with each question addressing Layer 
3 of the NCJMM. The first question measures whether 
the candidate can identify what client information is 
most pertinent (Recognize Cues). The second question 
asks candidates to interpret the information (Analyze 
Cues). The third question asks candidates to develop a 
nursing hypothesis which can include prioritization of 
care (Prioritize Hypotheses). The fourth question asks 
candidates to connect updated understanding of client 
needs to possible courses of action or a plan of care 
(Generate Solutions). The fifth question addresses the 
skill of Take Action. In this question candidates are asked 
to identify the most appropriate action(s) with some that 
emphasize the action and others that emphasize how 
the action should be performed. The final question in 
the case study answers the question “did it help?”. With 
any nursing intervention, the nurse must determine if 
the actions have been effective (Evaluate Outcomes).

The (Almost) End

As the release of the NGN exam approached, NCSBN 
began finalizing and validating the testing of all systems 
to ensure that the transition would be seamless. To this 
end, two important projects were undertaken in 2022: 
1) the first viewing of an exemplar maximum-length 
examination by nursing regulatory body (NRB) members 
and 2) a beta test of the complete testing system with 
students. NRBs that regulate RN and PN licensure had 
the opportunity to review both RN and PN NGN exams. 
Representatives from all U.S regions were included in 
this review.

Overall, both endeavors were successful and provided 
crucial review and testing needed to feel confident with 
the April 2023 release of the NGN.

The End

After more than a decade of research, investigation 
and analysis by nursing experts who built the NCJMM and 
the NGN, countless contributions of nurses and nursing 
educators who participated in research studies, and 
over 250,000 aspiring nurses who volunteered to take 
sample questions on the special NGN research section of 
the NCLEX, the Next Generation NCLEX launched for all 
NCLEX test takers on April 1, 2023! 

The introduction was smooth and there have been no 
reports of issues or difficulties. To try and bring things to a 
more personal and local level, KSBN was able to obtain some 
initial data and response from Kansas nursing graduates.

Recently, the second quarter NCLEX results were 
reviewed for all Kansas programs. In the first 90 days 
of the NGN launch, over 1300 nursing graduates have 
taken the NCLEX exam with an amazing 98.57% pass 
rate for first time PN testers (280) and 95.71% for 
first time RN testers (933). First time pass rate minimum 
standard for Kansas is 80%. Repeat tester pass rates 
were 64% for PN and 75% for RN. National averages 
for repeat testers prior to NGN launch were generally 
below 50%. In addition, a record 31 (of 52) programs 
had a 100% pass rate for the time period. Seventeen 
were PN programs and fourteen were RN programs (8 
ADN, 6 BSN) 

The Next Generation NCLEX Has Arrived  
continued on page 4

There’s 
No Place 
Like…

Healthcare

“I would strongly 
recommend a nursing 

career at Stormont Vail 
Health if you are looking 
for a rewarding job with 

the options to work in 
many different areas and 
specialties. The options 

are limitless with a 
degree in nursing.

There has been endless 
support and tools 

available for my success 
at Stormont.  

It has been an easy 
transition to get back up 

and running again.”
Amy Gallagher, APRN/RN

To apply online, scan the QR code or
visit stormontvail.org/careers

open
POSITions

NCK Technical College is a Trailblazer in Kansas' technical 
education empowering learners and communities. Located in 
the heart of rural Kansas, faculty and staff work every day to 
support students and industry partners. As part of the NCKTC 
team, you will be making an impact on students' lives every 
day! Apply Today!  NCKTC is an EOE/AAE

Come join our team! Scan OR visit: 
ncktc.edu/job-opportunities/

FACULTY POSITIONS:
Nursing Instructor-Hays
Allied Health Instructor-Hays

$20,000  
RN & LPN sign-on bonus 

up to $4,500 
CNA & CMA sign-on bonus 

AAppppllyy  ttooddaayy!!    
Visit careers.meadowlark.org to complete an application online. Questions? 

Contact the Human Resources team: hrteam@meadowlark.org or (785) 323 3898.

at 

https://www.brhc.org/
https://www.stormontvail.org/careers/
https://ncktc.edu/job-opportunities/
https://careers.meadowlark.org/
mailto:hrteam%40meadowlark.org?subject=
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After releasing program results to each of the Kansas 
nursing programs, we asked the question “what has 
been the feedback you’ve received from your graduates 
about the NGN exam experience?” Though it was very 
short notice, several programs responded with general 
comments such as

“The students felt the NextGen questions were better 
and gave more information to make informed decisions / 
judgments. I think the new scoring with partial credit for 
select all that apply questions is helpful.”

“The old single item questions with no case 
information or charts weren’t as straightforward and 
they read more into the question.”

“Students felt they were so well prepared for the 
new question types and they were able to answer the 
questions easier because the information is given to 
them just like in client care situations.”

“So far, I am getting very positive feedback! I still get 
the usual “it was really hard’ but most are passing. One 
said she felt like the exam tested they way she learned 
in school.”

One student said, “The questions were very easy to 
understand and to know what they were asking. The 
answer options seemed more high level and difficult 
so you really had to know higher level teaching and 
interventions not just basic knowledge.”

“Students said the felt the NGN tested their clinical 
judgment skills an decision-making rather than just 
testing content knowledge. Overall, it was complex and 
utilized critical thinking and nursing judgment.”

“Our student response has been very positive. They 
felt prepared for the different question types, and many 
appreciated the case study format because they felt it 
provided more information and more context to answer 
the questions.

While we are just beginning the NGN experience, it 
seems that the outlook for success on the exam and 
preparation for new graduates is off to a good start  
in Kansas.

To look at a brief comparison to 2022 rates during the same time period, see the following chart:

The Next Generation NCLEX Has Arrived continued from page 3

Telemedicine and Prescribing Update

On March 1, 2023, the DEA and HHS promulgated two notices of proposed 
rulemakings. These were asking for comments on proposals to allow for prescribing 
controlled medications pursuant to the practice of telemedicine in situations where 
the prescribing practitioner has never conducted an in-person medical evaluation 
of the patient. These notices resulted in 38,369 public comments, which are being 
closely reviewed. In the meantime, the DEA with the Substance Abuse and Mental 
Health Services Administration (SAMHSA) is issuing this temporary rule to extend 
certain exceptions granted to existing DEA regulations in March 2020 because of the 
COVID-19 Public Health Emergency to avoid lapses in care for patients. This rule is 
effective May 11, 2023, through November 11, 2024.

Your nursing license can open doors to our HIT program AND 
you can get credit towards our program. Call or email for details.

Contact: jbrown@neosho.edu 
620.432.0323  •  www.neosho.edu

Expand your healthcare skills! 

Apply Today

OR – Registered Nurse:OR – Registered Nurse:  Full-time position, Monday 
through Friday, Four 10-hour shifts with a rotating day off.  Applicants 

must have at least one year circulating experience in either hospital or  
surgery facility setting with emphasis in orthopedic cases.  BLS certification required 

and ACLS certification preferred.

Are you a RN who wants to work in the OR?Are you a RN who wants to work in the OR?  We will train you!   
We have a limited number of OR Circulator trainee positions; apply today!

Inpatient Unit – Registered NurseInpatient Unit – Registered Nurse: : Full-time position, Day Shift available 7am-7pm, 
Three 12-hour shifts per week; 2-3 weekend shifts per month.  Applicants must 
have a minimum of one-year hospital critical care experience, BLS certification 
required and ACLS certification preferred.

Inpatient Unit – Registered Nurse:Inpatient Unit – Registered Nurse:  Full-time position,  
Night Shift available 7pm-7am, Three 12-hour shifts per week; 2-3 
weekend shifts per month.  Applicants must have a minimum of 
one-year hospital critical care experience, BLS certification 
required and ACLS certification preferred.

Apply Today!Apply Today!
https://kansas.surgery/employment

JOIN OUR TEAMJOIN OUR TEAM

EOEmnu.edu/connects   913.971.3800   pgadmissions@mnu.edu

• RN-BSN
• MSN/MBA
• Postgraduate 
  Certificates

• ABSN
• MSN
   -Nursing Education
   -Healthcare Administration and
    Quality

All nursing programs are eligible for the RISE Opportunity Scholarship!

https://kansasvna.org/
https://www.neosho.edu/
https://www.kansas.surgery/employment
https://www.mnu.edu/connects/
mailto:pgadmissions%40mnu.edu?subject=
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Nursing Scholarship 
Opportunities Through 
Kansas Board of Regents

Nursing Service Scholarship Program. The Nursing Service Scholarship is funded 

jointly by the state and a medical provider or sponsoring facility. The maximum 

scholarship stipend is not to exceed 70.0 percent of the cost of attendance in a school 

of nursing and the cost is split between the state and the sponsor. The maximum 

annual scholarship is $2,500 for a Licensed Practical Nurse and $3,500 for a Registered 

Nurse, with the sponsoring facility’s obligation being based on their location. The 

student is required to work one year at the sponsor’s facility for each year of scholarship 

support. The Governor recommends $621,010 for FY 2023 and $417,255 for FY 2024 

from the State General Fund.  

Nurse Educator Scholarship. The Governor’s recommendation includes $436,099 

for FY 2023 and $188,126 for FY 2024 for this State General Fund scholarship. 

The funding will be distributed to registered nurses who are enrolled in a masters 

or doctorate program of nursing. The grant requires a two to one match by the 

universities. The grant cannot exceed 70.0 percent of the cost of attendance. This is 

a service obligation scholarship that requires recipients to teach in a nursing program, 

for a postsecondary education institution in Kansas, one year for each year the 

scholarship is accepted. 

Advertise in This Newsletter

CONTACT

US

https://store.healthecareers.com/products/NurseAdvertising
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ADMINISTRATION 785-296-5752
Carol Moreland, MSN, RN 
Executive Administrator carol.moreland@ks.gov 785-296-5752

Adrian Guerrero
Director of Operations adrian.guerrero@ks.gov 785-296-5935

Jill Simons
Executive Assistant jill.simons@ks.gov 785-296-5752

Sharon (Sherri) Oxby
Senior Administrative Assistant sharon.oxby@ks.gov, 785-296-1817

Michelle Brown
Senior Administrative Assistant michelle.brown@ks.gov 785-296-3782

EDUCATION 785-296-3782
Janelle Martin, MHSA, BSN, RN
Education Specialist janelle.martin@ks.gov 785-296-5036

Vacant
Vacant

How to Contact Us:
785-296-4929

LEGAL DIVISION DISCIPLINE 785-296-4325
Vacant

Megan Hughes
Senior Administrative Assistant megan.e.hughes@ks.gov 785-296-4325

Rachel Kenney
Assistant Attorney General rachel.kenney@ks.gov 785-296-4325

INVESTIGATION 785-296-8401
Linda Davies, MSN, BSN, RN
Practice Specialist linda.davies@ks.gov 785-296-8401

Vacant RN Investigator  

Abbie Stutzman, RN
RN Investigator III abbigail.stutzman@ks.gov 785-296-8401

Debra Quintanilla, RN
RN Investigator III debra.quintanilla@ks.gov 785-296-8401

Ruth Humbert, RN, 
RN Investigator III ruth.humbert@ks.gov 785-296-8401

Vacant RN Investigator  

Evan Faulkner,
Senior Special Investigator evan.faulkner@ks.gov 785-296-8401

Mara Hurley
Special Investigator mara.hurley@ks.gov 785-296-8401

Stacy Scott, RN
RN Investigator III stacy.scott@ks.gov 785-296-8401

Susanne Forman, RN
RN Investigator III susanne.forman@ks.gov 785-296-8401

Hana Dajani
Administrative Specialist hana.dajani@ks.gov 785-296-8401

LICENSING
RaeAnn Byrd
Licensing Supervisor raeann.byrd@ks.gov 785-296-6573

Barbara Bigger
Senior Administrative Assistant
Reinstatements & Renewals

barbara.bigger@ks.gov 785-296-2926

Karen McGill
Senior Administrative Assistant
RN & LPN Applications/NCLEX

karen.mcgill@ks.gov 785-296-2453

Vacant

Jackie Mercer
Senior Administrative Assistant
Front Desk Reception

jackie.mercer@ks.gov 785-296-2967

INFORMATION TECHNOLOGY
Kolton Colhouer
eGov Support Analyst kolton.colhouer@ks.gov 785-296-2240

Anthony Blubaugh
Applications Developer anthony.blubaugh@ks.gov 785-296-3928

Receive a sign-on bonus up to $20,000, cert pay, and  
climb the Clinical Nursing Career Ladder. You’ll receive  
generous shift differentials, student loan forgiveness,  
tuition reimbursement, and outstanding benefits. Make a 
difference in patients’ lives while advancing your career. 

Current opportunities include: 
•  Staff RNs for the ICU, OR, ED, Med/Surg and NICU 
•  Nursing Leadership 
•  Nursing Education 
•   Residencies for new graduates and  

experienced RNs moving to a new  
specialty

•   Regional and Enterprise Float Pool  
Nursing and more!

Learn more and apply by scanning the QR code.

Centura Health does not discriminate against any person on the basis of race, color, national origin, disability, age, sex, 
religion, creed, ancestry, sexual orientation, and marital status in admission, treatment, or participation in its programs, 
services and activities, or in employment. For further information about this policy contact Centura Health’s Office of the 
General Counsel at 1-303-673-8166 (TTY: 711). Copyright © Centura Health, 2023. ATENCIÓN: Si habla español, tiene a su 
disposición servicios gratuitos de asistencia lingüística. Llame al 1-303-643-1000 (TTY: 711). CHÚ Ý: Nếu bạn nói Tiếng Việt, 
có các dịch vụ hỗ trợ ngôn ngữ miễn phí dành cho bạn. Gọi số 1-303-643-1000 (TTY: 711).

Join us for rewarding nursing  
opportunities in Colorado, Kansas 
and Utah with excellent perks. 

Centura Health is becoming CommonSpirit

Bob Wilson Memorial Hospital  •  St. Catherine Hospital – Dodge City 
St. Catherine Hospital – Garden City

Nursing Opportunities Statewide!

Apply online at www.medicalodges.com

Now recruiting for CNAs, LPNs & RNs
With more than 25 facilities located throughout the 

state of Kansas and Missouri, Medicalodges has multiple 
opportunities.  Apply and join our excellent nursing teams!

Benefits with Medicalodges:
• Medical 
• Disability
• Dental 
• LegalShield
• Life 
• Paid Time Off
• Critical Illness 
• 401K
• Employee Stock  

Ownership Program

https://external-centura.icims.com/jobs/search?ss=1&searchCategory=24514&mobile=false&width=1023&height=500&bga=true&needsRedirect=false&jan1offset=-360&jun1offset=-300
https://www.medicalodges.com/
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60-9-105.  Definitions. Each of the following terms, as used in this article of the board’s 
regulations, shall have the meaning specified in this regulation:

(a) “Approval” means the act of determining that a providership application or course 
offering meets applicable standards based on review of either the total program or 
the individual offering.

(b)  “Approved provider” means a person, organization, or institution that is approved 
by the board and is responsible for the development, administration, and evaluation 
of the continuing nursing education (CNE) program or offering.

(c) “Authorship” means a person’s development of a manuscript for print or a 
professional paper for presentation. Each page of text that meets the definition of 
continuing nursing education (CNE), as defined in K.S.A. 65-1117 and amendments 
thereto, and is formatted according to the American psychological association’s 
guidelines shall equal three contact hours.
(1) Authorship of a manuscript means a person’s development of an original 

manuscript for a journal article or text accepted by a publisher for statewide 
or national distribution on a subject related to nursing or health care. Proof of 
acceptance from the editor or the published work shall be deemed verification of 
this type of credit. Credit shall be awarded only once per topic per renewal period.

(2) Authorship of a professional research paper means a person’s completion of 
a nursing research project as principal investigator, co-investigator, or project 
director and presentation to other health professionals.  A program brochure, 
course syllabus, or letter from the offering provider identifying the person as 
a presenter shall be deemed verification of this type of credit. Credit shall be 
awarded only once each renewal period.

(d) “Behavioral objectives” means the intended outcome of instruction stated as 
measurable learning behaviors.

(e)  “Certificate” means a document that is proof of completion of an offering 
consisting of one or more contact hours.

(f)  “CE transcript” means a document that is proof of completion of one or more CNE 
offerings. Each CE transcript shall be maintained by a CNE provider.

(g) “Classic reference” means a book published more than 10 years ago or a periodical 
published more than five years ago, either of which is the most current available 
source with a recognized value pertinent to the content of an offering.  

(h) “Clinical hours” means planned learning experiences in a clinical setting. Three 
clinical hours equal one contact hour.

(i) “College course” means a class taken through a college or university, as described in 
K.S.A. 65-1119 and amendments thereto, and meeting the definition of CNE in K.S.A. 
65-1117, and amendments thereto. One college credit hour equals 15 contact hours.

K.A.R. 60-9-105
(j) “Computer-based instruction” means a learning application that provides 

computer control to solve an instructional problem or to facilitate an  
instructional opportunity.

(k)  “Contact hour” means 50 total minutes of participation in a learning experience 
that meets the definition of CNE in K.S.A. 65-1117, and amendments thereto. 
Fractions of hours 30 minutes or greater to be computed towards a contact hour 
shall be accepted.

(l) “Distance learning” means the acquisition of knowledge and skills through 
information and instruction delivered by means of a variety of technologies.

(m) “Independent study” means a self-paced learning activity undertaken by the 
participant in an unstructured setting under the guidance of and monitored by an 
approved provider. This term shall include self-study programs, distance learning, 
and authorship.

(n) “Individual offering approval” and “IOA” mean a request for approval of 
an education offering meeting the definition of CNE, pursuant to K.S.A. 65-
1117 and amendments thereto, but not presented by an approved provider 
or other acceptable approving body, as described in K.S.A. 65-1119 and  
amendments thereto.

(o) “In-service education” and “on-the-job training” mean learning activities in the 
work setting designed to assist the individual in fulfilling job responsibilities. In-
service education and on-the-job-training shall not be eligible for CNE credit.

(p) “Mergener formula” means a formula utilized to recognize the amount 
of continuing education credit provided by a program based upon the 
material utilized when measured against complexity, time, questions, and  
participant feedback.  

(q) “Offering” means a single CNE learning experience designed to enhance knowledge, 
skills, and professionalism related to nursing. Each offering shall consist of at least 
30 minutes to be computed towards a contact hour.

(r) “Orientation” means formal or informal instruction designed to acquaint employees 
with the institution and the position. Orientation shall not be considered CNE.

(s) “Refresher course” means a course of study providing review of basic preparation 
and current developments in nursing practice.

(t) “Total program evaluation” means a systematic process by which an approved 
provider analyzes outcomes of the overall CNE program in order to make subsequent 
decisions.  (Authorized by and implementing K.S.A. 2021 Supp. 65-1117 and 
K.S.A. 65-1119; effective Sept. 2, 1991; amended March 9, 1992; amended April 
26, 1993; amended April 3, 1998; amended April 20, 2001; amended Oct. 25, 
2002; amended March 6, 2009; amended May 10, 2013; amended April 29, 2016; 
amended July 14, 2023.)

LET GRACELAND HELP.
You change lives.

800.833.0524  |  admissions@graceland.edu
www.graceland.edu/nursing

The world of nursing is constantly changing, and for 
50 years, Graceland has been changing with it. We 
provide you the most up-to-date online graduate nursing 
programs and content possible – in a convenient and 
flexible format, so you can focus on advancing your 
nursing career and meet the demands of work and home.   

• Bachelor of Science in Nursing (BSN)

• Master of Science in Nursing (MSN) with nurse 
practitioner tracks in Adult & Gerontology Acute Care (AGACNP), 
Family (FNP), and Psychiatric Mental Health (PMHNP)

• RN to BSN to MSN

• Doctor of Nursing Practice (DNP) 

Already have your MSN? You can also earn certificates in these programs, saving you time and money while providing you the key skills you need.

https://www.graceland.edu/academics/school-of-nursing/
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60-9-106.  Continuing nursing education for license 
renewal.  (a) At the time of license renewal, any licensee may 
be required to submit proof of completion of 30 contact hours 
of approved continuing nursing education (CNE). This proof 
shall be documented as follows:

(1) For each approved CNE offering, a certificate or a 
transcript that clearly designates the number of hours of 
approved CNE that have been successfully completed, 
showing the following:
(A) Name of CNE offering;
(B) provider name or name of the accrediting 

organization;
(C) provider number or number of the accrediting 

organization, if applicable;
(D) offering date; 
(E) number of contact hours awarded; and
(F) the licensee’s name and license number as shown on 

the course roster; or
(2) an approved Kansas state board of nursing IOA, which 

shall include approval of college courses that meet the 
definition of continuing education in K.S.A. 65-1117, 
and amendments thereto. 

(b) The required 30 contact hours of approved CNE shall have 
been completed during the most recent prior licensing 
period between the first date of the licensing period and 
the date that the licensee submits the renewal application 
as required in K.S.A. 65-1117, and amendments thereto, 
and K.A.R. 60-3-108. Contact hours accumulated in excess 
of the 30-hour requirement shall not be carried over to the 
next renewal period.

(c) Acceptable CNE may include any of the following:
(1)  An offering presented by an approved provider or 

national organization whose focus is patient safety and 
improving nursing practice, including the following: 
American academy of nurse practitioners, American 
association of critical-care nurses, American midwifery 
certification board, American nurses association, 
American nurses credentialing center, emergency 
nurses association, national board of certification and 

recertification for nurse anesthetists, and pediatric 
nursing certification board;

(2)  an offering as designated in K.S.A. 65-1119, and 
amendments thereto;

(3) an offering for which a licensee has submitted an IOA, 
which may include credit requested for a college course 
that meets the definition of continuing education in 
K.S.A. 65-1117, and amendments thereto. Before 
licensure renewal, the licensee may submit an application 
for an IOA to the board, accompanied by the following:
(A) A rationale statement that applies the meaning of 

continuing nursing education, as defined in K.S.A. 
65-1113 (h) or continuing education, as specified in 
K.S.A. 65-1132 (a)(2) and amendments thereto;

(B) an agenda representing exact learning time in minutes; 
(C) official documentation of successfully completed 

hours, which may include a certificate of completion 
or an official college transcript; and

(D) learning or behavior objectives describing learning 
outcomes; 

(4) a maximum of 15 contact hours for the first-time 
preparation and presentation as an instructor of an 
approved offering to licensed nurses. Two contact hours 
of instructor credit shall be granted for each hour of 
presentation;

(5) an offering utilizing a board-approved curriculum 
developed by the American heart association, 
emergency nurses association, or Mandt, which may 
include the following:
(A) Advanced cardiac life support;
(B) emergency nursing pediatric course;
(C) pediatric advanced life support;
(D) trauma nurse core course;
(E) neonatal resuscitation program; or
(F) Mandt program;

(6)  independent study;
(7)   distance learning offerings;
(8)  a board-approved refresher course if required for 

licensure reinstatement as specified in K.A.R. 60-3-105 
and K.A.R. 60-11-116;

(9) participation as a member of a nursing organization 
board of directors or the state board of nursing, 
including participation as a member of a committee 
reporting to the board. The maximum number of 
allowable contact hours shall be six and shall not 
exceed three contact hours each year. A letter from 
an officer of the board confirming the dates of 
participation shall be accepted as documentation of 
this type of CNE; or

(10) any college courses in science, psychology, 
sociology, or statistics that are prerequisites for a 
nursing degree.

(d) Fractions of hours 30 minutes or greater to be computed 
towards a contact hour shall be accepted.

(e) A maximum of 15 contact hours shall be accepted for 
renewal of certification in advanced cardiac life support 
(ACLS), pediatric advanced life support (PALS), or 
similar standardized recertification courses developed 
by the American heart association, emergency nurses 
association, or Mandt each licensing period.

(f) Contact hours shall not be recognized by the board for 
any of the following:
(1) Identical offerings completed within a renewal period;
(2) offerings containing the same content as that of 

courses that are part of basic preparation at the level 
of current licensure;

(3) in-service education, on-the-job training, orientation, 
and institution-specific courses; 

(4) an incomplete or failed college course or any college 
course in literature and composition, public speaking, 
basic math, algebra, humanities, or other general 
education requirements unless the course meets the 
definition of CNE;

(5) offerings less than 30 minutes in length; or
(6) a board-approved refresher course for license renewal.  

(Authorized by and implementing K.S.A. 2021 Supp. 
65-1117; effective Sept. 2, 1991; amended April 3, 
1998; amended April 20, 2001; amended July 20, 
2007; amended May 10, 2013; amended April 29, 
2016; amended July 14, 2023.)

K.A.R. 60-9-106

• Registered Nurse (RN) to BSN (fully online)
     • Earn your BSN in as little as three semesters 
     • Get up to 30 credit hours for prior coursework  
     • Build a foundation for advanced nursing degrees 
  Priority application deadlines: July 1 for fall; Dec. 1 for spring   

 
• Master of Science in Nursing (MSN)
  • Nursing Education (fully online)     
        Application deadline May 1 for fall

• Doctor of Nursing Practice (DNP)
   • Post-BSN Entry: Advanced Practice Registered Nurse (APRN) 
          Earn specialization in:
  • Family Nurse Practitioner 
  • Adult Gerontology Acute Care Nurse Practitioner  
    (only program of its kind in Kansas) 
  • Psychiatric / Mental Health Nurse Practitioner 
       Application deadline July 15 for fall   
   • DNP Post Master (APRN) (fully online)
       Application deadline Oct. 15 for spring
 

wichita state university  nursing programs

(316) 978-3610 or (800) 516-0290    |    wichita.edu/nursing 

The baccalaureate degree in nursing, master’s degree 
in nursing and Doctor of Nursing Practice at WSU  are 
accredited by the Commission on Collegiate Nursing 
Education (www.ccneaccreditation.org).

TAKE YOUR CAREER TO NEW HEIGHTS

•  Online programs are convenient and affordable 
•  Individualized faculty advising
•  High post-graduation employment rate 
•  Exceptional success in advanced careers

Why Choose Our Programs?

https://www.wichita.edu/academics/health_professions/nursing/
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60-9-107.   Approval of continuing nursing education.  (a) 
Each person, organization, or institution wanting to become 
an approved provider shall meet the following requirements: 

(1) Long-term provider. A completed application 
for initial approval or five-year renewal for a 
long-term continuing nursing education (CNE) 
providership shall be submitted to the board at 
least 60 days before a scheduled board meeting. 

(2) Single offering provider. The application for a 
single CNE offering shall be submitted to the 
board at least 30 days before the anticipated date 
of the first offering. 

(b) Each applicant shall include the following information 
on the application: 
(1)(A) The name and address of the organization; 

and
(B) the name and address of the department or 

unit within the organization responsible for 
approving CNE, if different from the name and 
address of the organization; 

(2) the name, education, and experience of the 
program coordinator responsible for CNE, as 
specified in   subsection (c); 

(3) written policies and procedures, including at least 
the following areas:
(A) Assessing the need and planning for CNE 

activities; 
(B) fee assessment; 
(C) advertisements, offering announcements, 

and certificates of completion. Published 
information and each certificate of completion 
shall contain the following statement: “[Name 
of provider] is approved as a provider of CNE 
by the Kansas State Board of Nursing. This 
course offering is approved for contact hours  
for [specify each applicable license type: 
APRN, RN, LPN, or LMHT] relicensure. Kansas 
State Board of Nursing provider number: 
__________”; 

(D) for long-term providers, the offering approval 
process as specified in subsection (d);

(E) awarding contact hours, as specified in 
subsection (e);

(F) verifying participation and successful 
completion of the offering, as specified in 
subsections (f) and (g);

(G) recordkeeping and record storage, as specified 
in subsection (h); 

(H) notice of change of coordinator or required 
policies and procedures. The program 
coordinator shall notify the board in writing 
of any change of the individual responsible 
for the providership or required policies and 
procedures within 30 days; and 

(I) for long-term providers, a copy of the total 
program evaluation plan; and 

(4) the proposed CNE offering, as specified in 
subsection (i). 

(c) (1) Long-term provider. The program coordinator for 
CNE shall meet the following requirements: 

(A) Be a licensed professional nurse;
(B) have three years of clinical experience;
(C) have one year of experience in developing and 

implementing nursing education; and 
(D) have a baccalaureate degree in nursing, except 

those individuals exempted under K.S.A. 65-
1119 and amendments thereto.

(2) Single offering provider. If the program 
coordinator is not a nurse, the applicant shall also 
include the name, education, and experience of 
the nurse consultant. The individual responsible 
for CNE or the nurse consultant shall meet the 
following requirements: 
(A) Be licensed to practice nursing; and
(B) have three years of clinical experience.

(d) For long-term providers, the policies and procedures 
for the offering approval process shall include the 
following: 
(1) A summary of the planning;
(2) the behavioral objectives; 
(3) the content; 
(4) the instructor’s education and experience, 

documenting knowledge and expertise in the 
content area;

(5) a current bibliography that is reflective of the 
offering content. The bibliography shall include 
books published within the past 10 years, periodicals 
published within the past five years, or both. Classic 
references, if included, shall be limited to less than 
25 percent of the bibliography; and

(6)  an offering evaluation that includes each 
participant’s assessment of the following:
(A) The achievement of each objective; and 
(B) the expertise of each individual presenter.

(e)  An approved provider may award any of the following:
(1) Contact hours as documented on an offering 

agenda for the actual time attended, including 
partial credit for fractions of hours 30 minutes or 
greater to be computed towards a contact hour; 

(2) instructor credit, which shall be twice the length of 
the first-time presentation of an approved offering, 
excluding any standardized, prepared curriculum; 

(3) independent study credit that is based on the time 
required to complete the offering, as documented 
by the provider’s pilot test results or determined by 
the Mergener formula; or

(4) clinical hours.
(f)(1) Each provider shall maintain a daily roster to verify 

that each participant attended the offering.  The roster 
shall contain the following information:

(A) The provider’s name, address, provider number, 
and coordinator;

(B) the date and title of the offering, and the 
presenter or presenters; and

(C) the participant’s name and license number, and 
the number of contact hours awarded.

(2)  Each provider shall maintain documentation to 
verify completion of each independent study 
offering, if applicable. To verify completion of 
an independent study offering, the provider 
shall maintain documentation that includes the 
following:
(A) The provider’s name, address, provider number, 

and coordinator;
(B) the participant’s name and license number, and 

the number of contact hours awarded;
(C) the title of the offering;
(D) the date on which the offering was completed; 

and 
(E) either the completion of a posttest or a return 

demonstration. 
(g)(1) A certificate of attendance shall be awarded to each 

participant after completion of an offering, or a CE 
transcript shall be provided according to the policies 
and procedures of the approved provider. 
(2) Each certificate and each CE transcript shall be 

complete before distribution to the participant. 
(3) Each certificate and each CE transcript shall contain 

the following information: 
(A) The provider’s name, address, and provider number;  
(B) the title of the offering;
(C) the date or dates of attendance or completion;
(D) the number of contact hours awarded and, if 

applicable, the designation of any independent 
study or instructor contact hours awarded;

(E) the handwritten or electronic signature of the 
individual responsible for the providership;  

(F) the name and license number of the participant; 
and

(G) the following statement: “[Name of provider] 
is approved as a provider of CNE by the Kansas 
State Board of Nursing. This course offering is 
approved for contact hours for [specify each 
applicable license type: APRN, RN, LPN or LMHT] 
relicensure. Kansas State Board of Nursing 
provider number _______  :”.

(h)(1) For each offering, the approved provider shall 
retain the following for two years: 

(A) A summary of the planning; 
(B) a copy of the offering announcement or 

brochure; 
(C) the title and objectives; 
(D) the offering agenda or, for independent study, 

pilot test results;
(E) a bibliography;
(F)  a summary of the participants’ evaluations;
(G) each instructor’s education and experience; and 
(H) documentation to verify completion of the 

offering, as specified in subsection (f).

(2) The record storage system used shall ensure 
confidentiality and easy retrieval of records by 
authorized individuals.

(3) Each approved single offering CNE provider shall 
submit to the board a roster of the individuals who 
have completed an offering, within 15 working days 
of course completion. 

(i)(1) Long-term provider application. The provider shall 
submit two proposed offerings, including the following:

(A) A summary of planning;
(B) a copy of the offering announcement or brochure;
(C) the title and behavioral objectives; 
(D) the offering agenda or, for independent study, 

pilot test results;
(E) each instructor’s education and experience; 
(F) a current bibliography, as specified in paragraph 

(d)(5); and
(G) the offering evaluation form.

(2) Single offering provider application. The provider 
shall submit the proposed offering, which shall 
include the information specified in paragraphs (i)(1)
(A) through (G).

(j)(1)  Long-term provider application. Each prospective 
coordinator who has submitted an application for a long-
term CNE providership that has been reviewed once and 
found deficient, or has approval pending, shall submit 
all materials required by this regulation at least two 
weeks before the next board meeting. If the application 
does not meet all of the requirements or the prospective 
coordinator does not contact the board for an extension 
on or before this deadline, the application process shall 
be considered abandoned. A new application and fee 
shall be submitted if the prospective coordinator still 
wants a providership. 
(2) Single offering approval application. If the 

application for a single offering has been reviewed 
and found deficient, or has approval pending, the 
CNE coordinator shall submit all materials required 
by this regulation before the date of offering. If 
the application does not meet the requirements 
before the offering deadline, the application shall be 
considered abandoned. There shall be no retroactive 
approval of single offerings. 

(k)(1)  Each approved long-term provider shall pay a 
fee for the upcoming year and submit an annual 
report for the period of July 1 through June 30 of the 
previous year on or before the deadline designated 
by the board. The annual report shall contain  
the following: 

(A) An evaluation of all the components of the 
providership based on the total program 
evaluation plan; 

(B) a statistical summary report; and 
(C) for each of the first two years of the providership, 

a copy of the records for one offering as specified 
in paragraphs (h)(1)(A) through (H). 

(2) If approved for the first time after January 1, a new 
long-term provider shall submit only the statistical 
summary report and shall not be required to submit 
the annual fee or evaluation based on the total 
program evaluation plan. 

(l)(1)  If the long-term provider does not renew the 
providership, the provider shall notify the board in 
writing of the location at which the offering records will 
be accessible to the board for two years. 
(2) If a provider does not continue to meet the criteria 

for current approval established by regulation or 
if there is a material misrepresentation of any fact 
with the information submitted to the board by an 
approved provider, approval may be withdrawn or 
conditions relating to the providership may be applied 
by the board after giving the approved provider an 
opportunity to provide a written response.

(3) Any approved provider that has voluntarily 
relinquished the providership or has had the 
providership withdrawn by the board may reapply 
as a long-term provider. The application shall be 
submitted on forms supplied by the board and 
accompanied by the designated, nonrefundable fee 
as specified in K.A.R. 60-4-103(a)(3).  (Authorized by 
and implementing K.S.A. 65-1119 and K.S.A. 65-
1129; effective March 9, 1992; amended Sept. 27, 
1993; amended April 3, 1998; amended Oct. 25, 
2002; amended March 6, 2009; amended May 10, 
2013; amended July 14, 2023.)

K.A.R. 60-9-107
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Hilltop Lodge Health & Rehab Center
815 N Independence Ave, Beloit, KS 67420
(785) 738-3516 | HilltopLodgeHRC.com

Kenwood View Health & Rehab Center
900 Elmhurst Blvd., Salina, KS 67401
(785) 825-5471  

Louisburg Healthcare & Rehab Center
1200 S Broadway Street, Louisburg, KS 66053
(913) 837-2916 | LouisburgHRC.com

Meadowbrook Rehabilitation Hospital &
Meadowbrook Rehabilitation Hospital South
427 W Main St, Gardner, KS 66030 
223 Bedford St, Gardner, KS 66030
(913) 856-8747 | MeadowbrookRH.com

Merriam Gardens Healthcare & Rehab Center
9700 W 62nd ST, Merriam, KS 66203
(913) 384-0800 | MerriamGardensHRC.com

Minneapolis Healthcare & Rehab Center
815 N Rothsay Ave, Minneapolis, KS 67467
(785) 392-2162 | MinneapolisHRC.com

Parkview Health & Rehabilitation Center
811 N 1st Street, Osborne, KS 67473
(785) 346-2114 | ParkviewHRC.com
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19.  

20.

21.
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Pinnacle Park Nursing & Rehab Center
2936 Georgia Ave, Salina, KS 67401
(785) 825-6954 | PinnacleParkHRC.com

Plaza West Healthcare & Rehab Center
1570 SW Westport Drive, Topeka, KS 66604
(785) 271-6700 | PlazaWestHRC.com

Richmond Healthcare & Rehab Center
340 E South Street, Richmond, KS 66080
(785) 835-6135 | RichmondHRC.com

Rossville Healthcare & Rehab Center
600 E Perry Street, Rossville, KS 66533
(785) 584-6104 | RossvilleHRC.com

Shawnee Gardens Healthcare & Rehab Center
6416 Long Street, Shawnee, KS 66216
(913) 631-2146 | ShawneeGardensHRC.com

Sandpiper Healthcare & Rehabilitation Center
5808 W 8th Street N, Wichita, KS 67212
(316) 945-3606 | SandpiperHRC.com

Springview Manor Healthcare & Rehab Center
412 South 8th Street, Conway Springs, KS 67031
(620) 456-2285 | SpringviewManorHRC.com

Wathena Healthcare & Rehabilitation Center
2112 U.S. 36, Wathena, KS 66090
(785) 989-3141 | WathenaHRC.com
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4.  

5.

6.

7.

8.

Baldwin Healthcare & Rehab Center
1223 Orchard Lane, Baldwin City, KS 66006
(785) 594-6492 | BaldwinHRC.com

Belleville Healthcare & Rehab Center
2626 Wesleyan Drive, Belleville, KS 66935
(785) 527-5636 | BellevilleHRC.com

Blue Valley Health and Rehabilitaion Center
710 Western Ave, Blue Rapids, KS 66411
(785) 527-5636 | BellevilleHRC.com

Brighton Place West Health Center
331 SW Oakley Ave, Topeka, KS 66606
(785) 232-1212 | BrightonPlaceHRC.com

Cambridge Place Senior Village
1100 N 16th St, Marysville, KS 66508
(785) 562-5321 | CambridgePlaceSV.com

Heritage Gardens
700 Cherokee St, Oskaloosa, KS 66066
(785) 863-2108 | HeritageGardens.com

The Gardens at Aldersgate
3220 SW Albright Drive, Topeka, KS 66614-4706
(785) 940-5100 | GardensAG.com

Flint Hills Care & Rehab Center
1620 Wheeler Street, Emporia, KS 66801
(620) 342-3280 | FlintHillsCRC.com

SCAN CODE BELOW OR VISIT 
RCHEARTLAND.COM/CAREERS We Are

Hiring
RNs & LPNs!

• Up to $5,000 in Sign-
On Bonuses for Select 
Positions

• New Hire Gift Package
• Competitive Wages
• Full Time, Part Time & PRN
• Day & Night Shifts

• Medical, Dental & Vision 
Insurance

• Vacation Time
• Tuition Reimbursement
• 401k with Company 

Matching
• Great Work Environment

www.RCHeartland.com

W O R K  S O M E W H E R E

Awesome!Awesome!

4

12

915

1

2

6

3

5

8
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14
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19

20

21

22

23

Hutchinson

Manhattan Leavenworth

Kansas
City

Wichita

Salina
13RN & LPN

Positions Available
Throughout Kansas

RCHEARTLAND.COM/CAREERS

https://rcheartland.com/careers/
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“May I have permission to…. “
KSBN staff receive on average 75+ calls and emails 

monthly from employers, licensees, and attorneys asking 
for guidance on scope of practice. KSBN staff are not 
licensed attorneys and cannot provide legal advice. Nor 
can KSBN staff pre-determine licensure of a student, 
nursing student, or applicant, nor pre-determine if 
the board will assign discipline in a situation. Many 
of the inquiries believe they are not asking for legal 
interpretation of the Kansas Nurse Practice Act (KNPA). 
KSBN has no legal authority to provide guidance, 
position statements, or advisory opinions. KSBN is 
aware that other states may do this, but the difference 
rests in the state law and what authority is granted to 
the regulatory agency. 

What KSBN staff can assist you with:

1. Location of the Kansas Nurse Practice Act https://
ksbn.kansas.gov/npa/

2. Resources include but is not limited to for 
consideration of an answer to the question 

a. American Nurses Association

b. Kansas Nurses Association

c. Individual Affiliations with Organizations 

i. KSNO – Kansas School Nurse Organization

ii. KAPN – Kansas Advance Practice Nurse

3. Explain the Investigative Process 
https://ksbn.kansas.gov/investigative-process/

Determinations as to whether a nurse has violated 
the KNPA and whether disciplinary action is taken 
against a licensee, is a power granted to the Board. 
The Board does not make any determinations until 
after an investigation has been completed and evidence 
gathered has been presented to the Board. Therefore, 
agency staff   are unable to provide an opinion as to 
whether there is a violation of the KNPA (see K.S.A. 65-
1120, K.A.R. 60-3-110, and K.S.A. 65-1166 art. III(c)
(1)-(11)). 

Practice Call Inquiries

NH

GUAM

MARIANA
ISLANDS (MP) AMERICAN

SAMOA (AS)

HAWAII

VIRGIN 
ISLANDS

ID

AZ

SD

TN
VA

MO

DC

FL

OK

WY

AR

MS

KY

ND

NE

WV

GA
SC

MT

MD

TX

ME

IA

NC

DE

NM

CO

WI

UT
KS

LA

IN

AL

NJ

VT

OH
PA

WA

RI

NLC States Partial Implementation Currently No Action NLC Enacted, 
Awaiting Implementation

Pending NLC States 

Guam: Pending tentative implementation in 2023. Nurses holding a multistate license in other NLC states 
may now practice in Guam. Guam residents cannot obtain a multistate license until implementation is complete.

Pennsylvania: NLC enacted July 1, 2021. An NLC implementation date is unknown at this time. Criminal 
background checks must also be implemented. The state is awaiting approval of criminal background 
checks from the FBI. PA residents cannot obtain a multistate license until implementation is completed. 
Nurses in other NLC states with a multistate license may not practice in PA until implementation is complete. 

Virgin Islands: NLC enacted Dec. 6, 2021. Pending tentative implementation in 2023. Criminal background 
checks must also be implemented. VI residents cannot obtain a multistate license until implementation is 
completed. Nurses in other NLC states with a multistate license may not practice in the Virgin Islands until 
implementation is complete.

Washington: Nurses holding a multistate license in other NLC states may practice in in the state of Washington 
as of July 24, 2023. Washington residents cannot obtain a multistate license until NLC implementation is complete. 
It is anticipated that Washington will decide on an implementation date later in 2023. Once a date is known, 
this information will be updated and the date will be publicized

Rhode Island: The NLC legislation became law on June 24, 2023.
 

41 states have enacted the NLC 
NLC States

Revised: June 26, 2023

NLC Update

Now Hiring RNs and LPNs!

Join Our Team.

Clinically-Focused, Patient-Centered, 
Evidence-Based.

We care deeply about what we do and strive 
daily to make substantial changes in the 
lives of those in our care.  We constantly 

hold ourselves to the highest standards of 
medicine. It’s just one of the reasons why we 

are one of the best in the industry. 

jobs.corecivic.com
CoreCivic is a Drug-Free Workplace and EOE – including Disability/Veteran.

https://ksbn.kansas.gov/npa/
https://ksbn.kansas.gov/npa/
https://ksbn.kansas.gov/investigative-process/
https://jobs.corecivic.com/us/en/event/63d29e0cc8c351462213f46a/Health-eCareers-Talent-Form
https://jobs.kansashealthsystem.com/nursing
https://store.healthecareers.com/products/NurseAdvertising
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Where on the  
KSBN Website Do I:

Request records that the KSBN  
may have in its possession  

https://ksbn.kansas.gov/kora-request/

Determine which application to complete  
https://ksbn.kansas.gov/getting-started/

Request List of licensees in the state of Kansas  
https://ksbn.kansas.gov/mailing-data-list-

request-form/

Find the Kansas Nurse Practice Act  
https://ksbn.kansas.gov/npa/

File a Complaint regarding a licensee’s practice  
https://ksbn.kansas.gov/how-to-file-a-

complaint/

Understand my rights if I am investigated  
https://ksbn.kansas.gov/your-rights-before-

the-board/

Learn about the Nurse Licensure Compact  
https://ksbn.kansas.gov/nlc/

Submit Continuing Nurse Education  
for approval (IOA form)  

https://ksbn.kansas.gov/continuing-nursing-
education/

Learn about Educational Programs  
https://ksbn.kansas.gov/programs/

Something
   special
  starts here.

We’re looking for you. 
• Day and night shift openings.
• Associates degree required. Bachelors preferred.
• BLS and ACLS required within six months of hire.
• Education & tuition reimbursement.
• Student loan forgiveness.
• Nurse residency program.
• Competitive shift differential pay.

Apply today at www.lmh..org/nursing

+ BSN with 1 and 2-Year Tracks

+ Online Graduate Programs with Nurse
   Administrator, Nurse Educator, and FNP Tracks

EXCELLENCE IN NURSING EDUCATION

stmary.edu/nursing

https://ksbn.kansas.gov/kora-request/
https://jobs.jobvite.com/lmh-health/jobs/nursing
https://stmary.edu/nursing/index
https://courses.cebroker.com/search/ks
https://cebroker.com/ks/plans
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What is the difference between KSBN and KSNA?
There is a lack of knowledge about the difference between the Kansas State Board of Nursing (KSBN) and the Kansas 

State Nurses Association (KSNA).  Often, they get interchanged and are not the same entity.

Kansas State Board of Nursing (KSBN) Kansas State Nurses Association

Overview KSBN is a regulatory agency created by legislative 
action in 1913.  The authority granted to the KSBN 
in the Kansas Nurse Practice Act includes: 
1) licensure of qualified applicants as LMHTs, LPNs, 

RNs, and APRNs
2) Protect the public from (a) persons who are not 

competent to practice nursing or mental health 
technology and (b) who seek to operate a non-
approved school of nursing or mental health 
technician program.

3) Require evidence of continuing education for 
relicensure of all RNs, LPNs, APRNs and LMHTs

4) Approve nursing education programs and approve 
mental health technician programs which have 
achieved, and are maintaining, minimum standards 
and approve providers of continuing education for 
nurses.

5) Investigate complaints received by KSBN, present 
findings to the Board and provide discipline to any 
licensees who are determined by the Board to be 
in violation of the provisions of the Kansas Nurse 
Practice Act.

KSNA has been in existence for over one 
hundred years.  It is the only full-service 
professional organization representing 
Kansas’ 50,000 plus registered nurses.  
Key program areas of the association 
include legislation and governmental 
affairs, accreditation and provision of 
continuing nursing education, professional 
development and supporting nursing 
practice and research

Mission To assure the Citizens of Kansas safe and competent 
practice by nurses and mental health technicians.

To protect and enhance registered 
professional nursing practice in all 
environments to assure quality, affordable 
and accessible health care for people in 
Kansas.

Philosophy/
Vision

Philosophy:  The Board of Nursing will act in 
accordance with the highest standards of ethics, 
accountability, efficiency and openness.  The Board 
subscribes to the idea that safe nursing care is a 
public trust.  We approach our activities with a deep 
sense of purpose and responsibility.  The public 
and regulated community alike can be assured of a 
balanced and sensible approach to regulation.

Vision: To provide a unified voice for nursing 
in Kansas

Core Values/
Purpose

Core Values:
We value trustworthiness in each individual, believe 
we can be depended upon to act with integrity, 
honesty, sincerity and fairness.  We value respect 
for each person recognizing that we all have an 
important role to play in achieving our organizational 
goals.  We value continuous learning which 
enhances individual and organizational growth.  We 
value competence in all staff knowing that quality 
leadership, support and service require knowledge, 
skills, and accountability.  We value open and 
effective communication through the ongoing 
interchange of ideas and information.  We value 
collaboration in our work processes and decision 
making, recognizing when we involve others affected 
by decisions, we strengthen the decisions.

Purpose:
1. To advocate for the quality and safe health 

standards in the work environment and the 
availability of health care services for all people

2. Maintain a Code of Ethics among nurses
3. Elevate high standards of nursing practice 

and education that fosters safe care
4. Advocate for safe workplace standards
5. Promote the professional development, 

educational and economic advancement 
of nurses and their professional economic 
welfare

6. These purposes shall be unrestricted 
by age, color, creed, disability, gender, 
health status, lifestyle, nationality, race, 
religion, or sexual orientation.

Website 
(for more 

information)

https://ksbn.kansas.gov/ https://ksnurses.com/

DISCIPLINE 

CASES
Sharon Kiplimo

Wichita, KS 67207

13-150027-062

2022-359-5

Fine 4/21/23

Halie McNeace

Lake Quivira, KS 

66217

13-144995-102

2022-593-0

Fine 4/21/23

Carl Robinson

Lindsborg, KS 67456

24-52647-082

2022-560-3

Fine 4/26/23

Dana Smith

Wichita, KS 67226

13-111962-021

2022-309-0

Public Censure 4/27/23

Lawrence Owino

Overland Park, KS 66212

13-114274-041

2023-313-0

Fine 5/31/23

Joshua Penabaz

Manhattan, KS 66502

13-112569-061

2022-192-0

Revoked 6/14/23

Elizabeth MacKay

Douglass, KS 67039

13-105001-081

2023-175-0

Denied 5/16/23

Thomas Franek, II

Beloit, KS 67420

23-41853-112, 13-

161224-112

2022-66-4, 2023-287-0

Fine 6/30/23

We Offer:
CNA's, CMA's, RN's, & LPN's, PRN 

and Contracts available.
24/7 on call staffing contact.

www.trinitynursingstaffllc.com

785.268.3900
Based in Salina, KS with State wide coverage

To access electronic copies of the Kansas Nursing Newsletter, 
please visit https://www.healthecareers.com/nurse-resources/ 

nursing-publications/kansas

https://www.cslplasma.com/careers
https://www.trinitynursingstaffllc.com/
https://www.healthecareers.com/nurse-resources/
nursing-publications/kansas
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SCOPE OF PRACTICE DECISION TREE FOR THE RN AND LPN 

Define, identify, describe, and clarify the activity or task. 

STOP! Yes 

Unsure No

Is activity indicated as routine in nursing literature? Does 
documented evidence support activity? No STOP! 

Unsure

No STOP! 

Discuss w/ Nursing Admin. 
May want to consult with 
Board at (785) 296-8401. 

NOTE: If you STOP! At any point, defer 
to a professional qualified to do the 

activity or consult with the KSBN. 

No
 

STOP! Complete 
policies/procedures 

job description. 

No
 

No
 

STOP! 

Is the nurse an RN or LPN? LPN 

RN 
Is *RN assessment of client's care needs complete? 

STOP! *RN must assess client care needs, 
health status, response to treatment, and 

establish plan of care. 
No
 

Does client's condition have potential to change rapidly 
requiring a different level of assessment, evaluation, and care? 

Yes 

Yes 

STOP! Before assigning to LPN, *RN to consider 
client status, predictability, and rate of change; 

complexity and frequency of nursing care; 
proximity of client to personnel; qualifications and 

number of staff; accessible resources; and 
established policies and communication channels. 

Additional consideration for LPN: Is adequate *RN supervision available? 

Proceed with activity according to acceptable 
and prevailing standards of safe nursing care. 

No

Yes 

Yes 

Has RN or LPN had education and documentation of competency in 
performing the activity? 

Yes 

Does the agency have policies and procedures in place allowing the 
activity? Is the activity consistent with the nurse's job description? 

Yes 

No
 

STOP! LPN must always have 
appropriate supervision. 

Is the activity prohibited by the Nursing Practice Act, Board 
Rules, Statements, or by any other law, rule, or policy? 

Yes 

Would a reasonable prudent nurse perform this activity in this setting? 

STOP! Complete education 
and documentation of 
competency and skill. 

Is the nurse prepared to accept responsibility for managing 
outcomes and consequences of actions? 

Yes 

RN and LPN scopes of practice are defined by the 
Nursing Practice Act (Law) and the Kansas Administrative 
Code (Rules). Because the roles and responsibilities of 
nurses are influenced by the healthcare system, which 
is ever-changing and increasing in complexity, it is 
important that the nurse makes valid, reliable decisions 
regarding his/her own scope of practice. This tool is 
intended to provide direction in that decision making 
process. These questions offer additional guidance for 
the nurse’s consideration.

I. Define the Activity/Task

a. Describe, clarify the problem/need.

b. Does it require a healthcare provider’s order?

c. Is the activity an independent RN action?

d. Does the task require an RN or other practitioner’s 
direction?

e. What is the clinical environment in which the task 
will be completed?

f. What will be needed to safely complete the activity?

g. Who should be involved in the decision?

II. Legality

a. Could the nurse perform the activity or task and meet 
the standards of safe nursing practice as defined by 
KS nursing laws and rules?

b. Is the task prohibited by nursing law or rules, or 
precluded by any other law or rule (e.g., Pharmacy 
Practice Act, Medical Practice Act, ADA, HIPAA, etc.?)

c. Does the facility have a policy in place including the RN 
and/or LPN as appropriate to complete the activity?

d. Is the activity consistent with pre-licensure, post 
basic or approved continuing education?

e. Is there evidence to support that the activity is within 
acceptable and prevailing standards of safe nursing 
care (i.e., national nursing organization/association 
standards, nursing literature/research, agency 
accreditation standards, board position statement, 
and/or community standard)?

III. Competency

a. Is there documentation the nurse has completed 
appropriate education to perform the activity?

b. Is there documentation the nurse has demonstrated 
appropriate knowledge, skill and ability to complete 
the activity?

IV. Safety

a. Is the activity safe and appropriate to perform with 
this patient/client at this time?

b. Is the activity safe and appropriate to perform only 
in specific environment where necessary assistive 
equipment and personnel will be available in case of 
an unexpected response to assure patient safety and 
quality of care?

c. What is the potential outcome for patient if you do 
or do not perform procedure?

V. Accountability

a. Is the nurse willing to be accountable for the activity?

b. Is the nurse prepared to accept the consequences 
of activity?

c. Would a reasonable or prudent nurse complete 
the activity?

VI. Additional considerations for LPN

a. Will adequate RN supervision be available?

b. Does activity have potential to significantly change 
the medical status of patient/client, resulting in the 
need to provide assessment and care requiring a 
different level of professional licensure?

References:
Kansas Nursing Practice Act https://ksbn.kansas.gov/npa/
American Nurses Association (2017). Code of Ethics for nurses. 

American Nurses Publishing.
American Nurses Association (2021). Nursing: Scope and 

Standards of Practice (4th Ed.), Silver Spring, MD.

barclaycollege.edu/nursing
Haviland, Kansas • 800-862-0226

* Over 4 years if you live in the dorm

FULL TUITION
SCHOLARSHIP*
FULL TUITION
SCHOLARSHIP*

$80,000$$8800,,000000
Faith-Based Education 
Bachelor of Science in Nursing
RN to BSN Degree Completion  
Program (Online)





https://www.centurionjobs.com/jobs?stretchUnits=MILES&stretch=10&location=kansas
https://www.barclaycollege.edu/nursing/
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In just a few minutes, you can self-enroll into Nursys e-Notify® and 

receive licensure status updates, track license verifications for endorse-

ment and create and manage multiple license expiration reminders. 

Keeping on top of your license status can help you prevent fraudulent 

licenses or certificates being issued in your name. An added bonus is  

you can now obtain your NCSBN ID, which may allow you to easily 

identify yourself to applications and processes without providing 

detailed information.

Powered by the U.S. boards of nursing, Nursys e-Notify is the NCSBN 

database. It is the only national database for licensure verification of 

registered nurses (RNs), licensed practical/vocational nurses (LPN/VNs) 

and advanced practice registered nurses (APRNs).

Nursys is live and dynamic, and all updates to the system are pushed 

directly from participating boards of nursing (BON)* databases through 

frequent, secured data updates.

This innovative nurse licensure notification system was previously only 

available to institutions that employ nurses but is now available free of 

charge to you.

Creating an account is quick and easy.  

Enroll at www.nursys.com/e-notify and select “As a Nurse” to complete 

the registration process.

Learn more about Nursys e-Notify  
by viewing an introductory video  
at www.nursys.com/enotify-video.
For questions, contact
nursysenotify@ncsbn.org.

Look up,  
verify and 
monitor your 
nurse licenses  
anytime,  
anywhere… 
for FREE. 

* See www.nursys.com for participating BONs.

Did You 
Know?

The Meaning of a 
License Number

K.A.R. 60-3-108 details the expiration of a license 
number. But what do the numbers mean?

The first 2 digits reference license type: LPN, RN, APRN, 
RNA. These are the most common:

- 23 = LPN by exam in KS

- 24 = LPN by endorsement in KS

- 13 = RN by exam in KS

- 14 = RN by endorsement in KS

- 53 = APRN by exam in KS

- 43 = RNA by exam in KS

The last 3 digits reference the licensee’s birth month (01-
12) and year of birth; odd (1) or even (2). 

For example: license number is 13-111111-042. 

- This is an RN licensed by exam in KS, that expires in 
April of every even year.  

For example: license number is 53-111111-121

- This is an APRN licensed in KS that expires in 
December of every odd year. 

For example: license number is 24-111111-112

- This is an LPN licensed in KS by endorsement that 
expires in November of every even year. 

Employers have options to check the license number of 
the nurse they employ. 

- The KSBN website has a link to the License 
Verification page, which searches by the middle 
numbers (111111 from above examples). 

- Employers can also use e-Notify to receive 
notifications about the license numbers of any 
licensed nurse in their employ. The KSBN website has 
a link for this service. 

- Finally, the Employer can compare the last three 
digits of the license number to the nurse’s date  
of birth. 

Learn More:   Kansas careers: cambermentalhealth.org/careers      Missouri careers: kvcmissouri.org/careers

Find your purpose.
     Explore nursing careers in mental health.

Want to make a lifelong impact in children’s lives? 
With opportunities across Kansas and Missouri, 
come be part of a team that is leading the way  
in youth mental health treatment. 

The heart of our work is helping people. 
That includes our employees and we offer a robust 
benefits package that ensures they’re able to care 
for themselves and their families, while they help 
children in need.

WE ARE LOOKING FOR YOU! 
Instructional sta� for CNA, CMA, 
HHA, PN, and RN students.

    • Clinical setting and Classroom   
       opportunities.

    • Flexible schedules, weekend  
       shift opportunities, and the   
       chance to set your own schedule.

WSUTECH.edu/Jobs

https://www.nursys.com/
https://missouri.kvc.org/careers/
https://wsutech.edu/jobs/


The University of Kansas offers 
degree and certificate options for 

your whole nursing career. 

BSN | MSN | DNP | PhD | Certificates 
Onsite | Online | Hybrid 

Kansas City | Salina

EXPLORE 

KU
nursing.kumc.edu

Nurses never stop learning. 
We never stop teaching.

Learn to evaluate, diagnose, and treat 
health conditions, prevent disease, and 
promote a healthy lifestyle.

Master of Science in Nursing 
Family Nurse Practitioner
• Designed for working nurses 

by clinically practicing faculty

• 95% pass rate on 
AANC* Board Exam

• Affordable, quality education
taught 100% online with
no on-site visits required

Earn your nurse practitioner  
degree from a nationally recognized 
program that supports you.

ucnursing.online

*American Academy of Nurse Practiioners Certification  
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https://www.kumc.edu/school-of-nursing.html?utm_source=KSBN&utm_medium=newsletter&utm_campaign=learning
https://ad.doubleclick.net/ddm/trackclk/N504001.2171906AMERICANMEDICALTE/B25782169.372775501;dc_trk_aid=563780587;dc_trk_cid=132660422;dc_lat=;dc_rdid=;tag_for_child_directed_treatment=;tfua=;ltd=;dc_tdv=1

