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Hello everyone,
KSBN Board members 

and staff continue fulfilling 
our mission, which is public 
protection by ensuring the 
citizens of Kansas competent 
nurses and licensed mental 
health technicians. All the 
Board member positions are 
filled. There are two Board 
members whose terms 
expire on June 30, 2024. The 
Board member positions are 
appointed by the Governor. 
If you have interest in serving as a Board member here 
is a link to the application through the Governor’s office: 
https://governor.kansas.gov/serving-kansans/office-of-
appointments/. Board member terms are four years 
with the expectation that Board members attend the 
quarterly Board meetings and committee meetings for the 
committees they serve on.

This newsletter includes updates on navigating KSBN’s 
website, telemedicine and prescribing, NLC rule change, 
revised NLC map of the states that are members of the 
NLC, information regarding the new NLC website, most 
recent discipline list, the affect of the nursing shortage 
on facilities, education and clinical partnerships, and the 
implementation of KITEWORKS at KSBN. It also contains 
reminders about signing up for your free CE Broker 
account, the importance of e-Notify, and directions to set 
up an account.

More than one million nurses in the United States 
have self-enrolled free of charge in NCSBN Nursys 
e-Notify database. As we all know, fraud is happening 
more frequently. Individual participation in e-Notify 
allows the nurse to keep on top of their license status 
to help prevent fraudulent licenses or certificates being 
issued in their names. Enrollment also reminds the 
nurse about their license expiration date. Enrollment is 
quick and easy. Institutions that employee nurses can 
register their nurses in the Nursys e-Notify system for 
institutions. Institutions will gain the ability to receive 
automatic licensure, publicly available discipline, and 
practice privilege notifications. There is more information 
included in this newsletter.

As a reminder, we require national certification for initial 
APRN licensure in Kansas. APRNs licensed before this date 
may provide information about their national certification 
at the time of licensure renewal. Please do not send us your 
national certification information before your renewal, as 
we do not need it before your renewal. APRNs can obtain 
CNE through a free CNE offering by KTRACS.

We continue to realize we cannot say “Thank You” 
enough to all the licensees who protect and provide care for 
the citizens of Kansas. We are grateful for your dedication 
to the nursing profession.

If you have ideas about information you would 
like to see in the quarterly newsletter, email them to 
me at carol.moreland@ks.gov. Thank you for all your 
continued support.

Carol Moreland, MSN, RN

Thoughts from the Executive Administrator...

Carol Moreland

K-TRACS Offers Free CE Course for Prescribers
K-TRACS, the Kansas prescription drug monitoring program, is offering a continuing education course for nurse 

practitioners to learn more about using the program in their clinical decision-making.
The course, approved by the Kansas State Board of Nursing, intends to help prescribers:
•	 Apply best practices for consulting K-TRACS to improve team-based patient care coordination;
•	 Analyze the K-TRACS patient report and how information can be used in clinical decision-making;
•	 Discuss opportunities to maximize patient care coordination, including patient education and naloxone co-

prescribing; and
•	 Identify and mitigate high-risk and potentially harmful prescribing scenarios.

The course also includes practical applications of the Centers for Disease Control and Prevention’s (CDC) 2022 Clinical 
Practice Guidelines for Prescribing Opioids for Pain. The course is self-paced and available online. Learn more on the 
K-TRACS website: https://pharmacy.ks.gov/k-tracs/using-k-tracs/continuing-education

The Kansas Board of Pharmacy is approved as a provider of continuing nursing education by the Kansas State Board of 
Nursing. This course offering is approved for 1.1 contact hours applicable for APRN, RN or LPN relicensure. Kansas State 
Board of Nursing Number: SP1539-0225.
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Board 
Members

Julianna Rieschick, RN, MSN, NEA-BC, President
07/01/17 – 06/30/2025

Julianna.rieschick@ks.gov

Andrea Watson, RN, BSN, OCN, CCRP, Vice President
07/01/2020 – 06/30/2024

Michaela Hysten, MSN, BSN, RN, Secretary
07/01/2019 - -6/30/2027

Geovannie Gone, Public Member
07/01/2020 – 06/30/2024

Lori Owen, LPN
07/01/2021 – 06/30/2025

Melissa Oropeza, DNP, APRN-BC, CGRN
07/01/2021 – 06/30/2025

Adri Gouldsmith, LPN
07/01/2019 – 06/30/2027

Brenda R. Sharpe, MS, Public Member
07/01/2019 – 06/30/2027

Michelle Terry, RD, CPHQ, Public Member
07/01/2022 – 06/30/2026

Ruth L.M. Burkhart, DNP, MSN, MA, RN-BC, LPCC
07/01/2022 – 06/30/2026

Rebecca Sander, MSN, RN
7/28/2016 – 6/30/2024

License Type	 Total

Clinical Nurse Specialist	 350

Licensed Mental Health Technician	 37

Licensed Practical Nurse - Multi-State	 2,100

Licensed Practical Nurse - Single-State	 6,957

Nurse Midwife	 102

Nurse Practitioner	 7,385

Registered Nurse - Multi-State	 16,878

Registered Nurse - Single-State	 35,436

Registered Nurse Anesthetist	 1,292

Total	 70,537

NURSE NURSE 
STATISTICSSTATISTICS

Change of Name
My name is different from the name on my nursing 

license. What do I need to do to get it changed on my 
nursing license?

K.A.R. 60-3-103 states “if an applicant for licensure or a 
licensee changes that individual’s name after submitting an 
application or obtaining a license, the applicant or licensee 
shall submit legal documentation or an affidavit indicating 
the change of name upon a form approved by the board. 
The applicant or licensee shall submit the document to the 
board within 30 days of the change.”

The form and directions for changing your name is 
located on our website: www.ksbn.kansas.gov. On our 
home page scroll down until the see the icon titled Name 
Change. Click on it and the form and directions will be 
displayed. Follow the directions and mail the notarized 
form to the address listed on the form.

KNAP has an  
operational 

website:  
www.ksnurseassistance.org

APPLY NOW

BIG OPPORTUNITIESBIG OPPORTUNITIES
Now Hiring Nurses!

Safe Nurse:Patient Ratios 
Tuition Reimbursement Program 
Competitive Wages & Benefits 
Great Career Growth Potential 

“Simply the Best” Culture

We Offer:
CNA's, CMA's, RN's, & LPN's, PRN 

and Contracts available.
24/7 on call staffing contact.

www.trinitynursingstaffllc.com

785.268.3900
Based in Salina, KS with State wide coverage

https://ksbn.kansas.gov/
https://prmc.org/
https://www.trinitynursingstaffllc.com/
https://www.brhc.org/
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KSBN Website
The Kansas State Board of Nursing hosts a website, 

located at https://ksbn.kansas.gov/ This Home Page 
contains links to:

-	 License Verification
-	 The NLC – Nurse Licensure Compact
-	 Disaster Volunteer Registry
-	 Name Change How To
-	 Newsletters
-	 Discipline Case List
-	 Kansas Nurse Practice Act
-	 Kansas Nurse Assistance Program – KNAP
-	 Kansas Open Records – how to
-	 Administrators of Schools of Nursing
-	 How to Contact the KSBN

The tabs at the top of the main page provide additional 
information as it relates to:

-	 “MY PORTAL”
o	 Licensee’s individual site to check status of 

licensure
-	 License

o	 Applications
o	 LicenseVerification
o	 KANN – Kansas Automated Nurse Notification - 

Services
▪	 KANN Alert – Free service that provides notice 

by text and email in the event of: 
•	 Emergencies
•	 Expiration of license – notification sent 90, 30, 

and 10 days prior to license expiration date.
o	 NCLEX Accommodations 
o	 Refresher Course
o	 Print Licenses
o	 Agency Fees

-	 Education
o	 NCLEX Candidate Bulletin
o	 Students
o	 Programs
o	 Administrator Resources
o	 CEBroker
o	 Continuing Nursing Education 
o	 IVTherapy

-	 Legal
o	 Discipline Case List
o	 How to File a Complaint 
o	 Investigative Process
o	 KNAP
o	 Scope of Practice
o	 Self Reporting Legal History 
o	 Your Rights Before the Board

-	 Forms
o	 Licensing Forms

▪	 Initial Exam
▪	 Renewal of Active Kansas License

▪	 Endorsement From Another State
▪	 Fingerprints & Background Check
▪	 Reinstatement of Lapsed Kansas License 
▪	 Advanced Practice
▪	 Internationally Educated
▪	 Miscellaneous Licensing

o	 Other Forms
▪	 Education
▪	 Records Requests 
▪	 Legal
▪	 Other

o	 Have Input? Take our survey 
-	 Resources

o	 COVID-19
o	 Nurse Licensure Compact 
o	 School Nursing

▪	 Delegation of Specific Nursing Tasks in the 
School Setting for Kansas
•	 Form Created by Kansas School Nurse 

Organization
•	 Intended for use by K-12 School Nurses

▪	 Naloxone Dispensing
o	 Legal Resources

▪	 Scope of Practice Decision Tree for the RN and 
LPN 

o	 Administrative Resources
o	 Newsletters
o	 KSERV Volunteer Registry o Helpful Links
o	 Alexa
o	 ContactUs

-	 Board
o	 Meetings
o	 Board Packet 
o	 Members

There is overlap of some website content to link you to 
the right answer to your inquiry.

I want a MSL and have a SLL – what do I need to 
understand:

1.	 CONVERTING the single state license is NOT 
considered “RENEWING” your license!
a.	 You must meet all 11 Uniform Licensing Requirements 

to be issued a Multi-State License (MSL).
2.	 License expiration dates coincide with your birth 

month and year.
a.	 K.A.R. 60-3-108 License expiration and renewal. 

(a)	 Except as specified in subsection (b), all 
licenses for registered professional nurses and 
licensed practical nurses shall be renewed 
according to the following requirements:
(1)	The expiration date of each license shall 

be the last day of the month in which the 
licensee’s birthday occurs.

(2)	(A) The renewal date for each licensee 
whose year of birth is an odd-numbered 
year shall be in each odd-numbered year.

	 (B) The renewal date for each licensee 
whose year of birth is an even-numbered 
year shall be in each even-numbered year.

(b)	 If a licensee would otherwise be required to 
renew the license within six months from 
the date on which the licensee qualified for 
the license, the expiration and renewal date 
shall be the last day of the month following 
the licensee’s third birthday from the date of 
licensure or reinstatement. (Authorized by K.S.A. 
65-1117 and K.S.A. 74-1106; implementing 
K.S.A. 65-1117; effective, E-77-8, March 19, 
1976; effective Feb. 15, 1977;amended, E-79-
8, March 16, 1978; amended May 1, 1979; 
amended July 29, 2005.)

3.	 If your license expiration date is upcoming, ensure that 
you have adequate time (at least 6 months) to allow for 
the conversion to MSL application be processed.
a.	 Fingerprints are required for every MSL 

application, including CONVERSION.
b.	 KBI processes these, KSBN has no input into 

processing timeline. During peak season, when 
many professionals (teachers, bankers, lawyers, 
realtors, fire fighters, law enforcement, and 
nurses, doctors, PT, OT, SW, etc) are graduating 
and applying for licenses, the processing time by 
KBI can be extended. Please allow time for KBI to 
process your fingerprints.

c.	 If you have legal history – you MUST provide 
certified dated court documents for ALL legal 
history.

d.	 If you have legal history – you MUST provide a 
written statement as to each allegation/conviction.

Application for Licensure expires in 6 months.
K.A.R. 60-3-107: Expiration dates of applications.
	 Applications for initial licensure by examination or 

endorsement and for reinstatement while awaiting 
documentation of qualifications shall be active for 
six months.

(a)	 The expiration date of each application shall 
be six months after the date of receipt at the 
board’s office.

(b)	 If the application has expired, each individual 
seeking licensure shall submit a new application 
along with the appropriate fee as prescribed 
by K.A.R. 60-4-101 (Authorized by and 
implementing K.S.A. 65-1115, K.S.A. 65-1116, 
and K.S.A. 65-1117; effective, E-77-8, March 
19, 1976; effective Feb. 15, 1977; amended 
April 3, 1998; amended July 29, 2005.)

Registered  
Nurses
• Up to $10,000 Sign-on Bonus
• Earn up to $47 per hour
•  929 North Saint Francis Street 

Wichita, KS 67214

NOW HIRING!

Apply now at careers.selectmedical.com

https://ksbn.kansas.gov/
https://jobs.kansashealthsystem.com/nursing
https://careers.selectmedical.com/
https://www.barclaycollege.edu/nursing/
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Advanced Practice FAQs
These are common questions asked regarding advanced 

practice licensure and practice:
1.	 I am applying for an APRN license and have a 

multistate license in the state in which I reside, do 
I need to get a single state RN license?  No, you do 
NOT need to apply for a Kansas single state RN license, 
just the APRN license.  Kansas is a member state of the 
NLC, so a multistate RN license from the state in which 
you reside is accepted in Kansas.

2.	 I submitted fingerprints when I obtained my 
RN license from Kansas, do I need to submit 
fingerprints when I apply for an APRN license?  
Fingerprints ARE required for an APRN license, even 
if you have prints on record for your RN license.  The 
APRN license is a new license.

3.	 I am already licensed as an APRN in Kansas, and 
I have obtained a new specialty.  What do I need 
to do to get the new specialty added to my APRN 
license?  If you have obtained a new specialty and are 
already licensed as an APRN in Kansas, you do NOT 
need to apply for a new license.  Please contact your 
school of nursing and request that official transcripts, 
that reflect the education for the new specialty, be sent 
to KSBN and we can add that new specialty to your 
existing license.

4.	 I am applying for an APRN license; however, I do 
not have malpractice insurance.  What should I 
do?  Malpractice insurance is required at the time of 
licensure – not at submission of application.  If you do 
not have it and are actively looking for employment, 

the best option is to apply for the temporary permit 
that will give you 180 days to start work to obtain 
the malpractice insurance, which is needed for your 
permanent APRN licensure.

5.	 How do I provide information about the required 
malpractice insurance when applying for an initial 
APRN license or renewing my APRN license?  The 
information you need to provide on the application is 
the company name and policy number.  If you have 
provided this information with your application, you do 
not need to send anything further to KSBN.

6.	 I have an APRN license, but I am not presently 
practicing as an APRN; do I need to have 
malpractice insurance?  When renewing an APRN 
license, malpractice insurance is NOT required if you are 
not rendering clinical services as an APRN.  You are free 
to skip the question about malpractice insurance and 
continue to renew if you want your license to be active.  
When you start rendering clinical services as an APRN, 
you can send us your malpractice information when it 
becomes available, and we can put it in your licensure 
file.

7.	 Can KSBN tell me where I can get malpractice 
insurance?  KSBN does not have anything to do with 
where you should get malpractice insurance.  You might 
check with your employer to see if they can guide you.

8.	 I want to do something in my practice that is 
not addressed in the Nurse Practice Act under 
my scope of practice.  Can KSBN tell me if it is 
acceptable if I include this in my practice?  KSBN 
staff can tell you what the Nurse Practice Act states.  
KSBN staff are not permitted to do a legal interpretation 
for you about some practice that is not addressed in 
the Nurse Practice Act.  If you are wanting to include 
something in your practice that is not addressed in the 
Nurse Practice Act, you need to consult with a private 
attorney, at your cost, to interpret the law for you based 
on what you are wanting to include in your practice.  
Do not expect the KSBN staff to give legal advice.  That 
is not our role, and we are not attorneys.

9.	 What National Certifications are accepted by 
KSBN for APRN licensure?  Your certification must be 
a KSBN Approved National Certification Organization. 
The approved KSBN National Certification Organizations 
are as follows: American Academy of Nurse 
Practitioners Certification Board (AANPCB), American 
Association of Critical-Care Nurses (AACN), American 
Midwifery Certification Board (AMCB), American 
Nurses Credentialing Center (ANCC), National Board 
of Certification & Recertification for Nurse Anesthetists 
(NBCRNA), National Certification Corporation (NCC), 
Pediatric Nursing Certification Board (PNCB)

10. 	 As an APRN, am I required to have a collaborative 
practice agreement?  It depends. KS became a Full 
Practice Authority state for APRN practice on July 1, 
2022. Some facilities, insurance companies, medical 
malpractice carriers, etc. may still require a collaborative 
agreement. KSBN staff are not licensed attorneys and 
will not interpret the KS Nurse Practice Act, which is 
law. If you feel you need legal advice, please contact an 
attorney, at your own expense, for guidance. 

11. 	 How can an APRN have a Pharmacy License to 
dispense medications? This is a question for the KS 
State Board of Pharmacy. 

12. 	 How do I set up my clinical practice?  KSBN has 
authority over the licensee; KSBN has no authority over 
a business. KSBN staff are not licensed attorneys and 
will not interpret the KS Nurse Practice Act, which is 
law. If you feel you need legal advice, please contact an 
attorney, at your own expense, for guidance.

13. 	 As an APRN, can I compound medications? 
Pharmacists are licensed to compound medications. 

14. 	 I was trained as a Family Nurse Practitioner (FNP) 
but want to work as a Psychiatric Mental Health 
Nurse Practitioner (PMHNP).  Please see K.S.A. 65-
1130 (b); (2) (A) On and after July 1, 2023, an applicant 
for initial licensure as an advanced practice registered 
nurse shall have a current advanced practice registered 
nurse certification in such applicant’s specific role and 
population focus that has been granted by a national 
certifying organization recognized by the board and 
whose certification standards are approved by the board 
as equal to or greater than the corresponding standards 
established by the board; and (B) an advanced practice 
registered nurse whose initial licensure is prior to July 1, 
2023, may submit evidence of such certification to the 
board upon renewal. 

Now Hiring RNs and LPNs!

Join Our Team.

Clinically-Focused, Patient-Centered, 
Evidence-Based.

Now Hiring RNs and LPNs!

Join Our Team.

Clinically-Focused, Patient-Centered, 
Evidence-Based.

https://www.healthecareers.com/healthcare-employers/corecivic/494333
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“May I have permission to…. “
KSBN staff receive on average 75+ calls and emails monthly from employers, licensees, and 

attorneys asking for guidance on scope of practice. KSBN staff are not licensed attorneys and 
cannot provide legal advice. Nor can KSBN staff pre-determine licensure of a student, nursing 
student, or applicant, nor pre-determine if the board will assign discipline in a situation. Many 
of the inquiries believe they are not asking for legal interpretation of the Kansas Nurse Practice 
Act (KNPA). KSBN has no legal authority to provide guidance, position statements, or advisory 
opinions. KSBN is aware that other states may do this, but the difference rests in the state law 
and what authority is granted to the regulatory agency. 

What KSBN staff can assist you with:
1.	 Location of the Kansas Nurse Practice Act https://ksbn.kansas.gov/npa/
2.	 Resources include but is not limited to for consideration of an answer to the 

question 
a.	 American Nurses Association
b.	 Kansas Nurses Association
c.	 Individual Affiliations with Organizations 

i.	 KSNO – Kansas School Nurse Organization
ii.	 KAPN – Kansas Advance Practice Nurse

3.	 Explain the Investigative Process 
https://ksbn.kansas.gov/investigative-process/

Determinations as to whether a nurse has violated the KNPA and whether disciplinary 
action is taken against a licensee, is a power granted to the Board. The Board does not 
make any determinations until after an investigation has been completed and evidence 
gathered has been presented to the Board. Therefore, agency staff  are unable to provide 
an opinion as to whether there is a violation of the KNPA (see K.S.A. 65-1120, K.A.R. 60-
3-110, and K.S.A. 65-1166 art. III(c)(1)-(11)). 

Practice Call Inquiries Help! I Didn’t Get my License 
Renewed Before  

The Expiration Date

Unfortunately, we hear this more than we would like. As a reminder, your license 
expires every two years. It is always the last day of your birthday month in an even or odd 
year based on if you were born in an even or odd year. This never changes. What happens 
if you do not get your license renewed before the expiration date??

First, you cannot work as your license is now lapsed (you no longer have an active 
nursing license). If you choose to continue to work you are practicing without a license 
and you will be fined for unlicensed practice. You need to notify your employer to tell 
them you no longer have an active nursing license and cannot work until you get your 
license reinstated. This is your responsibility to notify your employer.

Second, you need to get your license reinstated to an active status. You will do 
this by submitting a reinstatement application. You can submit this electronically in the 
license portal or print the reinstatement application and mail in the completed application 
with the fee. You will need to send proof of 30 hours of approved continuing education 
via mail, fax, or emailed to barbara.bigger@ks.gov.

If you have questions regarding the reinstatement process, please call Barb Bigger at 
785-296-2926.

Just remember when you think about celebrating your birthday, stop and determine if 
this is the year your nursing license expires.

DEA and HHS Extend Telemedicine 
Flexibilities through 2024

The DEA announced on October 6, 2023, they received more than 38,000 comments 
on their proposed telemedicine rules and recently held two days of public listening 
sessions related to those rules. The continue to carefully consider the input received 
and are working to promulgate a final set of telemedicine regulations by the fall of 
2024, giving patients and medical practitioners time to plan for, and adapt to, the new 
rules once issued. The DEA, jointly with the Department of Health and Human Services 
(HHS) has extended current telemedicine flexibilities through December 31, 2024.

OR – Registered Nurse:OR – Registered Nurse:  Full-time position, Monday 
through Friday, Four 10-hour shifts with a rotating day off.  Applicants 

must have at least one year circulating experience in either hospital or  
surgery facility setting with emphasis in orthopedic cases.  BLS certification required 

and ACLS certification preferred.

Are you a RN who wants to work in the OR?Are you a RN who wants to work in the OR?  We will train you!   
We have a limited number of OR Circulator trainee positions; apply today!

Inpatient Unit – Registered NurseInpatient Unit – Registered Nurse: : Full-time position, Day Shift available 7am-7pm, 
Three 12-hour shifts per week; 2-3 weekend shifts per month.  Applicants must 
have a minimum of one-year hospital critical care experience, BLS certification 
required and ACLS certification preferred.

Inpatient Unit – Registered Nurse:Inpatient Unit – Registered Nurse:  Full-time position,  
Night Shift available 7pm-7am, Three 12-hour shifts per week; 2-3 
weekend shifts per month.  Applicants must have a minimum of 
one-year hospital critical care experience, BLS certification 
required and ACLS certification preferred.

Apply Today!Apply Today!
https://kansas.surgery/employment

JOIN OUR TEAMJOIN OUR TEAM

EOE

Learn More:   Kansas careers: cambermentalhealth.org/careers      Missouri careers: kvcmissouri.org/careers

Find your purpose.
     Explore nursing careers in mental health.

Want to make a lifelong impact in children’s lives? 
With opportunities across Kansas and Missouri, 
come be part of a team that is leading the way  
in youth mental health treatment. 

The heart of our work is helping people. 
That includes our employees and we offer a robust 
benefits package that ensures they’re able to care 
for themselves and their families, while they help 
children in need.

WE ARE LOOKING FOR YOU! 
Instructional sta� for CNA, CMA, 
HHA, PN, and RN students.

    • Clinical setting and Classroom   
       opportunities.

    • Flexible schedules, weekend  
       shift opportunities, and the   
       chance to set your own schedule.

WSUTECH.edu/Jobs

Visit careers.meadowlark.org to complete an 
application online. Questions? Contact the 
Human Resources team: at (785) 323-3898  
or at hrteam@meadowlark.org.

MVPs work at Meadowlark! MVPs work at Meadowlark! 

$20,000
RN & LPN sign-on bonus
Increased differentials for night and weekend shifts.  

Full-time, part-time, and PRN positions available.

https://ksbn.kansas.gov/npa/
https://ksbn.kansas.gov/investigative-process/
mailto:barbara.bigger@ks.gov
https://www.kansas.surgery/employment
https://missouri.kvc.org/careers/
https://wsutech.edu/jobs/
https://careers.meadowlark.org/
mailto:hrteam@meadowlark.org
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Hilltop Lodge Health & Rehab Center
815 N Independence Ave, Beloit, KS 67420
(785) 738-3516 | HilltopLodgeHRC.com

Kenwood View Health & Rehab Center
900 Elmhurst Blvd., Salina, KS 67401
(785) 825-5471  

Louisburg Healthcare & Rehab Center
1200 S Broadway Street, Louisburg, KS 66053
(913) 837-2916 | LouisburgHRC.com

Meadowbrook Rehabilitation Hospital &
Meadowbrook Rehabilitation Hospital South
427 W Main St, Gardner, KS 66030 
223 Bedford St, Gardner, KS 66030
(913) 856-8747 | MeadowbrookRH.com

Merriam Gardens Healthcare & Rehab Center
9700 W 62nd ST, Merriam, KS 66203
(913) 384-0800 | MerriamGardensHRC.com

Minneapolis Healthcare & Rehab Center
815 N Rothsay Ave, Minneapolis, KS 67467
(785) 392-2162 | MinneapolisHRC.com

Parkview Health & Rehabilitation Center
811 N 1st Street, Osborne, KS 67473
(785) 346-2114 | ParkviewHRC.com

16.

17.

18.

19.  

20.

21.

22.

23.

Pinnacle Park Nursing & Rehab Center
2936 Georgia Ave, Salina, KS 67401
(785) 825-6954 | PinnacleParkHRC.com

Plaza West Healthcare & Rehab Center
1570 SW Westport Drive, Topeka, KS 66604
(785) 271-6700 | PlazaWestHRC.com

Richmond Healthcare & Rehab Center
340 E South Street, Richmond, KS 66080
(785) 835-6135 | RichmondHRC.com

Rossville Healthcare & Rehab Center
600 E Perry Street, Rossville, KS 66533
(785) 584-6104 | RossvilleHRC.com

Shawnee Gardens Healthcare & Rehab Center
6416 Long Street, Shawnee, KS 66216
(913) 631-2146 | ShawneeGardensHRC.com

Sandpiper Healthcare & Rehabilitation Center
5808 W 8th Street N, Wichita, KS 67212
(316) 945-3606 | SandpiperHRC.com

Springview Manor Healthcare & Rehab Center
412 South 8th Street, Conway Springs, KS 67031
(620) 456-2285 | SpringviewManorHRC.com

Wathena Healthcare & Rehabilitation Center
2112 U.S. 36, Wathena, KS 66090
(785) 989-3141 | WathenaHRC.com

1.

2.

3.

4.  

5.

6.

7.

8.

Baldwin Healthcare & Rehab Center
1223 Orchard Lane, Baldwin City, KS 66006
(785) 594-6492 | BaldwinHRC.com

Belleville Healthcare & Rehab Center
2626 Wesleyan Drive, Belleville, KS 66935
(785) 527-5636 | BellevilleHRC.com

Blue Valley Health and Rehabilitaion Center
710 Western Ave, Blue Rapids, KS 66411
(785) 527-5636 | BellevilleHRC.com

Brighton Place West Health Center
331 SW Oakley Ave, Topeka, KS 66606
(785) 232-1212 | BrightonPlaceHRC.com

Cambridge Place Senior Village
1100 N 16th St, Marysville, KS 66508
(785) 562-5321 | CambridgePlaceSV.com

Heritage Gardens
700 Cherokee St, Oskaloosa, KS 66066
(785) 863-2108 | HeritageGardens.com

The Gardens at Aldersgate
3220 SW Albright Drive, Topeka, KS 66614-4706
(785) 940-5100 | GardensAG.com

Flint Hills Care & Rehab Center
1620 Wheeler Street, Emporia, KS 66801
(620) 342-3280 | FlintHillsCRC.com

SCAN CODE BELOW OR VISIT 
RCHEARTLAND.COM/CAREERS We Are

Hiring
RNs & LPNs!

• Up to $5,000 in Sign-
On Bonuses for Select 
Positions

• New Hire Gift Package
• Competitive Wages
• Full Time, Part Time & PRN
• Day & Night Shifts

• Medical, Dental & Vision 
Insurance

• Vacation Time
• Tuition Reimbursement
• 401k with Company 

Matching
• Great Work Environment

www.RCHeartland.com

W O R K  S O M E W H E R E

Awesome!Awesome!
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Hutchinson

Manhattan Leavenworth

Kansas
City

Wichita

Salina
13RN & LPN

Positions Available
Throughout Kansas

RCHEARTLAND.COM/CAREERS

https://rcheartland.com/careers/
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Nursing Scholarship 
Opportunities Through 
Kansas Board of Regents

Nursing Service Scholarship Program. The Nursing Service Scholarship is funded 

jointly by the state and a medical provider or sponsoring facility. The maximum 

scholarship stipend is not to exceed 70.0 percent of the cost of attendance in a school 

of nursing and the cost is split between the state and the sponsor. The maximum 

annual scholarship is $2,500 for a Licensed Practical Nurse and $3,500 for a Registered 

Nurse, with the sponsoring facility’s obligation being based on their location. The 

student is required to work one year at the sponsor’s facility for each year of scholarship 

support. The Governor recommends $621,010 for FY 2023 and $417,255 for FY 2024 

from the State General Fund.  

Nurse Educator Scholarship. The Governor’s recommendation includes $436,099 

for FY 2023 and $188,126 for FY 2024 for this State General Fund scholarship. 

The funding will be distributed to registered nurses who are enrolled in a masters 

or doctorate program of nursing. The grant requires a two to one match by the 

universities. The grant cannot exceed 70.0 percent of the cost of attendance. This is 

a service obligation scholarship that requires recipients to teach in a nursing program, 

for a postsecondary education institution in Kansas, one year for each year the 

scholarship is accepted. 

• Registered Nurse (RN) to BSN (fully online)
   • Earn your BSN in as little as three semesters 
   • Receive 30 credit hours upon successful completion of NCLEX-RN  
   • Build a foundation for advanced nursing degrees 
  Priority application deadlines: July 1 for fall; Dec. 1 for spring   

 
• Master of Science in Nursing (MSN)
  • Nursing Education (fully online)     
        Application deadline May 1 for fall

• Doctor of Nursing Practice (DNP)
   • Post-BSN Entry: Advanced Practice Registered Nurse (APRN) 
          Earn specialization in:
  • Family Nurse Practitioner 
  • Adult Gerontology Acute Care Nurse Practitioner  
    (only program of its kind in Kansas) 
  • Psychiatric / Mental Health Nurse Practitioner 
       Application deadline July 15 for fall   
   • DNP Post Master (APRN) (fully online)
       Application deadline Oct. 15 for spring
 

wichita state university  nursing programs

(316) 978-3610 or (800) 516-0290    |    wichita.edu/nursing 

The baccalaureate degree in nursing, master’s degree 
in nursing and Doctor of Nursing Practice at WSU  are 
accredited by the Commission on Collegiate Nursing 
Education (www.ccneaccreditation.org).

TAKE YOUR CAREER TO NEW HEIGHTS

•  Online programs are convenient and affordable 
•  Individualized faculty advising
•  High post-graduation employment rate 
•  Exceptional success in advanced careers

Why Choose Our Programs?

https://www.wichita.edu/academics/health_professions/nursing/
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What is the difference between KSBN and KSNA?
There is a lack of knowledge about the difference between the Kansas State Board of Nursing (KSBN) and the Kansas State Nurses Association (KSNA).   

Often, they get interchanged and are not the same entity.

Kansas State Board of Nursing (KSBN) Kansas State Nurses Association

Overview KSBN is a regulatory agency created by legislative action in 1913.  The authority granted to the KSBN 
in the Kansas Nurse Practice Act includes: 
1)	 licensure of qualified applicants as LMHTs, LPNs, RNs, and APRNs
2)	 Protect the public from (a) persons who are not competent to practice nursing or mental health technology 

and (b) who seek to operate a non-approved school of nursing or mental health technician program.
3)	Require evidence of continuing education for relicensure of all RNs, LPNs, APRNs and LMHTs
4)	 Approve nursing education programs and approve mental health technician programs which have achieved, 

and are maintaining, minimum standards and approve providers of continuing education for nurses.
5)	 Investigate complaints received by KSBN, present findings to the Board and provide discipline to any licensees 

who are determined by the Board to be in violation of the provisions of the Kansas Nurse Practice Act.

KSNA has been in existence for over one hundred years.  It is the 
only full-service professional organization representing Kansas’ 
50,000 plus registered nurses.  Key program areas of the association 
include legislation and governmental affairs, accreditation 
and provision of continuing nursing education, professional 
development and supporting nursing practice and research

Mission To assure the Citizens of Kansas safe and competent practice by nurses and mental health technicians. To protect and enhance registered professional nursing practice in all 
environments to assure quality, affordable and accessible health care for 
people in Kansas.

Philosophy/
Vision

Philosophy:  The Board of Nursing will act in accordance with the highest standards of ethics, 
accountability, efficiency and openness.  The Board subscribes to the idea that safe nursing care is a 
public trust.  We approach our activities with a deep sense of purpose and responsibility.  The public 
and regulated community alike can be assured of a balanced and sensible approach to regulation.

Vision: To provide a unified voice for nursing in Kansas

Core Values/
Purpose

Core Values:
We value trustworthiness in each individual, believe we can be depended upon to act with integrity, 
honesty, sincerity and fairness.  We value respect for each person recognizing that we all have an 
important role to play in achieving our organizational goals.  We value continuous learning which 
enhances individual and organizational growth.  We value competence in all staff knowing that 
quality leadership, support and service require knowledge, skills, and accountability.  We value open 
and effective communication through the ongoing interchange of ideas and information.  We value 
collaboration in our work processes and decision making, recognizing when we involve others affected 
by decisions, we strengthen the decisions.

Purpose:
1.	To advocate for the quality and safe health standards in the work 

environment and the availability of health care services for all people
2.	Maintain a Code of Ethics among nurses
3.	Elevate high standards of nursing practice and education that 

fosters safe care
4.	Advocate for safe workplace standards
5.	 Promote the professional development, educational and 

economic advancement of nurses and their professional 
economic welfare

6.	These purposes shall be unrestricted by age, color, creed, 
disability, gender, health status, lifestyle, nationality, race, 
religion, or sexual orientation.

Website 
(for more 

information)

https://ksbn.kansas.gov/ https://ksnurses.com/

We offer affordable degrees and certificates 
wherever you are in your nursing career.

BSN | MSN | DNP | PhD | Certificates 
Onsite | Online | Hybrid 

Kansas City | Salina

EXPLORE 

KU
nursing.kumc.edu

Nurses never stop learning. 
The KU School of Nursing never stops teaching.

Scan this QR cde to learn more about the KU School of Nursing’s 
nationally ranked degree and certificate programs.

https://www.kumc.edu/school-of-nursing.html?=redirect
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ADMINISTRATION 785-296-5752

Carol Moreland, MSN, RN 
Executive Administrator carol.moreland@ks.gov 785-296-5752

Adrian Guerrero
Director of Operations adrian.guerrero@ks.gov 785-296-5935

Jill Simons
Executive Assistant jill.simons@ks.gov 785-296-5752

Sharon (Sherri) Oxby
Senior Administrative Assistant sharon.oxby@ks.gov, 785-296-1817

Michelle Brown
Senior Administrative Assistant michelle.brown@ks.gov 785-296-3782

EDUCATION 785-296-3782

Janelle Martin, MHSA, BSN, RN
Education Specialist janelle.martin@ks.gov 785-296-5036

Stacy Johnson, 
Senior Administrative Assistant stacy.johnson@ks.gov 785-296-3782

How to Contact Us:  785-296-4929
LEGAL DIVISION DISCIPLINE 785-296-4325

Megan Hughes
Senior Administrative Assistant megan.e.hughes@ks.gov 785-296-4325

Rachel Kenney
Assistant Attorney General rachel.kenney@ks.gov 785-296-4325

INVESTIGATION 785-296-8401

Linda Davies, MSN, BSN, RN
Practice Specialist linda.davies@ks.gov 785-296-8401

Abbie Stutzman, RN
RN Investigator III abbigail.stutzman@ks.gov 785-296-8401

Debra Quintanilla, RN
RN Investigator III debra.quintanilla@ks.gov 785-296-8401

Ruth Humbert, RN, 
RN Investigator III ruth.humbert@ks.gov 785-296-8401

Evan Faulkner,
Senior Special Investigator evan.faulkner@ks.gov 785-296-8401

Mara Hurley
Special Investigator mara.hurley@ks.gov 785-296-8401

Stacy Scott, RN
RN Investigator III stacy.scott@ks.gov 785-296-8401

Susanne Forman, RN
RN Investigator III susanne.forman@ks.gov 785-296-8401

LICENSING

RaeAnn Byrd
Licensing Supervisor raeann.byrd@ks.gov 785-296-6573

Barbara Bigger
Senior Administrative Assistant
Reinstatements & Renewals

barbara.bigger@ks.gov 785-296-2926

Karen McGill
Senior Administrative Assistant
RN & LPN Applications/NCLEX

karen.mcgill@ks.gov 785-296-2453

Jackie Mercer
Senior Administrative Assistant
Front Desk Reception

jackie.mercer@ks.gov 785-296-2967

INFORMATION TECHNOLOGY

Kolton Colhouer
eGov Support Analyst kolton.colhouer@ks.gov 785-296-2240

Anthony Blubaugh
Applications Developer anthony.blubaugh@ks.gov 785-296-3928

Centura Health does not discriminate against any person on the basis of race, color, national origin, disability, age, sex, religion, creed, ancestry, 
sexual orientation, and maritalstatus in admission, treatment, or participation in its programs, services and activities, or in employment. For further 
information about this policy contact Centura Health’s Office of the General Counsel at 1-303-673-8166 (TTY: 711). Copyright © Centura Health, 
2023. ATENCIÓN: Si habla español, tiene a su disposición servicios gratuitos de asistencialingüística. Llame al 1-303-643-1000 (TTY: 711). CHÚ 
Ý: Nếu bạn nói Tiếng Việt, có các dịch vụ hỗ trợ ngôn ngữ miễn phí dành cho bạn. Gọi số 1-303-643-1000 (TTY: 711).

Join our team of 
incredible nurses. 
Now is your opportunity to become a part of a team that is 
committed to providing exceptional care! As one of the largest 
faith-based, not for profit healthcare systems in the United States, 
our nurses have generous benefits, extensive resources, career 
growth options and a supportive environment of coworkers who 
share a passion  for care excellence.

Current opportunities include:

• Staff RNs for OR, ED, Med/Surg, Cath Lab, ICU

• Nursing Leadership

• Nursing Education and more!

Explore a career with us! 
mountain.commonspirit.org/careers 

Excellence 
in Nursing 
Education

BSN with 1 and 2-Year Tracks 

Online Graduate Programs 
with Nurse Administrator, 
Nurse Educator, and Family 
Nurse Practitioner Tracks

•

•

Request Information 
https://stmary.edu/nursing

https://www.mountain.commonspirit.org/Careers
https://stmary.edu/nursing/index
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Originator: North Carolina Board of Nursing, 05/2000;  
Adapted for scope of practice for RN/LPN in Kansas pursuant to KNPA: 8/17/2022 

Updated 12/07/2023 
    

 

SCOPE OF PRACTICE DECISION TREE FOR THE RN AND LPN 

 

  

Define, identify, describe, and clarify the activity or task. 

STOP! Yes 

Unsure No
  

Is activity indicated as routine in nursing literature? Does 
documented evidence support activity? No

  
STOP! 

Unsure 

No
  

STOP! 

Discuss w/ Nursing Admin. 
May want to consult with 
KSBN at (785) 296-8401. 

NOTE: If you STOP! At any point, defer 
to a professional qualified to do the 

activity or consult with the KSBN. 

No
  

STOP! Complete 
policies/procedures 

job description. 

No
  

No
  

STOP! 

Is the nurse an RN or LPN? LPN 

RN 
Is *RN assessment of client's care needs complete? 

STOP! *RN must assess client care needs, 
health status, response to treatment, and 

establish plan of care. 
No
  

Does client's condition have potential to change rapidly 
requiring a different level of assessment, evaluation, and care? 

Yes 

Yes 

STOP! Before assigning to LPN, *RN to consider 
client status, predictability, and rate of change; 

complexity and frequency of nursing care; 
proximity of client to personnel; qualifications and 

number of staff; accessible resources; and 
established policies and communication channels. 

Additional consideration for LPN: Is adequate *RN supervision available? 

Proceed with activity according to acceptable 
and prevailing standards of safe nursing care. 

No 

Yes 

Yes 

Has RN or LPN had education and documentation of competency in 
performing the activity? 

Yes 

Does the agency have policies and procedures in place allowing the 
activity? Is the activity consistent with the nurse's job description? 

Yes 

No
  

STOP! LPN must always have 
appropriate supervision. 

Is the activity prohibited by the Nursing Practice Act, Board 
Rules, Statements, or by any other law, rule, or policy? 

Yes 

Would a reasonable prudent nurse perform this activity in this setting? 

STOP! Complete education 
and documentation of 
competency and skill. 

Is the nurse prepared to accept responsibility for managing 
outcomes and consequences of actions? 

Yes 

SCOPE OF PRACTICE DECISION TREE 
FOR THE RN AND LPN

RN and LPN scopes of practice are defined by the 
Kansas Nursing Practice Act. Because the roles and 
responsibilities of nurses are influenced by the healthcare 
system, which is ever-changing and increasing in 
complexity, it is important that the nurse makes valid, 
reliable decisions regarding his/her own scope of 
practice. This tool is intended to provide direction in 
that decision making process. These questions offer 
additional guidance for the nurse’s consideration. The 
nurse may at any time, seek legal advice at their own 
expense. This guide is not intended to be legal advice.

I.	 Define the Activity/Task

a.	 Describe, clarify the problem/need.

b.	 Does it require a healthcare provider’s order?

c.	 Is the activity an independent RN action?

d.	 Does the task require an RN or other practitioner’s 
direction?

e.	 What is the clinical environment in which the task 
will be completed?

f.	 What will be needed to safely complete the activity?

g.	 Who should be involved in the decision?

II.	 Legality

a.	 Could the nurse perform the activity or task and meet 
the standards of safe nursing practice as defined by 
Kansas Nurse Practice Act?

b.	 Is the task prohibited by nursing law or rules, or 
precluded by any other law or rule (e.g., Pharmacy 
Practice Act, Medical Practice Act, ADA, HIPAA, 
etc.?)

c.	 Does the facility have a policy in place including 
the RN and/or LPN as appropriate to complete the 
activity?

d.	 Is the activity consistent with nursing education 
programs or approved continuing education?

e.	 Is there evidence to support that the activity is 
within acceptable and prevailing standards of safe 
nursing care (i.e., national nursing organization/
association standards, nursing literature/research, 
agency accreditation standards, and/or community 
standard)?

III.	 Competency

a.	 Is there documentation the nurse has completed 
appropriate education to perform the activity?

b.	 Is there documentation the nurse has demonstrated 
appropriate knowledge, skill and ability to complete 
the activity?

IV.	Safety

a.	 Is the activity safe and appropriate to perform with 
this patient/client at this time?

b	  Is the activity safe and appropriate to perform only 
in specific environment where necessary assistive 
equipment and personnel will be available in case of 
an unexpected response to assure patient safety and 
quality of care?

c. What is the potential outcome for patient if you do or 
do not perform procedure?

V.	 Accountability

a.	 Is the nurse willing to be accountable for the activity?

b.	 Is the nurse prepared to accept the consequences of 
activity?

c.	 Would a reasonable or prudent nurse complete the 
activity?

VI.	Additional considerations for LPN

a.	 Will adequate RN supervision be available?

b.	 Does activity have potential to significantly change 
the medical status of patient/client, resulting in the 
need to provide assessment and care requiring a 
different level of professional licensure?

Reference: 
Kansas Nursing Practice Act https://ksbn.kansas.gov/npa/

Join our team as a 
part or full-time RN or LPN

(785) 843-3738 • kansasvna.org

Our team approach allows you to work one-on-
one with patients and other healthcare providers. 

Enjoy flexibility and creativity in your day.

Home Health | Palliative | Hospice | Help at Home

@kansasvna

Support for  
Your Overall Wellbeing
• Inclusive Health, Rx, Dental,  

& Vision Coverage
• Education Reimbursement
• Employee Assistance 

Program
• Flexible Spending Accounts

And for  
Everything Else  
that Matters
• Child Care
• Life, Dependent Life, & 

Universal Life Insurance
• Long-term Care Insurance
• Short- & Long-Term Disability

Scan the QR code or visit stormontvail.org/careers 
to view open positions & industry-leading benefits.

“This organization has 
helped me grow into the 

person I am today.
People know me as a 

wife, mother, nurse, and 
leader. Most of all, they 
know who I am. I’m not 
a number to them; I am 

Diane Flerlage, BSN, RN.”
Diane Flerlage,  

Clinic Nurse  
Manager

What Matters to You 
Matters to Us

https://ksbn.kansas.gov/npa/
https://kansasvna.org/
https://www.stormontvail.org/careers/
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How to Display 
Your Professional 

Credentials 
Correctly

Our professional credentials are utilized for a variety of 
reasons which include representing levels of education, 
credibility, licensees of a specific field are held to a common 
set of standards, and assuring the public they are being 
treated by qualified providers.

The American Nurses Credentialing Center released an 
informative pamphlet with FAQs about displaying your 
nursing credentials in the proper order.

An important question KSBN is often asked is: What 
is the Preferred Order of Credentials?

The answer is:

•	 Highest earned degree

•	 Licensure

•	 State designations or requirements

•	 National certifications

•	 Awards and honors

•	 Other recognitions

Why is this the correct order?
Your highest earned education degree should be listed 

first because it is “permanent,” meaning it cannot be taken 
away except under extreme circumstances.

Next are licensure and state designations/requirements – 
both of which are required for you to practice.

Any national certification comes next, as that is 
sometimes voluntary, and lastly an awards, honors, and 
recognitions, all of which are voluntary.

Where on the KSBN Website Do I:
Request records that the KSBN may have in its possession https://ksbn.kansas.gov/kora-request/

Determine which application to complete https://ksbn.kansas.gov/getting-started/

Request List of licensees in the state of Kansas https://ksbn.kansas.gov/mailing-data-list-request-form/

Find the Kansas Nurse Practice Act https://ksbn.kansas.gov/npa/

File a Complaint regarding a licensee’s practice https://ksbn.kansas.gov/how-to-file-a-complaint/

Understand my rights if I am investigated https://ksbn.kansas.gov/your-rights-before-the-board/

Learn about the Nurse Licensure Compact https://ksbn.kansas.gov/nlc/

Submit Continuing Nurse Education for approval (IOA form)  
https://ksbn.kansas.gov/continuing-nursing-education/

Learn about Educational Programs https://ksbn.kansas.gov/programs/

http://cebroker.com
https://www.neosho.edu/Academics-and-Services/Academic-Programs/Health-Occupations/Health-Information-Technology
mailto:cozuna@teamcenturion.com
https://ksbn.kansas.gov/kora-request/
https://ksbn.kansas.gov/getting-started/
https://ksbn.kansas.gov/mailing-data-list-request-form/
https://ksbn.kansas.gov/npa/
https://ksbn.kansas.gov/how-to-file-a-complaint/
https://ksbn.kansas.gov/your-rights-before-the-board/
https://ksbn.kansas.gov/nlc/
https://ksbn.kansas.gov/continuing-nursing-education/
https://ksbn.kansas.gov/programs/
mailto:jbrown@neosho.edu
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In just a few minutes, you can self-enroll into Nursys e-Notify® and 

receive licensure status updates, track license verifications for endorse-

ment and create and manage multiple license expiration reminders. 

Keeping on top of your license status can help you prevent fraudulent 

licenses or certificates being issued in your name. An added bonus is  

you can now obtain your NCSBN ID, which may allow you to easily 

identify yourself to applications and processes without providing 

detailed information.

Powered by the U.S. boards of nursing, Nursys e-Notify is the NCSBN 

database. It is the only national database for licensure verification of 

registered nurses (RNs), licensed practical/vocational nurses (LPN/VNs) 

and advanced practice registered nurses (APRNs).

Nursys is live and dynamic, and all updates to the system are pushed 

directly from participating boards of nursing (BON)* databases through 

frequent, secured data updates.

This innovative nurse licensure notification system was previously only 

available to institutions that employ nurses but is now available free of 

charge to you.

Creating an account is quick and easy.  

Enroll at www.nursys.com/e-notify and select “As a Nurse” to complete 

the registration process.

Learn more about Nursys e-Notify  
by viewing an introductory video  
at www.nursys.com/enotify-video.
For questions, contact
nursysenotify@ncsbn.org.

Look up,  
verify and 
monitor your 
nurse licenses  
anytime,  
anywhere… 
for FREE. 

* See www.nursys.com for participating BONs.

Did You 
Know?

The Meaning of a 
License Number

K.A.R. 60-3-108 details the expiration of a license 
number. But what do the numbers mean?

The first 2 digits reference license type: LPN, RN, APRN, 
RNA. These are the most common:

-	 23 = LPN by exam in KS

-	 24 = LPN by endorsement in KS

-	 13 = RN by exam in KS

-	 14 = RN by endorsement in KS

-	 53 = APRN by exam in KS

-	 43 = RNA by exam in KS

The last 3 digits reference the licensee’s birth month (01-
12) and year of birth; odd (1) or even (2). 

For example: license number is 13-111111-042. 

-	 This is an RN licensed by exam in KS, that expires in 
April of every even year.  

For example: license number is 53-111111-121

-	 This is an APRN licensed in KS that expires in 
December of every odd year. 

For example: license number is 24-111111-112

-	 This is an LPN licensed in KS by endorsement that 
expires in November of every even year. 

Employers have options to check the license number of 
the nurse they employ. 

-	 The KSBN website has a link to the License 
Verification page, which searches by the middle 
numbers (111111 from above examples). 

-	 Employers can also use e-Notify to receive 
notifications about the license numbers of any 
licensed nurse in their employ. The KSBN website has 
a link for this service. 

-	 Finally, the Employer can compare the last three 
digits of the license number to the nurse’s date  
of birth. 

Leah Aduma
Shawnee, KS 66216
23-39479-121
2022-665-7
7/25/2023

Sarah Sims
Kansas City, KS 66102
13-86533-062
2022-518-7
9/14/2023

Lovena Goessele
Kansas City, KS 664118
14-142387-081
18-190-0
9/14/2023

Regina Heidner
Lawrence, KS 66049
53-45385-042,  
13-71422-042
15-1879-8
10/19/2023

Angela Kempke
Concordia, KS 66901
23-43033-071
2023-547-0
10/23/2023

Stephanie Blair
Wichita, KS 67203
13-62594-062
2022-644-5
11/14/2023

Further information regarding disciplinary  

actions may be found on the Board’s  

Disciplinary Case List provided at  

https://ksbn.kansas.gov/discipline-case-list/. 

Additionally, you may request information 

through a Kansas Open Records Act (“KORA:”) 

request. More information on KORA  

requests can be found at 

https://ksbn.kansas.gov/kora-request/

DISCIPLINE CASES
Rebecca Sikes
Clyde, KS 66938
13-90426-122
2023-348-0
11/30/2023

Lindsay Rayl
Hutchinson, KS 67502
13-112917-021
2023-342-0
12/11/2023

Jean Marquez
Pratt, KS 67124
13-62369-091
2021-726-0
12/11/2023

Tamera LaGree
Newton, KS 67114
13-78268-112
2023-311-0
12/15/2023

Jennifer Burgess
Shawnee, KS 66216
23-10685-092
2023-407-0
1/10/2024

Duyen Cao
Wichita, KS 67217
23-51857-082
2023-442-0
1/10/2024

http://www.nursys.com/e-notify
https://ksbn.kansas.gov/discipline-case-list/
https://ksbn.kansas.gov/kora-request/
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NurseCompact.com
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NLC States Partial Implementation Currently No Action NLC Enacted, 
Awaiting Implementation

41 states have enacted the NLC 
NLC States

Revised: Sept. 6, 2023

41 states have enacted the NLC

Nurses who hold an 
active compact license 
may now practice in this 
state.

Nurses who reside in this 
state may apply for a 
compact license as of 
the implementation date.

Guam* Yes Date to be determined

Pennsylvania* Yes Date to be determined

U.S. Virgin Islands* No Date to be determined

Washington Yes Jan. 31, 2024
*Compact license not available until full implementation is complete.

NLC States

Announcement: New NLC Rule
Starting Jan 2, 2024, a new NLC rule will be in effect. Nurses relocating to another compact state have 60 days 
from the time they move to apply for a new license by endorsement in a new primary state of residence.

The new rule (effective beginning January 2, 2024) reads:

402(2) A multistate licensee who changes primary state of residence to another party state  
shall apply for a multistate license in the new party state within 60 days.

Helpful FAQs and a brief video about the new rule are available online.

Nurses can enroll at no cost in Nursys eNotify to receive notifications related to license renewals at www.nursys.com.

For more information, visit www.nlc.gov or email nursecompact@ncsbn.org.

New Nurse 
Licensure Compact 

(NLC) Website
The NLC has a new website: www.nursecompact.com. 

It contains information for nurses, employers, and nursing 
students and graduates. Some of this information includes:

Nurses and The NLC section
Contains information for nurses who have a multistate 

license such as:
•	 Where Can I Practice?
•	 Changing Residency and Obtaining Licensure in 

Another State
•	 Travel Nurses and the NLC
•	 Telehealth and the NLC
•	 Military Nurses and Military Spouses
•	 New Nursing Graduates and the NLC

Employers and The NLC section
Resources for an employer of nurses in a compact state 

such as:
•	 Confirming Authority to Practice
•	 Resources for Employers
•	 Explanation of the NLC for Nurse Employers

Students and The NLC section
•	 Contains videos and fact sheets with information 

helpful to nursing students and new graduate to 
help them better understand the benefits of the NLC

•	 Contains NCLEX resources

Support When 
You Need It.
Our knowledgeable staff help answer 
questions and offer options to older 
adults, persons with disabilities, 
caregivers and professionals. 
We’re just a call, email or chat away.

855-200-2372
info-kadrc@cpaaa.org

Call 1.855.200.ADRC (2372)

Risk Managers, Human 
Resource, Directors of Nursing: 

KITEWORKS has 
come to KSBN!!

Tired of printing documents to mail them to KSBN in 
response to a subpoena? KSBN has a new tool that will 
allow for the upload of electronic documents to be received 
in a secure manner. Case investigation takes time, and 
the implementation of KITEWORKS will allow for a more 
efficient means to process cases.

How this will work:
1.	 Subpoenas are still mailed out.
2.	 Cover Letter will request the email address of the 

individual who will be gathering the records requested.
3.	 KSBN investigative division staff will create a folder in 

KITEWORKS for you to upload the documents.
4.	 An email is sent to the individual (the UPLOADER) 

with the link to attach the file.
5.	 The UPLOADER will upload the documents into the file.
6.	 Hit send
7.	 An email is automatically sent to the investigator 

notifying that the file has been uploaded.

This procedure may change as the use of this new 
process is evaluated. Stay tuned.

Contact Us

Advertise in This Newsletter

https://nursecompact.com/files/60_day_rule_faqs.pdf
https://www.ncsbn.org/recorded-webinar/2023_nlc_webinar_60_day_rule
https://www.nursys.com/
https://nursecompact.com/
mailto:nursecompact@ncsbn.org
https://www.nursecompact.com/
https://nursecompact.com/
mailto:info-kadrc@cpaaa.org
https://store.healthecareers.com/products/NurseAdvertising
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Major Nursing Shortage Affects Facilities,  
Education and Clinical Partnerships

Janelle Martin, MHSA, RN – KSBN Nursing Education Compliance Officer

The profession of nursing depends not only on the dedicated and compassionate 
nurses who work tirelessly in healthcare facilities across the U.S., but also on the 
dedicated, skilled and caring nurse educators who prepare the next generation of 
nurses as well as continue to train current nurses for advanced practice!  Nursing 
education is facing severe shortages of educators and the impact directly affects 
the number of nurses that are entering the workforce. Many accomplished nurse 
educators are retiring, and the education institutions simultaneously struggle to 
attract and retain new educators to the field. 

In a recent CNN web article “Nursing schools are turning away thousands of 
applicants during a major nursing shortage.  Here’s why” on 10/5/23 (https://www.
cnn.com/2023/10/05/business/nursing-staff-shortage-school-enrollment/index.html) it 
spoke of the over 78,000 qualified nursing program applicants (66,300 baccalaureate 
and the rest advanced degree programs) that were not offered spots in the 22-23 
AY.  The American Association of Colleges of Nursing provided the statistics and said 
that the primary reason for not accepting more students into the programs was lack 
of  shortages (faculty).  The Organization for Associate Degree Nursing (OADN) states 
that community colleges are turning away applicants for the same reason.  OADN 
does not track the number of applicants that are not offered spots.

Nursing programs are contending with a lack of qualified faculty, decreased 
numbers of students allowed at clinical placements, and a decrease in the number 
of preceptors who are available to supervise students during rotations that require 
preceptors.  Preceptors are usually limited to one or two students max at a given 
time.  When staffing is short at facilities, and the number of students that will be 
allowed to participate in clinicals is reduced, this increases the faculty shortage issue 
as students are spread farther out and programs need more faculty to be at the 
different clinical sites.   

Kansas has regulations for clinical that allow a max of 10 students with one clinical 
faculty member.  While Kansas already has limited facilities that can handle 10 students 
at a time, in msny cases the facilities have decreased the number of students allowed to 
5-6 or less depending on the facility size and type of patient census.  This has created 
increasing need for clinical adjunct faculty.  Some schools have created partnerships 
with hospitals and utilize current facility staff as adjunct faculty.  While this helps 
some, there are still rules and regulations about how those partnerships can work.  
Facility staff may already feel overwhelmed and patient loads and so do not want to 
add students to their load or can’t take the pay cut from regular nursing jobs to a 
position as faculty.  Since the COVID pandemic nursing pay has increased considerably 
but that increase has not been reflected in education. So, faculty shortages continue.

The National Council of State Boards of Nursing (NCSBN) and the National Forum 
of State Nursing Workforce Centers conduct the only national-level survey focused on 
the entire U.S. nursing workforce.  The survey is done every two years and in 2022 
this data also provided information on the impact of the COVID-19 pandemic.   The 
survey generates data on the supply of registered nurses (RNs) and licensed practical 
nurses/licensed vocational nurses (LPNs/LVNs) in the U.S.  These data are crucial in 
providing information on emerging nursing issues and the nursing workforce that 
is dealing with the issues.  Since COVID-19,  the U.S. has undergone a dramatic 
shift with the loss of hundreds of thousands of experienced RNs and LPNs/LVNs (over 
200,000 left the work force since the last survey).  And this is happening at the same 
time as nursing programs have to decrease the numbers of students they admit due 
to faculty shortages.  While the nursing workforce has become younger and more 
diverse, with an increasing proportion of the RN workforce holding a baccalaureate 
degree or higher, it has not created more faculty for nursing programs.  Salaries for 
nurses who work outside of education have notably increased due to the increased 
demand for nursing services, but that has not translated to education. The survey also 
noted that a quarter of the nursing population is contemplating leaving the profession 
in the foreseeable future.  And the nursing shortage will continue to be impacted by 
those leaving the nursing workforce due to overwork, burnout and unsafe staffing 
ratios that have become more common since the pandemic.  The 2022 National 
Nursing Workforce Survey can be found at  https://www.journalofnursingregulation.
com/issue/S2155-8256(23)X0004-0.  

Hiring RN's and LPN's for Sedgwick County 
Adult Detention Center in Wichita, KS, 
Johnson County Detention Facility in 

New Century, KS and Johnson County 
Adult Detention Facility in Olathe, KS

www.VitalCoreHS.com

SCAN TO CONNECT

Accelerated BSN

Post-Grad Certifcate in 

Healthcare Admin & Quality 

最�gm
�

最�aster o� Science in Nursin�

Post-Grad Certifcate in Nursing 

Education

最�SN¼最�BA µual µegree

RN-BSN Program

Mool Afooraabl 

Than You Think!

ALL NURSING PROGRAMS ARE ELIGIBLE FOR THE 

RISE OPPORTUNITY SCHOLARSHIP

CONTACT

913.971.3800

PGAµ最�HSSHCNS@最�NA.EµA

最�NA.EµA¼RHSE

RISE TO YOUR 

CALLING

S C H O O L  O F  N U R S I N G

https://www.cnn.com/2023/10/05/business/nursing-staff-shortage-school-enrollment/index.html
https://www.cnn.com/2023/10/05/business/nursing-staff-shortage-school-enrollment/index.html
https://www.journalofnursingregulation.com/issue/S2155-8256(23)X0004-0
https://www.journalofnursingregulation.com/issue/S2155-8256(23)X0004-0
https://vitalcorehs.com/
https://www.mnu.edu/connects/
mailto:pgadmissions@mnu.edu
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Earn your nurse practitioner
degree from an affordable,

top-ranked program.

Faculty of clinically active
advanced practice nurses with
unmatched expertise

 100% online courses with
no on-site visits required

*American Nurses Credentialing Center (ANCC) Certification

2022 board pass rates*
of 95% and above 

GET STARTED UCNURSING.ONLINE

LET GRACELAND HELP.
You change lives.

    800.833.0524        admissions@graceland.edu
www.graceland.edu/nursing

• Bachelor of Science in Nursing (BSN)

• Master of Science in Nursing (MSN) with nurse 
practitioner tracks in Adult & Gerontology Acute Care (AGACNP), 
Family (FNP), and Psychiatric Mental Health (PHMNP) 

• RN to BSN to MSN

• Doctor of Nursing Practice (DNP)

You want to balance advancing your nursing career with 
the demands of work and home. For more than 50 years, 
Graceland has been on the leading edge of distance 
learning and online nurse education. You will receive 
the most up-to-date graduate nursing program content 
possible – in a convenient and flexible online format. 

Already have your MSN? You can also earn certificates in these programs, saving you time and money while providing you the key skills you need.

https://ad.doubleclick.net/ddm/trackclk/N504001.2171906AMERICANMEDICALTE/B25782169.372775501;dc_trk_aid=563780587;dc_trk_cid=132660422;dc_lat=;dc_rdid=;tag_for_child_directed_treatment=;tfua=;ltd=;dc_tdv=1
https://www.graceland.edu/academics/school-of-nursing/
mailto:admissions@graceland.edu

