
WOW! What a year we 
have navigated through. 
When I look back over 
the past year I wonder 
in amazement “How 
did we do it?” It is with 
great pride I answer that 
question with loud “Of 
Course, we did it we are 
nurses!” I was given the 
opportunity to start my 
work at the Kansas State 
Board of Nursing with 
an appointment to the 
Education Committee in 2012, and I have not looked 
back since that first day I helped make decisions that 
were helping shape the next generation of nurses 
that would follow.

I have helped in many capacities with duties 
as part of the Kansas State Board of Nursing to 
include Chairperson for the Education Committee 
as well as board member since 2014 and President 
since 2019. All the experience that I have 
accumulated from bedside nursing and education 
of students at the Associate Degree level, has 
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Hello everyone,
This year has been 

unlike any other year.  It 
has been a year of many 
challenges for everyone 
and a year of much 
sadness for many people.  
Nurses have been on the 

frontlines of this 
pandemic caring 
for the citizens of 
Kansas and we 
are so proud of 
everything you 
have done.  Thank you from the bottom of our 
hearts!  You are our heroes.

Challenges often bring change and growth, 
sometimes even when we are not ready for it.  
The pandemic has forced our agency to work 
differently than ever before – we had to take 
most of our staff remotely to work for their 
safety.  We had to conduct our committee 

helped prepare me to speak with boldness 
regarding the love I have for the profession of 
nursing. I would not change my journey in anyway, 
as within any struggle I have never met more 
dedicated, compassionate, selfless people than 
those that have answered a call to become a nurse.

Even before “COVID-19” we as nurses always knew 
we would take on any challenge and use “Nursing 
process” to assess the problems we faced and plan 
with proper interventions to make the situation 
better, while assessing the outcomes and adjusting 
for continued service. I have never worked harder in 
my career than in the past few years helping with 
the KSBN duties and responsibilities, but with great 
pride, I do it because I want to help make a difference.

With all this refection, I must say loud and clear 
that I appreciate the impact all nurses have had 
on the state of Kansas. I could not be prouder or 
more honored to have been given the opportunity 
to serve on the KSBN board but also to share an 
occupation with a group of professionals that I 
look up to everyday. From the bottom of my very 
grateful heart, THANK YOU FOR ALL YOU DO!

Patricia (Patsy) Zeller

and Board meetings via Zoom for the safety of our 
committee and Board members.  Because of these 
big changes, our Board and agency has continued 
to work throughout the pandemic carrying out our 
mission, which is public protection.

Two other changes we are starting are changes 
to our newsletter and annual report.  Our 
quarterly newsletter is available for viewing on our 
website.  Our goal with the newsletter to is provide 
information that will be helpful to the licensees 
in their practice.  We have some exciting ideas for 
improving the newsletter and you will start to 
see the beginning of some of the changes in this 
newsletter.  We need help from you to let us know 
what you think would make the newsletter more 
beneficial to licensees.  If you have ideas, please 
email them to me at carol.moreland@ks.gov.

Thank you for all your continued support during 
this challenging time and for everything you do to 
protect and care for the public.

Carol Moreland, MSN, RN

KSBN PRESIDENT ’S  MESSAGEKSBN PRESIDENT ’S  MESSAGE

Thoughts from the Executive Administrator...

Carol Moreland

Patricia Zeller
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License Type Total

Clinical Nurse Specialist 465

Licensed Mental Health Technician 70

Licensed Practical Nurse - Multi-State 880

Licensed Practical Nurse - Single-State 9,963

Nurse Midwife 100

Nurse Practitioner 5,726

Registered Nurse - Multi-State 8,216

Registered Nurse - Single-State 51,287

Registered Nurse Anesthetist 1,237

NU RSE STATISTICSNU RSE STATISTICS

Board Meetings
• June 14, 15 & 16 
• September 13, 14 & 15
• December 13, 14 & 15

BOARD MEETING BOARD MEETING 
SCHEDULESCHEDULE

Board Member 
Openings

The mission of the Board of Nursing is to assure the 
citizens of Kansas safe and competent practice by nurses 
and mental health technicians.  The Board is composed 
of eleven members appointed by the Governor and 
meets quarterly in Topeka.  There are quarterly committee 
meetings that occur during the same week as the Board 
meeting.  Six members shall be registered nurses, two shall 
be licensed practical nurses and three shall be members of 
the general public.  Each appointment as a Board member 
is a four-year term.

Each member shall be a citizen of the United States and 
a resident of the state of Kansas.  The LPN Board members 
shall be licensed to practice practical nursing with at least 
five years’ experience in practical nursing and shall be 
actively engaged in practical nursing in Kansas at the time 
of appointment.  

Currently we have one opening on the Board for an LPN 
Board member.  We have two RN Board members whose 
terms end on June 30, 2021.  If you meet the qualifications 
listed above and are interested in serving as a Board 
member, you will find more information and the application 
at: https://governor.kansas.gov/serving-kansans/office-of-
appointments/

2021 KSBN 
Committee Openings

Are you interested in serving as a KSBN Committee 
member? There are several committees that meet 
quarterly during Board week. Appointments for the 
KSBN committees are made after the September 
board meeting. Each member of the committee serves 
a two-year term. The committees with vacancies and 
a description of the committee follow:

Continuing Nursing Education Committee -  
3 positions
 Qualifications: CNE Provider
 Purpose of the committee: to review continuing 

nursing and mental health technician education; 
to review and recommend revisions to CNE 
statutes and regulations; to monitor and approve 
CNE providers for both initial and renewal status 
and to review statistical information regarding 
providers of CNE.

Advanced Practice Registered Nurse Committee -  
5 positions
 Qualifications: Licensed as an APRN in the 

category of:
 Position 1: NP
 Position 2: CNS
 Position 3: CNM
 Position 4: CRNA
 Position 5: APRN to serve on the K-Tracs Advisory 

Committee
 Purpose of the committee: to review and 

recommend revisions in statutes and regulations 
for approval of APRN and RNA programs in 
collaboration with the Education Committee.

Education Committee -2 positions
 Qualifications:
 Position 1: Represent Advanced Practice Program
 Position 2: Represent ADN Program 
 Purpose of the committee: to review and 

recommend revisions in educational statutes and 
regulations for nursing, APRN, RNA and LMHT 
programs; to review educational policies for 
nursing and LMHT programs and to review all 
reports, evaluations, and site visits of schools of 
nursing, APRJ, RNA and LMHT programs.

Practice/IV Therapy Committee - 5 positions
 Qualifications: RN or LPN engaged in practice 

and/or IV Therapy
 Purpose of the committee: to review and 

recommend revisions in APRN and RNA statues 
and regulations. To provide nonbinding guidance 
on the scope of nursing and LMHT practice 
in response to written inquiries. To make 
recommendations to amend the practice act 
that reflect current nursing and mental health 
technician practice. To review and recommend 
revisions in educational statutes and regulations 
for IV therapy programs. To review educational 
policies for IV therapy programs; to review all 
reports and evaluations of IV therapy programs.

The Committee applications have been posted on 
the KSBN website. If interested, you can complete 
and submit an application.

Do You Have  
A Question? 

Is there a question you would like answered in an 
upcoming newsletter?  If so, please email the question 
to: carol.moreland@ks.gov and state the question is to be 
answered in an upcoming newsletter.  Based on the date 
we receive it, will determine which newsletter the answer 
appears in.

CONGRATULATIONS & 
HAPPY RETIREMENT 

...to KSBN Investigators, Mickie Walker BSN, RN 
& Beth Peters MSN, RN!! They both have served 
with the highest level of service, integrity and 
dedication to the mission of the board of nursing. 
Each doing their part to assure the citizens of 
Kansas safe and competent practice by nurses and 
mental health technicians. It is our honor to extend 
our deep appreciation for your years of loyal & 
dedicated service!

http://www.srhc.com/careers
mailto:tmodrow%40srhc.com?subject=
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COMMIT T EE COMMIT T EE 
INFORMATIONINFORMATION

You can use your user ID and password to change your address on-
line OR send us the change of address in writing. Please submit 
within 30 days of address change. You may mail your address change 
to Kansas State Board of Nursing; 900 SW Jackson St, Ste 1051; 
Topeka, KS 66612-1230. The Address Change form is available at  
https://ksbn.kansas.gov/forms/.

If you do not have access to a computer please include the following 
information in your written request:

First and Last Name (please print complete names)

 ______________________________________________________________________

Kansas Nursing License Number(s)

 ______________________________________________________________________

Social Security Number

 ______________________________________________________________________

Old Address and New Address 
(complete Street Address with Apt #, City, State, and Zip)

 _____________________________________________________________________

 _____________________________________________________________________

 _____________________________________________________________________

 _____________________________________________________________________

Home phone number and Work Phone number

 _____________________________________________________________________

Date the New Address is in Effect

 _____________________________________________________________________

Sign and date your request

 _____________________________________________________________________

We are unable to accept your request to change your address from 
information delivered over the phone or via an email. All requests must be 
received in writing and include a signature.

ADDRESS CHANGEADDRESS CHANGE

We will no longer be publishing an overview of the KSBN Committee minutes, 
however they can be found on our website via this link:  

https://ksbn.kansas.gov/2020-agenda-and-minutes/

http://wichita.edu/nursing
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K-TRACS resources emphasize  
safe medication practices

Career

 Apply at www.prmc.org

LPNs take the next step 
in your Nursing Career 

Highland Community College Highland Community College 
LPN to RN Completion ProgramLPN to RN Completion Program

For more information go to:
https://highlandcc.edu/pages/lpn-to-rn_0
Or call: (785) 442-6206

Visit nursingALD.com today!
Search job listings

in all 50 states, and filter by location and credentials.
Browse our online database of articles and content.

Find events for nursing professionals in your area.
Your always-on resource for nursing jobs, research, and events.

http://stormontvail.org
http://www.prmc.org
http://www.brhc.org
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Proper medication storage and disposal 
can reduce the risk for unintentional drug 
poisoning and prescription drug misuse, 
abuse and diversion.

The K-TRACS Provider Toolkit, available 
on the K-TRACS website, contains resources 
to help guide patient conversations and 
reinforce in-person interactions about safe 
medication practices.

Safe medication storage and disposal is critical to the safety of Kansas families. According 
to the 2020 Kansas Communities That Care Survey, 74% of teens who reported using a 
prescription drug not prescribed to them said they gained access to the drug through 
friends and family.

Up to 40% of prescription medications are not completely used and are likely to remain 
inside the home with or without secure storage options in place (National Community 
Pharmacists Association). Those secure storage options include a locked kitchen cabinet, 
lockbox or safe.

Nightstands, kitchen counters or tables, bathrooms, the top of the refrigerator, and any 
unlocked cabinet or drawer are not recommended for medication storage due to a lack of 
security and/or lack of temperature and humidity control.

Medication take-back programs are commonly used to provide safe medication 
disposal options. In Kansas, more than 100 pharmacies are part of the Kansas Medication 
Collection and Disposal Program, offering a convenient, safe and environmentally 
responsible option for patients to dispose of unwanted medications. Other pharmacies 
and law enforcement agencies are registered with the DEA to take back medications 
in a similar manner.

• Find a Kansas Medication Collection and Disposal site near you
• Find a DEA Drug Take-Back site near you

A 2019 study identified consumer motivations for disposing of unused opioid 
medications. Among the top five motivations was the response, “I was instructed by a 
health care practitioner whom I trust.”

To help healthcare providers engage with patients about the importance of safe 
medication practices, K-TRACS offers a Provider Toolkit containing print and digital 
materials in English and Spanish that can be shared with patients.

The toolkit also provides downloadable pocket guides for healthcare providers to use as 
checklists and conversation starters with patients.

The free downloads are available at http://ktracs.ks.gov/using-k-tracs/provider-toolkit.

http://kctcdata.org/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6388750/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6388750/
http://ktracs.ks.gov/consumers/safe-disposal
https://apps2.deadiversion.usdoj.gov/pubdispsearch/spring/main?execution=e1s1
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6388750/
http://ktracs.ks.gov/using-k-tracs/provider-toolkit
http://denvercollegeofnursing.edu
http://centura.org/careers
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ADMINISTRATION 785-296-5752

Carol Moreland, MSN, RN 
Executive Administrator carol.moreland@ks.gov 785-296-5752

Adrian Guerrero
Director of Operations adrian.guerrero@ks.gov 785-296-5935

Jill Simons
Executive Assistant jill.simons@ks.gov 785-296-5752

Vacant        

EDUCATION 785-296-3782

Janelle Martin, MHSA, BSN, RN
Education Specialist janelle.martin@ks.gov 785-296-5036

Chelsey Stephenson, 
CNE Education Specialist chelsey.stephenson@ks.gov 785-296-3782

Vacant

LEGAL DIVISION DISCIPLINE 785-296-4325

William Skepnek
Assistant Attorney General william.skepnek@ks.gov 785-296-4325

Megan Hughes
Senior Administrative Assistant megan.e.hughes@ks.gov 785-296-4325

Rachel Kenney
Assistant Attorney General rachel.kenney@ks.gov 785-296-4325

How to Contact Us: |  785-296-4929
INVESTIGATION 785-296-8401

Linda Davies, BSN, RN
Practice Specialist linda.davies@ks.gov 785-296-8401

Vacant

Nicki Schumann, BSN, RN
RN Investigator III nicki.snodgrass@ks.gov 785-296-8401

Vacant

Debra Quintanilla, RN
RN Investigator III debra.quintanilla@ks.gov 785-296-8401

Ruth Humbert, RN, 
RN Investigator III ruth.humbert@ks.gov 785-296-8401

Kevin Wade, RN
RN Investigator III kevin.wade@ks.gov 785-296-8401

Evan Faulkner,
Special Investigator evan.faulkner@ks.gov 785-296-8401

Vacant 

Victoria Bond,
Administrative Specialist victoria.bond@ks.gov 785-296-8401

LICENSING

RaeAnn Byrd
Licensing Supervisor raeann.byrd@ks.gov 785-296-6573

Barbara Bigger
Senior Administrative Assistant
Reinstatements & Renewals

barbara.bigger@ks.gov 785-296-2926

Karen McGill
Senior Administrative Assistant
RN & LPN Applications/NCLEX

karen.mcgill@ks.gov 785-296-2453

Vacant

Jackie Mercer
Senior Administrative Assistant
Front Desk Reception

jackie.mercer@ks.gov 785-296-2967

INFORMATION TECHNOLOGY

Kolton Colhouer
eGov Support Analyst kolton.colhouer@ks.gov 785-296-2240

Anthony Blubaugh
Applications Developer anthony.blubaugh@ks.gov 785-296-3928

Operating Room Manager:
Registered nurse who is responsible for the day-to-day organization and direction 

of 14 operating rooms, two procedure rooms and Sterile Processing. Duties include 
evaluating the quality of perioperative nursing care rendered to all patients 

undergoing surgical intervention and the ability to communicate and work with 
physician surgeons.  Experience/knowledge in orthopedics and general surgery as 
well as management experience is required. Must be able to circulate in the OR as 
needed. Full-time, Monday through Friday 7:00am to 4:00pm, salaried position. 

Great benefits and working environment. 
No evenings, week-ends, or holidays.

Requirements
Experience/knowledge in orthopedics and general surgery as well as management 

experience is required. Current BLS certification. Prefer ACLS certification.

Benefits
Eligible for health, dental, and vision, and retirement benefits.

Apply on line by visiting our website: www.ksrc.org 
EOE

NURSES & PARAMEDICS

APPLY ONLINE AT CSLPLASMA.COM

CSL Plasma has immediate PT&FT 
opportunities for entry level & experienced LPNs, 
RNs and Paramedics in our Plasma Center in 
Lawrence, KS and Manhattan, KS. Perform physical 
assessments & determine donor suitability for 
plasma donations. 1 year experience in field care/
hospital preferred; state certification & license 
required. Competitive compensation & benefits: 
medical, dental, vision & life, 3 weeks paid time off, 
401(K) & more. 
EOE / DFWP

http://stmary.edu/nursing
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Board 
Members

Patricia Zeller, MSN, APRN, NP-C, President
07/18/14-06/30/22 

patricia.zeller@ks.gov

Rebecca Sander, MSN, RN, Vice President
07/28/2016-06/30/2024

Julianna Rieschick, RN, MSN, NEA-BC, Secretary
07/01/17-06/30/21

Carol Bragdon, PhD, APRN
07/01/17-06/30/21

 Andrea Watson, RN   
07/01/2020 – 06/30/2024

Gwendolyn Loyd, BSN, RN
7/1/2019-6/30/2023

Gita Noble, Public Member
7/1/2018-6/30/2022

Jade Ramsdell, Public Member 
7/1/2019-6/30/2023

Vacant

Geovannie Gone, Public Member 
07/1/2020-06/30/2024

Adri Gouldsmith, LPN
 07/01/2019-06/30/2023

Stay up to date on matters related to COVID-19, such 
as Executive Orders, KSBN Monthly Updates and FAQs 
on KSBN’s COVID-19 Information Center: https://ksbn.
kansas.gov/covid-19/

• According to K.S.A. 65-1130 an APRN may prescribe drugs pursuant to a written 
protocol as authorized by a responsible physician. Each written protocol shall contain 
a precise and detailed medical plan of care for each classification of disease or injury 
in which the APRN is authorized to prescribe and shall specify all drugs which may be 
prescribed by the APRN.

• According to K.S.A. 65-1130 in order to prescribe controlled substances, the APRN 
shall (1) register with the federal drug enforcement administration; and (2) notify the 
board of the name and address of the responsible physician or physicians.

• Each APRN that is authorized to prescribe controlled substances via the written 
agreement with the responsible physician or physicians must submit a Controlled 
Substance Verification Form to the Board of Nursing. An updated one needs to be 
submitted if there are changes from the prior one submitted.

• The Controlled Substance Verification Form is submitted electronically after completion. 
Here is a link to the form on our website: https://ksbn.kansas.gov/controlled_substance_
verification/

• You cannot prescribe controlled substances in Kansas until you have obtained a DEA 
number and submitted a Controlled Substance Verification Form to the Board of 
Nursing

• National certification is only required for CRNAs in Kansas, not for the other 
APRN roles. If you are a NP, CNS, or Midwife, do not send verification of certification to 
us as it is not required for licensure or renewal of your license.

• Remember that your national certification and Kansas license renewal dates are not the 
same. These dates will not coincide! Only renewing your APRN license in our system 
will change the expiration date.

• RN licensure is only required with APRN licensure if you do not hold a current compact 
license and you are moving to Kansas. If you are not moving to Kansas and have a 
compact license in the state which you live in, you only need to apply for the advanced 
practice license.

• If you are applying for a first-time advanced practice license in Kansas, a new background 
check is required! It does not matter that you previously submitted fingerprints for your 
RN license. Fingerprints may not change; however background checks can change any 
time. A new background check is needed.

• Advanced practice licenses are not tied to the RN license in our licensure system, so if 
the only license you need to renew is the advanced practice, just choose that license! 
You can renew anytime 90 days prior to your licensure expiration date.

Advanced Practice Reminders

NOW HIRING
YOUR FUTURE STARTS TODAY

WSUTECH.EDU/JOBS

FACULTY AND 
ADJUNCTS
FOR PN AND
SHORT TERM
HEALTH

YOUR FUTURE STARTS TODAY

http://mnu.edu/pivot
mailto:pgadmissions%40mnu.edu?subject=
http://wsutech.edu/jobs
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1. Month in 2019 Kansas joined the Nurse Licensure 
Compact

2. ODD or EVEN; The renewal year for a licensee if 
year of birth is EVEN (KAR 60-3-108)

3. Submitted with Application that is used to generate 
a state and national criminal history record (KSA 
74-1112(a)0

4. KSBN has authority to license and regulate nurses 
and _______ (abbrev) (KSA 65-5216)

5. This Executive Branch position appoints KSBN Board 
Members (KSA 74-1106(a)(1))

6. Number of years in one term, a KSBN Board member 
shall be appointed to serve. (KSA 74-1106(a)(4))

7. This board member represents the interest of the 
general public (KSA 74-1106(b))

8. The KNPA is comprised of laws, known as _______. 
9. This is used to compel attendance of witnesses 

and production of documentary evidence (KSA 74-
1106(d))

10. Learning experiences intended to build upon the 
educational and experiential bases of the nurse 
(abbrev)  (KSA 65-1113(h))

11. Exam taken following graduation from school of 
nursing (abbrev)

12. Course taken when licensed lapsed for five years 
(KSA 65-1115(c)(3); KAR 60-3-105(b)(3); KAR 603-
114; KAR 60-17-111; KSA 65-4203)

13. This action occurs to request permission to retake 
licensure examination (KSA 65-1115( (c )(5)(B))

Crossword – The Kansas Nurse Practice Act
14. Type of license issued to licensee who is not regularly 

engaged in practice of professional nursing (KSA 65-
1115(f))

15. Term (in years) a license is valid (KSA 65-1117)
16. Type of license application when licensee fails to renew 

timely (KSA 65-1117(b))
17. Number of days within which licensee is to notify board 

of name or address change (KSA 65-1117(c); KAR 60-
3-103; KSA 65-4205)

18. Type of conduct the board can take action on (KSA 65-
1120(a)(7); KAR 60-3-110)

19. Nursing assistance in the case of an ________ is not 
prohibited. (KSA 65-1124(d))

20. Complaints are maintained in this fashion and not 
disclosed unless exceptions apply as determined by 
KSA 65-1135 

21. A revocation or suspension of, or any limitation on, the 
full and unrestricted practice of nursing imposed by a 
licensing board (KSA 65-1166 Aritcle II (f))

22. The party state that is the nurse’s primary state of 
residence (two words) (KSA 65-1166 Aritcle II (g))

23. The process by which a nurse or mental health 
technician enrolled in an education program is given 
credit for previous education (KAR 60-1-104©)

24. Course at end of school that demonstrates integration 
of knowedge and professional nursing (KAR 60-1-
104(d))

25. Type of unprofessional conduct defined as any act or 
failure to act performed intentionally or carelessly that 
causes or is likely to cause harm to a patient. (KAR 60-
3-110)

26. Licensee is to report this within 30 days the 
conviction becomes final. (KSA 65-1117; KAR 60-
3-113)

27. Document that is proof of completion of an offering 
consisting of one or more contact hours (KAR 60-9-
105)

28. Self paced learning activity, includes self-study 
program, distance learning, and authorship (two 
words) (KAR 60-9-105(l))

29. Type of approval for an education offering meeting 
the definition of CNE (abbrev) (KAR 60-9-105(m))

30. Type of contact hours required at time of license 
renewal (KAR 60-9-106; KAR 60-11-113; KAR 60-
13-112)

31. A nurse may serve as a health ______ for students 
receving nursing care in a school setting (KAR 60-
15-101(b)(1))

32. The authorization for an unlicensed person to 
perform selected nursing tasks or procedures in a 
school setting under the direction of a registered 
professional nurse (KAR 60-15-101(e ))

33. Timeframe that the APRN and physician shall jointly 
review the authorization for collaborative practice 
(KAR 60-11-101)

34. A type of misdemeanor conviction reported by the 
licensee to the Board (KAR 60-3-113; KAR 60-7-
111)

35. Board approved impaired provider program, 
(abbrev)

Connected by the promise to be a partner for lifelong health, we are 
dedicated to providing personal, high-quality health and wellness services 
for the communities we serve in Northeast Kansas.

• Patient 1st – We consider the patient first in everything we do.
• Better Together – We are part of the LMH team that works together to achieve excellence.
• Speak Up – We embrace a transparent culture of open, respectful communication where ideas are valued and 

solutions are created.
• Innovate! – We actively explore new ideas and approach change with agility and an open mind.
• Own It/Solve It – We hold ourselves accountable for our actions and we collaborate for solutions.
• In Joy – We create a workplace that is both fun and meaningful.

At LMH Health we value inclusion and diversity. We are an equal opportunity employer and encourage all to apply.  
Employment is decided on the basis of experience and qualifications that meet the business need.

Why LMH Health?
•  Excellent benefits Comprehensive Health Plans
•  Tuition Reimbursement to support continuing education
•  Employee Referral Program
•  Retirement savings, Section 125 Spending Accounts
•  Life Insurance, Long-Term Disability Insurance
•  Professional Development and Recognition
•  Work-life Harmony

Current Career Opportunities
In-Patient:
Registered Nurse, RN | Days | 12 hour shifts
Registered Nurse, RN | Nights |12 hour shifts
Registered Nurse, RN | Part-Time | 32 hours
Registered Nurse, RN | PRN

Out-Patient:
Registered Nurse, RN | Days | 8 hour shifts
Registered Nurse, RN | Nights |8 hour shifts
Registered Nurse, RN | PRN

Sign-On Bonus available!
Schedule Your Interview TODAY!    |    P. 785-505-3004
Apply Online: www.LMH.org/careers

KUUS CITY VI MEDIC.IL � 

l{CVA 
COME JOIN DUR TEAM! 

Kansas City VA Medical Center is seeking 
RNs for MedicaVSurgical Care 

-Unmatched government benefits
-10 paid federal holidays
-Competitive salaries
-No call-offs
-Free fitness center
-Free parking
-5 weeks paid vacation per year
-13 days sick leave per year
-Shift differential (10% evenings/nights, 25% weekends)
-Generous selection of health care
-Insurance plans, education scholarships & more...

If interested, 
please send resume 

and area(s) of interest to: 
VHAKANHRRecruit@va.gov 

The Forum at Overland Park, a premiere nursing facility 
in OP Kansas, has a great opportunity: 

LPN - PRN positions in Assisted Living
Awesome Place to Work!!! 

The Forum at Overland Park is a 5 Star Senior Living facility, 
part of a growing company with centers across the country. 

We offer competitive salaries and attractive benefits.

Apply online at 
careers.fivestarseniorliving.com

or email SRegan@5ssl.com for more information

mailto:VHAKANHRRecruit%40va.gov?subject=
http://topekahospital.com
mailto:kelli%40teamcenturion.com?subject=
http://www.centurionjobs.com
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Expand your healthcare skills! Your 
nursing license can open doors to our 
HIT program AND you can get credit 
towards our program. Call or email for 
details.

Contact: jen.smith@neosho.edu
620.432.0323  •  www.neosho.edu

DON and
Night Nurse

Hiring for a
Apply online at 

sunsethomeinc.comsunsethomeinc.com or call at 
785-243-2720785-243-2720

https://onlinemba.ku.edu/admissions?utm_source=State%20Board%20of%20Nursing&utm_medium=website&utm_campaign=Nursing_TextAd_May2021
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Amanda Coatney, BSN student – KU SON-Salina
The world is 

not new to facing 
pandemics. Influenza 
has caused many 
worldwide outbreaks 
of disease throughout 
the past, all of which 
brought pivotal 
changes to society. For 
global communities as 
a whole, the current 
pandemic we are 
confronting seems 
as though it will be 
one of the most 
transformational. A 
crucial component of these communities that is being 
impacted at an exponential rate is the healthcare 
system. COVID-19 has implemented seemingly 
permanent changes for nurses and other healthcare 
workers across the industry. From highlighting areas 
that are in the need for advancement, creating 
challenges in education, to proving the resilience and 
commitment of the nursing field, the pandemic has 
irrevocably changed the face of nursing.

The healthcare setting fundamentally relies on the 
pillars of safety and sterility. Having proper reservoirs of 
personal protective equipment, and education of the 
proper way to use them, is essential to the safety of 
all patients. With the rise in cases of COVID-19, there 

comes a decrease in the availability of adequate resources. 
Health care facilities have faced a lack of space, shortage 
of equipment, deficiency of funds to support financial 
obligations and salaries, and an unavailability of staffing. 
This has forced many nurses to improvise; from reusing 
personal protective equipment to picking up countless 
shifts to cover the lack of staffing. While these measures 
are not the most secure in practice, many do not have any 
other choice. Despite the challenges this pandemic brings, 
patient safety remains the number one goal. The way 
healthcare teams think about and provide safe patient care 
has changed and will continue to be changed due to the 
pandemic. While nurses and healthcare workers are needed 
at an ever  growing rate, nursing programs and educational 
opportunities are facing challenges.

Obtaining an education in the nursing field carries 
numerous obstacles without factoring in the current 
pandemic, but with the pandemic, nursing education has 
become even more challenging. The privilege to take part 
in clinical opportunities has in many cases been reduced 
or canceled, often being moved to virtual simulations. 
Many classes have also been moved to virtual learning. 
While having the opportunity to continue classes in a safer 
manner is appreciable, it also brings on many hardships due 
to technical difficulties. Also, in some ways, virtual learning 
is not able to be replicated the same way that in person 
learning is done. The lack of opportunities for students to 
have hands on experiential learning will most likely affect 
their preparedness and their ability to perform in their 
future occupations. Once the healthcare community has 

a better handle on their technological resources, the 
use of telehealth will most likely continue to expand 
and help the healthcare system, as well as improve the 
education system as well.

This pandemic has brought many difficulties for 
nurses, but it has also shown the resilience, commitment, 
and capabilities of the nursing profession. The nursing 
profession is known for being respected and trustworthy. 
The dedication that nurses have shown in order to 
provide care for their patients during this pandemic has 
only added to their reputation. Continuing to further 
improve the respected reputation of the nursing field 
will promote its advancement as well as recruit new 
nurses to the occupation.

Though the pandemic seems as though it has 
already lasted a lifetime, it is still plaguing society and 
will continue to in the near future. Many aspects of 
nursing have been changed including the highlighting 
of unsafe practices currently being used, the forceful 
advancement of technological based education, and 
the continuing exhibition of nursing dedication. 
One main change that has been brought to life by 
this pandemic is the fact that the previous practices 
being used need to be improved. Healthcare society 
as a whole has to put more prevalence in preventing 
pandemics rather than maintaining them after they 
have already become a problem. This, along with 
current changes and advancements nurses are 
implementing, will work to improve the health and 
safety of the world in the future.

How Pandemic Has Changed the Face of Nursing
Essays submitted by 2020 Arthur L. Davis Publishing Agency Nursing Scholarship Award Recipients

Essays continued on page 12

mailto:admissions%40graceland.edu?subject=
http://www.graceland.edu/nursing


https://www.firstnet.com/email-marketing/united-states/kansas.html?source=EBfN00KSS0000000O&wtExtndSource=KSBdofNursing
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Emily Domke, PN student – WSU Tech
If someone were to ask you two years ago, “How do you 

think a pandemic would alter your life?”  How do you think 
would have responded? Would your idea of a pandemic 
line up with the experience the whole nation has endured 
this year?  Your idea of a pandemic would probably have 
been much different and much more petrifying if you were 
a nurse. This is the reality healthcare workers are facing right 
now. Coming from a nursing student who works PRN in a 
Kansas COVID-19 ICU, I see my fellow nurses face burdens 
and tensions now more than I ever have. I have witnessed 
first-hand how nursing has changed from a pandemic.

Some patients have had to die without their family next 
to them. As nurses, being present for our patients right now 
is absolutely critical. Sometimes, the only sense of normalcy 
and human interaction a patient experiences, is with their 
nurse. While this could have been true in some cases before 
the pandemic, it is much more prevalent today. Although 
we are dressed head to toe in our personal protective 
equipment with no chance of touching our patient’s skin 
without a barrier, we are closer with them than ever. While 
we are sometimes all they have; we sometimes feel the same 
way about them. Our patients are what push us to wake up 
every day at the crack of dawn and skip our morning coffee 
so we don’t have to use the bathroom for hours.

We cannot forget who we do this for. This is why I believe 
the pandemic changes the face of nursing by giving nurses 
a newfound passion for their careers and an extra boost of 
love and appreciation for their patients.

Aside from the relationship nurses have with their 
patients, we can look at the relationship nurses have with 

the public. If you are a nurse, how much free or discounted 
food or clothing did you get before the month of April? 
Now, how much free or discounted food or clothing have 
you gotten after the pandemic hit?  How many social 
media posts have you seen thanking healthcare workers? 
A pandemic can sure make the public realize how crucial 
nurses are to our world. Although nursing is said to be 
the most trusted profession, COVID-19 has put nurses 
on a pedestal. As nurses we know we will not always be 
appreciated or recognized, so this can be a little new to us.

On the other side of things, the pandemic has made 
nurses more susceptible to burn out. It can be extremely 
exhausting to witness so many patients die in one shift. My 
heart goes out to our new grads on the unit who are being 
thrown into this without much time to prepare. Being in 
the COVID-19 unit, we are unable to drink water or use the 
bathroom for hours. There are some days we have been hit 
so hard by staffing shortages. We are putting patients in 
body bags left and right. It is not pretty for anyone to talk 
about or hear about, but it is real and raw. This is the reality 
of being a healthcare worker during a pandemic; it makes 
nurses more vulnerable.

In conclusion, the pandemic has changed nursing in 
many different ways. It has changed the way we interact 
with our patients, the public, and ourselves as nurses. To 
have the strength to fight burn-out and keep showing up to 
these grueling 12-hour shifts, nurses must reach within and 
remind themselves why they do it; and while admiration 
from the public is definitely not the reason, it is sure nice to 
feel appreciated.

How Pandemic Has Changed the Face of Nursing
Essays submitted by 2020 Arthur L. Davis Publishing Agency Nursing Scholarship Award Recipients

Stevens County Healthcare is hiring PRN RNs, 
LPNs, & CNAs in multiple locations, as well as:
♥ Full time RN/LPN Nights, Med/Surg | Stevens County Hospital
♥ Full time CNAs | Pioneer Manor
♥ Full time RN or LPN | Both Shifts | Pioneer Manor
♥ Full time RN or LPN to work with providers

Currently offering Sign-on Bonuses:
RNs $5,000  •  LPNs $3,000  •  CNAs $1,000

Qualified candidates must have current Kansas licensure to be eligible. We have 
new starting wages, shift differentials, an exceptional benefits package, and mileage 

reimbursement to nurses living 15 miles or more outside of Stevens County.

Contact Diane Mangels, Human Resources, at 620-544-6141 for more 
information regarding any current openings at Stevens County Hospital. 

Apply online, under the Employment tab, at 

stevenscountyhospital.com

JOIN OUR TEAM!

RNs, LPNs, 
Home Health Nurse
Director 
Will hire associate nurses 
as well as BSNs. 
Shelly McDonald - CHRO 
785-798-2291x263 - shellym@nchospital.org
312 Custer, Ness City, KS 67560

HIRING

http://okwu.edu
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Aimee Riffel, ADN student – Salina Area Technical College
The duty of a nurse 

is to provide competent, 
professional, and 
compassionate care to  any 
person who has a need. 
The coronavirus pandemic 
has changed the face of 
nursing by creating an 
unprecedented need across 
all age demographics, 
societal classes, and 
nationalities. This need 
exists not just in those 
who become critically ill, 
but also, in those who are 
vulnerable. The face of 
nursing was changed by the public’s outpouring of support 
following the broadcasting of overwhelmed hospitals, the 
need for nurses to care for the social and emotional needs 
of the vulnerable who have become distanced from their 
families, and the impression left on the next generation of 
nurses in training about what it means to be a nurse. This 
universal need has brought the nursing profession into the 
world’s spotlight for all to see.

Images and descriptions of the literal warzone that 
hospitals have become in cities across the world have 
flooded news outlets and social media. Millions of 
people witnessed heroic nurses and doctors donning 
personal protective equipment for long shifts caring for 
dozens more patients than their facilities had capacity 
for. As both protective and medical equipment began to 
run scarce, ordinary people that had felt little influence 
from the virus banded together their resources to help. 
Both large corporations and individual citizens provided 
what they could in the form of cloth masks, homemade 
face shields, and creatively manufactured sanitizers. 
From New York City to Milan, Italy nurses showed up 
for work despite the danger and difficulty to meet the 
overwhelming needs of their patients. The pandemic 
created a mentality across the world that everyone 

including ordinary citizens, health care professionals, 
corporations, governments, and those who became 
critically ill were all fighting together.

The pandemic has left vulnerable people isolated from 
their family members. Elders residing both In and out of 
care facilities as well as people with preexisting conditions 
have not been able to rely on the support of family to meet 
their needs. The necessity of keeping the virus away has 
halted the visits of family, support personnel, therapists, 
and even some doctors. Physical activity has become much 
more limited and the outside world has become more and 
more distant. Nurses across a multitude of specialties have 
become much more involved in the daily lives of those who 
are vulnerable. Nurses in elderly care facilities have found 
themselves caring for the social needs of their patients by 
providing a link with loved ones. Whereas family members 
may have previously only known these nurses as a caretaker 
who checked vital signs and administered medicine, now it 
is obvious that the care these nurses provide is worth much 
more than simple life support.

As a nursing student I have rotated through clinical 
shifts across all facets of the nursing profession including 
most notably an emergency room with an intensive care 
unit. My experiences at each location were affected by 
the coronavirus pandemic and each experience taught 
me important lessons about what is expected of a nurse. 
The emergency room nurses were incredibly professional 
in their care of the multiple critical coronavirus disease 
patients in intensive care. Protective equipment was 
donned with careful precision, disinfecting procedures 
were followed with diligence, and I came to a deeper 
understanding of the value of extreme competence in 
the nursing profession. N95 masks were worn by all for 
the entirety of the twelve-hour shift, causing physical 
discomfort among every nurse, but garnering not a single 
vocal complaint. I witnessed doctors and nurses placing 
the needs of their patients above their own personal 
safety and gained a greater appreciation for the sacrifices 
that I would soon be expected to make for those who 
need my care. Above all, I was forced to stare down 

difficult and dangerous circumstances and reaffirm to myself 
that I will train hard enough to be capable of upholding my 
oath when it is my time to be a nurse.

The effects of the coronavirus pandemic have been felt 
by the nurses on the frontline of the fight against the virus 
whom the public has rallied support for, those families and 
nurses who care for people vulnerable to the virus, and 
impressionable nursing students training to one day assume 
a nurse’s duty of care. Nurses of all specialties serving in 
all types of environments from rural elderly care facilities 
to overwhelmed intensive care units have risen to meet 
the challenges presented by the pandemic and have called 
upon all the competence, professionalism, and compassion 
that they developed during their training. Their sacrifices 
witnessed by the world have imparted a feeling of hope for 
the future; a shared feeling that through the competence 
and care of nurses and those who support them we will all 
emerge from this dark night into the light of a new day – 
happy, healthy, and together once again.

“Hope is a thing with feathers that perches in the soul” 
– Emily Dickinson

Essays continued on page 14

Being on the frontlines of healthcare is a physically and 
mentally demanding job. While it can come with many 
challenges and difficult situations, it also provides daily 
rewards and bursts of inspiration. KVC Hospitals 
gives thanks to all the nursing professionals  
for their dedication and inspiration.

If you would like to learn more about KVC 
Hospitals and our opportunities available  
in Hays, Kansas City, and Wichita,  
please visit kvc.org/careers.

Thank You!Thank You!

NCCC is an EOE/AA employer

Nursing Instructor 
Ottawa, KS

Full-Time MSN required or in progress. 
At least two years of recent nursing experience.

Additional nursing instructor opportunities may be available.

Paid single employee Medical & Dental KPERS benefits
For a detailed description of the position and instructions for 

submitting your application, visit our website at 
www.neosho.edu/career.aspx. You may also contact  

Karin Jacobson 620-432-0333 or email hr@neosho.edu

LPN or MA
Full-time

Seeking mature, motivated, responsible 
individual to work in a progressive practice. 

Excellent Benefit Package!
Experience preferred, but not required.

Send resume to: 
2830 SW Urish Rd, Topeka, KS 66614

3 Retroviruses: How Far We Have Come
2021 Kansas and Nebraska HIV/HCV/

COVID-19 Update
Presenter:  Donna Sweet, MD, AAHIVS, MACP

Thursday June 24, 2021, 7:00 – 8:30am CST
Zoom link will be sent upon registration

CME/CNE/CE provided FREE!

Register Here:
https://www.matec.info/event/?ER_ID=37376

For questions:  stusher@kumc.edu

SAVE THE DATE

http://www.washburn.edu/mhs
mailto:becky.dodge%40washburn.edu?subject=
http://avalonhealthcare.com/careers
https://www.facebook.com/KVCHealthSystems/
https://twitter.com/kvckids
https://www.youtube.com/channel/UCeAybAefng5tLmy7HENKgMQ/feed
https://www.linkedin.com/authwall?trk=bf&trkInfo=AQHTaCsqYsaiJwAAAXkjUAuYgXXfNTZyBQ1Yme7NOxOO9C7d7hqayQ6MmC01K-xTrts5v1b5fw1bhV-XyYCbykX3ik2SGLlQznc-LP9Jgah2FPsruENS5IRTIdtC2rJJJxpA38w=&originalReferer=&sessionRedirect=https%3A%2F%2Fwww.linkedin.com%2Fcompany%2Fkvc-behavioral-healthcare%3Ftrk%3Dtyah%26trkInfo%3DclickedVertical%253Acompany%252CclickedEntityId%253A83036%252Cidx%253A3-1-6%252CtarId%253A1461011777314%252Ctas%253Akvc
https://www.instagram.com/kvckids/
http://bakeru.edu/adn-msn
mailto:graduate.nursing%40bakeru.edu?subject=
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How Pandemic Has Changed the Face of Nursing

No Photo Submitted

Raise your hand if you started the year 2020 off 
with a list of goals and expectations for yourself.

I know I did. This year was a big year for me because 
at the age of 40 I decided to go back to school to 
become a nurse. That’s not a small task with a husband 
and three kids that are used to having me home for 
the past 13 years. So, I applied to some programs, 
was accepted, overly excited, and proud I started the 
not- so-easy journey.  Then, COVID-19 hit.  Out of 
nowhere, our nation was facing a Pandemic and we 
were all left scrambling for answers to how, when, 
where, and what are we supposed to do. How do we 
still make things work? How do we still attend school 
and graduate  on  time and what will our future  jobs 
look like now, surely different than what they were 
going to look like.

First I want to focus on the positives of the Pandemic 
we are facing. Yes, I said the positives. Job growth and 
the need for nurses everywhere is certainly a thing to 
be happy about. Rapid testing clinics are popping up 

Amber-Dawn Liebau, PN student – WSU Tech

Essays submitted by 2020 Arthur L. Davis Publishing Agency Nursing Scholarship Award Recipients

and are in dire need of nurses to help facilitate their 
services. As workers are quarantined at clinics and 
hospitals, new staff members are needed to assure 
adequate medical services continue to those that are 
ill. One of the positives I have not been able to see 
firsthand yet is how these nurses are now becoming 
the patient’s friends and family. This is important, and 
not something I learned in nursing school. So many 
patients are left alone, without visitors, uncertain if 
they will ever see their families again. It’s something 
straight out of the movies. What an important  role 
these nurses are signing up for, that they never knew 
would be expected of them at this level. I can’t wait to 
be the support for someone in need during this trying 
time. What an honor that must be.

Clearly, there are going to be some negatives with a 
pandemic. The most important thing about negatives 
is finding a solution to fix them or make them better. 
Obviously,  we are losing not  only patients but 
healthcare workers to COVID-19. This is causing fear 
for many nurses and those in school to become nurses. 
Most chose this career path before the Pandemic. The 

impressive thing I have seen at my school is 
that no one is second-guessing their decision to 
become a nurse, they are ready to get out there 
and help where they can. They want to help be 
part of the solution and the only way we survive 
a Pandemic is by coming together and becoming 
better than we were before. As nurses, we are 
learning just how valuable of a role we play in 
this big medical world.  How each day we might 
be asked to  perform at a level we never knew 
we were capable of. Long hours, or longer than 
before, the amount of PPE we will need just 
to do normal patient care, the multiple levels 
of fear they must see in their co  workers and 
their patients but hold themselves together to  
provide  hope, to  hold the  hand of  our patient 
when they pass because their family member is 
not able, and then move right along to care for 
someone else that needs you in the next room.

Just like most diseases, the United States 
will learn and grow from this experience. Our 
nurses will be even more equipped than the 
ones before them. Nurses adapt, they conquer, 
and they bring assistance in ways most don’t 
recognize.  Although the face of nursing has 
changed from this Pandemic, I hope that we 
learn important medical knowledge from all of 
the loss and heart break. I also hope that more 
people are led to becoming a nurse after seeing 
what good they bring and how important they 
are to the solution.

Charge Nurse, Full-time 
night position, RN or LPN 
needed immediately. Full-time 
Day, Full-time Night, PRN.

Offering a 
$4,000 Sign-On Bonus

Benefits include Health,  
Dental, Vision, and Retirement.

Please apply at
good-sam.jobs

WE NEED YOUR HELP!

Good Samaritan Society Liberal 
620.624.3831

http://kansasvna.org
http://kansashealthsystem.com/nursing
http://www.kwu.edu/nursing
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Nurse Licensure Compact (NLC) Updates & Reminders
• Kansas implemented the NLC on July 1, 2019. We are one of 34 states and Guam 

who are members of the NLC.
• Here is a link to a map that shows the member states: https://www.ncsbn.org/

nurse-licensure-compact.htm
• As a member state, we can issue multistate licenses to RNs and LPNs who qualify 

for the multistate license. The NLC does not impact APRN licensure – we cannot 
issue multistate licenses to APRNs.

• There are 11 uniform licensure requirements that must be met by ANY nurse 
applying for a multistate license. It does not matter if you have a single state 
nursing license in Kansas, if you are applying for a multistate license you will still 
have to meet all the 11 uniform licensure requirements.

• The eleven uniform licensure requirements are:
o Meets the requirements for licensure in the home state (state of residency)
o Has graduated from a board-approved education program; or has graduated 

from an international education program verified by an independent 
credentials review agency 

o Has passed an English proficiency exam (applies to graduates of an 
international education program not taught in English or if English is not the 
individual’s native language) 

o Has passed the NCLEX – RN® or NCLEX-PN® exam (or state board test pool exam)
o Is eligible for or holds an active, unencumbered license (i.e., without active 

discipline)
o Has submitted to state/federal fingerprint-based criminal background 

check – all applicants applying for a multistate license must submit 
fingerprints and waivers)

o Has no state or federal felony convictions
o Has no misdemeanor convictions related to the practice of nursing 

(determined on a case-by-case basis)
o Is not currently a participant in an alternative program
o Is required to self-disclose current participation in an alternative program; 

and

o Has a valid United States Social Security number
• Nurses seeking licensure in Kansas have the option to apply for a single state 

license or multistate license. A single state license allows the nurse to practice 
nursing only in Kansas. A multistate license allows the nurse to practice nursing 
in any of the member states of the NLC.

• The application and directions to submitting an application to convert from a 
single state license to a multistate license are available in this link: https://ksbn.
kansas.gov/conversion-application/

SA
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E 
TH
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D
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: BEYOND: The Next Level for Cultural BEYOND: The Next Level for Cultural 
Navigation in TGNC Health CareNavigation in TGNC Health Care

MATEC-KS/NE is proud to partner with Trans Solutions Research and  
Resource Center to bring you this FREE 3-part series

Session 1: Thursday May 20, 2021 2:00-3:30pm CST / 3:00-4:30pm EST 
Diversity and Inclusion in Health Care: Affirming Care for TGNC People of Color  

Presenter:  Marissa Miller  | Registration Link:  https://www.matec.info/event/?ER_ID=37296 

Session 2: Thursday June 3, 2021 2:00-3:30pm CST / 3:00-4:30pm EST 
Race in Health Care 

Presenter:  Kiara St. James | Registration Link:  https://www.matec.info/event/?ER_ID=37297 

Session 3: Thursday June 17, 2021 1:00-2:30pm CST / 2:00-3:30pm EST 
Intentional and Culturally Sensitive Engagement of TGNC Youth 

Presenters:  Dexter Webb and Cody Coffey | Registration Link:  https://www.matec.info/event/?ER_ID=37298

Please send any questions to Susan at stusher@kumc.edu.

Register for each session individually - Zoom links will be sent upon registration.

NursingALD.com can point you 
right to that perfect NURSING JOB!

NursingALD.com

E-mailed Job Leads

Easy to Use

Privacy Assured

Free to Nurses

http://forournurses.com
https://careers.selectmedical.com/search/?utm_source=ald_paid&utm_medium=nurse_newsletter&utm_campaign=wichita_nurses_q22021#careers_g=37.68717609999999|-97.33005299999999&careers_gtext=Wichita%2C%20KS%2C%20USA&careers_glevel=1&careers_gstate=KS&careers_o=DistanceMi%2CAscending&careers_e=0&careers_q=&distancemi=&DistanceMi
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DISCIPLINE CASES
Devin Foster
Olathe, KS 66062
License # 14-120529-032
Case # 2020-494-7
1 – Suspended 1/27/21

Janet Hollands
Kansas City, MO 64131
License # 13-78797-112
Case # 18-686-0
4 – Denied 1/27/21

Andrea Anderson
Topeka, KS 66605
License # 23-50025-091
Case # 18-456-8
1 – Suspended 2/3/21

Amanda Tyszko
Topeka, KS 66604
License # 13-121991-091
Case # 18-663-8
4 – Denied 2/16/21

Adam Miller
Marysville, KS 66508
License # 23-34167-082
Case # 11-587-9
4 – Denied 2/26/21

Lisa Matthes
Lees Summit, MO 64082
License # 14-83067-102
Case # 18-1808-7
6 – Revoked 3/5/21

Kent McElroy
Leavenworth, KS 66048
License # 24-52218-062
Case # 19-1146-0
4 – Limited 3/25/21

Melissa Kozlowski
Wichita, KS 67207
License # 14-126865-021
Case # 19-1703-6 & 19-1464-5
1 – Suspended 3/29/21

Daniel Gikuma
Lenexa, KS 66216
License # 24-41295-062
Case # 14-1063-7
1 – Suspended 4/8/21

Greetings from the Land of CNE!

I am often asked “Can I get CNE for college courses?”. 
The answer is YES! CNE contact hours may be approved 
with the submission of an Individual Offering Approval 
Form if: 1) the course was completed within your two-year 
renewal period and 2) the course meets the definition of 
CNE according to K.S.A 65-1117.

College courses acceptable for CNE with an IOA may 
include any of the following: any college courses in science, 
psychology, sociology, or statistics that are prerequisites for a 
nursing degree. Contact hours shall not be recognized by the 
board for any of the following: an incomplete or failed college 
course or any college course in literature and composition, 
public speaking, basic math, algebra, humanities, or other 
general education requirements unless the course meets the 
definition of CNE.

One college hour is equal to 15 CNE contact hours. 
You must upload your official transcript as a part of the 

CNE CORNERCNE CORNER
IOA submission process, along with a detailed rationale 
statement and the course objectives.

If a student has successfully completed a college course 
within their renewal period and the course meets the 
definition of CNE, they must submit the course for official 
approval by IOA to the Board PRIOR to renewal of their 
nursing license.

Definition of CNE:
K.S.A 65-1117 (a) Continuing nursing education means 

learning experiences intended to build upon the educational 
and experiential bases of the registered professional and 
licensed practical nurse for the enhancement of practice, 
education, administration, research or theory development 
to the end of improving the health of the public.

Until next time,
Chelsey Stephenson
Public Service Executive, C.N.E.

Now Hiring RNs & LPNs

RN | LPN | CMA | CNA   
$5,000 bonus for Full-Time RN & LPNs! $3,000 bonus for Full-Time CNA & CMAs!

Lakeview Village in Lenexa, Kansas is a 5-Star not-for-profit continuing care 

retirement community, which offers long-term care, assisted living, sub-acute 

rehabilitation and home health services. Lakeview Village takes pride in the 

friendly and professional team who help us achieve the best service possible 

for the residents, clients, and children we serve. We seek employees who 

share our core values of integrity, growth, respect, optimism, and community. 

In return, we’re dedicated to providing employees with a satisfying work 

environment, competitive salary and benefits, and the training necessary to 

deliver exceptional customer service and quality of care.

www.lakeviewvillage.org/careersApply Now!

wichita.edu/nursing

Join our innovative team and 
help shape the next genera-
tion of nurses! The School of 
Nursing at Wichita State is 
hiring an Associate Professor 
and Lecturers. Positions will 
start fall 2021.

APPLY AT
w i c h i ta . e d u/wsu j o b s

WICHITA STATE UNIVERSITY

NURSING FACULTY POSITION

RN/LPN 
FT Night Position 

Cambridge Place is currently recruiting for an RN/LPN 
Position. A busy 65-bed SNF/Assisted Living in Marysville, 

KS. Strong clinical skills, nursing home and leadership 
experience preferred. Competitive wages with an excellent 

benefit package including BCBS, dental, vision, etc. 
Please contact Arlene Wessel, Administrator

for any questions call 785-562-5321 
or e-mail awessel@bluevalleyhealthcare.com. 

http://hesston.edu/employment
http://wichita.edu/wsujobs
http://wichita.edu/nursing
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June 24 - July 30, 2021; 9:00 am-5:00 pm, Beloit, KS
 I.V. Therapy for LPN Certification. Spon: Cloud County 

Community College, 2221 Campus Drive, Concordia, KS 
66901. Contact: JoDee Aldridge Ball, Coordinator Allied 
Health, 785-243-1435 x372, email: jaldridge@cloud.edu. Fac: 
Deb Beam, MSN, RN. Aud: LPNs. Become State Certified in 
Intravenous Therapy. Fee: $333.00. Reg. by: June 23, 2021. 
Contact Hours: 32.

CONTINUING NURSING 
EDUCATION OFFERINGS

HOME STUDY

CREATING AND MAINTAINING A SELF-CARE PRACTICE: 
THROUGH THE PANDEMIC AND BEYOND
Spon: Professional Continuing Education, Inc., www.
healthcare-pce.com. Contact: Ruthanne Schroeder at 
Ruthanne@healthcare-pce.com, 913-341-5627. Fac: 
Rachel Hill, DNP, APRN, FNP-BC, PMHNP-BC, HWNC-
BC, AHN-BC. Aud: All Levels of Nursing. COVID-19 
creates restrictions with staying connected with others, 
because we must isolate to minimize risks. Use this 
opportunity to take care of You. Learn practical and 
fun ideas while creating your own personal self-care 
practice to strengthen your body, mind, and spirit! Fee: 
$65.00 Contact Hours: 6.0. Professional Continuing 
Education, Inc., is approved as a provider of CNE by the 
Kansas State Board of Nursing. This course offering is 

approved for contact hours applicable for APRN, RN or 
LPN relicensure. Kansas State Board of Nursing provider 
number LT0053-0949.

ABOUT TIME: GETTING THE RIGHT THINGS DONE 
Spon: Professional Continuing Education, Inc., www.healthcare-
pce.com. Contact: Ruthanne Schroeder at Ruthanne@
healthcare-pce.com, 913-341-5627. Fac: Judy Zinn, L.M.S.W., 
C.H.W.C. Aud: All Levels of Nursing. Time is our most precious 
resource, this course will provide strategies needed to manage 
your time effectively and wisely. Fee: $45.00 Contact Hours: 
4.0. Professional Continuing Education, Inc., is approved as 
a provider of CNE by the Kansas State Board of Nursing. This 
course offering is approved for contact hours applicable for 
APRN, RN or LPN relicensure. Kansas State Board of Nursing 
provider number LT0053-0949.

THE PATHWAY OF GRIEF: TERMINAL DIAGNOSES 
THROUGH BEREAVEMENT 
Spon: Professional Continuing Education, Inc., www.
healthcare-pce.com. Contact: Ruthanne Schroeder at 
Ruthanne@healthcare-pce.com, 913-341-5627. Fac: 
Jody Gyulay, Ph.D., L.C.S.W., R.N. Aud: All Levels of 
Nursing. This course will identify the normal grief process 
from diagnosis through bereavement for the patient, 
family and caregivers. You will see the dying process as 
a complex journey for both the patient and the family, 
and you will learn ways to allay their pain and suffering 
while bringing calm to the dying patient and family. Fee: 
$100.00 Contact Hours: 10.0. Professional Continuing 
Education, Inc., is approved as a provider of CNE by the 
Kansas State Board of Nursing. This course offering is 
approved for contact hours applicable for APRN, RN or 
LPN relicensure. Kansas State Board of Nursing provider 
number LT0053-0949.

SUPERACHIEVERS AND COPING STRATEGIES 
Spon: Professional Continuing Education, Inc., www.
healthcare-pce.com. Contact: Ruthanne Schroeder at 
Ruthanne@healthcare-pce.com, 913-341-5627. Fac: Judy 
Zinn, L.M.S.W., C.H.W.C. Aud: All Levels of Nursing. This 
course will provide strategies needed to manage professional 
responsibilities without suffering the debilitating effects of 
perfectionism. Fee: $35.00. Contact Hours: 2.4. Professional 
Continuing Education, Inc., is approved as a provider of CNE 
by the Kansas State Board of Nursing. This course offering is 
approved for contact hours applicable for APRN, RN or LPN 
relicensure. Kansas State Board of Nursing provider number 
LT0053-0949.

CONFLICT MANAGEMENT: SKILLS FOR UNCERTAIN 
TIMES
Spon: Professional Continuing Education, Inc., www.
healthcare-pce.com. Contact: Ruthanne Schroeder at 
Ruthanne@healthcare-pce.com, 913-341-5627. Fac: Judy 
Zinn, L.M.S.W., C.H.W.C. Aud: All Levels of Nursing. 

This course will provide skills needed to manage conflict 
with patients, physicians and allied health professionals. 
Fee: $65.00. Contact Hours: 5.5 Professional Continuing 
Education, Inc., is approved as a provider of CNE by the 
Kansas State Board of Nursing. This course offering is 
approved for contact hours applicable for APRN, RN or 
LPN relicensure. Kansas State Board of Nursing provider 
number LT0053-0949.

THE ART OF SELF-HEALTH 
Spon: Professional Continuing Education, Inc., www.
healthcare-pce.com. Contact: Ruthanne Schroeder at 
Ruthanne@healthcare-pce.com, 913-341-5627. Fac: 
Carol LaRue, OTR/L. Aud: All Levels of Nursing. This 
unique course will help you expand personally and 
professionally, you will increase your knowledge and 
awareness of the imbalances of illness and disease 
while learning practical applications and activities 
to nurture the seven dimensions of well being and 
recognize the connection between mind, body and 
spirit. This course available on-line or by text book. Fee: 
$65.00 Contact Hours: 6.0. Professional Continuing 
Education, Inc., is approved as a provider of CNE by the 
Kansas State Board of Nursing. This course offering is 
approved for contact hours applicable for APRN, RN or 
LPN relicensure. Kansas State Board of Nursing provider 
number LT0053-0949.
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Nursing Opportunities at 
McPherson Hospital
Champions for health…and you

Relationship-based, patient-centered care teams

Open RN positions in Med/Surg, ICU, ER, OB

Attractive nurse to patient ratio

$2,000 sign on bonus

Apply at 
mcphersoncenterforhealth.org/jobs 
or call 620.241.2250 to learn more!

mailto:cmartin%40kpcph.com?subject=
http://overlandpark.kpcph.com
http://www.healthcare-pce.com
http://www.healthcare-pce.com
http://www.healthcare-pce.com


Now hiring 
RN’s and LPN’s

Looking for dedicated staff members. 

We offer sign on bonuses, competitive pay, shift 
differential, medical, dental, life insurance, 
401k, PTO/ sick And most importantly a 
rewarding working environment.


